“V30ek reonorust KuaupyB” AJKHUHT WXpoust OpraHHHHHT
pax0apivK JaBO3NMIIAPHUTA TAHIOB YTKA3WII Ba
HOM3OJUIApPHU capaJiall TApTUOU TYFpUCHIATH HU30MTa

1-unoBa

“¥Y30ek reosiorus KuaAupyB” AZKHMHI MKPOMS OPraHMHMHI Pax0ap/IuK JIaBO3MMJIAPUIa TAHJIOB YTKAa3HII Ba HOM30/JIapHH capaJiall

CXEMACH

bockuuwiaap

CyobexkTaap
(Macwbya opran)

Tanoupaap

Baxapum myanatiaapu

1-00ckuu

KamusaT, Ky3aTyB KeHramu,
BAKOJIATIIN JaBJaT OpraHH,
Komuccus

Bakonatnapu MyaaatugaH aBBajl TYTraTWIHIIA
HATWXKAacUaa fo3ara KenaguraH Oym (BakaHT)
pax0apiauKk JTaBo3uMIIapu  €KHM  MaBXKyHd Oy
(BakaHT) paxOapiuK JaBO3MMJIApU PYHXaTHHH
MAKJIAHTHPUII XaMJa HOM30UIapra Majaka
TajabJapuHu Ba JJABO3WM TaBCU(UHU OenruiiaraH
XOJ1JIa TACAHKJIALL.

bym ap3onuk ypuHiIapu
BYXYy/Ira KeJraH KyHIaH
Oomnutad, 5 um KyHu numujaa

2-00CKHMY

Komuccus

Tacouknanran Oym1 paxOapivK JaBO3UMIIAPH
pyiixatuHu BeO-caiT Ba OMMaBH  axO0oOpoT
BOCHTAJIAPH OpKAJIM JbJOHJIAP Oepumn Exu
HOM3O/JTApHU n3nad TOTIHIII Owmtan
HIYFyJUIAaHAIUTaH WXTUCOCITAIITaH KOHCAJITHHT Ba
“xenxaHTep” TAMKWJIOTJIAPUHHU 5KAJI0 ITHIIIL.

Pyiixar TacaukiaHranuaaH
CYHT, 5 Ml KyHHM HYHa

3-00cKH4

Komuccus

Pyiixar oyiinya oy pax0apiauk
JaBO3UMJIApUTa HOM3OMJIAPHHM M3Jam, OyHAa
U3Jlall KyHuJaaru ycyJuiapaan OMpuHU KyJJIaraH
X0J1/1a aMaJjra OmMpuiIaIn:

- Be0-caliT Ba OMMaBHUi axO0oOpOT BOCHUTalapH
OpKaJu 3bJIOHTap Oepui,

- HOM30/71apHH n37a0 Tomum (aonuatu OuiaH
IIYFyJUTAHAUTaH UXTUCOCTAITAaH KOHCAJITHUHT Ba
“xeaxaHtep”’  TAIIKWIOTIAPUHHM  KAJIO  OTHII
OpKaJu.

