AKYus00pUK xamussmnapu ¢haonusmuHuHe camapadopiuauHu
owupuLw ea Kopriopamue GowKapye MUUMUHU
makol I Komuccusicu Guf
2015 (un 31 dekabpdazu 9-coH 6aéHHomMacu bunaH
macouknaHeaH

KOPMOPATUB BEOLLUKAPYB
KOOEKCHK

I. YMYMUWA KOUOANAP

1. Maskyp Kopnopatus 6Golukapys
Kogekcu (KemvHrn MmatHnapga Kopekc
neb opuTrnaan) akuMSaopnK XamusT-
napv Y3UHUHI XaKKOHWI Ba O4MK GU3HeC
IOpPUTULL TapadAopPU SKAHNUTMHWN HAMOEH
KuIraH xonga UXTMEPWIA pasuwiga aman
KunyBuu TaBcusnapaaH nbopar.

2. Kopekc Y3sbeknctan Pecnybnnkacu
KOHYH  XyXokaTrnapu Ba  KopriopaTvs
BOLLKapYBHUHI Xankapo Tamowunnapwura
acocnaHraH.

3. Maskyp Kogekc makcagnapvaa

KopropaTus GoLkapys feraHa,
aKUMSAOPSIMK  KaMUSATU  (Da0STUATUHN
camapanu  Tawkun  3Tiw,  uvwna6

YMKapuW KyBBaTNapuHW MoaepHu3aums
KWUMWLW, TEeXHUK Ba TEXHOMOIMK KaiiTta
XKuxosnaw, — pakobatgow  Maxcynot
mwnab yvkapuvw Ba yHU Tawku 6osopra
3KCMOPT KWW Makcaamaa akumnsgopnmk
XamusTtnapu (kenvHrn matHnapga AX
neb  oputunagu)  WKpoust  opraHm,
Ky3aTyB KeHralwiv, akuusigopnap, mexHat
Xamoacum  Bakunnapy  Ba  Golka
MaHdaaTaop TOMOHMap, Wy XymragaH,
KpeauTopnap ypracuaa maskyp waxcnap
MaHdaaTn yiFyHIurra apuLImnLL TU3UMmn
TyLyHUNaau.

4. Kopekc AX GolukapyB opraHnapu
VWWHN  camapany TalKum  STULLHWUHT
MyXMM AyHanuwnapu 6ynnya Tascusnap
MaxmyacuaaH nbopar.

5. Kogekc xucoboopnuk, OYMKIUK,
XaKKOHUMTUK, loKcak axnokun
Tamonunnapra puost 3TULHKM Y3 uuyura
onyeuM xamaa AXXHu ys30K myggatium
ncTukbonaa 6apkapop
PUBOXITAHTUPULLHN TabMuHNawra
NYHaNTUPWNraH Teruwnu GoLKapyBHUHT
acocuil mpuHUMNNapy acocuaa uwnab
YUKWITaH.

6. Kopekc TaBcusinapura puosi aTuL
MaxOypuaTUHM OnuULL TYFpUCUaar Kapop
aKUMSIAOPNApPHUHT  YMYMUIA  AVFUTIIALLIN
TOMOHMAAH Oaaui KYN4unuk oBo3 bunax
Kabyn kunuHagw.

7. AX Kopgekc TaBcusinapuHu xopum
3TUW  03acuaaH  Y3UHUHT  TapMOK
XycycuaTn xamaa aonuaTUHUHT y3ura
XOCINUIMHN Xxmucobra onraH Xxonaa WYku
KoprnopaTtuB xaTTu-xapakaTnapHu amanra
OLUVPULLN MYMKMH.

8. Kopgekc TaBcusinapura puosi KUnuL
MaXDypUATUHN ONWLL Ba YHra pros aTuLl
Tyfpucngarn axGopoTHU IBMAOH KUMUL
ommaBuii  axbopoT BocuTanapu, Ly
XymnagaH, AXXHWHI WHTepHeT Tapmo-
fmpary kopnopaTtve Beb-canTu (KeMMHIn
MaTHnapaa AX caiitn geb toputunagm)
Ba coHA Bupxacu caiTuaa, LWYHWUHIOEK,
KOHYH Xxyxokatnapupaa axbopoTnapHu

YmeepxdeH npomokonom 3acedaHusi Komuccuu no
no 0 ahep ocmu 0CMU aKUUOHEPHBIX
obwecms U ¢ f HUKO Kopriop 020
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KOLOEKC
KOPIMOPATMBHOIO YMNMPABJIEHUA

|. OBLLUME NOJIOXEHUA

1. Hacroawmn kogekc  kopropa-
TMBHOrO ynpaeneHus (qanee — Kopekc)
COAEPXUT pekoMeHZauuKn, KOTOpbIM
aKkuuoHepHble  obulectBa  cnegyloT
[o6poBONbHO, [AEMOHCTPUPYS  CBOHO
NPVBEPKEHHOCTb YeCcTHOMY n
npo3pa4yHoMy BefeHuo GusHeca.

2. Kopekc OCHOBaH Ha 3akoHoAa-
TenbctBe Pecnybnukn Y3bek-ctaH wu
MeXAyHapoaHbIX MpUHUMIAxX Kopropa-
TMBHOTO YNpaBreHus.

3. B uensax Hactoswero Kopekca
KOpropaTMBHOE YMNpaBrieHUe MNoHUMa-
eTC KaKk cucTemMa B3aUMOOTHOLLEHWN
MeXAy WCMOMHUTENbHBIM OPraHoOM akK-
uunoHepHoro obuecTsa (ganee — AO),
ero HabniogaTenbHbIM COBETOM, akK-
LMoHepaMu, NpeacTaBUTENAMU TPyHo-
BOrO KOMMEeKTUBa W OpyrMMu 3auHTe-
pecoBaHHbIMU CTOPOHaMW, B TOM Yucre
KpeauTopamu, B UensiX [OOCTWXEHUS
fanaHca WHTEPECOB YKasaHHbIX N,
ansa obecneyeHus adpbdeKTUBHON opra-
Hu3aummn aestenbHoctn AO, moaep-
HU3auUN, TEXHUYECKOTO U TEXHOMOru-
YECKOro MepeBOOPYKEHUSI MPOU3BOA-
CTBEHHbIX MOLLHOCTEN, BbIMycKa
KOHKYPEHTOCNOCOBOHONM NpoayKuun u ee
3KCMopTa Ha BHELUHWE PbIHKU.

4. Kopekc npeacraBnser cobon
CBOA peKkoMeHZauunh no  KIoYeBbIM
HanpaeneHnam  Ana  addeKkTBHOM
opraHusaummn paboTbl opraHoB
ynpaeneHus AO.

5. Kopekc paspaboTaH Ha

OoCHoBoMonararwmux npuHUMnax Hag-
nexaiero ynpasneHusl, BKITHOYaLWmNX
NoAOTYETHOCTb, NPO3PAYHOCTb, AOCTO-
BEPHOCTb, cobnogeHve BbICOKUX
MOpanbHO-3TUYECKUX  MPUHLMMOB  ©
opueHTaumio Ha obecneveHne
yCTOWYMBOro pas3sutus AO B
[OrNroCPOYHO NEpCrneKTUBeE.

6. PeweHune o NPUHATUN
obsi3aTenscTBa cnegoBatb
pekoMeHaaumsam Kogekca npyHumaeTcs
obwum cobpaHvem aKUMOHepoB
NpOCTbIM BOnNbLLUMHCTBOM rOSIOCOB.

7. AO MOryT OCYLLECTBNATb
BHYTPVIKOPMNOpPaTUBHbIE [AEWCTBUS MO
BHeApeHuo pekomeHdaumin Kopekca ¢
y4yeTOM CBO€eN OTpacrneBon cneunduku
1 0COBEHHOCTEN AeATenbLHOCTY.

8. [Mybnukaums wuHdbOpMauum o
npuHATUN obs3aTenbCTBa CrnegoBaTb
pekomeHgaumam  Kogekca u  ero
cobnogeHnn ocyLecTBnaeTcs B
cpegcTeBax MaccoBoW MHdpopmauun, B
TOM 4WCrie Ha KoprnopaTWBHOM BeO-
cante AO B ceTu WHTepHeT (Oanee —
cant AO) u cainte coHOoBON BUpPxK, a
TaKkKe B WHbIX MCTOYHMKAX, KOTOpble
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CORPORATE GOVERNANCE

CODE
|. GENERAL PROVISIONS
1. This Corporate Governance Code
(hereinafter - the Code) contains
recommendations to which joint-stock
companies follow voluntarily,
demonstrating their commitment to

honest and transparent conduct of
business.

2. The Code is based on the
legislation of the Republic of Uzbekistan
and international principles of corporate
governance.

3. For the purposes of this Code,
corporate governance is understood as
a system of relationships between the
executive body of a joint-stock company
(hereinafter referred to as JSC), its
supervisory  board, shareholders,
representatives of the work collective
and other interested parties, including
creditors, in order to achieve a balance
of interests of the said persons for
ensuring the effective organization of
JSC activities, modernization, technical
and technological re-equipment of
production facilities, production of
competitive products and its export to
foreign markets.

4. The Code is a set of
recommendations on key areas for
effective organization of work of the
management bodies of joint-stock
companies.

5. The Code is developed on the
basic principles of good governance,
including accountability, transparency,
reliability, observance of high moral and
ethical principles and orientation
towards ensuring sustainable
development of the JSC in the long term.

6. The decision to accept the
obligation to follow the
recommendations of the Code s

adopted by the general meeting of
shareholders by a simple majority of
votes.

7. The joint-stock company can
carry out intercorporate actions on
introduction of recommendations of the
Code taking into account its industry
specific features and activities.

8. Publication of information on the
obligation to follow the
recommendations of the Code and its
compliance is carried out in the mass
media, including on the corporate
website of the JSC in the Internet
(hereinafter referred to as the JSC
website) and the stock exchange
website, as well as in other sources



OLLUKOP KWW HasapAa TyTuiraH Golika
maHbanapaa amarnra owvpunagu.

9. Kogekc TaBcusinapuvHu  XXOpwun
aTUWra Tanéprapnuk KypuLl, YHU XOpuin
3TUW  Ba  MOHWUTOPWHI  KUMULWAArM
xapakatnap keTma-ketnurn 1-unosapga
KenTupunraH.

10. AX Kopgekc TaBcuanapura puvosi
aTUW MaxbypuATUHN onuwmn
Tyfpucugarn  axbopoTHu  2-unosapa
KenTupunraH waknra MyBoduk xabapHu
3BMOH KUMULW Nynn BunaH oLIKop aTaau.

11. KogeKCHWHIr MyansiH TaBcusinapura
pUos 3TULL MMKOHM MaBxXyZ 6ynmMaranaa,
AX "comply or explain" (puosi kun €ku
TYLWYHTMP) Xankapo Tamowunura puos
KUMAraH xonga yHuHr cababnapuHu Tynuk
OLLKOp 3Taau.

Il. ®PAONUAT OYHUKNUTUHU
TABMUHNALL

12. ®aonuAT OYMKNUIMHM TabMUHMALL
Makcagmaa AX:

ax6opoTtnapHu Maxduin axbopoTnap,

TWxopaT  cuprmapu  Ba  akuusnap

HapXWHUHI  y3rapuwinra Tabcup STWLIN

MyMKWMH OynraH 6olka MabnymoTnap

Toudbacura KMPUTULLHUHT aHuK
Me30oHnapuHu benrvnnangm;
OWKOp  3TUAUWMK  WwapT  6ynraH

ax6opoTtnapHuHr AXK caiiTu Ba KOHYH
xyxokatnapuaa Hasapaa TyTunraH 6oLuka
MaHbanapga wHIMKU3, pyc Ba akuusgop
xamgaa bollka MmaHdaaTAop TOMOHNapra,
Ly XyMnafaH, XOpuwkuii MHBecTopnapra
Kynam  6ynraH  Gowka  Tunnapra
Tapxumacu 6unaH Oupranukga 9bMoH
KUNIMHULIMHY TabMUHNanaw;

aKUMsAopNapHUHT yMyMuii
AFMnuwaa Kpousi OpraHvHUHT
MyKOGhOT Ba KoMMeHcauusinapu

MWKOOPUHM OLLIKOP 3Taaw;
AX cantnga wxpouss opraHum Ba
YHUHI baonusaTyu camapagopnurn 6axo-
CW, akuMagopnuk kanutanu Tapkubn (20
counsgaH 3nén akuusra ara
akuusigopnapm) TyFpucuaarm
MabyMOTMapHW 9bIIOH Kunaaw;
TakcuMmnawira Taknud aTunaéTtraH
cod donaa, aMBUAEHANaAP MUKGOPUHWUHT
acocnanvwm, ynapHudr AXK gveuaeHn

cuécatura MYBOMUKINTUHUHT
GaxonaHuwy,  WYHWHTAEK,  3apypaTt
TyFfunraHga cod  ONAaHWHT  MyansH
KUCMUHWN AXHn PUBOXMAHTUPULL
axTMéxnapura NYHaNTUPULLHWUHD
TYLUYHTUPUMMLLN Ba nKTUcoaunmn

acoCMaHWULLWHW SBIOH KUnaaw;

akuusigopnap Ttanabura kypa WMKOH
Kapap Kucka MmyaaaT uanga akumsgopnap
Ba MHBecTopnapra 3apyp 6ynraH myansH
(maxdun Ba TwkopaT cupu 6ynraH
axbopotnapgaH  Tawkapu) axbopot-
NapHv Takaum aTagu.

