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I. UMUMIY QOIDALAR

1.1. Mazkur Nizom “O°‘zbek geologiya qidiruv” aksiyadorlik jamiyati
(keyingi o‘rinlarda — Jamiyat) ijro etuvchi organining (ljroiya organi) huquqiy
magomini, faoliyat tartibini, huqug va majburiyatlarini, shuningdek ljroiya organi
tomonidan garorlar gabul gilish tartib-taomilini belgilaydi.

Jamiyatning ljroiya organi deganda kollegial asosda boshchilik giluvchi —
Boshgaruv tushuniladi. Agar jamiyat ustavida o‘zgacha hol nazarda tutilmagan
bo‘lsa, shartnoma shartlari Jamiyatning Kuzatuv kengashi tomonidan belgilanadi.

1.2. Nizom O‘zbekiston Respublikasining “Aksiyadorlik jamiyatlari va
aksiyadorlarning huquglarini himoya qilish to‘g‘risida”’gi Qonuniga, O‘zbekiston
Respublikasi Prezidentining 2023-yil 23-martdagi PQ-101-son Qaroriga va
Jamiyatning Ustaviga muvofiq ishlab chigilgan.

1. JAMIYAT BOSHQARUVINI TASHKIL ETISH TARTIBI

2.1. Jamiyatning kundalik faoliyatiga rahbarlik kollegial Boshgaruv organi
— Boshgaruv tomonidan amalga oshiriladi.

Boshqgaruvi 6 (olti) kishidan iborat bo‘lib, uch yil muddatga saylanadilar
(tayinlanadilar). Boshgaruv raisi surunkasiga ikki muddatdan ortiq Boshqgaruv raisi
bo‘lishi mumkin emas.

2.2. Boshqaruv raisi aksiyadorlarning umumiy yig‘ilishi tomonidan,
Boshqaruv raisi o‘rinbosarlari Kuzatuv kengashi tomonidan saylanadilar
(tayinlanadilar).

2.3. Boshqgaruv raisi va uning o‘rinbosarlari bilan mehnat shartnomasini
Jamiyat nomidan Kuzatuv kengashi raisi imzolaydi.

2.4. Jamiyat Boshqaruvi 6 kishidan iborat bo‘lib, Jamiyat kuzatuv kengashi
tomonidan Jamiyat boshqaruv raisi, uning o‘rinbosarlari, tarkibiy tuzilmalari
va xodimlari ichidan shakllantiriladi.

2.5. Jamiyat Boshqaruv raisi, uning o‘rinbosarlari va a’zolarini tayinlash,
qoida tariqasida, xorijiy menejerlar ishtirok etishi mumkin bo‘lgan tanlov bo‘yicha
saralash asosida amalga oshiriladi. Bunda Jamiyatning Boshgaruv lavozimlariga
kamida 3 nafar malakali xorijiy mutaxassislar jalb gilinadi.

Jamiyat Boshqaruvi a’zoligiga saylanadigan nomzodlarga qo‘yiladigan talab
va tanlash (saralash) mezonlari Davlat aktivlarini boshqgarish agentligi bilan
kelishilgan holda amalga oshiriladi.

Tanlov quyidagi bosgichlarda o‘tkaziladi:

A) Tanlov o‘tkazish bo‘yicha e’lon Davlat aktivlarini boshqarish agentligi,
qimmatli qog‘ozlar bozorini muvofiglashtirish bo‘yicha vakolatli davlat organi
saytlarida, OAVda va Jamiyat veb-saytida beriladi. E’lon 10 kundan kam
bo‘lmagan muddatga joylashtiriladi.

B) Kelib tushgan takliflar Jamiyat Kuzatuv kengashi tomonidan ko‘rib
chiqilib, Boshqaruv a’zolari (o‘rinbosarlari)ni saylash bo‘yicha qaror Kuzatuv



kengashi tomonidan qabul gilinadi. Boshqaruv raisligiga nomzodlarni ko‘rib chiqish
va tanlash aksiyadorlar umumiy yig‘ilishi (Yagona aksiyador)ga kiritiladi.

V) Aksiyadorlar umumiy yig‘ilishi (Yagona aksiyador) tomonidan
Boshqaruv raisini saylash bo‘yicha yakuniy garor gabul qilinadi.

2.6. Boshqaruv a’zoligiga tanlov o‘tkazishda nomzodlar Kuzatuv kengashi
yoki aksiyadorlar umumiy yig‘ilishi (Yagona aksiyador) roziligi bilan tanlov
o‘tkazishda ishtirok etishlari mumkin.

I1l. BOSHQARUYV VA UNING A’ZOLARI HUQUQLARI
VA MAJBURIYATLARI
3.1. Jamiyat Boshgaruvining vakolatiga Jamiyatning kundalik faoliyatiga
rahbarlik qilishga doir barcha masalalar kiradi, aksiyadorlar umumiy yig‘ilishining

yoki Jamiyat kuzatuv kengashining vakolat doirasiga Kiritilgan masalalar bundan
mustasno.

3.3. Jamiyatning Boshqaruvi aksiyadorlar umumiy yig‘ilishining va Jamiyat
kuzatuv kengashining garorlari bajarilishini ta’minlaydi.

3.4. Jamiyat Boshgaruvi raisining huquglari va majburiyatlari:

- 0‘z vakolatlari doirasida Jamiyatning ishiga rahbarlik qilish;

- Jamiyat nomidan ishonchnomasiz ish vyuritish, shu jumladan uning
manfaatlarini ifodalash;

- Jamiyat nomidan ishonchnomalarni berish;

- 0‘z vakolatlari doirasida, Jamiyat nomidan bitimlar tuzish;

- xodimlarni ishga gabul gilish, ular bilan mehnat shartnomalarni tuzish

va bekor qilish, ularga nisbatan intizomiy jazo choralarini qo‘llash, xodimlar
tomonidan mehnat va ijro intizomini saqlab turishini ta’minlash;

- Jamiyatning filiali yoki vakolatxonasi shtatlarini tasdiglash va uning
rahbarini tayinlash;

- Jamiyatning barcha xodimlari bajarishi majburiy bo‘lgan buyruglar,
farmoyishlar gabul qilish va ko‘rsatmalar berish;

- Jamiyat Kuzatuv kengashi yig‘ilishlarida ishtirok etish;

- banklarda hisob ragamlar (milliy va xorijiy valyuta hisob ragamlar) ochish;

- Jamiyatning bank va boshga moliya hujjatlarida birinchi imzo vakolatiga
ega bo‘lish;

- davlat statistika hisoboti va buxgalteriya hisobotini tegishli organlarga
to‘liq va o‘z vaqtida taqdim etilishini ta’minlash;

- Jamiyat xodimlarining ijtimoiy kafolatlariga rioya qilinishini
va ularning mehnatini muhofaza qilishni ta’minlash;

- o‘z vakolatlari doirasida Jamiyatning samarali va barqaror ishlashini
ta’minlash;

- O‘zbekiston Respublikasi qonun hujjatlariga hamda Jamiyat ichki
hujjatlariga rioya qilish.