Howm3zon uznamt — 15 kynaan
Kkam O0yamaran Ba 30 KyHAaH
omMaraH MyajaaTaa




benrunanran Taptubaa Ba  Mmyamatma  y3

Hom3omtap usiam mynatu

4-gocKu4 Komuccus Xy AOKaTIIapuHA TaKIUM 9TTaH HOM3O0J1ap TyrarasjaH CS'IHI‘, 5 nm KYHH
pYMXaTUHU TY3WII Ba YJIAPHUHT HWIITHPOKUIA nanaa
OelruIaHTad ME30HJIap acocuaa 0axoJialll.
Xap Oup paxOapiuK  JaBO3UMHU  yUyH
5-60CKHY Komuccust 3 HadapiaH oOMmMaluraH »BHI OKOpH  Oain léaxonam AKyHIaHTaHIaH
TYIUTaraH HOM3o/yiap pyWXaTuHu (IIOPT JIMCT) CYHI — 3 MII KYHH H4Ha
TY3HIII.
DHI 10KOpU OalT TO ‘TIIaraH HOM3o 1j1ap OMIaH DHT J0KOpH 0aJlT TYTIIaran
cyx0ar yrka3um, OyHma cyx0ar TOMOHIap HOM30J1ap pyixary (IopT
6'60CKI/I‘I Kommncens KeIuinyBura Kj'lpa ax60p0T TEXHOJIOTUsJIapuJaH J'II/ICT) TY3WITaHUJAH CS"HF, 3 um
doiimananran XoJjja OHJAWH BUACKOH(GEPESHITUS KYHH HYHIA
PEKUMUJIA YTKA3WIUIINA XaM MyMKHH.
OHT 10KOpH 0aJu1 TyTuTaran HoM304j1ap pyuxartu
(mopT amcT)marm  HOM3OmJIap OwiaH cyx0aT DHT IOKOpH 6T TYIUIarax
VTKa3wiranjgan cyHr xap Oup Oymr paxOapiuk HOM301ap pyixary (IopT
7-6ocku Kommncens JIABO3MMHTa JHT MYHOCHO OUTTa HOM3O0IHH JMCT) Ty3WIraHHAAH CYHT, 5 Hi
TaHJalm TYFPUCHIA Kapop KaOyJ KWW Xamja KYHH MY
SHT MYHOCHO HOM3OJHH pax0apiiMK JIaBO3UMHUTA
TaBCHUS STHIII.
JlaBnaT UIITHPOKKUIATH TakauMm STHiaTaH HOM307 €KM HOM3O/JIapHHU
KOpXOHaJap Ky3aTyB tapkubra cainam (TaiuHiamn) éKu KaiTa TaHIOB Hom3op Takaum sTuiarangad
8-00cKnu KCHraIu €K1 aKIUsIop VTKazum  Oyiinya OOIIKapyB OpraHIapuHUHT cyur, 30 kyHaAaH
(Tabcucuun)aap yMmyMuii KapopyiapuHu KalyJ KHIMHUIIMHH TAIKWJI KeYuKTHpPMaii
0707694 0)1Z0000% STHII.
Wxpouss opraHuHUHT paxO0apiuK JIaBO3HMMHIa
9-Gock JlaBnat uITHpOKUAaru cailllaHraH HOM3OJUIap pYyHXaTUHU Ba yJap Kapop kaOyn KuinHraHuIaH

KOpXOHaJIap

TYFpUCHAArd MabIyMOTIApHU KOpPXOHa BeO-caiiTu
Ba OMMaBu# ax00pOT BOCUTAJIapUia YOI ITHIIL.

CYHT, 2 Ml KYHH MYHU/IA
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“¥V36ex reonorus Kuaupys” AYKHUHT HKpOus
OPTaHMHUHT pax0apiIMK JTaBO3UMIIAPUTA TAHIIOB
YTKa3WI Ba HOM30/UTApHH capaJall TapTHOu
TYpUCHAATH HU30MTIa 2-UI0Ba

JIaBO3UMMIa HOM30AHHU DaxoJiam HaTHKaJ1apu

BAPATU
Hom3oguuHr O©.1.111.:
Ternuiu Me30H
Hom3soxn
BAXOJIAHAJIUT'AH ME3OHJIAP YYYH MaKCHUMAaJl
oanam
Dan
I. MABJAYMOTHU

V36ekncTon PecryGnuKacy onmii TabIuM MyaccacaCHHUHI GaKanaBp
JWTIIIOMU MaBXYJTUTH (KOpXoHa (haousIT HyHATUIINAaH KeJTr0 YuKu0
HOM3O/JIApHH capaJialll KOMHUCCHSICH MyTaXacCUCIUK HyHATUIIN OeNTram 5(+5)
MYMKHH), arap XOpHXk/1a OJIHH TabJIMM OJITAHJIMTH XaKua Oakanasp
JTUTIIOMH MaBKy[l OYiica Kymmmda 5 6ay 6epuiaan
MaFI/ICTp JUTUIOMAHUHT MaBXYIJIUTHU, arap XOpuxia OJINH TabJIUM
OJITAHJIMTH XaK{Ja MarucTp ITUTIOMH MaBxKyj Oyica Kymmmda 4 6ain 4(+4)
Oepunaan
Wnmnit yason (Pan HoM3ou, dan 60 itnua dancada nokropu, han
JIOKTOPH) Ba MIMHUI Japaka (IOLEHT, KaTTa HIMHI X01uM, mpodeccop) 4
MaBXKYyUTUTH
K¥mrmya onvif MabJlyMOT OJTAHINTH (MKKHHYH, YIUHYH) XaKHIaT i 3