13. Y3 haonMATUHUHE  OUMKANIMHM
TabMuHnaw makcagmaa AX kysaTys
KeHrawum y3 nuvra KyvimgarmnapHu onraH
"Ax60poT cuécatu TyFpucuga HU3OM"Hu
Tacavknanaum:

AX TOoMOHMAaH ounk axbopoTnapHu
OLLKOP KUMWLL Makcad Ba NpUHLUMNnapw;

npeaycMOTpeHbl  3aKOHOAATeNbCTBOM
st pacKkpbITUS HGOPMaLUK.

9. PekomeHayemas nocnenosa-
TeNnbHOCTb [OENCTBUA MO MNOATOTOBKE,
BHEAPEHMWIO U MOHUTOPUHIY BHEAPEHUSI
pekomeHgaum Kogekca npvBoguTcs B
npunoxexun Ne 1.

10. AO packpbiBaeT nHopmaumio o
npuHATMN obsi3aTenscTBa CregoBathb
pekoMeHaaumam Kopekca nytem
nybnukaumm coobueHuss no dopme
cornacHo npunoxenuto Ne 2.

1. B cnyyae HEBO3MOXHOCTU
cobniofjeHns  oTAenbHbIX — PEKOMEH-
paumn  Kopekca  AO  nmogpo6Ho
packpblBaeT ee NpuyWHbI, creays
MeXayHapoAHOMY NpuHUmMny  «comply
or explain» («cobntonan unu
06BbsACHANY).

Il. OBECNEYEHUE NMPO3PAYHOCTHU
AEATENbHOCTHU
12. [Ons obecneyveHnsi Npo3pavHOCTH

fpestensbHocTn AO:

onpedensitoT  ACHble  KpUTepum
OTHEeCeHUsi MHOPMaLMK K KaTeropmsim
KOHbMAEHUManNbHOM MHdOopMaLum,
KOMMEpYeckon TaWHbl, a Takke
CBefEeHW, KOTopble MOryT NOBMUATL Ha
N3MEHEHWE LieHbl aKLWiA;

obecneyvvBatoT ny6nvkaumio
noanexatienn obssaTenbHOMy packpbl-
TMIO uHGpopMauum Ha cante AO u B
APYrMX UCTOYHMKAX, NPe-YCMOTPEHHbIX
3aKoHOAaTeNnbLCTBOM, C NepeBOAOM Ha
aHIMUACKWIA, PYCCKUA W Opyrue Si3blku,
yaobHble  akuuMoHepam U Opyrum
3aMHTEpPecoBaHHbIM CTOPOHaM, B TOM
yncre MHOCTPaHHbLIM MHBECTOPaM;

packpbiBaloT Ha obuiem cobpaHum
aKUMOHepOB pa3Mep BO3HArpaxaeHus n
KoMneHcauum UCNOMNHUTENBHOTO
opraHa;

nybnukytoT Ha cante AO cBeaeHus
06 UCNONMHUTENBHOM OpraHe W oLeHke
3hheKTUBHOCTM €ro AesiTenbHOCTH, O
CTPYKType akumoHepHoro kanutana AO
(akumnoHepsl ¢ gonew cebiwe 20%);

nybnukytoTt obocHoBaHusA
npeanaraemMoro pacnpefeneHus 4uc-
Ton npubbinu, pasmepa AVMBUAEHOOB,
OLEHKM WX COOTBETCTBUS MPUHATOW B
AO anBuaeHOHOM NONUTUKE, a Takke, B
cny4yae HeobxoaMMOCTU, MOSICHEHMS U
3KOHOMMYeckme 060CHOBaHNA 06beEMOB
HanpaBrieHUs OMnpefderneHHon 4acTu
YMCTOW NPUBBLINM Ha HyXAbl pasBUTUA
AO;

npeacTaBnsloT B pasyMHble CPOKU
no TpeboBaHMIO aKUMOHEPOB WHYIO
nHdopmaumio 06 AO (3a ncknoveHnem
KOHMAEHUManbHoOM nHdopmaLmn,
KOMMEpYEeCKON TalHbl), KOTopas Heob-
XOAUMa akuMoHepam 1 UHBECTOPaM.

13. Ons obecneyeHnsi Npo3pavyHOCTH

CBOEN AeATenbHOCTU HabnaaTenbHbIN
coBeT AO yTtBepxxgaet «[llonoxeHne o6
MH(OPMAaLMOHHOW MOMNUTUKE», KOTOpPOe
COLEPXUT:

uenu v npuHUMnbl packpbitns AO
OTKPbITON MHpOpMaLMK;

2

legislation to disclose information.

9. The recommended sequence of
actions for the preparation, implement-
tation and monitoring of the implement-
tation of the Code recommendations is
given in Appendix No. 1.

10. The JSC shall disclose
information on the acceptance of the
obligation to follow the

recommendations of the Code by
publishing a message in the form
according to Appendix No. 2.

11. If it is not possible to comply with
certain recommendations of the Code,
the JSC shall in detail disclose its
reasons, following the international
principle of "comply or explain".

Il. ENSURING TRANSPARENCY
ACTIVITIES
12. To ensure transparency of the
JSC's activities:
define clear criteria for classifying
information to categories of confidential
information, trade secrets, as well as
information that may affect the change in
the share price;

ensure the publication of information
subject to mandatory disclosure on the
website of the JSC and other sources
stipulated by law, with translation into
English, Russian and other languages
convenient for shareholders and other
interested parties, including foreign
investors;

discloses at the general meeting of
shareholders the amount of
remuneration and compensation of the
executive body;

publish information on the executive
body and evaluate its performance, on
the structure of the joint-stock capital of
the JSC (shareholders with a share of
over 20%) on the website of the JSC;

publish the rationale for the
proposed distribution of net profit, the
number of dividends, the assessment of
their compliance with the dividend policy
adopted in the JSC, and, if necessary,
clarification and economic justification
for the amount of directing a certain part
of the net profit for the needs of the JSC
development;

provide, within a reasonable time, at
the request of shareholders, other
information about JSCs (except for
confidential information, commercial
secrets), which is necessary for
shareholders and investors.

13. To ensure transparency of its
activities, the Supervisory Board of the
JSC approves the "Regulations on
Information Policy", which contains:

goals and principles of disclosure of
open information;



CanTAa OLWKOpP STUMULLIK WapT 6ynraH
axbopoTnap pyvxatv, ynapHu OLIKOp
3TUW MyaadaTu, TapTubu Ba wwaknu, wy
XymnagaH, ynap OLIKOp 3TunagwraH
ax6opoT KaHannapw;

AX TyFpucugarm OLUKOp ITURULLN

wapt 6ynraH axGopoTnapHuM 3bLIOH
Kanuw  Bynnya  MXpOUS  OpraHvHWHP
Max6ypuaTrnapu;

6oLukapys opraHu ab3onapu,
MaHcabgop Laxcnap, AX
ULLIYNMAPUHUHE akuusigopnap Ba
uHBecTopnap, 6Gowka  MaHdaaToop

Lwaxcnap, WyHWHraek, oMMaBuin ax6opoT
BOCMTanapv Bakunnapu 6unaH ax6opot
anmallunHyB TapTmbu;

AXHuHr axbopot cuécatura aman
KUMULLIKHK Ha3opaT kunvw 6yiinya vopa-

Tapbupnap.

14. "Ax6opoT cuécatu  TyFpucuga
Hn3om" AX OGowkapyB Ba HasopaT
opraHnapm xamaa xoammnapm

TOMOHVMAAH PUOS STUNMMLIN  Maxbypwui
6ynraH xyxokat xucobnaHaau.

lll. CAMAPAIIN UKW HA3OPAT
MEXAHU3MJTAPUHU XKOPUN KUNTULL

15. Camapanu NYKM HasopaT
MeXaHu3mMnapuHu xopui KunuL
Makcaguaa AX:

Ky3aTyB KeHrawm TyFpucugarm

HM30MAa YHUHT Tapkubura MycTakun
ab3onapH1 KUpWUTUW TanabnapuHu akc
aTTUpay;

Ky3aTyB KeHrawmra XOMUIATINK
(xanpusi) ékn BGefapas €paam kypcatuil

(onvw)  TapTMBu Ba  WapTNapuHu
6enrunaw xamaa 6y 6opaga kapop kabyn
KWL XYKYKUHU dakat
aKUMSAopNapHUHT YMyMUA MAFANULLA Ba
KOHYH  XyXokatnapuaa  GenrvnadraH
poupaaa, 6y xakaa Gapya akuusgopnap
YYYH MablyMOTMapHW OLWIKOp 3TraH

Tap3na 6epaau;

akumagopnap  yMymui  AMFUNALIN
Kapopura acocaH, xap Winu MycTakun
npodeccuoHan TawkunoTnap -
MacnaxatyunapHu xanb kunraH xonga
Ou3Hec-xapaéHnap Ba NONMXanapHUHC

AX pyBOXNaHULL Makcaanapura
MyBOMVKINMM to3acugaH Taxnun
yTKasagu;

AX camapanum  uwukm  HasopaT

TUSUMUHWN  XKOPUWA  KWTNWLLHWHI  aCoCWN
mMakcagvHu Gapuya akuusigopnap, Wy
XKyMnagaH, MuHopuTap akuusigopnap-
HUHT XyKyK Ba KOHYHWIn MaHdaaTtnapuHu
TabMUHNALWHKW Genrunanau;

WXKPOVSA OpraHvHWHI  adbdunnaHraH
waxcnap 6unaH Ba MMpWK GUTUMNapHK
MyCTakun  amanra OWMpuUWK  YYyH
AXHWHr  xopui  xyxanuk aonuatn
6unaH OofnuK OUTMMMapHM  aHuKnall
mMacanacvHv akuMsgopnapHUHT YMyMuiA
AMFUNUWLIMAA  Myxokama  KANUHWLLUHK
TabMWHNanaw;

AXHUHF nYKkM ayauT Xxuamatura uyku
HasopaTtHu, Wy xymnapaH, 50 downsgaH
3néq ynywm AXXra Termwnu 6ynraH
opuauk  Wwaxcnap 6unaH  yTkasunrad

nepeveHb MHdOpPMauuK, noane-
Xallen oba3aTenbHOMy PackpbITUIO Ha
caiTe, CpPOKM 1 NOPSIAOK UX PaCKPbITHS,

B TOM uucne WHAOPMaLIMOHHbIE
KaHanbl, 4epe3 KOTOpble  [OIHKHO
OCYLLECTBNATLCA packpbIThe, U (hopMbl
packpbITUs;

oba3aTenbLcTBa  UCNOSNHUTENBHOMO
opraHa Mo pacKpbITUO noanexaluen
packpbITUto MHcpopmaumm 06 AO;

nopsigok  obmeHa  uHdopmaumei
MeXay YreHaMu opraHoB ynpaBneHus,
[OOMKHOCTHLIMU NLaMu, paboTHUKaMK
AO c akumoHepamy U WHBECTOpamM,
MHbIMU 3aUHTEPECOBaHHLIMW NMLAMM, a
Takke  NpeacTaBATENAMU  CPeAcCTB
MaccoBOmn MHpopMauuu;

Mepbl Mo obecneyeHnto KOHTPoNs
3a cobniogeHveM  MHOPMaLMOHHOW
nonutuku AO.

14. MNonoxeHne 06 WH(OPMALMOH-
HOW NOMUTUKE ABMsieTCcst 06s3aTenbHbIM

ans cobnofeHus opraHamu
ynpaBneHus, koHTpond AO un ero
paboTHu1KkamMu.