Jamiyat Boshqaruvi raisi O‘zbekiston Respublikasi qonun hujjatlari,
Jamiyatning ustavi va me’yoriy hujjatlariga muvofiq boshqa vakolatlar (huquglar)
va majburiyatlarga ham ega bo‘lishi mumkin.

3.5. Jamiyat Boshgaruvining vakolatlari (huquglari) va majburiyatlariga
quyidagilar kiradi:

- 0‘z vakolatlari doirasida Jamiyatning mol-mulki va pul mablag‘larini
tasarruf etish;

- Jamiyatning tarkibiy bo‘linmalar to‘g‘risidagi nizomlar, xodimlarning
lavozim yo‘rignomalarini tasdiqlash;

- Jamiyatning ichki me’yoriy hujjatlarini tasdiqlash, aksiyadorlar umumiy
yig‘ilishining va Kuzatuv kengashining vakolatiga kiritilgan ichki me’yoriy
hujjatlarini tasdiglash bundan mustasno;

- vakolatxonalar va filiallar uchun majburiy bo‘lgan Jamiyat Boshqaruvining
garorlarini gabul qgilish;

- Jamiyatni rivojlantirish dasturlari va biznes-rejalarini ishlab chigish, ularni
bajarilishini nazorat qilish;

- Jamiyatning vakolatli Boshgaruv organi tomonidan tasdiglangan biznes-
rejada ko‘rsatilgan miqdorlarda foyda olishni ta’minlash;

- gonunchilikka muvofig Jamiyatda buxgalteriya hisobi va hisobotining
tashkil etilishi va ishonchliligini, hamda aksiyadorlarga, kreditorlarga va boshga
oluvchilarga yuboriladigan Jamiyat faoliyati to‘g‘risidagi ma’lumotlar taqdim
etilishini ta’minlash;

- Jamiyatning moliya-xo‘jalik faoliyati to‘g‘risidagi hujjatlar Jamiyatning
yagona aksiyadori, Kuzatuv kengashi, Taftish komissiyasi va Jamiyat auditori
talabiga ko‘ra to‘sqinliksiz tagdim etish;

- Jamiyat mulkini begonalashtirish, uni sotish shakli va mexanizmi, Jamiyat
ustav kapitaliga uchinchi shaxslar tomonidan investitsiya kiritish bo‘yicha
kelishuvlarni (bitim, shartnoma, memorandum va boshqgalar) majburiy tarzda
Jamiyat kuzatuv kengashi bilan kelishilgandan keyin tuzish;

- giymati 100 mln.so‘mgacha bo‘lgan homiylik (xayriya) yoki beg‘araz
yordam ko‘rsatish (olish) to‘g‘risida qarorlarni, bu haqda barcha aksiyadorlar uchun
ma’lumotlarni oshkor etgan tarzda qabul qilish. Bunda homiylikka sarflanadigan har
yilgi xarajatlari o‘tgan yilda olingan sof foydaning 3 foizidan oshmasligi kerak
hamda bu xarajatlar ular biznes-rejasining o‘tgan hisobot davridagi sof foydaga
taallugli qismi ko‘rsatkichlari bajarilganda amalga oshiriladi;

- Jamiyatning tijorat sirini tashkil etuvchi axborotlarni saglash;

- dividendlar hisoblanishi va to‘lanishi bo‘yicha aksiyadorlarning barcha
huquglariga rioya qilish;

- o‘z vakolatlari doirasida Jamiyatning samarali va barqaror ishlashini
ta’minlash;

- O‘zbekiston Respublikasi qonun hujjatlariga hamda Jamiyat ichki
hujjatlariga rioya qilish;



- har ganday bitim tuzilishida yoki Jamiyatga bevosita tegishli har ganday
masalada muhim manfaatdorligi (to‘g‘ridan to‘g‘ri, bilvosita yoki uchinchi shaxslar
nomidan) to‘g‘risidagi ma’lumotlarni Jamiyat Kuzatuv kengashiga yetkazish;

- Jamiyatning reputatsiya risklarini boshgarish;

- Jamiyatning Boshgaruvi O‘zbekiston Respublikasi qonun hujjatlari,
mazkur ustav va Jamiyatning me’yoriy hujjatlariga muvofiq boshqa vakolatlar
(huquqlar) va majburiyatlarga ham ega bo‘lishi mumkin.

3.6. Boshqgaruv raisi va uning a’zolari o‘z huquqlarini amalga oshirishda
va 0°‘z majburiyatlarini bajarishda Jamiyat manfaatlarini ko‘zlab ish tutishi lozim.
Ular gonun hujjatlariga va ushbu ustavga muvofiq Jamiyat va uning aksiyadorlari
oldida javobgardir.

V. JAMIYAT BOSHQARUVINING ISH TARTIBI
4.1. Jamiyat Boshqaruvi majlislari zarur hollarda o‘tkaziladi.

4.2. Jamiyat Boshqgaruvi majlislari kvorumi 75 foiz bo‘lib, majlislarni
Boshqgaruv raisi yoki ko‘rib chigilayotgan masalalarning tegishliligicha uning
o‘rinbosarlaridan biri o‘tkazadi.

4.3. Boshgaruv majlislari bayonnomalari Jamiyat Boshgaruvi Kkotibi
tomonidan yuritiladi.

4.4. Boshgaruv majlislari bayonnomalari:

4.4.1. Kuzatuv kengashi va taftish komissiyasi a’zolariga ularning talabiga
ko‘ra;

4.4.2. amaldagi gonun hujjatlarida nazarda tutilgan hollarda boshqga
shaxslar va organlarga (shu jumladan davlat organlariga) tagdim etiladi.