JUIIIIOM MaBXyIUIUTY
1. A1l TA)KPUBACH

V3oexucTton Pecnydsmmkacu Ilpe3ugentu éxku Bazupiaap MaxkaMacHHUHT TeTHILIN KapopJjapura
KYypa JJaBO3UMIa TAllMHJIAHT AHJTUTH

1 viwnraya 2
1 ¥imman opTHK Ba 3 rurada 4
3 WnjIIaH OPTHK Ba 5 Huirada 6
S WHJIIaH OPTHK 8

JlaBaaT TAIIKWJIOTJAPUHMHT MabMYPHUil — 00omIKapyB JaBo3umiaapuaa (5-0yimmaa kypcaTujiaran
pax0apJMK JaBO3MMHUIA HULIAII JABPUAAH TAIIKAPHM) WU TaxpuoOacu. Terumium Basup/IuK Ba
HI0pAJIap XaMAa MaxaJUIMd XOKUMUST OPraHJIapu TOMOHUJIAH HKOO0MH TaBcusiHoMasiap 0OyJca
Kymum4a S5 6as1 6epuiiaam.

1 timnraga 1(+5)
1 finnman opTHK Ba 3 #nsraya 2(+5)
3 finman OPTHK Ba 5 fnirada 4(+5)
5 AusIaH OPTUK 5(+5)

Xopuxuili MaMIIaKaTIapaa pax0apiuK JaBo3uMJIapuaa (IUPEKTOp, AUPEKTOP MyOBHHHU, MEHEKep,
cynepBaiizep) um Takpubacu €KM XOPWKMHA HOPUCAUKCUSIATH MACAJATAPHHM XaJ KHJIUIIHMHT
amaauii Taxxpudacu. Uxxoduii TapcussHomaaap 6yJica, Kymum4a 2 0asn Oepusiagu.

1 tiunraya 2(+2)

1 fivnan opTHK Ba 3 #nirada 3(+2)

3 WinyaH OpTHK Ba 5 Wunrada 4(+2)



S WinJ1aH OPTHK 5(+2)

Tana0B 3bJ0H KWIMHAETTaH coxaaaru paxOapauk taxkpubdacu (bomkapys paucu/mupexrop,
bomikapys paucu/nupexkTop ypuHOOocapum €xkM pax0apiauMK JIABO3UMHIa TeHIJIAIITHPHJITaH
JaBo3umiiap (0o MyxaHauc, 0011 MeXaHUK, 00LI MKTHCOIYH, 0y auM/1eX 0oy Ba 00IIK.))

8 |1 ¥mnraua 6
1 ¥innman opTHK Ba 3 Muiraya 9
3 ¥nngaH opTHK Ba 5 Mruiraya 12
5 WMnaaH OpTHK 15

X0KaNUK KAMUATIAPUHUHT Ppax0apiuK JaBo3uMiIapuaa HuOuIam Taxkpudacu (8-0yammpaa
KypcaTWiiaran pax0apJmnk JaBo3uMHia HILJIANI JaBPU/IaH TalIKapH, bomkapys paucu/nupexrop,
bomkapyB paucu/aupexTop ypuHOocapu, 0om XHCO0YM, TAIIKWIOTHUHT IOPUANK XHU3MATH
paxoapu, BakoJaTxoHa éxu ¢puanaa paxoapu).
1 ¥mnraga

1 ¥imngan opTHK Ba 3 iruiraya

3 Vinngan opTHK Ba 5 Mruiraya

gl wN

S Annaad opTUK
XV“KRAIUK KAMUATIAPH Ky3aTyB KeHIallli ab30cH cuaTuaa Uil Taskpuodacu
1 Winngan opTHK Ba 3 WuiTada

10
3 WimimaH OpTHK Ba 5 Mruirada

AW

S finngad opTUK
11 JlaBiaT Ha3zopaT opranu xoaum, cyas, Konynumimk najgaracu éxu CeHar
nmemyTaTu cudaTuaa 6up WIaH KaM 0yJIMaraH Wil TaKpuoacH.
111. BOIIKA ME3OHJIAP
Xopwxuit Tiiapaad (pyc, MHIINM3, HeMHC, (hpaHIly3 THIIapH) OUPUHUHH
12 mykamMMai OWJIMIIH, KOJTaHIapuIaH OUPHHN EKM XaMMACHHHU OMITHIITN 3(+1)
KymumMda 2 6ain 6epuinanu
13 AMaJ KWW MyAJaTHTa 3Ta KOPIOPaTHB OOIIKapyBYH Maaka
aTTECTATUHUHT MaBXXYyIJIUTH
Kummatim koro3nap 6030pu MyTaxacCHCH, ayJUTOp, CYyFypPTaJIOBYH,