. BHEQPEHUE MEXAHU3MOB
QPDEKTUBHOIO
BHYTPEHHEIO KOHTPOIA

15. B uensix BHeapeHUsi MexaHM3moB
3(phEKTUBHOrO BHYTPEHHEro KOHTPOs
AO:

oTpaxalT B  MOMOXEHUM O
HabntogatensHoM coBeTe TpeboBaHUsi

Mo  BKIKYEHUIO B €ro  CocTaB
He3aBWCHMbIX YIIEHOB;
genervipylot  HabnogaTternibHoMy

COBETY NMpasa Mo onpegeneHuio nopsa-
Ka, YyCINoBWI OKasaHus (nonyyeHus) u
NPUHATMS  pelleHnn o bnarot-
BOPUTENbLHOW (CMOHCOPCKOM) nnn Ges-
BO3ME3[HON MOMOLLM TOMbKO B Npeae-
nax, yCTaHOBMEHHbIX 06LWMUM cobpaHu-
eM aKLMOHEPOB U 3aKoHOAaTeNbCTBOM,
C packpbiTUem WHdopmaumm o6 3ToM
NS BCeX aKLMOHEPOB;

NpoBOAST NO pelleHno  obLyero
cobpaHnsi  aKUMOHEpPOB  EXEerofHblii
aHanus COOTBETCTBUS 6usHec-
NpOoLEeCCOoB U MPOEKTOB LIeNSM pasButus
AO c npuBnevyeHVeM He3aBUCUMbIX

npodeccroHarnbHbIX — OpraHu3aumn -
KOHCYNbTaHTOB;
YCTaHaBMUBAKOT [M1aBHOW  Liesbio

opraHu3aumm CUCTEMbI BHYTPEHHEro
koHTpona AO obecneyeHve 3alWnThbI
npaB UM 3aKOHHbIX WHTEPECOB BCEX

aKUMOHEepoB, B TOM yucne
MWHOPUTaPHBIX;
obecreunsatoT paccMmoTpeHve

obLwmm cobpaHeM akLMOHepOoB BOMNPO-
ca no onpedeneHnio CAenoK, CBA3aH-
HbIX C TeKyllen XO3ANCTBEHHOW [e-
atenbHocTelo  AO, pAna  camocTos-
TENbHOTO COBEPLUEHUSA WCMOMHUTEN-
bHbIM OpraHom cgenok ¢ addounu-
POBaHHLIMMW NNLL@AMU U KPYMHbIX CAENOK;

HagenswT cnyxby BHYTPEHHEro
ayauta  AO  MOMHOMOYMSMM MO
OCYLLECTBIIEHUIO BHYTPEHHEro

KOHTPOIA, B TOM Y/CIe 3a onepaunamu,
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a list of information subject to
mandatory disclosure on the site, the
terms and procedure for their disclosure,
including information channels through
which disclosure is to be carried out, and
disclosure forms;

obligations of the executive body to
disclose the information about the
company to be disclosed;

the procedure for the exchange of
information between members of
management bodies, officials,
employees of joint stock companies with
shareholders and investors, other
interested parties, as well as
representatives of the media;

measures to ensure compliance
with the information policy of the JSC.

14. The Regulation on the information
policy is mandatory for compliance by
the management and control bodies of
the JSC and its employees.

1. IMPLEMENTATION OF
MECHANISMS EFFECTIVE
INTERNAL CONTROL

15. In order to introduce effective
internal control mechanisms, the JSC:

reflect in the provision on the
supervisory board the requirements for
the inclusion of independent members in
its composition;

delegate to the supervisory board of
the law on determination of the
procedure, conditions for rendering
(receiving) and making decisions on
charitable (sponsor) or gratuitous
assistance only within the limits
established by the general meeting of
shareholders and legislation, with
disclosure of information for all
shareholders;

conduct an annual analysis of the
compliance of business processes and
projects with the objectives of the
development of an JSC with the
involvement of independent
professional consultancy organizations,
as decided by the General Meeting of
Shareholders;

establish the main purpose of the
organization of the internal control
system of the JSC to ensure the
protection of the rights and legitimate
interests of all shareholders, including
minority shareholders;

ensure the consideration by the
general meeting of shareholders of the
issue on the determination of
transactions related to the current
economic activity of the JSC, for the
independent fulfillment by the executive
body of transactions with affiliated
parties and large transactions;

give the Internal Audit Service of the
JSC the powers to exercise internal
control, including for transactions
conducted with legal entities, more than



onepauusinap  yctuaaH  HasopaTHu
amarnra oLmpuLL BakonatuHu 6epaau;

AX Tapkubura KMpyBYM
TaLUKUIOTNapHUHI GoLukapyB opraHnapu
nFMnNUWINapyaa Y3vuHUHT BakumnapuHu
AXX HommaaH oBo3 Oepuw TapTUOUHM
6enrvnangu;

AX ymymun nnsunuunga  MWTUPOK
3TYBYM LIAXCra LWyHAal Wwaxc xmcobmaaH
y3u Tynavprad GronneTeHb HycXacuHM
OnuLL UMKOHUHK Bepaau;

AX wmxpo opraHugaH MyHTasam
paBuWga XaMusiT Tapkubura KvpyBum
KopxoHanap haonuatu to3acupaH
yNapHUHI TacavknaHraH 6usHec-
pexacura MyBoduk, 6axkapunraH mwnap
Ba JpuLLIMAraH KypcaTkuunap Tyfpucuaa
XMcoboT Tanab kunaaw;

AX unykn Hasopat opraHu (TadpTu
KOMMWCCUSACHK Ba UYKN ayAUT XM3MaTU)HUHT
Ky3aTyB KeHraluu, akumsgopnap ymymui
AVFUNULLKW,  MWHOPUTap  akuusigopnap
KymuTacum (arap maBxyp Oynca) Ba
akumsgopnap 6unaH ysapo xamKkopnuru
TapTMbUHM nwnab ynkaam Ba
Tacavknanau.

16. A)XXpa camapanun wu4ykum Hasopar
TU3VMUHN xopui KL YUYH
aKUMsigoOpNapHUHE - YMYMUA  AUFUIALLN
"WMlykn HaszopaT TyFpucuMaarM HU3OM"Hu
Tacavknangu. Y Kkynuaarunapgad nbopat

6ynagw:
AXHMHI  MYKM  Has3opaT  opraHu
Tapkubura xamga YHUHr  ab3onapu

Manakacura Tanaénap;
WYKW HasopaT Tusumu TyFpucuaarv
X1COBOT TapkMbu Ba YHW LLAKNIAHTMPULL

pernameHTy;
AX u4kn HaszopaTt opraHu TUsNMK
camapagopnunrmHm 6axonatu YUYH

MyCTaKkun npodeccroHan TawkunoTnap -
MacnaxartymnapHu *an6 kunuw TapTMGVI;

Nuykm  HasopaT opraHM  WLLKHK
MOHUTOPUHI  KUMWL  MeXaHusmnapu
TaBcudu, YHUHT ab3onapura

TynaHaguraH KomneHcauusi Ba MykodoT
nynnapvHu xucobnaiu TapTmuou.

17. "V4kn HasopaT  TyFpucugaru
Hu3om" AXK xogumnapu, Golikapys Ba
HasopaT opraHu ab3onapu Y4yH puos
aTunuwmn  Maxbypuii  BynraH - xyxokat

xucobnaHagu.
18. AXK "Ky3aTyB KeHraium
TyFpucuagarm H13oMm" Tanabnapuvra

MyBOGVMK, Ky3aTyB KeHrawm Tapkubura
6utTagaH kam 6ynmaraH (ammo yctasaa
Kysga  TyTunraH — KysaTyB  KeHrawuwm
ab3onapv COHVHUHT 15 dom3ngaH kam
©yrnmaraH) MycTakun ab3o Kuputagu.

19. Kywvparunap AX Ky3aTyB
KEHralMHUHI MYyCTakun ab3ocy GynuLum

MYMKMH:
(1) cyHrrn Gew nmn mobanHupa AXK,
YHUHr  wybba Ba  addwunnaHraH

KOpXxoHanapvaa vwnamMaraH waxcnap;
(I AXK, yHuHr wybba Ba addumnnaHraH
KopxoHanapu  akuusigopu  GynmaraH
Laxcnap;

NPOBEAEHHBIMW  C  OPUANYECKUMU
nuuamu, 6Gonee 50%  ycTaBHOro
Kanutana koTopblx npuHagnexuT AO;

onpeaensT NopsAoK rofoCoBaHMSA
oT nmeHn AO ero npeacrtaBuTenen B
opraHax YnpaBrieHust NpeanpusaTuin,
BXoasLWwmx B coctas AO;

npefocTaBnsiioT nuly, MNpPUHUMaB-
lwemy y4yactme B oOwem cobpaHum
aKLUMOHepOoB AO, BO3MOXHOCTb
npousBedeHNst 3a CYeT Takoro nuua
KOTMMU 3aMoJSIHEHHOIO UM BloNneTeHs;
TPeOYOT  OT  WCMOMHUTEMNBHOIO
opraHa AO perynsipHbiX OT4ETOB O
npogenaHHon pabote M AOCTUXKEHUU
nokasaTenem nesTensHoCTn
npeanpusaTuiA, Bxoasilmx B coctas AQO,
YyTBEPXKAEHHbIX X GU3Hec-NnaHamu;

paspabaTbiBaloT M yTBEpPXAAOT
NnopsigoK  B3aMMOZEWNCTBMST  OpraHoB
BHYTPEHHEro KOHTpOns AO
(peBu3noHHass komuccust M cryxba
BHYTPEHHEro ayawuTa) c
HabnogaTenbHblM  COBETOM, 06LLMM
cobpaHMeM aKUMOHEpOB, KOMWUTETOM
MUHOPUTapHbIX  aKUMOHepoB  (npw
HanMuum) 1 akLMoHepamu.

16. na BHeOpeHWss MexaHW3MoB

3(phEKTUBHOIrO BHYTPEHHErO KOHTPOIS
B AO obuwee cobpaHue akuMoHepoB

yTBepxgaet «[MonoxeHune o
BHYTPEHHEM  KOHTpOMie»,  KOTOpoe
COLEPXKUT:

TpeGoBaHus K coctasy u
KBanupukaumm YneHoB opraHoB
BHYTpPEHHero KoHTpons AO;

cocTaB " pernameHT

dopMMpPOBaHNS OTY4ETOB O CUCTEME
BHYTPEHHEro KOHTPONS;

nopsifoK MpuUBMEYeHUs He3aBuCH-
MbIX NpodheccroHanbHbIX opraHM3auni
- KOHCYNbTaHTOB  Ans OLIEHKM
3O HEKTUBHOCTUN CUCTEMBI BHYTPEHHETO
KoHTpons B AO;

onncaHne MexaHn3mMoB MOHUTOPUH-

ra paboTbl OpraHoB BHYTPEHHEro
KOHTpOnS, nopsigka pacyeTta
KOMMEeHcaumMin 1 BO3HarpaxgeHwuw,

BbIMfa4nBaembix X YreHam.

17. «[lonoxeHne O  BHYTPEHHEM
KOHTpone» siBnsieTcs 0bs3aTernbHbIM
onsa  cobnogeHus paboTHukamm  AO,
4YfieHaMu €ero OpraHoB YyrpaBreHust U
KOHTpOnS.

18. AO Bknto4aloT B cocTaB Habnto-
[aTenbHOro CoBeTa HE MEHee OfHOro
He3aBUCUMOro ureHa (HO He MeHee
15% OT npenycMOTpeHHOro ero ycra-
BOM KONMYECTBa YNIEHOB Habnogaternb-
HOro coBeTa) B COOTBETCTBMM C
TpeboBaHUsMK NoroXeHus o
HabnogaTensHOM coBeTe.

19. HesaBucrumMbimun yYneHamm
HabnopaTtenbHoro coseta AO MoryT
SABMATLCA N1UA, KOTOPbIE:

(i) He pabotanu B AO, Ha ero goyep-
HUX U adppUnNMpoBaHHbIX Npeanpus-
TUSIX B Te4YeHne nocnegHux 5 net;

(ii) He aBnswTCA akumoHepom AO, ero
goyepHux  unu  adpunUpoBaHHbIX
npeanpuaTun;

50% of the authorized capital of which
belongs to the joint-stock company;
determine the procedure for voting on
behalf of the JSC its representatives in
the management bodies of enterprises
that are part of the JSC;

provide the person who participated
in the general meeting of shareholders
of the JSC, the opportunity to work at the
expense of such person copies of the
ballot filled with him;

require the executive body of the
JSC regular reports on the work done
and achievement of performance
indicators of enterprises that are part of
the JSC approved by their business
plans;

develop and approve the procedure
for interaction between the internal
control bodies of the JSC (audit
commission and internal audit service)
with the supervisory board, the general
meeting of shareholders, the committee
of minority shareholders (if any) and
shareholders.