V. JAMIYAT BOSHQARUVI A’ZOLARINING JAVOBGARLIGI

5.1. Boshqaruv a’zolari o‘z huquqglarini amalga oshirishda va o‘z
majburiyatlarini bajarishda Jamiyatning manfaatlarini ko‘zlab ish tutishi hamda
belgilangan tartibda javobgar bo‘lishi lozim. Boshqaruv raisi va uning a’zolarining
harakati (harakatsizligi) natijasida Jamiyat manfaatlariga yetkazilgan har ganday
zarar, ziyon, ularning ogibatida yuzaga keluvchi jarima, penya va boshga majburiy
to‘lovlar uchun ushbu shaxslarning subsidiar javobgarligini ular bilan tuziladigan
mehnat shartnomalarida ko‘zda tutiladi.

5.2. Jamiyat Boshqaruv a’zosi o‘z ish faoliyati davrida Jamiyatning
mahsulotlarini sotish yoki xizmatlar taqdim etishda qiyinchilik tug‘diradigan
korxonalarni ta’sis etish yoki ta’sis etishda gatnashish huquqiga ega emaslar.
Boshqaruv  a’zosi Jamiyatda lavozimga tayinlanganda xuddi shunday
korxonalardagi o‘z ishtirokini to‘xtatishi va bu to‘xtatish to‘g‘risida Jamiyat kuzatuv
kengashini xabardor qilmog‘i lozim.

5.3. Boshqgaruv a’zosi Jamiyat bilan bitim tuzishda affillangan ekanligi
to‘g‘risida tuzilishi kutilayotgan bitim haqidagi ma’lumotlarni, shu jumladan
bitimda ishtirok etayotgan shaxslar, bitim predmeti to‘g‘risidagi ma’lumotlarni,



tegishli shartnomaning muhim shartlarini batafsil ko‘rsatgan holda yozma bildirish
yuborish orgali Jamiyatni xabardor etishi shart.

Jamiyat Boshgaruv a’zosi affillanganligi O‘zbekiston Respublikasi
“Aksiyadorlik jamiyatlari va aksiyadorlarning huquglarini  himoya qilish
to‘g‘risida”gi qonuni 9-bobining talablariga muvofiq aniglanadi.

5.4. Jamiyat Boshqaruv a’zosi o‘z vazifalarini bajarmaganligi yoki zarur
darajada bajarmaganligi, natijasida unga yetkazilgan zarar uchun O‘zbekiston
Respublikasining amaldagi qonun hujjatlariga, Jamiyat ustaviga va mazkur
Nizomga muvofiq yetkazilgan zararni qoplash bo‘yicha to‘liq hajmda Jamiyat
oldida javobgardir.

5.5. Jamiyatga zarar yetkazilishiga sabab bo‘lgan garorga ovoz berishda
ishtirok etmagan yoki ushbu qarorga qarshi ovoz bergan Boshqaruv a’zolari
javobgar bo‘Imaydi.

5.6. Jamiyat yoki u joylashtirgan aksiyalarning hammasi bo‘lib kamida bir
foiziga egalik giluvchi aksiyador (aksiyadorlar) Jamiyatga yetkazilgan zararlarning
o‘rnini qoplash to‘g‘risidagi da’vo bilan Jamiyat Boshqaruv a’zosi ustidan sudga
murojaat qilishga hagli.

V1. YAKUNIY QOIDALAR

6.1. Mazkur Nizom aksiyadorlar umumiy yig‘ilishi tomonidan tasdiglangan
kundan e’tiboran kuchga kiradi.

6.2. Agar mazkur Nizomni biron bir qoidasi o‘z kuchini yo‘qotgan bo‘lsa,
bu qoida boshqa qoidalarni tugatish uchun sabab bo‘lmaydi.

6.3. Agar O‘zbekiston Respublikasining qonunchilik hujjatlari yoxud
Jamiyat ustavida mazkur Nizomda nazarda tutilganidan boshgacha qoidalar
belgilangan bo‘lsa, O‘zbekiston Respublikasining amaldagi qonunchilik hujjatlari
va Jamiyat ustavi qoidalari qo‘llaniladi.

6.4. Mazkur Nizom kuchga kirgan kundan boshlab, avval aksiyadorlarning
umumiy yig‘ilishi tomonidan tasdiglangan Jamiyat “Ijroiya organi to‘g‘risida»gi
nizom va unga kiritilgan o‘zgartish va qo‘shimchalar o‘z kuchini yo‘qotadi.
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1.1. Hacrosimiee IlonoxxkeHue omnpenensieT NpaBOBOM cCTaTyc, MOPSAOK
TesITEeNFHOCTH, TIpaBa U 00A3aHHOCTH UCTIOTHHUTEIbHOTO oprana (McnomHuTensHOTo
opraHa) akMOHEpHOro oduiecTBa «Y30ekreonoropasseaka» (aanee — O01ecTBo),
a TaKKe MOPSAOK MPUHATHS pelieHni VICoTHUTeTbHBIM OPTaHOM. TETIO.

UcnonnurensHblii  opran obOmiectBa o3HavaeT [IpaBienuwe, KoTopoe
BO3IJIABIIAETCS HAa KOJJIErMalIbHOM ocHOBE. Eciii MHOE HE Tpe1yCMOTPEHO YCTaBOM
oOmiecTBa, ycioBUg JoroBopa ompenenstorcs HaOmionareabHbIM — COBETOM
oO11ecTBa.

1.2. Tlonoxxenue pa3zpabOTaHO B COOTBETCTBHM C 3akOoHOM PecmyOnmku
V36ekuctan «0OO0 aKIMOHEPHBIX OOIMIECTBAX U 3alUTE TMpaB aKIHOHEPOBY,
[TocTanosnenus [Ipesunenta Pecny6nuku Y36ekucran «O mepax 1o 3¢ GexTuBHOM
OpTraHM3alMK JEATEIIbHOCTH areHTCTBa 10 YIMPABJICHHUIO TOCYAapCTBEHHBIMU
aktuBamMu» NelIIT-101 ot 24 maprta 2023 roga u YcraBom OO1ecTsa.