0axoJ0BYH, CyZ OOIIKApPYBUMCH Majaka Tainadiapura MyBO(QHKIUTHHA

14 1(+4)

TACIUKJIOBYN aMasl KHJIMII MYIJaTUTa 3ra Xy HOKATIAPUHUHT MaBKyIJIATH,
xap Oupura 1 6amiman oepuaam
Xankapo ceptudukarmapaan (CDA, CIIA, ACCA, ACA, CUMA, UMC,
13 |®PM) OMpHHUHT MaBXKYJUTUTH, KOJTaHIapHIaH OUpH €KW XaMMacH MaBiKy/T 3(+2)
Oyca KymmMya 2 6amr Oepunaan
14 Kowmmtorep ommmaonmmk - MC Odduce, MC Dxcen — UIIIOHYITH
(hoitmamanumn

Pax0ap/uK JaBO3MMHIa HOM30JHUHT OJIMHTY MU yUyH OU3HEC pekKa
15 kypcarknunapunm Gaxxapumm (KOPXOHAHUHT aMalaru paxoapu éku paxoap 5
MYOBHHHUHT 3 HOM30OIUHH KyHTaH X0JIaa)

AKamun makcuman Oansap urunaucu: 100 6ana

Hom3oa Tyniaran 0anjiap iMFUHINCH: oaJw.

Yoy ounan Hom3oa cudaTuaa KyiinaarujapHu TacIuKIaiMaH:

HOKOpruaaru MeEb30HJIAp 6?]711/1‘13 KUPUTWITAH MAbJIYMOTJIAPHUHI MEH TOMOHUMJIAH TS"FpI/I Ba TAaCAWKIIOBYM XYIKiKaTJIapra
aCOCaH KUPUTHUJITAHJIUTUHU
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“V36ex reonorus Kummpys” AXK JIaBO3MMUTA OEpUIITaH IBJIOH Tajabiapura TYIUK MOC KEJIUIINMHH;

WKTHCOMUHA JKUHOSTIAp €KW OOIIKApyB TapTUOWTa OMJ JKUHOSTIAp YUYyH TyraJUlaHMaraH CyIJIaHTaHIUTHM MaBKyll
SMAaCIMTHHU Xamja CyJ Kapopiiapura acocaH MaHca0® JIaBO3UMJIAPWHH STajUlallld YeKJIAHTaH I[Iaxc 3MACIMTHMHH, [TyHWHTIEK
KOppyHUUMsra OHJ J>KHHOSTIAPHH COOWp OTHINa aifbgop [ne® TomwiraH IIaxCIapHUHT OYHMK JJIEKTPOH PEecTpHra
KAPUTHIIMAaraHJInTAMHH;

ymOy apu3ana KeaTHpHiraH Oapda MabIyMOTJIAPHUHT, IIYHHUHT/IEK YHTA WJIOBAa KWJIMHTAH XyXOKaTiap Ba MaTepHalapia
MaBXXyJl OYJIraH MabIyMOTJIapHUHT XaKUKUAIUTH, HITOHWIMITUTH Ba TYFPHIMTHHH.

MeH TOMOHMM[aH XaKUKUi OyiMaraH, MIIOHYCH3 Ba HOTYFpH (EIFOH) MabIyMOTiap OepuiiraH TakKIWp/a, TaHJIOBAAH EKU

MKpOUS OpraHy TapKUOMIaH (arap TapkuOra caijaHraHJaH CYHT aHWKJIaHCa) YeTIaTHIMIINM TYFpHCUaa XabapopMaH.

“V30ek reonorust KuIupys” AJKHUHT M>KPOHSI OpraHUHUHT
pax0apiyK JJaBO3UMIIApUra TaHJIOB O ‘TKA3HUII Ba
HOM3O/JIapHU capaJialll TApTUOH TYFPUCHIATH HU30MTIa

3-nioBa
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Pax6apJymk n1aBo3uMJIapura caijian y4yH cyxoaT skapaéHu1a HOM30JHUHT KacOMii OMJIMM Ba KYHMKMAJTapUHH
daxoJan KypcaTKUWIapH

No Kypcamxuunap Tascug
m/p
1 OkcriepTusa Tanabnap:

. HMupuk xopxoHamapHu Oomkapuin (pax0ap, pax0Oap ypunOocapw,
Oynmuama Oouutnrn cudatuma) Oyimua MyBadQakuaTiIn Taxpudacu
MaB>Ky/IJIUTH;

. HNmbunapmonnuk Ba/€ku mpodeccuoHan MyXuTAa OCHYKCOH 00py Ba
YOKOOUH FOTyKIapra sra OYIIraHJInuTy;

. V3u Qaonuar ropurraH Eéku GOmIKApraH KOpXOHAIapaa OW3HEC
cTpareruscu/6apkapop PHUBOKIJIAaHHIL/ UTHBECTHIINOH Jouuxanap
cUECAaTUHU UIILTA0 YMKHII Ba TAPFUO KUIIKII TaXXpUOacu;

. V3u Gaomuar toputran EkM OONIKAPraH KOPXOHANApAA UyKyp
y3rapunuiapHu, 3aMOHAaBHH KOPIOPATHB TH3UMUHH Ba MaJaHUSTHHU
WIDTa0 YUKUII Ba aMalira OIMPHII TaXXpHOacH;

. Kanpnap raiiépnam Ba/éku staru XP OomkapyB BOCHTAJapUHH SKOPHUMA
STHII,

. Mupuk KopxXoHamapiard JUPEKTOpIAp KEHralmM Ba/éKH  Ky3aTyB
KEHraluIapua Uil Taxpuoacu;

. Mupux WHBECTUIIHS noduxanapuia UIITUPOK
STHUI/OOIIKAPUII/KOMITIAHUSIHA XyCycud €KW JaBnar MaOiariapuHU
Kand KuuIra Tanépiam taxxpudacu,

. XOpWXHMHM XaMKOpJIap HIITHUPOKHAJIAIM WHPUK JIOMMXAJapHU amaira
OIIMPUIIIA XaJTKapO HOPMATHUB-XyKYKHH Tanabliap HyKTaii HazapujaaH
Ba3MSATHU OMJIMIIIN;

. Crpareruk MakcajnapHu OCJNTHIAITHUHT Makcajra MYBOQUKIUTHHU
0axomaini, 3apyp MOJHUSBUH Ba WHCOH pECypciapd MaBXy UTMTHHU
OaxoJ1alll Ba TaxXJIMJI KMJIMII KOOMJIUSITH,

. Xankapo cTaHIapTJIapHU UILTA0 YAKHUIII Ba JKOPHH STHIITA TAHCHP KHTHII
oyiimua wmyBaddakusTIm Taxpuba, mry xymimaman OCI, renmep
WMKOHHATIIAD TEHIJIUTH, WHKIIO3WUBIMK Ba 0apKapop pPUBOMKIIAHWIITA
MyBO(DUKIIMK HYKTalil Ha3apuIaH;

. JlaBmaT xoMmaHUWsJIApHIA M TAXPHOAcH KymuMYa ad3ayInk Oymamm.

2 Ilaxcuit cudaraapu . MeHexMeHTHHHT Oapda jkabXamapuaa eTaKdWIMKHN Y3ITalITHPHUII
KOOWJIHSTH,

. Oxopu mapaxamaru crpaTeruk GUKpIIal;

. Erakunnuk da3unariapu Ba TaXpUOACHHUHT MaBXY UINTH,

. IMxoOwmii MOTMBATCHS Ba WIIOHTHPHUII OPKAIM Y3rapuIUIapHA aMaira
OIIIMPHII TAKPHOACH;

3 Homzomauar «  Twun 6unumm napaxacw;
KymmM4a OninM Ba . Kowmmrorep, untepner Ba T coxacuparu KyHUKManapu
KYHUKMaJapHUHH . Hom3ognuHr Mykaganma KUIUII KOOMIMATH Ba XapakaTyaHJIUI Y,
Oaxouamt . Hom3zomauaT O0IIKa KYHHUKMATAPH.