16. To implement effective internal
control mechanisms in the JSC, the
General Meeting of Shareholders
approves the "Regulations on Internal
Control", which contains:

requirements to the composition and
qualifications of members of the internal
control bodies of the JSC;

composition and procedure for the
formation of reports on the internal
control system;

the procedure for attracting
independent professional organizations
- consultants to assess the effectiveness
of the internal control system in the JSC;

the description of mechanisms for
monitoring the work of internal control
bodies, the procedure for calculating
compensation and remuneration paid to
their members.

17. "Regulations on internal control"
is mandatory for compliance with the
employees of the JSC, members of its
management and control bodies.

18. JSCs include at least one
independent member (but no less than
15% of the number of members of the
supervisory board provided by its
charter) to the supervisory board in
accordance with the requirements of the
provision on the supervisory board.

19. Independent members of the
supervisory board of JSC may be
persons who:

() did not work in JSC, at its
subsidiaries or affiliated companies
during the last 5 years;

(Il) are not a shareholder of the joint-
stock company, its subsidiaries or
affiliates;



(1) AXK, yHuHr wybba Ba addwmnnaHraH
KopxoHanapu ©6unaH KOHYH Xy)okar-
napuga 6enrvnaHraH 3Hr Kam WL Xaku-
HUHr Gelw MuHr GapaBapu MukZOpuAaH
IOKOPWM CymMMara Teruwnu LuapTHomara
ara 6ynraH AMpUK MWXO3rapu €ku Mon
eTkasnb OepyBuunapn 6unaH Gornuk
6ynmaraH Lwaxcnap;

(IV)AXK, yHuHr Wwybba Ba addunnaHraH
KopxoHanapu bunaH xuamaTt KypcaTtuil
to3acugaH LapTtHomara ara 6ynmaraH
Laxcnap;

(V) AX, yHuHr wybba Ba addumnnaHraH
KOpXoHanapu paxbapnapu 6ynraH éku
cyHrrn Gew nun mobGavHupa WwyHaan
naBo3umMmnapa uwnaraH LaxcHUHI ouna
ab3ocu 6ynmaraH waxcnap;

(V1) AXKHn HasopaT kunyBuM Liaxc (Eku
AX ycTupaH xamoa Tap3uga HasopaT
onnb 6opyBun rypyx Ba/€ku TalLKUNOT
ab3ocu) 6ynmaraH waxcnap;

(Vi) AX 6unaH ykaponuk-xyKyKuia
LapTHoMa opkanu 6ofnuk 6ynmaraH Ba
AXKHUHr coxacu Byiuya okopu TypyBux
TaLWKWNOTK (KOMNaHWS) €K AMPUK aKLmWsI-
OOPVHUHT XoAnMKM BynmMaraH Laxcnap.

IV. AKUMAOOPITAPHUHI XYKYK BA
KOHYHUN MAH®AATIIAPUHU

AMAITA OLLIUPUNULLUHU
TABMUHNALL
20. AKumsigoprapHuUHT XYKYK Ba
KOHYHWUIA MaHdaaTnapvHm amanra

OLUMPUNULLMHA  TabMuHNaW  yuyH AX
GolukapyB Ba Ha3opaT opraHnapu:

AX cantmga é3ma Ba 9nNEKTPOH
CypoBnapHu, wy XKymnagaH,
akuvsgopnap Y3 anoka mabrnymoTnapu
Ba 0aHK PEeKBU3UTMApWHWHI Yy3rapuiin
TyFpycuaarm MabiyMoTnapHu 1obopum

yuyH MaH3un KypcatraH  xonga
akumsgopnapra AX 6unaH GoFnaHuwHN
eHrunnawTMpaau;

aKUMSIAOPIapHUHE  YMYMUN  ANFUMK-
Lunaa waxcaH UWTUPOK aTa onmanguraH
akumMsgopnap  ydyH 9nekTpoH nodTa
opKanu (3MeKTpoH pakamnu um3o GunaH
TacAvkNaHraH xonga), LyHWHraek, VY3
BakonaTuHu Bakunra 6epuw nynu éunax
0B0O3 Gepuwl EKM yMyMUA RUFUIULLHK

BMAEOKOH(EPEHL-arnoka Tap3uga
yTKasul UMOHMATM Ba  LUAPOUTUHU
apartagu;

AXHuHr avBugeHanapHu

XMcoBnalHWHr Wwapdod MexaHU3MUHU
ounb GepyBus AuBMAeHA — cuécaTtu
TyFpucmMaary HU3oMuHM Mwnab Ynkaow;

aKUMSA0PNAPHUHT YMYMUIA AMFUNMLLN
TyFpyucuaary Hu3omMaa yMymMun MAFUMULL
yTKa3unryHra kagap akuusgoprapra KyH
TapTMbW, Wy KymnagaH,  KysaTyB
KEHralWMHUHT  YMYMWUIA  AAFUIULL KyH
TapTnbugarm macana Oynmya nosmumscu
to3acmaaH 3apyp MabryMOTNapHM
TakauM 3TULLHKW Ha3apAa TyTaau;

CaHOK KOMMCCUsicura amanuin Kymak
KypcaTuil EKN  YHUHT  (PYHKLUSICUHN
BGaxapull y4yH MyCTakun 3KcrnepTnapHu
Xanb  atMwm  MyMKuMH  (MacanaH,
MHBECTULMS mMacnaxariucu éku
KMMMaTnn koFo3nap 6030puHUHT BoLlka
npodeccnoHan UWTUPOKYNCH);

(iii) He cBs3aHbI C KPYMHBLIM KIMEHTOM
unm MOCTaBLLMKOM, UMEoLLUM
COOTBETCTBYIOLUMIA [OFOBOP Ha CyMMy

CBbILLE 5 ThICAY pasmepoB
MUHUMarnbHOW  3apaboTHOM  nnarthl,
YCTaHOBIEHHOWN 3aKOHOAATENbCTBOM, C
AO, ero [oYepPHUMU unm

addUNMPOBaHHLIMU NPEANPUATUAMNA;
(iv) He nmetoT KOHTPaKTOB Ha
ob6enyxuBaHve ¢ AO, ero foYepHUMHU
mnm addunnpoBaHHbLIMA npeg-
npuaTUAMY;

(V) He ABNAIOTCS YNEHOM CeMbM NnLa,
KOTOpOe SIBNSETCS Unu ObINo B TeYeHne
nocnegHux 5 net  pykoBOAALIMM
pabotHnkom AO, ero [oYepHuUx unu
adOUNNPOBaHHbIX NPeanpUATUIA;
(vi)He ABRSOTCS  KOHTPONMUPYHOLLMM
nvuom AO (Mnu YneHoMm rpynnbl fu
n/vnn opraHu3auun, KoTOpble
KONNEKTUBHO OCYLLECTBMSAOT KOHTPOIb
Hag AO);

(vii) He cBsizaHbl ¢ AO rpaxaaHcko-
npaBoBbIMW  JOroBopamn U He
ABNSOTC  pabOTHUKOM  KPYMHOro
akuvoHepa AO wnu  BbILLECTOSLLETO
oTpacneBoro BEAOMCTBA (KOMNaHWu).

IV. OBECNEYEHUE PEAJTU3ALIUA
NPAB U 3AKOHHbIX UHTEPECOB
AKLUMOHEPOB

20. Ona obecne4veHuss peanusauum
npaB M 3aKOHHbIX MHTEPECOB aKLMOHE-
pPOB OpraHbl YrnpaBneHUss U KOHTPOIsi
AO:

yMpoLLatoT AMs aKLMOHEPOB CBSA3b C
AO, yka3aB Ha cavite AO agpeca, Ha
KOTOpble MoryT HanpaBnsATbLCA
NUCbMEHHbIE unm 3MNEKTPOHHbIE
3anpockbl, B TOM Yucre nHopmauusi 06
MN3MEHEHNN KOHTaKTHbIX [aHHbIX
aKUMOHepOB 1 GaHKOBCKMX PEKBU3UTOB;

CO37aloT 411 aKLMOHEPOB, KOTOopble
HEe MOryT FfMYHO MPWHSATH y4yacTue B
obwem cobpaHuM akuMoHepoB, BO3-
MOXXHOCTb M YCNOBUS Al FOSIOCOBaHUS
Mo 3MEKTPOHHOW nouyTe (C NOATBEPX-
OeHVeM 3MeKTPOHHOW UndpoBOn noa-
MMCbIO), a TakkKe NyTem AenernpoBaHus
CBOMX MOSNTHOMOYMIA  MPEeACTaBUTENHO
unu nposedeHuns obuiero cobpaHus B
pexume BMOEOKOH(EPEHL-CBSA3M;

pa3pabaTtbiBalOT  MOSMIOXEHUE O
aovBuaeHaHom nonuTuke AO,
packpbIBatoLLee NPOo3paYHbIii MEXaHU3M
pacyeTa OUBUAEHOB;

npegycmatpuBatoT B [lonoxeHun
06 obwem cobpaHum akuMoHepoB npe-
[OCTaBlieHNe akuuMoHepam [0 MpoBe-
neHust obwero cobpaHus akuMOHepoB
Heobxoaumon nHopmalmmn No NoBecT-
Ke OHS, B TOM 4ucne no3vumio Habnto-
[aTenbHoOro  coBeTa  OTHOCUTENbHO
NOBECTKM AHSA obuiero cobpaHus;

MOryT NpuBreKaTb He3aBUCUMbIX
3KCMEepPTOB A1l OKasaHusi MNpakTu4ec-
KOro COOEWCTBMS CYETHOM KOMUCCUM
WY BBINOMHEHNSA ee DYHKUMIA (Hanpu-
Mep, VMHBECTULIMOHHBIA KOHCYNbTaHT ©
apyrne npodeccuoHarnbHble YY4acTHUKK
pblHKa LieHHbIX Oymar);
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(Ill) are not connected with a large
customer or supplier who has an
appropriate contract for more than 5,000
times the minimum wage established by
law, with the JSC, its subsidiaries or
affiliated companies;

(IV) do not have service contracts with
JSC, its subsidiaries or affiliated
companies;

(V) are not a member of the family of
the person who is or has been, during
the last 5 years, the managing employee
of the JSC, its subsidiaries or affiliated
enterprises;

(VI) are not the controlling person of the
JSC (or a member of a group of persons
and / or organizations that collectively
exercise control over the JSC);

(VIl)are not related to JSC by civil-law
contracts and are not an employee of a
large shareholder of an JSC or a higher-
level industry agency (company).

IV. ENSURING IMPLEMENTATION
OF RIGHTS AND LEGAL INTERESTS
OF SHAREHOLDERS

20. To ensure the implementation of
the rights and legitimate interests of
shareholders, the management and
control bodies of the JSC:

simplify for shareholders’
communication with the JSC, indicating
on the website of the address of the
address to which written or electronic
requests can be sent, including
information on changes in contact
details of shareholders and bank details;

create for shareholders who cannot
personally participate in the general
meeting of shareholders, the opportunity
and conditions for voting by e-mail (with
confirmation by an electronic digital
signature), and by delegating their
authority to a representative or holding a
general meeting in video-conferencing
mode;

develop a provision on the dividend
policy of the JSC, disclosing a
transparent mechanism for calculating
dividends;

stipulate in the Regulations on the
General Meeting of Shareholders the
provision to shareholders before the
general meeting of shareholders of the
necessary information on the agenda,
including the position of the supervisory
board on the agenda of the general
meeting;

may involve independent experts to
provide practical assistance to the
counting commission or perform its
functions (for example, an investment
adviser and other  professional
participants of the securities market);



akuusigopnap Ba uHBecTopnap 6unaH
y3apo XaMKOPSIMK YYyH Macbysl XOoauMm
€ku B6ynvMHMaHn 6enrunanau;

yctaBga AXXHuHr 1 comsgaH kam
6ynmaraH ogauii akuusinapu aranapura
Ky3aTyB KeHralum MaKIIMCUHM YaKUPULLIHA
Tanab Kunuw Ba kKyH TapTubu, dorgaHu
Takcumnaw, 6GolkapyB Ba HasopaT
OopraHu ab3onurura ynapHUHr HOM304MHN
(yMyMUIA AvFUnUW YTKa3WUNryHra kagap
anmawTupuL WUMKOHUATH 6unaH)
KypcaTull to3acupaH Taknud KMpuUtuL
XYKYKVHW Takaum ataaum;