. MTOPAJOK OPTAHU3ALIMU YIIPABJIEHUSA OBIIIECTBOM

2.1. PykoBOACTBO TeKylel NeATeNbHOCThIO 00IIECTBA OCYIIECTBISET
KOJUICTHAIBHBINA OpraH ynpasiieHus - [IpaBieHue.

[IpaBnenne cocroutr u3 6 (IIECTH) YEIOBEK, KOTOpPbIE HW30HpAIOTCS
(Ha3HAYAIOTCSI) CPOKOM Ha OJUH TO/I.

2.2. llpencenatenn IlpaBnenust wuzbupaercs (Ha3HayaeTcsi) OOIIUM
coOpaHueM akiuoHepoB, a 3amectutenu l[Ipencenarens IlpaBinenus Ha3Hadaercs
HaGnrogaTenbHbIM COBETOM.

Hasnauenue Ilpencenarens Ilpabnenuss OOmiecTBa, €ro 3amecTureneid u
YJICHOB, KaK MMPaBUJI0, OCYIIECTBIISIETCS HA OCHOBE OTOOpA MO KOHKYPCY, B KOTOPOM
MOTYT y4acTBOBaTh MHOCTPAHHBbIE MEHEKEphl. B 3TOM cilyyae Ha pyKOBOJSIINE
noipkHocTH OOmiecTBa OyZeT NPHUBJICYEHO HE MEHee 3-X KBaTU(UIIMPOBAHHBIX
MHOCTPAHHBIX CIIEIUATUCTOB.

2.3. Tpynogoii noroop ot umenu O61iectsa ¢ [Ipeacenarenem [Ipapnenns
U ero 3aMmectutensiMu noanuceiBaercs [Ipencenarenem HabmonarensHoro cosera.

2.4. TlpaBnenne OOIIECTBa COCTOUT U3 6 YEIIOBEK, KOTOPBIK (hopMUPYyETCS
HabmromarensupiM ~ coBetom  OOmiectBa w3 Ilpencenmarens  IlpaBienus,
3aMeCTUTENEH [Ipencenarens [IpaBneHnus O6miecTna, CTPYKTYPHBIX
MO/Ipa3/IeTICHU U COTPYTHUKOB.

2.5. Haznauenwue I[lpencenarens IlpaBnenus OO6miecTBa, €ro 3aMecTUTeNne
Y YJICHOB, KaK MPAaBUJIO, OCYIIECTBIISIETCS HA OCHOBE OTOOpa Ha OCHOBE KOHKYpCa, B
KOTOPOM MOTYT YyYacTBOBaTh WHOCTPaHHBIE MEHEIKephl. B sToM ciydae Ha
pykoBomsmue jgoixHocTH OOmiecTBa OyayT TPUBICYCHBI HE MeHee 3
KBUTH(DUITUPOBAHHBIX HHOCTPAHHBIX CIEIIAATHUCTOB.

TpebGoBanus u kpurepuu orbopa (oTOopa) KaHAMAATOB ISl M30paHUS B
uyiienbl  [IpaBnenus OOmecTBa peaqu3yoTcs M0 COTIACOBAHUIO ¢ ATEHTCTBOM 1O
YIPABJICHUIO TOCYIapPCTBEHHBIMU aKTHBAMU.

KoHkypc poBOAUTCS B CIEIYIONTUE ITATIBI:

a) OObsABIEHHME O KOHKypCe pa3MellaeTcsi Ha caiite AreHTCTBa IO
YIIPaBIICHUTO roCyAapCTBECHHBIMA aKTUBaMH, YIOJTHOMOYEHHOTO



rOCyJIapCTBEHHOTO OpraHa Mo KOOPAMHALMK pPhIHKA IEHHBIX OyMar, B CpEeICcTBax
MaccoBOil HHpopManuu u Ha caiite O6mecTBa. OOBsBIEHNE Pa3MEILAETCS HA CPOK
He MeHee 10 qHen.

0) IloctynuBmime mnpenyokeHus paccMarpuBaroTes HaOmronarenbHbIM
coBerom OO1IeCcTBa, a penieHue o0 n3dpanun wieHoB [IpaBneHus (3amecTuTeNCH)
npunuMaetcs HabmonatensHbM coBeToM. PaccmoTpenne u oTOOp KaHAUAATYpHI
Ha moct mupenacenarens IlpaBneHuss ocCylIeCTBISAIOTCS Ha 00meM coOpaHuu
aKIIMOHEPOB (€IMHCTBEHHOTO aKIMOHEPA).

B) OkoHuarenbHoe pemeHue o0 wu3z0Opanuu [Ipencenarenss B) CoBera
TUpEKTOpoB TmpuHuMaeTcss OOmuM cobpanvem akiuoHepoB (EaumHcTBEeHHOTO
aKIMOHEpa).

2.6. Kaununatel B wieHsl lIpaBneHWss MOTYT yd4acTBOBaTh B W30paHHH C
corjacusi HaOMIOAATENIbHOTO COBETa WM OOIlIero coOpaHus akKIMOHEPOB
(€IMHCTBEHHOTO aKIIMOHEPA).

I11. TIPABA U OBA3AHHOCTU YIEHOB COBETA

3.1. K KOMIETCHIIMM HCIIOJTHUTEIBHOTO OpraHa OOIIeCTBa OTHOCSTCS BCE
BOTIPOCHI PYKOBOJICTBA TEKYIIECH JEATCILHOCTHIO OOIECTBA, 32 HMCKIFOYCHHEM
BOTIPOCOB, OTHECCHHBIX K KOMIICTCHIIMM OOIIEr0 COOpaHMsS aKIIMOHEPOB WIIH
HaOII04aTEILHOTO COBETA O0IIECTBA.

3.3. UcnomHuTenbHbIN OpraH 00IeCTBa OPTaHU3YET BHITIOJTHEHNE PEIICHUN
o01rero codpaHusi aKIIMOHEPOB M HAOJIIOIATEILHOTO COBETa OOIIECTBA.