[punoxenwe 3 k [TomoxxeHNro 0 MOPSAAKE TPOBEACHUS
KOHKYPCOB M 0TOOpa KaHJU/IaTOB Ha PyKOBO/SIINE
JOJDKHOCTH MCIOJHUTEIBHOTO OpraHa

AO «Y30eKrHOIOropa3BeaKar

IMoka3aTenu oneHKN NMpPogecCHOHATBHBIX 3HAHUIT U HABBIKOB KaHIH/IAaTa B X0/1e co0ece0BAHUS MPH
H30paHNU HA PYKOBOASIIIUE J0KHOCTH



Ne Ilokazamenu Onucanue
1 OkcriepThsa TpeboBanus:
Hanuume  ycmemHoro  ombiTa — YNOpaBlICHUS  KPYIHBIMHU
NpeAnpusITUIMUA (Ha JOJDKHOCTAX PYKOBOAMTEIS, 3aMECTUTENS
PYKOBOJUTENIS, HAYAJIbHUKA OT/IENA);
* Hamuume Oe3ympedyHOH pemyTalMd W IMOJIOKHUTEIBHBIX
JOCTHKCHHH B JISIIOBOM /M TPO(ECCHOHATIBHON CPE/IE;
OmnbIT pa3pabOTKH W TPOABIKECHUS OWU3HEC-CTPATETUH/TIOTUTHKH
YCTOHYMBOTO  PA3BUTHS/UHBECTUIIMOHHBIX  TIPOCKTOB  HA
IPEIIPHUSITHSIX, TJIE OH/OHA pabOTal UITH PYKOBOJIHIL;
* OmnbIT pa3pabOTKU W BHEApPEHUS TIyOOKUX H3MEHEHMH,
COBPEMEHHOM KOPIOpPAaTUBHOM CHUCTEMBl U KyJbTYphl Ha
MPEANPUITHSIX, KOTOPHIMH OH YTPABJISUT WU PYKOBOJIHII;
* OOyudeHure nepcoHana W/WUiau BHEAPEHUE HOBBIX MHCTPYMEHTOB
yIpaBJI€HUs IEPCOHATIOM;
* OnbIT pabOTHI B COBETaX JUPEKTOPOB W/MIIM HAOIIOJATEIHHBIX
COBETaX KPYIHBIX MPEINPUSTHH;
* OmpIT ydYacTHs/ynpaBieHHUS KPYMHBIMH WHBECTHIIMOHHBIMHU
MPOEKTAaMU/TIOJITOTOBKH KOMITAHWHU K MPUBJICUYEHUIO YACTHBIX UITH
TOCYJIapCTBEHHBIX CPEJICTB;
* 3HaHWE CHUTyallMd C TOYKH 3PCHUS MEXIyHAPOIHBIX
HOPMaTHUBHO-TIPABOBBIX TPEOOBAHUMN MPH peaTu3allid KPYIMHBIX
MMPOEKTOB C y4aCTHEM WHOCTPAHHBIX TTAPTHEPOB;
* CrocoOHOCTh OIICHMBATH II€JIECOOOPA3HOCTh IMMOCTAHOBKH
CTPATETMYECKHUX LIeJIeH, OLICHUBAaTh W AHAIM3MPOBATH HAIMYUE
HEOOXOAMMBIX (DMHAHCOBBIX U YEIIOBEYECKUX PECYPCOB;
* VYchoemHsll ONBIT BIMSHUS Ha pa3pabOTKy M BHEApPEHUE
MEeXAYHapOIAHBIX CTAHIAPTOB, B TOM YHKCJIE€ B YAaCTU COOJIIOCHUS
ESG, renmepHoro paBeHCTBA, WHKIIO3UBHOCTH U yCTOWYHUBOTO
pa3BuUTHS;
* OmnbIT paboThl B TOCYJAapCTBEHHBIX KOMMOAHHUSIX OyaeT
JIOTIOJIHUTEIbHBIM IPEUMYILIECTBOM.
2 JIndHble KayecTBa * CnocoOHOCTh OBIIAJETh JHUAEPCTBOM BO BCEX AacCMEKTax
yIpaBJICHUS;
» CTpaTernuyecKkoe MbIIIUIEHUE BICOKOI'O YPOBHS;
* Hannuue nuaepckux KauecTB U OIbITA;
* OnbIT BHEIPEHUSI U3MEHEHUH TOCPEICTBOM MTO3UTUBHOU
MOTHBAIIMH U YOCKICHNUS;
3 Orenka * YpoBEeHb 3HAHUS SI3bIKA;
JOTIOJTHUTEIbHBIX * HaBbiku paboThl ¢ KOMIbIOTEPOM, IHTEpHETOM U
3HAHWUN U HABBIKOB | MH(QOPMAIIMOHHBIMH TEXHOJOTUSIMU
KaH/auaTa * CnocoOHOCTh M MOOMIIBHOCTD KaHIUAATa;