AXKHUHTr anoxuga uukM Xyxokatuga
akuusigopnap, Ly XymragaH, MMHopuTap
akumsgopnap yvyH oo3 bepuwpa ynap-
HUHT Bupranukaary no3vLMUSICUHW LIaKm-
NaHTUPWLL YYyH aKUMSA0PANK BUTUMUHN
TY3ULI MMKOHWHW Ha3apaa TyTaau;

AX Mabnarnapu xucobuaaH
MUHOPUTaP aKUMSAOPIMK  KYMUTacuHM
TabMWHNALW  XapaxaTuHu  Konnawugu
(MUHOpWTap  aKUMSIAOPIMK  KymuTacu
Ty3unraH Takampaa);

ycTaBda  MUHOpWUTap  akuusgop

XyxoKatnapHu acoccus pasuwga Tanab
Kunuw Ba maxduin axbopotnap, Tvxopat
cvpnapvHu kynnaw uynu 6unan AX

boLukapyB opraHu aonusitura
TYCKMHIIMK  KWJIMaciurHu  Hasapga
TyTagu;

ycTaBga KyLuMMya akuusnap

YnKapusraH xonartaa akumsgopnap ycras
Kanutanugarn ynywura nporiopuuoHarn
paBuLLga UMTUESNN COTME ONULL XYKYKM
Hasapga TyTunagm;

Gapya akuusigopriapra, YynapHUHr
ynywv, gapomag [apaxacu, KUHCH,
VPKW, OWUHW, MWNNaTU, TUMK, WKTUMOWWA
KENUO YMKULLIK, LIaAxXCUA Ba WKTUMOUN
MaBKeupgaH kaTbu Hasap, Oup xun
MyHocabaTHV TabMUHNaNay;

ycTaBfa akuusaoprapHUHT AWUNIWK
YMYMUA WAFUIULLN KYH TapTubu y4dyH
TaknNMNapHn TakanM 3TULLHWHT KEeYPOK
MyadaTMHKU Ky3da TyTaau;

WXKpOUS opraHun, Ky3aTyB KeHrawu Ba
TagpTUWw Komwmceumsacu ab3onapu,
WYHWHIOEK,  ayAuTOPrMK  TallKWNoTh
BaKUMUHWHT  aKUMSIAOPMAPHUHT - AUNIIMK
YMYMWUA AVFUNMLLIMAA ULWITUPOK ITULLIMHU
TabMUHNaKaw;

Ky3aTyB KeHrawm  TyFpucugarm
HM3OMZa KysaTyB KeHrawu ab3ocu
Ba3ngacuHm GaxapvwwaaH o304
atunuwmn  waptnapuHy, AX kysaTyB
KEeHraluy PancuHWHE MNFULLHW TaLllKun
aTMW  Ba yTkasuw OunaH  Gornuk
daonuatn TapTMbu Ba PYHKUMSICUMHMW
Hasappaa TyTaau;

AX  aKkuMsOopnapuHMHE  XyKyK Ba
KOHYHWWA MaHdaaTnapuHm amanra
OLLMPUNULLNHN TabMuHNawra
MyHanTupunraH 6Oowka 3apyp u4opa-
TagbupnapHu amanra owmpagu.

21. AXK akumagopnapvHUHE XyKyK Ba
KOHYHWUIA MaHdaaTnapvHm amanra

onpegensoT
paboTHuka unm nogpasaeneHuve,
OTBETCTBEHHOE 3a B3aMMOCBSA3b C
aKuMoHepamu 1 UHBECTOpPaMU;
npefocTaBnsiloT B ycTaBe MpaBo
Bnagenouam He meHee 1% npoCTbIX
akumn AO TpeboBaTtb cosbiBa 3acefa-
HUS HabnogaTenbHOro coseTa U BHO-
CUTb NPeasioKEHUsI MO MOBECTKE OHS,
pacnpegeneHnto npubbinu, kaHauga-
Typam B YreHbl OpPraHoB yrpaBreHus un
KOHTPOPS!, C BO3MOXHOCTbIO UX 3aMeHbI
0o npoBefdeHust obuwero cobpaHus

(HasHavatoT)

aKLMOHEPOB;
npegycMaTpvMBaloT B OTAEMNbHOM
BHYTPEHHEM [OKYMeHTe AO

BO3MOXHOCTb ANnA akKuMoHepoB, B TOM
4yncne MMHopUTapHbIX, NO 3aKNK4YeHUo

aKLUMOHEPHbIX cornatueHuin ons
dopmMmpoBaHus nx COBMECTHOW
Mo3nLMK NpY rOfI0COBaHUK;

NoKpbIBaOT pacxogbl Ha

cofepxaHue KomuTeTa MUHOPUTaPHbBIX
akumoHepoB 3a cyetT cpeacts AO (npu
CO3[laHNM  KOMUTETA MUHOPUTAPHbIX
aKUMOHepOoB);

npegycmaTpvBaloT B ycTaBe, 4TO
MWHOPUTaPHBIA aKUMOHEpP He [OSKEH

npensTcTBOBaTb nesTensHoCcTn
opraHoB  ynpaeneHuss AO nytem
HeobOCHOBaHHOro ncrpeboBaHus
[OKYMEHTOB " MCronb30oBaHUst
KOHbMAeHUnansHon MHpopmaumu,

KOMMEpPYECKOM TalHbl;
npegycmaTpuBaloT B ycTaBe, 4TO
npu BbINyCKE AOMOSNHUTENbHBIX aKuui
aKkuMoHepaMm  MpUHAANEXUT  MpaBo
NpenMyLLEeCTBEHHOTO  nNpuobpeTeHust
aKuMin nponopuuoHanbHO WX gone B
yCTaBHOM KanuTarne;
obecneynBaloT paBHOe OTHOLLEHWE
KO BCEM aKkLMOHepam He3aBUCUMO OT
npuHagnexawmx uMm [ofen, YpOBHS
[OX0doB, Mona, pacbl, penuruu,
HaUMOHaNbHOCTK,  s3blka,  penurum,
coLManbHOro NPOUCXOXAEHNS, NIMYHOTO
1 0BLLECTBEHHOTO MONOXEHWS;
npegycmaTtpuBaloT B ycTaBe 6onee
no3gHWA CPOK [Ans NpefocTaBreHust
npeanoXeHns B MOBECTKY AHS ro40BOr0
o6Lero cobpaHus akLMOHEPOB;
obecneyrBalOT y4acTue UNeHoB
UCMONHUTENbHOrO  opraHa,  Habnto-
[aTenbHoro CcoBeTa W PEeBU3NOHHOM
KOoMUCCUM, a Takke npeacTaBUTens
ayauTOPCKOM OpraHv3aumu Ha rofoBoM
o6LeM cobpaHum akLMOHEPOB;
npegycmatpusatoT B MonoxeHun o
HabntogaTensHOM COBETE YCroBus, Npu
KOTOPbIX  4NneH  HabnogaTenbHOro
coBeTa MOXeT ocBoboxgaTbcs OT
UCMONHEHMs1 06si3aHHOCTEN, MOPSIAOK
nesTensHoCTn n PyHKLMN
npegcenartens HabnogaTenbHoro
coBeTa AO, cBsi3aHHbIe C opraHu3auuei
1 NPOBEAEHNEM ET0 3acefaHui;
OCYLLEeCTBNSOT WHble
HeobXoauMble Mepbl, HamnpaBreHHble
Ha obecnevyeHne peanusauuv npae u
3aKOHHbIX MHTEepecoB akumoHepoB AO.

21. Ona obecneyeHusi peanusauum
npae " 3aKOHHbIX MHTEPECOB
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determine (designate) the employee

or division responsible for the
relationship with shareholders and
investors;

provide in the charter the right to
owners of at least 1% of ordinary shares
of the JSC to require the convening of a
meeting of the supervisory board and
make proposals on the agenda, the
distribution of profits, candidatures for
members of the management and
control bodies, with the possibility of
replacing them before the general
meeting of shareholders;

provide for in a separate internal
document of the joint-stock company the
opportunity for shareholders, including
minority shareholders, to conclude
shareholder agreements to form their
joint position in the voting;

cover the expenses for the
maintenance of the committee of
minority shareholders at the expense of
the JSC's funds (when creating a
committee of minority shareholders);

stipulate in the charter that a
minority shareholder should not obstruct
the activities of the management bodies
of joint-stock companies by
unreasonably demanding documents
and using confidential information and
trade secrets;

stipulate in the charter that when

issuing additional shares, the
shareholders have the right of
preferential acquisition of shares in
proportion to their share in the
authorized capital;

ensure equal treatment of all

shareholders regardless of their shares,
income, sex, race, religion, nationality,
language, religion, social origin,
personal and social status;

stipulate in the Articles of Asso-
ciation a later date for the submission of
a proposal to the agenda of the annual
general meeting of shareholders;

ensure the participation of members
of the executive body, the supervisory
board and the audit commission, as well
as the representative of the auditing
organization at the annual general
meeting of shareholders;

stipulate in the Regulations on the
Supervisory Board the conditions under
which a member of the supervisory
board can be released from the
discharge of duties, the procedure for
the activities and functions of the
chairman of the supervisory board of the
JSC, related to the organization and
conduct of its meetings;

carry out other necessary measures
aimed at ensuring the implementation of
the rights and legitimate interests of the
shareholders of the JSC.

21. To ensure the implementation of
the rights and legitimate interests of



OLIMPUNULLMHM  TabMuHMaw yyyH AX
toKopuaa Kana STUIraH TaBcUsNapHW akc
STTUPYBYM 3apyp WYKM  XyXokaTrapHu
kabyn kunagw.

V. Y30K MyoOATNN UCTUKBONTA
MYIDKANNAHTAH PUBOXIAHULL
CTPATEINMACHU BA BASUPATNIAPHU
BENrMNALL

22. Y30k Myppatnu uctukbonra oug
PVIBOXMNAHWLL cTparterusicu Ba
BasuganapHu Genrunaw  yyyH  AX
BoLLKapyB opraHu:

AXKHUHT cTpaTeruk makcagu
cudatvaa akumanap HapXMHUHE yeuwmra
onunb kenyB4M MonuABuUA 6apkapopnKHM
TabMUWHMAL, MexHaT YHymaoprnvriu Ba
MaxcynoT pakob6aTAOLLNUIMHN OLLMPULL,
nwnab YvkKapul, 3Heprus camapagop-
NMM Ba 3KCMOPT  KYpCaTKNYNapUHWUHL
ycuwm, mwnab unkapuw KyBBaTnapuHu
MOAEPHM3ALUMST  KUMULW, TEeXHUK Ba
TEXHOMornK AHMMNALLIHN amanra
oLwMpuLLIHK Benrnanaw;

aKUMSIAOPNapHUHE  YMYMUN  ANFUMKN-
Lunaa TapMoK XYCYCUATUHMHE Y3ura Xoc-
nmru, pakobat MyxuTK Taxnunu, aKCnopT-
ra WyHanTMpUNraHnuk Ba TEruLm coxa,
TapMoK Ba XyAyAHW pUBOXNaHTMpULW 6Y-
nYa TacauvknaHraH gaesnart gactypnapu-
AaH kenub uumkkaH xonga AXKHuHr 5
nangaH opTuk BynraH gaeBp yYyH Y30K
MyO4aTNM PUBOXIAHWLL CTPAaTErnsicuHn
nwnab Ynkagn Ba Tacanknanow;

XOpwxui Taxxpubana mysadpdakusiT-
nm CuHOBAaH yTraH boLukapys
ycnybnapw, wy xymnagaH, SWOT, GAP
Taxnun Ba Oolwka éHpallysnap, Maxcyc
[acTypuin maxcynoTtnap Ba GoLukanapHm
KEHT Kynnangw;

aKUMAAOPNAPHUHT YMYMUIA ANFUNNLLN
TOMOHUAaH TacAuknaHraH y30K
Myadatnu  cTpaTterMs acocupa  Kucka
Myagatnu (Munnuk) Ba ypta mygaatnm (5
nunraya OGynraH gaBp y4vyH) OGusHec-
pexanap wvwnab uukagn  xampa
aKUMAO0PAaPHUHT YMYMUIN MNFUNULLN EKN
Ky3aTyB KeHrawumra Tacauknaty
(MabKynnawu) y4yH kuputagu;

AXpa kabyn kwnuHraH xap 6wup
pUBOXNAHULL pexacu 6ynnya
GenrvnaHraH  Makcagnapra  apuLLmL
MOHWUTOPUHIVHM amanra OLUMPULL  YYyH
3apyp OynraH coH Ba  cudar
ME30HJIapUHU XXOpWI1 3Taaum.