3.4. IIpaBa u o6s3anHocTH [Ipencenarens [IpaBnenus ObmecTna:

- pyKOBOJUTH paboToii Ob1ecTBa B Ipeenax CBOUX MOTHOMOYHH;

- ICUCTBOBATh OT UMEHHM O0IIIeCcTBa 6€3 JOBEPEHHOCTH, B TOM YHCIIC
IPEACTABIATh €r0 HHTEPECHI,

- BBIJIaYa JJOBEPEHHOCTEH OT UMEHHU OOIIECTBA;

-; B TIpeJieJIax CBOUX MOJTHOMOYHN COBEPIIATh CJICIKH OT UMEHHU OOIIEeCTRa;

- MOJI00p COTPYIHUKOB, 3aKIIOUCHUE C HUIMHU TPYIOBBIX JOTOBOPOB

U aHHYJIMPOBaHUE, TPUMEHECHHUE K HUM JUCITUTUIMHAPHBIX B3bICKAHUH,
obecrieueHue coOIrOICHUST PAOOTHIUKAMH TPYI0BOM M UCTIOJTHUTEITLCKON
JACIATUIMHEL

- YTBEpIKJICHHE IITaTa (PrIraia uiiv MpeICTaBUTEIHCTBA OOIIECTBA U
Ha3HAYCHUE €TI0 PyKOBOIUTEIS;

- [IpunsTHe 00s3aTENBHBIX TPUKA30B, PACTIOPSKEHUN U MHCTPYKIIHA,
KOTOPBIM JIOJDKHBI CJICIOBATh BCE COTPYIHUKH KOMIIAHUU;

- Yuactue B 3acenanusax HaOmrogarensHoro cosera OO1iecTBa;

- OTKpPBITHE OAHKOBCKHMX CUETOB (CUETa B HAITMOHAIIBHOW ¥ MHOCTPAHHOM
BaJIIOTE);

- ImeTh mipaBo TIepBOM MOANMCH Ha OAHKOBCKUX M IPYTHX (PUHAHCOBBIX
JIOKYMEHTax OOIIeCTBa;

- o0ecIieunBaTh MOJIHOTY ¥ CBOEBPEMEHHOCTD IIPEACTABIICHUS B
COOTBETCTBYIOIINE OPTaHbl TOCYIaPCTBEHHON CTATUCTHKU U OyXTaJaTepCKOM
OTYETHOCTH;



- Co0mtoieHue COLMaNbHbBIX FapaHTHii paOOTHUKOB OOLIECTBA

1 oOecrieyeHne OXpaHbl UX TPYJa;

- obecnieunBaTh 3PPEKTUBHYIO U cTabUIBHYI0 padoTy OO1ecTsa B
Npeaenax CBOMX IMOJHOMOYMN;

- CoOmtonenue 3akoHoAaTenbecTBa PecnyOnukn Y30eKucTa U BHyTPEHHUX
nokymeHToB OO1iecTBa.

[Ipencenatens [IpaBnenust O61IECTBA MOKET UMETh UHBIE TTOJTHOMOYUS
(mpaBa) 1 00s13aHHOCTH B COOTBETCTBUHU C 3aKOHOJaTENbCTBOM PecnyOnuku
VY36ekuctan, YCcTaBOM U HOpMAaTUBHBIMU JIOKyMeHTamMu OO01ecTBa.

3.5. K nomnomounsim (rpaBam) u o0Osi3aHHOCTSIM [IpaBinenus OOmiecTBa
OTHOCSITCSI:

- pacnpeneneHuss umyuiectBa U cpeincts OOmiecTBa B IMpejesiax CBOUX
IIOJTHOMOYHH;

- yTBEpKJCHUE TOJIOXKEHUNU  CTPYKTYpPHBIX mojpasnenenusx OOiecTsa,
JOJDKHOCTHBIX MHCTPYKIIUNA PaOOTHUKOB;

YTBEpKJACHUE BHYTPCHHUX HOPMATHUBHBIX JOKyMeHTOB OOmiecTtBa, 3a
UCKIIFOUCHUEM BHYTPCHHUX HOPMATHUBHBIX JOKYMEHTOB, OTHECEHHBIX
YTBEPXKACHUIO K KOMIIETCHIIMM OOIIEro CcOOpaHHWs aKIMOHEPOB U
Ha6nronatensHoro cosera;

npunsitue pemeHuil [lpaBnenus OOmecTBa JTUPEKTOPOB, 00SI3aTEIBbHBIX IS
UCITOJTHEHUS MIPEJICTAaBUTEIILCTBAMU U (pUITHATIAMU;

pa3paboTKa MporpamMMm pa3BUTHUSA COOOIIECTB U OU3HEC-TUIAHOB, KOHTPOJIb 32 UX
BBITIOJTHEHUEM;

oOecrieueHue MOJyYEHUs MPHUOBUIM B pa3Mepax, yKa3aHHBIX B OW3HeC-IUIaHe,
YTBEPKJIEHHOM YIIOJTHOMOYEHHBIM OpraHoM yrpasiieHus OO01iecTsa;

oOecreuynBaTh OPraHu3alfio U JOCTOBEPHOCTh BEJACHUS OyXTalTepCKOro y4eTa u
otyeTHOCTH B OOIIECTBE B COOTBETCTBHH C 3aKOHOJATEIBCTBOM, a TaKkKe
npenocTaBieHrue uHPopManuu o AestenbHocTH OOIIECTBa aKIMOHEpaM,
KpEAUTOpaM U MHBIM TOTY4YaTeNsIM;

OecTpenaTCTBEHHOE TPEICTaBIIEHUE JOKYMEHTOB O (DMHAHCOBO-XO3SHCTBEHHOMN
nesitenbHOocTH  OOmecTBa MO TpeOOBAaHUIO EIMHCTBEHHOI'O AaKIMOHEpa
O6mectBa, HabmonarensHOTO cCoBeTa, PEBU3MOHHOM KOMUCCHH H Ay AUTOPa
OOmecTBa;

- mpuHATHE  pemieHHs 00  okazaHMM  (TOJYYCHHH)  CIIOHCOPCKOM
(OmaroTBOpHUTENIPHOM) WM O€3BO3ME3NTHOW IMOMOIMM Ha cymmy go 100
MUJJIMOHOB CYMOB, pacKpbeiThe WHGOpMAIIMK 00 STOM BCEM aKIIMOHEPAM.
IIpu 5TOM €xerogHble pacxo/ibl Ha CHOHCOPCTBO HE JOJKHBI MPEBBIIIATH 3
% OT YMCTOW MPUOBLIH, TIOTYUYEHHON B PEABIAYIIEM TOIY, U 3TH PACXOIbI
OCYILIECTBIISIIOTCSI TIPU BBINOJIHEHUU T[OKa3aTejied 4yacTu Ou3Hec-IUIaHa,
OTHOCSIIIICHCS K YUCTOM NPHOBLIM MPEIbIAYIIEr0 OTYETHOTO IEepUoja.
BBINIOJIHEHO.