° I[pyrI/Ie HAaBBbIKHW KaHAMAATa.
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Appendix No.1to the Regulation on the procedure for the selection of candidates for management
positions of the executive body of “Uzbek Geological Exploration” JSC

DIAGRAM

of the Selection of candidates for management positions of the Executive body of “Uzbek Geological Exploration” JSC

Subjects :
Stages . . Procedures Deadlines
g (Responsible Authority)
. Forming a list of vacant management positions
Stage 1 Company, EUPer'SOW or existing vacant management positions resulting Within 5 working days from the
age Board, Authorized state from the early termination of their mandates and date of vacancies
body, Commission approving  candidates  with  qualification
requirements and job descriptions.
Recruiting  specialized  consulting  and ithi kina d f
Stage 2 Commission headhunting organizations to advertise approved Within 5 working days after
management vacancies through the website and the list is confirmed
mass media.
Search for candidates for vacant management
positions on the list, where the search is carried out
using one of the following methods: ) o
Stage 3 Commission - posting announcements through the website Candidate search - within 15
and mass media: days and no more than 30 days
- by involving specialized consulting and
“headhunting” organizations engaged in the
activity of searching for candidates.
Compilation of the list of candidates who Within 5 working days after
Stage 4 Commission submitted their documents in the prescribed manner the end of the candidate search

and within the prescribed period and their
participation based on the established criteria.

period




Compile a short list of candidates with the

After the assessment is

Stage 5 Commission highest score of no more than 3 for each leadership completed - within 3 working
position. days
Conducting an interview with the candidates o i
. with the highest scores, in which case the interview ] V\ﬂth'nl_‘? w?rkmg_ days aft_err]
Stage 6 Commission may be held in the mode of online video the s or_t ist o candlplates wit
conferencing  using information  technology the highest scores is made
according to the agreement of the parties.
After interviewing the candidates on the list of
candidates with the highest scores (short list), Within 5 working days after
Stage 7 Commission making a decision on choosing one candidate for the short list of candidates with
each  vacant leadership  position and the highest scores is compiled
recommending the most suitable candidate for the
leadership position.
Supervisory Board of state- Organizing the adoption of decisions of the
owned enterprises or management bodies on the election (appointment) No later than 30 days after the
Stage 8 . . . . L.
General Meeting of or re-election of the nominated candidate or nomination
Shareholders (founders). candidates.
Publish the list of candidates elected to the
Stage 9 State-owned enterprises leadership positions of the executive body and After the decision is made,

information about them on the Company's website
and mass media.

within 2 working days
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Appendix No.2
to the Regulation on the procedure for the selection of
candidates for management positions of the executive
body of “Uzbek Geological Exploration” JSC

SHEET (SCORECARD)
of evaluation results of the candidate for the position of

Full name of the candidate

Maximum
EVALUATION CRITERIA score for the Candidate
relevant score
criterion

I. EDUCATION

The presence of a bachelor's degree from a higher educational institution of

the Republic of Uzbekistan (based on the field of activity of the enterprise,

the candidate selection commission can determine the field of 5(+5)
specialization), if there is a bachelor's diploma indicating that candidate

received higher education abroad, an additional 5 points will be given

The presence of a master's degree, if there is a master's degree indicating that

candidate received a higher education abroad, an additional 4 points will be 4(+4)
awarded

Availability of a scientific title (Candidate of Science, Doctor of Philosophy,

Doctor of Science) and a scientific degree (associate professor, senior 4
researcher, professor)

Availability of a diploma of additional higher education (second, third). 3

Il. WORK EXPERIENCE
Appointed to the position according to the relevant Decisions of the President of the Republic of
Uzbekistan or the Cabinet of Ministers
up to 1 year
More than 1 year and up to 3 years
More than 3 years and up to 5 years
More than 5 years
Work experience in administrative-management positions of state organizations (except for the
period of working in a leadership position specified in section 5). Additional 5 points are given if
there are positive recommendations from relevant ministries and agencies and local authorities.

o A~DN

up to 1 year 1(+5)
More than 1 year and up to 3 years 2(+5)
More than 3 years and up to 5 years 4(+5)
More than 5 years 5(+5)

Work experience in foreign countries in leadership positions (director, deputy director, manager,
supervisor) or practical experience in solving issues in foreign jurisdiction. In case of positive
recommendations, 2 additional points are awarded.

up to 1 year 2(+2)
More than 1 year and up to 3 years 3(+2)
More than 3 years and up to 5 years 4(+2)