23. KysaTyB KeHralum mxpous opraHu,
AX nukn Hazopat opraHun, AXXga TaLukun
aTunraH konnervan opraHnap
aonmaTUHN MyBOMKnawTmpau,
3apyp OynraHga, AX puBoxnaHuL
peXacuHu NLWNad YMKULLHW TaLKUn 3TULL

Ba yHAa OenrunaHraH Makcagnapra
apuLLInLL MOHUTOPUHIN YYYH
3KcnepTnapHn xanb atagu.

24. AX Maxoypwin pasuwaa
akuusigopnapu Tapkubura (KOHYH
Xyxokatnapu 6enrvnadraH xonartnapgaH
Tawkapm) AXHun boLukKapuL,

pakobaTaoL MaxcynoT uwnat YmkapuLl
Ba YHM TalKy Gosopra aKCnopT Kunuwaa
UWITUPOK 3TYBYM CTPaTerMk XOPWXKUIA
MHBECTOpapHu xanb Kunaaw.

aKLMOHepoB AO npuHUMaeT
Heo6X0AnMble BHYTPEHHME [AOKYMEHTHI,
oTpasvB B  HUX  BbllleykasaHHble
pekomeHaaumm.

V. ONPEOENIEHUE CTPATEIN
PA3BUTUA N 3A0AY HA
AONITOCPOYHYIO NEPCMNEKTUBY

22. ina onpegeneHust  crTpateruu
pasBuTUS U 3adavy Ha [OSNITOCPOYHYHO
nepcnekTusy opraHbl ynpasneHuns AO:

onpeaensitoT B Ka4yecTBe cTpaTerv-
yeckmx uenem AO noggepxaHue
(VMHAHCOBOW YCTOMYMBOCTW, MOBbILLE-
HMe  Mpou3BOAWUTEMBHOCTU  Tpyaa,
KOHKYPEHTOCMOCOBHOCTU  MPOAYKLMK,
poCT  MokasaTener  NpPOU3BOACTBA,
aKcnopta U  3HeproadEeKTUBHOCTH,
OCYLLeCTBNEHNE MoZepHU3aumu,
TEXHWYECKOTO U TEXHOJIOrMYEeCcKoro
06HOBNEHUsT NMPOM3BOACTB, BeayLumne K
NOBbLILUEHNIO CTOUMOCTM aKLWI;
pa3pabaTbiBaloT U yTBEPXKAAT Ha
obwem cobpaHuM akUMOHEPOB AONTro-
CpoyHyto cTpateruto passutus AO Ha
nepvion 6onee 5 net, ncxoas u3 oTpac-
NeBOoN cneuundukn, aHanmaa KOHKYpPeHT-
HOWN cpedbl, obecneyeHnst aKCNOPTHOM
OpVIEHTaLMM U peanusaummn yTBepKaeH-
HbIX rOCy4apCTBEHHbIX NporpaMm Mo
pasBuTUIO COOTBETCTBYHLLMX
oTpacnemn, cep 1 permoHoB;

LUMPOKO  MPUMEHSIOT
anpobupoBaHHble B  3apybexHon
npakTuke mMeTozabl yrpaBneHus,
Bkntoyas SWOT, GAP aHanus u gpyrue
NoAXoAbl, cneunanbHble NporpamMmmHble
NpoayKThbl U T.1.;

paspabaTtbiBaloT U BHOCAT Ha
yTBepxaeHve (opobpeHue) obuiero
cobpaHva akuMoHepoB WnM  Habnio-
[aTenbHOro coBeTa  KpaTKOCPO4Hble
(exxeroHble) W cpefdHecpoyHble (Ha
nepvod Ao 5 net) GusHec-nnaHbl Ha
OCHOBE  [ONITOCPOYHOM  cTpaTteruu,
yTBEPXKAEHHOMW  OoOWMM  cobpaHuem
aKLMOHEpOB;

BHeApslOT  HeobxoauMble  KOmnu-

YeCTBEHHble W KayeCTBEHHble KpuTe-
puvM, MO3BOMSIOLME  OCYLLECTBMSATb
MOHUTOPUHF  JOCTWDKEHUS uenei,
00603HaYeHHbIX B KaXAOM M3 MPUHATbIX
B AO nnaHoB passuTus.
23. HabntopaTenbHsbin coBeT
KOOPAVHUPYET AEeATENbHOCTb UCMOMHU-
TENbHOro OpraHa, OpraHoB BHYTPEHHETO
KoHTpons AO, KonnernanbHbIX OpraHoB,
co3gaHHbix B AO, 1, npu Heobxoau-
MOCTM, MpUBMEKaeT 3KCNepToB Ans
opraHusauum paspaboTku NnaHoB pas-
BuUTMSA AO M MOHUTOPUHIa OOCTMKEHMUS
0603HaYEHHbIX B HUX LIenei.

24. AO B o06s3aTenbHOM MNopsiake
NpUBIEKaT B COCTaB aKLMOHEPOB (3a
WCKIMIOYEHNEM  Crny4yaeB,  YCTaHOB-
TNEHHbIX 3aKkoHoAaTenbCTBOM) cTpaTte-
MMYECKMX WHOCTPaHHbIX WHBECTOPOB,
KOTOopble y4acTBytoT B yrnpasneHun AO,
BbIMycCKe KOHKYPEHTOCMOCOBHOW
npoaykumm n obecneyeHnmn ee akcrnopTa
Ha BHELLUHWE PbIHKWN.

ycnewHo

shareholders, the JSC takes the
necessary internal documents,
reflecting the above recommendations
in them.

V. DETERMINATION OF THE
DEVELOPMENT STRATEGY AND
THE PROBLEM FOR A LONG-TERM
PERSPECTIVE

22. To determine the development
strategy and objectives for the long term,
the management bodies of the JSCs:

the strategic goals of the JSC are to
maintain financial stability, increase
labor productivity, competitiveness of
products, increase production, export
and energy efficiency, carry out
modernization, technical and
technological upgrades of production,
leading to an increase in the value of
shares;

develop and approve at the general
meeting of shareholders a long-term
strategy for the development of the JSC
for a period of more than 5 years, based
on industry specifics, analysis of the
competitive  environment,  ensuring
export orientation and implementation of
approved government programs for the
development of relevant industries,
spheres and regions;

widely apply successfully tested in
foreign practice management methods,
including SWOT, GAP analysis and
other approaches, special software
products, etc.;

develop and submit for approval
(approval) of the general meeting of
shareholders or the supervisory board
short-term (annual) and medium-term
(for up to 5 years) business plans on the
basis of a long-term strategy approved
by the general meeting of shareholders;

implement the necessary
quantitative and qualitative criteria to
monitor the achievement of the goals
outlined in each of the development
plans adopted in the JSC.

23. The Supervisory Board
coordinates the activites of the
executive body, internal control bodies
of the joint-stock company, collegial
bodies established in the JSC, and, if
necessary, involves experts to organize
development plans for the JSC and
monitor the achievement of the goals
outlined in them.

24. The JSCs mandatory to attract

strategic foreign investors to the
shareholders  (except for cases
stipulated by the legislation), who

participate in the management of the
joint-stock company, the production of
competitive products and ensuring its
export to foreign markets.



V1. WXKPOUA OPTAHUHUHI
AKUMAOOPIAP BA MHBECTOPIIAP
BUNAH Y3APO CAMAPANU
XAMKOPJIUTMHUHI
MEXAHU3MITAPUHW XKXOPUM 3TULL

25. VIxpowusi opraHuHUHI akuusigopnap
Ba MHBECTOpPNap ounaH y3apo
XaMKOPIUIMHUHT camapanu
MEXaHU3MUHU XOpUM 3TUW yuyH AX
6oLKapyB opraHnapu:

AX akumspopnapu, GolwkapyB Ba
Ha3opaT opraHuW ab3onapu ypracuaa
y3apo MLIOHY, Xypmart, xucobmopnvk Ba
HazopaT  Tamouwnnapu  acocupaarv
XaMKOPIUKHN TabMUHNaNaw;

AX MaHcabnop Laxcnapu
TOMOHMAaH y3 BasundanapuHu
npodeccrnoHan acocaa amarnra OLLUMPULL,
KOHYH xyxokatnapn, AX yctaBu Ba
boLukapyB opraHu kapopnapuaaH kenvo
YUKYBYM B6apua MaxoypuaTnapHu
BWXOOHAH Ba OKuMoHa Gaxapuwm
TyFpucugarv TanabnapHu Xxopui atagu;

Ky3aTyB KeHrawm ab30furm  yyyH
Hom3oanapra Manaka Tanabnapw, Ly
XyMnagaH, ycTaB Kanutanuga pgasnat

ynywu 6ynraH  AXpga Kopnopatus
GOlKapyB  UMMWIA-TabnMM  Mapkasu
TOMOHMZaH  GepunraH  koprnopaTus
GoLukapyBun manaka aTTecTaTu

MaBXyanuru TanabnapuHu Genrunangu
(KOHYH XyxoKaTnapuga Hasapga TyTunraH
xonartnapaaH Taiukapm);

AX KkysaTyB kKkeHrawu Kowwuja
Ky3aTyB KeHrawu, WKpousi opraHnapu
ab3onapu, AX xogumnapu Ba xanb
3TUNraH aKkcnepTnap (TerMwnu coxa

MyTaxaccucrnapy, coxa Onuii Tabium
Myaccacanapu YKUTYBUMnapm Ba
bollkanap)aaH nbopat Termwnm
mMacananap, LWy >KymnagaHd, Husonu

Ba3nSTNapHM aHuknaw Ba Xxan atuw
6yinya kymutanap (Mwum rypyxnapu)
Talkwn atagu;

Ky3aTyB KeHrawm NUFUNnLLNapUHI
CYpOB yTKa3uw Nynu 6unax, WyHWHrAeK,

BWOEOKOH(epeHL-anoka pexvmuaa
yTKasuw xonatnapu Ba TapTUOUHM
Genrvnangu;

akuusgopnap  YMyMUn  AMFUNULLA

pauvcu BakonaTtura akumsigopnap ymymui
MVFUIIMLLIVHUHT - ayamo-Buaeo é3ysBu Ba
VHTEPHET TapMoFMaarm TpaHcnsuusicura
pyxcat GepuLLl MacanacuHu KupuTagu;

Ky3aTyB KeHraluu, akuusaoprnapHuHL
ymymui - inFmnuwn, AX yctaBum Ba

PUBOXKMAHWLL pexacu TOMOHUAAH
KyvunnraH BasvdanapHuHr cys3cus
GaxapunuluM  y4yH WXKpOUSi  opraHu

Bakofiatura KupyB4YM MacananapHu y

TOMOHMZAH  MyCTakun  xan  9Tuw
TanabuHu xopuii aTaau;
AX  maHcabpop  WwaxcnapuHuHP

MarnakacuHu YKyB Kypcrapu, ceMuHapnap
Ba Oolwka Tagbupnapga MWTUPOK 3TUL
opKanu owvpaau;

AX daonuaTmaa KoprnopaTtums
KOHYHUMMNK Tanabnapvra pvios

VI. BHEQPEHUE MEXAHN3MOB
QOOEKTUBHOIO
B3AUMOOENACTBUSA
MCMONHUTENIBHOIO OPIrAHA C
AKUMOHEPAMM U UHBECTOPAMU

25. Ina BHeOpeHUss MexaHU3MOoB
3apheKTUBHOTO B3aUMOAENCTBUSA
MCMNOSHUTENBHOrO opraHa [

aKkuMoHepaMu U MHBECTOpaMu OpraHbl
ynpaBneHus AO:

obecneynBaloT  B3aumoaencTeme
MeXay akuuMoHepamu, 4YneHamu opra-
HOB ynpaBneHuss n koHTpons AO Ha
OCHOBE MPUWHLUMNOB B3aUMHOMO [0Be-

pus,, yBaXKeHWs, MOOOTYETHOCTU U
KOHTpONS;
BHEApPSIOT TpeboBaHue o6

WCMOSTHEHUN [OMKHOCTHBIMK  MuaMmu
AO CBOMX 06s3aHHOCTEN Ha
npodeccroHanbHOM 0CHOBE, pa3yMHOM
BbINOSTHEHUN UMK BCeX 00513aTenbCTB,
BbITEKalOWMX W3 3aKOHO4aTenbCTBa,
ycTaBa " peLLeHuii opraHoB
ynpaeneHus AO;

YyCTaHaBnMUBAT  KBanMduKaLmoH-
Hble TpeboBaHWA K kaHoupaTam B
uyneHbl  HabnogaTenbHOro  CoBeTa,
BKIIOMas HanmMune KBanuukaumoHHOro
aTTectaTa  KOpnopaTUBHOrO  ynpas-
nswowero B AO c rocygapcTBEHHON
nonen B yCTaBHOM KanuTane,
BblAaHHoro Hay4Ho-ob6pasoBaTernbHbIM
LEHTPOM KOPMOpaTMBHOIO YynpaBneHust