- XpaHEHHUE CBEJICHUM, COCTABISIONINX KOMMEPUYECKYIO TailHy O011ecTBa;
- COOJIFO/ICHHE BCEX IMpaB AKIMOHEPOB B OTHOIICHUHM pacyueTa W BBITUIATHI
JMBUJICH/IOB;



- o6ecnieunBath 3HPEKTUBHYIO U CTaOUIBHYIO0 paboTy OO01IecTBa B peaenax
CBOHUX ITIOJTHOMOYMH;

- coOmoieHne 3akoHoAaTenbeTBa PecmyOnuku Y30ekucTaH U BHYTPEHHUX
nokyMeHToB OO111ecTBa;

- JoBeleHHWE WH(OpMAalMU O CBOCH CYIIECTBEHHOW 3aMHTEPECOBAHHOCTU
(mpsiMO, KOCBEHHO WJIM OT UMEHU TpeThbux Jinil) HabmonarenbsHOMY COBETY
oOliecTBa B COBEpPUICHUH OO0 CIenKd uiau B J00OM BOIpoce,
HENOCPEJCTBEHHO CBsI3aHHOM ¢ OOLIECTBOM;

- yIpaBJeHUE PEMyTAllMOHHBIME puckamMu O0IIecTBa;

- IlpaBinenue oOmiecTBa MOXET HUMETh HWHBIE MOJIHOMouus (TIpaBa)
00SI3aHHOCTH B COOTBETCTBHM C 3aKOHOJATeIhCTBOM PecmyOmnmku Y30ekucTaH,
HACTOSIIINM YCTaBOM U HOPMATUBHBIMH JJOKyMeHTamMu OO1ecTBa.

3.6. [Ipencenarens mpaBieHUs W €r0 WICHBI TPU OCYIIECTBICHHH CBOHMX
npaB
M 00s3aTeNbCTB OH JOJDKEH JeicTBOBaTh B MHTepecax OOmiectBa. OHM HeCyT
OTBETCTBEHHOCTh Iepe]l OOIIECTBOM M €€ aKIMOHepaMHh B COOTBETCTBUHU C
3aKOHO/IaTEIhCTBOM M HACTOSIIIMM YCTaBOM.

V. HOPAJOK PABOTbBI ITPABJIEHUSA OBIIECTBA

4.1. 3Bacemanms IlpaBnenus OOmiecTBa MPOBOASITCS IO  Mepe
HEOOXOITUMOCTH.

4.2. KBopyM 3acenanuii [IpaBinenus OOmiecTBa cocTaBiseT 75 MPOIECHTOB,
3acefaHusi NPOBOIATCS mpeacenareneM [lpaBieHuss WIM OJHMM U3 €0
3aMEeCTUTENIEN B 3aBUCUMOCTH OT pacCMaTpPUBAEMbBIX BOIIPOCOB.

4.3. TlpoToKOJbI 3acelaHWii TpPaBJICHHUS] BEIET CEKpeTapb IpaBIICHUS
OO0urecTBa.

4.4. ITpoTOKOJIBI 3aC€IaHUI MPABJICHUS:

4.4.1. Ynenam HaOmromarenbHOro coBeta u PEBU3HOHHON KOMHUCCHUU 10 UX
TpeOOBaHUIO;

4.4.2. mpenocraBiuseTrcs IPyrMM JHUIlaM W opraHaM (B TOM YHCIIC
rOCyJJapCTBEHHBbIM OpraHaM) B Ciy4asX, MPEeIyCMOTPEHHBIX JEHCTBYIOIIUM
3aKOHO/ATEIbCTBOM.

V. OTBETCTBEHHOCTbDb YJIEHOB ITPABJIEHUSA OBIIECTBA

5.1. Ynensl mpaBieHUs TOJDKHBI JEHCTBOBAaTh B MHTepecax OOIecTsa u
HECTHU OTBETCTBEHHOCTbh B YCTAHOBIICHHOM TOPSJIKE.

5.2. Unens! [IpaBnenus OOmiecTBa HE BIIpaBe CO3/1aBaTh WM y9aCTBOBATH
B CO3JIaHMM TPEANPUATUMN, CO3MAIONIUX TPYAHOCTH B peaau3aluu HPOJYyKIHU
OO6uiecTBa wim okazanuu yciyr. [lpu Ha3HaueHuu uneHa [IpaBienus Ha JOKHOCTh
B 00mecTBe OH 0053aH MPEKPATUTh CBOE ydacTHE B TeX KE& MPEANPUITHIX U
cOOOLIUTH 00 3TOM HAOJIIOAATEIIBHOMY COBETY OOIIECTBA.

5.3. Unen npaBnenus 00s13aH yBe1oMUTh OOIIIECTBO O TOM, YTO OH SIBIISICTCSI
adPuIMpoOBaHHBIM JIUIIOM IO OTHOWIEHHIO K OOuIecTBY, MyTeM HalpaBlICHUS
MMCbMEHHOTO YBEJOMJICHUS C YKa3aHUEM CBEJACHUM O MpeJronaraeMoi cieike, B



TOM YHCJIE O JIUIaX, YYacCTBYIOUIUX B CHIEJKE, MPEAMETE CACIKU U CYIIEeCTBEHHBIX
YCJIOBHS COOTBETCTBYIOLIETO JOTOBOPA.

AdPunuupoBaHHOCTh wYJI€HA TMpaBJieHUs OOIIeCTBAa ONpeneseTcs B
COOTBETCTBHM C TpeOoBaHusAMM TnaBbl 9 3akoHa Pecnyonuku Y30ekucran «O0
aKIIMOHEPHBIX OOIIECTBAX 3allUTE MPaB aKIIMOHEPOBY.