More than 5 years 5(+2)
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11

12

13

14

13

14

15

11

Management experience in the field in which the competition is being announced (Chairman of the
Management Board/Director, Deputy Chairman of the Management Board/Deputy Director or
positions equivalent to a leadership position (Chief Engineer, Chief Mechanic, Chief Economist,
Department/Shop Head, etc.))

up to 1 year 6
More than 1 year and up to 3 years 9
More than 3 years and up to 5 years 12
More than 5 years 15

Experience of working in management positions of economic companies (in addition to the period of
working in a management position specified in Section 8, Chairman of the Management
Board/Director, Deputy Chairman of the Management Board/Deputy Director, Chief Accountant,
Head of the legal service of the organization, Head of the representative office or branch).

up to 1 year

More than 1 year and up to 3 years

More than 3 years and up to 5 years
More than 5 years

g~ wWwN

Work experience as a member of the Supervisory Board of economic entities

More than 1 year and up to 3 years

More than 3 years and up to 5 years

More than 5 years

Not less than one year of work experience as an employee of a state

supervisory body, judge, member of the Legislative Chamber or Senate.
I1l. OTHER CRITERIA

Perfect knowledge of one of the foreign languages (Russian, English,

German, French), if candidate knows one or all of the rest, an additional 2 3(+1)

points will be given

Availability of a valid corporate manager qualification certificate 3

Existence of valid documents confirming compliance with qualification

requirements of a stock market specialist, auditor, insurer, appraiser, court 1(+4)

administrator, 1 point for each

The presence of one of the international certificates (CFA, CPA, ACCA,

ACA, CIMA, IMC, FRM) and the presence of one or all of the others will 3(+2)

give an additional 2 points

Computer literacy - MS Office, MS Excel - confident use 3

Fulfillment of the business plan indicators for the previous year by the
candidate for the leadership position (with the current head or deputy head of 5
the enterprise submitting candidacy)

AW

Total Maximum Score: 100 points

Total Maximum Score of the candidate: points.

I hereby confirm the following as a candidate:

that the information entered by me according to the above criteria is correct and based on supporting documents;

that | fully comply with the requirements of the announcement for the position of of “Uzbek Geological
Exploration” JSC;

that 1 do not have an incomplete conviction for economic crimes or crimes related to administrative procedure, and that
I am not a person restricted from holding official positions based on court decisions, as well as that | am not included in the
open electronic register of persons found guilty of committing corruption-related crimes;
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the authenticity, reliability and correctness of all the information provided in this application, as well as the information
contained in the documents and materials attached to it.

I am aware of the fact that | will be removed from the selection or the composition of the executive body (if it is
determined after the selection to the composition) in case of giving false, unreliable and incorrect (false) information on my
part.

Appendix No.3

to the Regulation on the procedure for the selection of
candidates for management positions of the executive
body of “Uzbek Geological Exploration” JSC



Indicators for evaluating the candidate's professional knowledge and skills during the interview process for
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election to management positions

Indicators

Description

Expertise

Requirements:
Having successful experience in managing large enterprises (as a
director, deputy director, department head);
Have an impeccable reputation and positive achievements in a
business and/or professional environment;
Experience in development and promotion of business
strategy/sustainable development/investment projects policy in
enterprises where candidate has operated or managed,
Experience in development and implementation of deep changes,
modern corporate system and culture in the enterprises he worked or
managed;
Personnel training and/or introduction of new HR management tools;
Work experience in the Board of Directors and/or Supervisory
Boards of large enterprises;
Experience  in  participating/managing  large  investment
projects/preparing the Company to attract private or public funds;
Knowledge of the situation in terms of international normative legal
requirements in the implementation of large projects with the
participation of foreign partners;
Ability to assess the feasibility of setting strategic goals, assess and
analyze the availability of necessary financial and human resources;
Successful experience in influencing the development and
implementation of international standards, including in terms of
compliance with ESG, gender equality, inclusion and sustainable
development;
Work experience in public companies will be an added advantage.

Personal
characteristics

Ability to master leadership in all aspects of management;
High-level strategic thinking;

Availability of leadership qualities and experience;

Experience in effecting change through positive motivation and
persuasion;

Evaluation of
additional knowledge
and skills of the
candidate

Language proficiency level;

Computer, internet and IT skills

Candidate's introduction ability and mobility;
Other skills of the candidate.