(kpoMe  criy4aeB,  YCTaHOBMEHHbIX
3aKoHOAaTeNbLCTBOM);
co3falT npu  HabnogatenbHom

coseTe AO komuTeThl (paboyure rpynnol)
Nno COOTBETCTBYHOLLUM BONpocam, B TOM
yucne [Ans BbISBMEHUSI U peLleHust
KOHMNWKTHBIX ~ CUTyauuin, u3 4ucna
4YneHoB HabnopaTenbHoOro CoBEeTa,
MCMONHUTENBbHOrO OpraHa, nepcoHana
AO © npvBRMEYEHHbIX  3KCMepToB
(cneumanucToB COOTBETCTBYHLLETO
npocuns, npenogaBaTenbCKOro
coctasa NpounbHbIX BbICLUMX
y4YeOHbIX 3aBeeHVIn 1 Opyrux);

pernaMeHTUpyT cryyan 1 NopsiaoK
npoBeaeHusi 3acegaHum
HabniogaTenbHOro coBeTa OMPOCHBLIM
nytem, a TaKkke B pexume BuUOEO-
KOHMbepeHL-CBA3Y;

OTHOCHT K NMONTHOMOUUSIM
npepcepatensa  obuwero  cobpaHus
aKUMOHEPOB BOMPOCHI  CaHKLMOHMPO-
BaHWs ayauo- U BMAeosanucu  u
TpaHcnsauum obuwero cobpaHus
aKLUMOHEPOB B CETU MHTEPHET;

BHEAPSIOT TpeboBaHue o
CaMOCTOSITENbHOM peLueHun
MCMNONHUTENbHLIMU opraHamu
BOMPOCOB, OTHECEHHbIX K nx
KomMneTeHumun, AnA  6e3ycroBHOro
BbIMOMHEHUS  3aja4y, MNOCTaBMEHHbIX
HabnogaTenbHblM  COBETOM, 06LMM
cobpaHveM akuMoHepoB, YCTaBOM W
nnaHamu passutuns AO;

noBbILLAT KBanudukaumo
OOMKHOCTHBIX Ny, AO  nocpedcTBoM
y4yacTusi B y4eBHbIX Kypcax, ceMuHapax
1 ApYTMX MEPONPUSATUSIX;

BBOOSAT B AO [OMKHOCTb
KOPropaTMBHOIO KOHCYMbTaHTa, NodoT-
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VI. IMPLEMENTATION OF EFFICIENT
MECHANISMS INTERACTIONS OF
THE EXECUTIVE BODY WITH
SHAREHOLDERS AND INVESTORS

25. To implement mechanisms for
effective interaction of the executive
body with shareholders and investors,
the management bodies of the JSC:

ensure interaction between
shareholders, members of the
management and control bodies of the
JSC on the basis of the principles of
mutual trust, respect, accountability and
control;

implement the requirement for the
officers of the JSC to carry out their
duties on a professional basis,
reasonable fulfillment of all obligations
arising from the legislation, the articles
of association and decisions of the
management bodies of the JSC;

establish qualification requirements
for candidates to the members of the
supervisory  board, including the
availability of a qualification certificate of
a corporate manager in an JSC with a
state share in the authorized capital
issued by the Scientific and Educational
Center for Corporate Governance
(except in cases established by law);

create committees (working groups)
under the Supervisory Council of the
JSC on relevant issues, including for the
identification and resolution of conflict
situations, from the members of the
supervisory board, the executive body,
the personnel of the JSC and the
attracted experts (specialists of the
relevant profile, teaching staff of profile

higher education institutions and
others);
regulate the cases and the

procedure for holding meetings of the
supervisory board through a poll, as well
as in video-conferencing;

refer to the powers of the chairman
of the general meeting of shareholders
the issues of authorizing audio and
video recording and broadcasting of the
general meeting of shareholders in the
Internet;

Introduce the requirement for an
independent decision by the executive
bodies of issues within their competence
for the unconditional fulfillment of the
tasks set by the supervisory board, the
general meeting of shareholders, the
charter and development plans of the
JSC;

improve the qualification of JSC
officials by participating in training
courses, seminars and other events;

introduce in the JSC the position of
a corporate consultant accountable to



STUNWLIMHU Ha3opaT Kunuwra macbyn
6ynraH Ba KysaTyB KeHrawumra xucobot
GepyBUM  KopriopaTMB  Macraxatiu
NaBO3NMUHW XOPWI aTaau;

AX 6usHec xaTapnapu Ba wxpousi

opraHnapu XaBobrapnuriHm
cyfypTananau;
Ky3aTyB  KeHrawu  ab30napuHUHI

MyKodOT Mynu MukaopuHn AXK monussuii
HaTuxanapu Ba koprnopaTtvs Golikapys
TUSUMUHUHT  MyCTakun  GaxonaHuwum
HaTwkanapu bunan 6ornangu;

aKUMSA0pPNapHUHT yMyMUin
nnFunuwnga  xucobot  GepysBun  AXK
folwkapyB Ba Ha3opaT opraHnapu

Mabpy3anapu (xucoboTnapm) Lwaknu Ba
Ma3myHura 6ynraH TanabnapHw,
akumagopnap yMyMun NFMNULLIN
[aBOMUANUIMHK Benrnnanam;
akuusigopnap  Bakunu
VWTUPOK  3TYBYM  WDKPOUSI  OpraHu
BaKUNMapuHWUHI nmxpous opraHvra
ab3onap cawnaw macanacuga OBO3
BepuLL XyKyKMHW Yeknatim MyMKUH;
yctaega opatga AX Hasbatparu
aKUMSiAOPNApHUHE YMYMUIA MUFUMNULLIMHN
yTKasuLW caHaCuHWU Ha3apAaa TyTaau.

cudatmaa

26. Wxpovsa opraHvHWHI akumsgopnap
Ba MHBecCTOpnap 6unaH y3apo camapanu
XaMKOPSIMX  MEXaHU3MIapuHu  KOpUi
aTnw yuyH AX tokopuaa Kamg KAnuHrax
TaBCUsiNapHU akc 3TTUPYBYM 3apyp WYKK
XyxoKatnapHu kabyn kunagu.

VIl. MAHOAATIIAP KAPAMA-

KAPWAUNUTU
27. MaHdaaTtnap kapama-KkapLumnurm
6unaH  GofnuKk  BasusTNap  to3ara

KEMNULUMHWHE ONAWHU ONWLL Ba HWU30MNU
BasuaTnapHn Gaptapad atmw yayH AX

y3 uvuMra  KymmgarunapHu - OnyBuum
MaHdbaaTnap Kapama-kapLumnuri
BaKTMaa xapakaT  Kunuw  TapTvbu

TYFpUcMaarm HU3OMHM MLWLNab Ynkaau:

AX maHcabpop waxcnapuHuHr AXK
MaHdaaTuHU ky3nab daonusT opuUtuL
MaxoypuaTu;

AX maHcabpop waxcnapy TOMOHW-
[aH xapakaT Ba GUTUM amanra owmpui-
raHga €ku ynap ToMoHupaH axbopot
oLuKop KWINMHranaa MaHdaaTtnap
Kapama-kapwunurura  onub  kenuwm
MYMKWH BynraH BasusaTnapHu aHuknaty;

AX maHcabaop LwaxcnapuHUHE Ky3a-
TYB KEHrawwvHu MaHdaaTnap kapama-
KapLumMnurn - to3ara Kenuwm Tyfpucuaa
xabapaop kunuw maxeypusTy;

Ky3aTyB KeHralUMHWHI  pyxcaTucus
AX maHcabpop LwaxcrnapuHuHr Goluka
IOPUAVK  LIaxcrnapHUHr  GolukapyB Ba
Ha3opaT opraHnapvaa UWTUPOK STULLUHK
TakyKnaL;

AX MaHcabaop Laxcrnapu
TOMOHMAAH XapakaT Ba butum amanra
owwvpunraHga €ku  ynap TOMOHMAaH
axbopot oLKop KWnuHraHga
MaHdaaTnap kapama-kapLumnurura onmé
Kenuwm MymkuH 6ynraH BasusTNapHWUHI
ONANHN ONULL;

YeTHoOro HabmnogaTensHOMYy COBETY WU
OTBETCTBEHHOrO 32 OCYLLECTBMEHMWE
KOHTponsi 3a cobnoaeHuem Tpebo-
BaHUN KOpnopaTUBHOIO 3aKOHO-
nartenbcTBa B gesatensHoctn AO;

cTpaxylT 6GusHec-pucku AO wu
OTBETCTBEHHOCTb UCNONMHUTENBHOTO
opraHa;

yBA3LIBAIOT pa3Mep BO3Harpaxae-
HUSI YneHoB HabniopgaTensHOro coeeta
C pesynbTaTaMy HE3aBUCUMOMN OLIEHKM
CUCTEMbI KOPMOPATUBHOMO ynpaBreHus

" PMHAHCOBbIX pesynbTaToB
geatenbHocTn AO;

ycTaHaBnuBawT TpeGoBaHusa K
dopmMe UM copepxaHulo  Ooknaja

(oTyeTa) opraHoB ynpaBneHus u©
koHTpons AO, oTuMTbIBalOLMXCA Ha
obem cobpaHun aKLMOHepOoB,
onpeaensiloT  AnNUTeNbHOCTb  06Luero
cobpaHus;

MOTyT OFpaHW4UTL MPaBO YNEHOB
UCMONTHUTENBHOMO  OpraHa, BbICTyNa-
IOLMX MpeAcTaBUTeNieM  akKUMOHEpOB,
ronocoBatb MO BOMPOCY M3GpaHus
YNEHOB WCMOMHUTENBHOTO OpraHa;

npedycmaTpvBatoT B ycTase farty, B

kotoport AO  0OblMHO  npoBOAUT
oyepegHoe obuee cobpaHue
aKLMOHepOoB.

26. lnAa BHegpeHVWs MexaHU3MOB
adppekTnBHOrO B3aMMOAENCTBUSA
MCMONHUTENBHOrO opraHa c
akumoHepamn 1 wmHBectopamn  AO

npuHNMaeT HeobxoguMble BHYTpEeHHUe
DOOKYMEHTbI, oTpasms B HUX
BbllleyKa3aHHble pekoMeHaaunn.

VIl. KOH®JIUKT UHTEPECOB

27. B uensx
BO3HUKHOBEHNA 1
CMOPHBbIX ~ CUTyauuh, CBSA3aHHbIX C
KOHMMMKTOM MHTEPEeCoB, AO
pa3pabaTbiBatoT NOMoXeHWe O Nopsiake
OEVNCTBUA NpU KOHMIINKTE UHTEPECOB,
BKItOMaKOLLEE:!

npefoTBpaLleHus
yperynupoBaHms

0653aHHOCTM AOIMKHOCTHBIX Nl AO
OencTBoBath B uHTepecax AO;

onpegeneHve cutyauun, KoTopble
MOryT noBrneyb BO3HWKHOBEHUNE
KOHNMKTa WHTEpEeCOB npu
COBEpPLUEHUN [OOMKHOCTHLIMK  NIULLAMMU
AO penctBu un cpenok, a Takke
packpbITU UMY UHOPMaLmK;

obs3aTenbCTBa AOMKHOCTHBIX L,
AO no MHPOPMMPOBAHUIO
HabntogaTensHoro coBeTa o
BO3HUKHOBEHWWN KOH(INKTA MHTEPECOB;

3anpeT Ha yyactve OOIHKHOCTHbIX
nuy AO B opraHax ynpaBrneHusi U
KOHTPOMNSA ApYrux HOpUOUYECKMX Nul,

6e3 paspelueHunss HabnogarensHoro
coBeTta AO;

npeceyeHvie BO3MOXHOIO
KOHdnMKTa NHTepecoB npv

COBEpPLUEHUN OOSMKHOCTHLIMK  NLLAMM
AO penctBuiA U cOoenok, a Takke
pacKpbITUN UMK MHOPMaLUK;

the supervisory board and responsible
for monitoring compliance with the
requirements of corporate legislation in
the activities of the JSC;

insure the business risks of the JSC
and the responsibility of the executive
body;

link the amount of remuneration of
members of the supervisory board to the
results of an independent evaluation of
the corporate governance system and
financial performance of the JSC;

establish the requirements for the
form and content of the report (report) of
the management and control bodies of
the JSC reporting to the general meeting
of shareholders, determine the duration
of the general meeting;

may limit the right of members of the
executive body acting as a
representative of shareholders to vote
on the issue of electing members of the
executive body;

stipulate in the charter the date
when the joint-stock company usually
holds the next general meeting of
shareholders.