5.4. Unen npasnenust OOLIECTBA HECET IMOJIHYIO OTBETCTBEHHOCTb IMEPEN
OOmecTBOM 3a ymiepO, IPUYNHEHHBIH €My B pe3yNbTaTe HEUCIOJHEHUS YJICHOM
[IpaBnenus cBoux o0sA3aHHOCTEHW MM B HEOOXOJIUMOM O00BEME, B COOTBETCTBUU C
JNEUCTBYIOIIUM  3aKOHOJaTenbCcTBOM  PecnyOnmuku — Y30ekucrtaH, YcTaBom
OO6mecTBa, 1 HacTosmeM IlooxxeHueMm.

5.5. He necyr orBercTBeHHOCTH UineHwl [lpaBrneHusi, He MpUHUMABIIHE
y4acTHsl B TOJIOCOBAHMH IO PEHICHHWIO, MPUUMHSAIOmEMYy Bpen OOmecTBy, WiH
rOJI0COBABIIIHE MTPOTUB ITOTO PEIICHUSI.

5.6. O0mecTBO MM aKIUOHEP (AKIIMOHEPHI), BIAJCIONIUM HE MEHEE YeM
OJTHUM TIPOIEHTOM pa3MEIICHHBIX MM aKIIUi, BIpaBe OOpPaTHTHCS B CyI K YICHY
[IpaBnenust O01IecTBa C ICKOM O BO3MEIIEHUH MpUIUHEHHOTO OOIIECTBY YOBITKOB.

V1. SBAKJTIOYUTEJBHBIE ITPABUJIA

6.1. Hacrosmuit [ToytoxkeHre BCTymaeT B CHIIY CO JIHS €rO YTBEPIKICHHS
o01muM coOpaHrueM aKIMOHEPOB.

6.2. Eciu xakoe-11060 npaBuiia [1og0xeHus TPU3HAHO HEJCHCTBUTEIBHBIM,
ATO HE BJICYET 3a COOOM MpeKpalieHus: J1eHCTBHUS APYTUX MOJ0KEHUH.

6.3. Ecnu 3akoHomaTenscTBOM PecryOmuku Y30ekuctaH wid YCTaBOM
OO61iecTBa yCTaHOBJICHBI WHBIC TOJOKECHHS, YeM Te€, KOTOPhIC MPEIyCMOTPEHBI
HactosuM  [lososkeHueM, mNpUMEHsIeTCsl  JEHCTBYIOIIEE 3aKOHOJATEIbCTBO
PecniyOnuku Y36ekucrtan u nonoxkenust Ycrapa OO1iecTBa.

6.4. Co nHa BCcTymieHHs B cwiy Hacrtosmiero IlomokeHusi, paHee
yTBEPKACHHBIN 00muM cobOpanuem akiumoHepoB [lonmoxxenue Oo6mectBa «O0
UCITOJTHUTSIILHOM OpraHe», W BHECEHHBbIE B HEr0 HW3MEHEHUS W JIOTOJHEHUS
yTPaunuBaIOT CHITY.
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I. GENERAL PROVISIONS



This Regulation determines the legal status, activity procedure, rights and
obligations of the Executive body (Executive body) of “Uzbek Geology
Exploration” Joint Stock Company (hereinafter referred to as the Company), as well
as the decision-making procedure by the Executive body.

The Executive body of the Company means the Management Board, which is headed
by a collegial basis. Unless otherwise specified in the Company's Articles of
Assaociation, the terms of the contract are determined by the Company's Supervisory
Board.

1.2. The Regulation was developed in accordance with the Law of the Republic of
Uzbekistan “On Joint-Stock Companies and Protection of Shareholders' Rights”, the
Decree of the President of the Republic of Uzbekistan No. DP-101 dated March 23,
2023, and the Articles of Association of the Company.

1. PROCEDURE FOR ORGANIZING COMPANY MANAGEMENT

2.1. Management of the daily activities of the Company is carried out by the collegial
management body - the Management Board.

The Management Board consists of 6 (six) people, who are elected (appointed) for
a period of three years. The Chairman of the Management Board cannot be the
Chairman of the Management Board for more than two consecutive terms.

2.2. The Chairman of the Management Board is elected (appointed) by the General
Meeting of Shareholders, and the Deputy Chairman of the Management Board is
appointed by the Supervisory Board.

2.3. The employment contract with the Chairman of the Management Board and his
deputies is signed by the Chairman of the Supervisory Board on behalf of the
Company.

2.4. The Management Board of the Company consists of 6 people and is formed by
the Supervisory Board of the Company from among the Chairman of the
Management Board of the Company, his deputies, structures and employees.

2.5. The appointment of the Chairman of the Company's Management Board, his
deputies and members, as a rule, is carried out on the basis of selection according to
the competition in which foreign managers can participate. In this case, at least 3
qualified foreign specialists will be involved in the management positions of the
Company.

Requirements and selection (selection) criteria for candidates to be elected members
of the Management Board of the Company are implemented in agreement with the
State Asset Management Agency.

The competition is held in the following stages:



A) The announcement of the competition will be published on the websites of the
State Asset Management Agency, the authorized state body for coordination of the
securities market, in the mass media and on the website of the Company. The
announcement will be posted for a period of not less than 10 days.

B) The received proposals are considered by the Supervisory Board of the Company,
and the decision on the election of the Management Board members (deputies) is
taken by the Supervisory Board. Consideration and selection of candidates for the
chairmanship of the Management Board shall be included in the General Meeting of
Shareholders (Single Shareholder).

C) The final decision on the election of the Chairman of the Management Board is
made by the General Meeting of Shareholders (Single Shareholder).

2.6. Candidates for Management Board membership may participate in the election
with the consent of the Supervisory Board or the General Meeting of Shareholders
(Single Shareholder).

1. RIGHTS AND OBLIGATIONS OF THE MANAGEMENT BOARD
AND ITS MEMBERS

3.1. The authority of the Management Board of the Company includes all matters
related to the management of the daily activities of the Company, with the exception
of matters included in the scope of authority of the General Meeting of Shareholders
or the Supervisory Board of the Company.

3.3. The Management Board of the Company ensures the implementation of
decisions of the General Meeting of Shareholders and the Supervisory Board of the
Company.

3.4. Rights and obligations of the Chairman of the Management Board of the
Company:

- To lead the work of the Company within the scope of its powers;

- Acting on behalf of the Company without a power of attorney, including
representing its interests;

- Issuing power of attorney on behalf of the Company;

- within the framework of their powers, to conclude agreements on behalf of the
Company;

- recruiting employees, concluding and cancellation of labor contracts with them,
applying disciplinary sanctions against them, ensuring that employees maintain
labor and performance discipline;



- Approving the staff of the branch or representative office of the Company and
appointing its head;

- Accepting orders and giving instructions that all employees of the Company must
follow;

- Participation in the meetings of the Supervisory Board of the Company;
- Opening bank accounts (national and foreign currency accounts);

- To have the authority to sign the bank and other financial documents of the
Company;,

- ensuring that the state statistical report and accounting report are submitted to the
relevant bodies in full and on time;

- Ensuring compliance with social guarantees of Company employees and protection
of their work;

- Ensuring efficient and stable operation of the Company within its powers;

- Compliance with the legislation of the Republic of Uzbekistan and internal
documents of the Company.

The Chairman of the Management Board of the Company may have other powers
(rights) and obligations in accordance with the legislation of the Republic of
Uzbekistan, the Articles of Association and normative documents of the Company.

3.5. The powers (rights) and obligations of the Management Board of the Company
include:

- Dispose of the property and funds of the Company within the scope of their powers;

- Approval of Regulations on structural units of the Company, job instructions of
employees;

- Approving internal regulatory documents of the Company, excluding approval of
internal regulatory documents included in the authority of the General Meeting of
Shareholders and the Supervisory Board;

- Adoption of decisions of the Board of Directors, which are mandatory for
representative offices and branches;

- Developing Company development programs and business plans, monitoring their
implementation;

- Ensuring profit in the amounts indicated in the business plan approved by the
authorized management body of the Company;



- Ensuring the organization and reliability of accounting and reporting in the
Company in accordance with the law, as well as the provision of information about
the Company's activities sent to shareholders, creditors and other recipients;

- Unimpeded presentation of documents on the financial and economic activities of
the Company at the request of the Company's Sole shareholder, the Supervisory
Board, the Audit Commission and the Company's auditor;

- Compilation of agreements (agreement, contract, memorandum, etc.) on the
alienation of the Company's property, the form and mechanism of its sale,
investment in the Company's Authorized capital by third parties after mandatory
agreement with the Company's Supervisory Board;

- Making decisions on providing (receiving) sponsorship (charity) or gratuitous
assistance worth up to 100 million sums, disclosing information about it to all
shareholders. In this case, annual expenses for sponsorship should not exceed 3% of
the net profit received in the previous year, and these expenses are carried out when
the indicators of the part of the business plan related to the net profit of the previous
reporting period are fulfilled,;

- Storage of information constituting the commercial secret of the Company;

- Compliance with all rights of shareholders regarding the calculation and payment
of dividends;

- Ensuring efficient and stable operation of the Company within its powers;

- Compliance with the legislation of the Republic of Uzbekistan and internal
documents of the Company;

- Conveying information to the Supervisory Board of the Company about his
significant interest (directly, indirectly or on behalf of third parties) in any
transaction or in any matter directly related to the Company;

- Management of reputational risks of Company;

- The Management Board of the Company may have other powers (rights) and
obligations in accordance with the laws of the Republic of Uzbekistan, this
Regulation and normative documents of the Company.

3.6. The Chairman of the Management Board and its members must act in the
interest of the Company in exercising their rights and fulfilling their obligations.
They are responsible to the Company and its shareholders in accordance with legal
documents and this Regulation.

V. WORKING PROCEDURES OF COMPANY MANAGEMENT BOARD

4.1. Meetings of the Management Board of the Company are held in necessary cases.



4.2. The quorum of the meetings of the Management Board of the Company is 75
percent.

4.3. The minutes of the Management Board meetings are kept by the secretary of the
Management Board of the Company.

4.4. Minutes of Management Board meetings provided to:
4.4.1. members of the Supervisory Board and Audit Commission at their request;

4.4.2. other persons and bodies (including state bodies) in the cases stipulated by the
current legislation.

V. RESPONSIBILITIES OF COMPANY MANAGEMENT BOARD
MEMBERS

5.1. The members of the Management Board must act in the interest of the Company
in the exercise of their rights and fulfill their obligations and be responsible in the
prescribed manner. Subsidiary liability of these persons for any damages, losses,
fines, fines and other mandatory payments caused to the interests of the Company
as a result of the actions (inaction) of the Chairman of the Management Board and
his members is provided for in the labor contracts concluded with them.

5.2. The member of the Management Board of the Company does not have the right
to establish or participate in the establishment of enterprises that create difficulties
in the sale of the Company's products or the provision of services. When a member
of the Management Board is appointed to a position in the Company, he must stop
his participation in the same enterprises and inform the Supervisory Board of the
Company about this termination.

5.3. The fact that the member of the Management Board is affiliated with the
Company in concluding a transaction, including information about the expected
transaction, including the persons participating in the transaction, information about
the subject of the transaction, specifying in detail the important terms of the relevant
contract must notify the Company by sending a written notice.

Affiliation of the member of the Management Board of the Company is determined
in accordance with the requirements of Chapter 9 of the Law of the Republic of
Uzbekistan “On Joint-Stock Companies and Protection of Shareholders' Rights”.

5.4. The Management Board is fully responsible to the Company for the damage
caused to him as a result of the failure of the Management Board member to perform
his duties or failure to perform them to the required extent in accordance with the
current legal documents of the Republic of Uzbekistan, the Articles of Association
of the Company and this Regulation.



5.5. Members of the Management Board who did not participate in voting on the
decision that caused harm to the Company or voted against this decision shall not be
held responsible.

5.6. The shareholder (shareholders) owning at least one percent of the Company or
the shares placed by him has the right to apply to the court against the member of
the Management Board of the Company with a claim for compensation for damages
caused to the Company.

V1. FINAL PROVISIONS

6.1. This Regulation shall enter into force on the date of its approval by the General
Meeting of Shareholders.

6.2. If any provision of this Regulation is invalid, this provision shall not cause the
termination of other provisions.

6.3. If the legislation of the Republic of Uzbekistan or the Articles of Association of
the Company stipulates different provisions than those provided for in this
Regulation, the current legislation of the Republic of Uzbekistan and the provisions
of the Articles of Association of the Company shall be applied.

6.4. From the date of entry into force of this Regulation, the Regulation of the
Company “On the Executive Body” previously approved by the General Meeting of
Shareholders and the amendments and additions made to it shall cease to be valid.