26. To implement mechanisms for
effective interaction of the executive
body with shareholders and investors,
the JSC takes the necessary internal
documents, reflecting the above
recommendations in them.

VIl. CONFLICT OF INTEREST

27. In order to prevent the emergence
and settlement of disputes related to the
conflict of interests, JSCs develop a
provision on the procedure for actions in
the conflict of interests, including:

duties of JSC officials to act in the
interests of the JSC;

determination of situations that may
lead to the emergence of a conflict of
interest in the performance by officials of
the JSC of actions and transactions, as
well as disclosure of information;

obligations of JSC officials to inform
the Supervisory Board of the occurrence
of a conflict of interest;

a ban on the participation of JSC
officials in the management and control
bodies of other legal entities, without the
permission of the supervisory board of
the JSC;

suppression of a possible conflict of
interest in the performance by officials of
the JSC of actions and transactions, as
well as disclosure of information;



MaHdaaTnap Kapama-kapLumnmri
6unaH GOFMMK HW30MNW Ba3UATNAPHU Xan
STULLIHWHY, WY XyMmfadaH, ynapHu xan
aTUW  y4yyH MaHdaatgop OHynmaraH
YUUHYN LIAXCHW TannHnaw éxn
MaHdaaTnap kKapama-kapwunuriHm xan

kanuw  6yrinya  BakomatHuM - KysaTyB
KEeHraLLUMHWHT MyCTaKkun ab3ocu
(ab3onapu)ra toknawHUHr - BaTadpcmn
pernameHTu.

28. MaHdaaTtnap kapama-KkapLumnurm
BaKTMAa xapakaT  Kunuw  TapTvbu
TyFpUcMaarn HW30M  akuMsaopnapHUHT
yMyMUi NUFUNULLIN TOMOHMAAH
TacavknaHaau.

VIil. HAMYHABUIA TAI:IJKVIJWIVI
TY3UNMAHU XXOPUN STULL

29. HamyHaBuIN TalIKUNui Ty3urmMaHu
xopui aTuw yayH AXKga:

V36ekuctan Pecny6nukacy [Mpean-
OEHTUHUHT  "AKUMAOOPAMK  XKaMuAT-
napuga 3amoHaBui koprnopaTtue  6oLu-
KapyB ycnybnapuHu xopui 3TuL Yopa-
Tagbupnapu Tyfpucuga’mm 2015 nmn 24
anpengarn  ®-4720-coH  dapmoHuaa
TacAVKNaHraH HaMyHaBUA  TaLLKWIWIA
TyaunmMara MyBOMUKNUK TabMUHNaHaaK;

TaLWKUAMA Ty3UNMaHn Mwnad YmkmL
Ba >xopun atnwaa AX aonuaTUHUHD
MUKECHK, TApMOK XyCyCUSITU Ba MyHanNum
xucobra onuHaaw;

AXHuHr amangaru TalKunmn
Tyaunmacu KOHYH xyxokatnapuga
GenrunaHraH  HamMyHaBWA  TaLLKUIWIA

Tyaunmara MyBOMUKIUIMHUHT MyHTa3am
BaxonaHuLLIK TawwKun aTunagw;

AXHuHr Golikapys naBo3umnapura
XOPWXNA MeHexepnap HOM30ANapUHUHT
MWITMPOK 3TWLIMIA WMKOH sipaTumnraH
xonga xap viunu TaHnosnap yTkasunaaw;

paxbap naso3umnapra TaHnosnap
pernameHTV TacanknaHub, yHaa TaHnos
3bMOH KUMULW, TAHMOBHWHI OOBLEKTUB
ME30HMapu YyNapHUHT  AKyHu Oyiinya

AHrn4a UKpnoB4u, 3aMoHaBui
Tanabnapra xaBob® 6GepyBun tOKOpU
Manakara 9ra OynraH, LUYHWHrAek,

XOPWXUA MeHexepnapHu TaHnab onuu
»XapaéHnapu 6aéH aTunaau.

30. Kysatys KeHraum TaLK1AWn
TY3UNIMaHU MWnab YuKWLL, XOPUN 3TULL
Ba MyHTa3am 6GaxonaHuwm 6yihnya
VLWNapHWHT KOHYHUMnukaa Genrvnadrad

Tanabnapra myBoduK Tap3ga amanra
OLUMPUNULINHN  MYBOOUKNALUTUPULLIHK
TabMUHNaANauN.

IX. AXBOPOTNAPHWU AYAUT BA
MONUABUN XUCOBOTNAPHUHI
XANKAPO CTAHOAPTNAPU
ACOCUOA 3BJIOH Kunuil

31. AxBopoTnapHu ayaut Ba
MOMUSIBUA  XMCOBOTNApHUHN  Xarkapo
cTaHpgapTnapy acocuga 3bJIOH KAnuL
yuyH AXKpa:

Ky3aTyB KEHrawin WUInuK MONuUsiBUn
XMcoboTNnapHn  Xankapo  MONUSIBUIA

noAapobHbIv pernameHT
YPErynmMpoBaHns CMOPHbIX CUTYyaLMiA,
CBsi3aHHbIX C KOH(NNKTOM MHTEPECOB, B
TOM 4uCre MyTem HasHauyeHus Anst ux

paspeLueHus He3anHTepeCcoBaHHOro
TpeTbero nuua, nMbo BO3NOXEHWS
0653aHHOCTK no paspeLLeHuio
KOHMMKTa MHTEepeCcoB Ha

He3aBUCMMOro uYneHa (He3aBUCUMBbIX
4neHoB) HabnaaTenbLHOro coBeTa.
28. lMonoxeHue o nopsgke AencTBui

npu KOHNMKTE WHTEepecoB
yTBepxgaetcd  obwmm  cobpaHuem
aKLUMOHepOoB.

VIII. BHELI,PEHVIE:I'VII'IOBOVI
OPIrAHU3ALMUOHHOMU CTPYKTYPbI

29. Ons BHeApeHus TUNOBOW
OpraHv3aLnoHHOW CTPYKTYpbI
obuiectsa B AO:

obecneyvBaeTcs cooTBETCTBUE
TUMOBOW  CTPYKType, YTBEpXAeHHON
Ykazom [lpesupgeHta  Pecny6nukn

Y36ekucTaH ot 24 anpensi 2015 rona Ne
YM-4720 «O Mepax no BHeOpeHuto
COBpPEMEHHbIX  METOAOB  Kopropa-
TUBHOTO YMpaBlieHWsi B aKUMOHEPHbIX
obuectBaxy»;

YyUYUTBIBAKOTCSH macLTabbl,
oTpacnesas cneuunduka "
HanpasneHust gestenbHoctn AO, npu
paspaboTke " BHEOpPEHUN
OopraH13aunoHHOM CTPYKTYpbI;

OpraHu3yTCcsl perynsipHble OLEHKU

COOTBETCTBUA nencTByoLLen
opraHu3aumoHHon  cTpyktypel  AO
TUMOBOW  CTPYKType, YTBEpPXAeHHON
3aKoHOAaTeNbCTBOM;

npoeoasTcs exerofHble

KOHKYpCHble OTOOpbl Ha pykoBoasLine
pomkHocTn B AO, C BO3MOXHOCTbIO

y4yacTust  KaHgugatyp M3 4yucna
MHOCTPaHHbIX MEHE)KEePOB;
yTBEpXaaeTcs pernameHT

KOHKypCcHOro otbopa Ha pykoBoAsLiune
[OIMKHOCTM € OnucaHweMm npoueayp
06bABNEHNS KOHKypca, OOBEKTVBHbIX
KpuTepveB oTbopa, HalWma no ero

uToram HOBbIX, COBPEMEHHO
MbICTIALLMX, BbICOKOKBANMMULMPOBaH-
HbIX pyKOBOAMTESEl, COOTBETCTBYIO-

LWMX COBpeMeHHbIM TpebGoBaHusmM, a
TaKke MHOCTPAaHHbIX MEeHeKepoB.

30. HabniogatenbHbii coBeT
obecneyvBaeT koopauHaumio paboT rno
pa3paboTke, BHEAPEHUIO U perynsapHomn
OLleHKe COOTBETCTBUSI OpraHW3aLmnoH-
Hon cTpykTypbl AO  TpeboBaHusim
3aKoHodaTenbCcTBa.

IX. 0YBNUKALUUA NHOOPMALIUU
HA OCHOBE MEXOYHAPOOHbIX
CTAHOAPTOB AYOUTA U
®UHAHCOBOW OTYETHOCTU

31. Ona nybnukauum uHdopmauum
Ha OocHOBe MexXayHapoaHbIX
cTaHpgapToB ayauMta u  dhuHaHcoBOW
oTtyeTHocTH B AO:

ocyLecTBnseTcs KoopAnHaums
HabnopatenbHbiM coBeTtom AO pabot
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detailed rules for settling disputes
related to conflicts of interest, including
by appointing an uninterested third party
to resolve them, or assigning an
obligation to resolve a conflict of interest
to an independent member
(independent  members) of the
supervisory board.

28. The Regulation on the procedure
for actions in the event of a conflict of
interests is approved by the General
Meeting of Shareholders.

VIIl. IMPLEMENTATION OF THE

TYPICAL ORGANIZATIONAL
STRUCTURE
29. To implement the standard

organizational structure of the company
in the JSC:

compliance with the standard
structure approved by the Decree of the
President of the Republic of Uzbekistan
dated April 24, 2015 N UP-4720 "On
measures to introduce modern methods
of corporate governance in joint-stock
companies";

consideration is given to the scale,
sector specific and activities of the JSC
in the development and implementation
of the organizational structure;

regular assessments of the
compliance of the existing
organizational structure of the JSC with
the standard structure approved by the
legislation are organized;

annual competitive selection for
senior positions in the JSC, with the
possibility of participation of candidates
from among foreign managers;

the rules of competitive selection for
management positions are approved
with the description of the procedures for
announcing the tender, objective criteria
for selection, hiring new, modern-
minded, highly qualified managers
meeting modern requirements, as well
as foreign managers.

30. The Supervisory Board ensures
the coordination of works on the
development, implementation and
regular assessment of the conformity of
the organizational structure of the JSC
to the requirements of legislation.

IX. PUBLICATION OF INFORMATION
BASED ON INTERNATIONAL
AUDITING STANDARDS AND

FINANCIAL REPORTING
31. To publish information on the
basis of international auditing and
financial reporting standards in the JSC:

Coordination by the supervisory
board of the joint-stock company of work



xucoboT  cTaHpapTtnapura  (KemuHru
MaTtHnapga XMXC pe6 toputunagm)
MyBOUMK Tap3ga 3bSfIOH Kunuwira yTuil
B6ynnya amanra owmpunagurad uwnapHm

MyBodpuKnawTupaau;

AXKHUHT NNNAKK MOnUSIBUN
xncoboTtnapHu XMXCra myBodwk Tapaaa
3bJIOH Kunuwra yTuw  macananapu

6yinya TapTULL KOMUCCUSICU, UHKN ayanuT
XVM3MaTK, Ky3aTyB KeHrawu ab3onapw,
AXHUHr Macbyn maHcabpop Lwaxcnapu
Ba xanb aTunraH akcneptnap (3apyp
xonnapga)daH ubopaT uMwuM  rypyxu
Ty3unagu;

AWNNUK  MOMUSIBUN  XMCOBOTNapHU
XMXCra Ba  ayauTHUHT  Xxankapo
cTaHdapTnapu acocuaa 9bMoH Kunuwira
yTywaa manakanu xm3maT KypcaTuil

YYyH  ayauTOpSIMK &KW  KOHCanTUHI
TalKUNOTK xanb aTunaaw;
ayouToOpnuK  TalwKunotu  GunaH

xamkopnvkaa AXKHUHT AMNNINK MOMUSIBUN
xucobotnapHu XMXCra Ba ayauTHUHT
Xankapo crtaHaapTnapy acocuaa dbIloH
Kunuvwra YTUWHUHT 6ocknynu anroputmm
(Tapbupnap pexacu) uwnab uYvkunaou
Ba Ky3aTyB KEHralUMHWHT AMFUIMIMAA
TacavknaHagw;

ayauT  yTKasuw Ba  MOMMSBUWA
xucoboTnapHu Tysuwra >xanb atunrad
AX xogumnapn XMXC Ba ayAuTHUHT
Xankapo craHgapTnapu 6Oyiuua YkyB
Kypcnapuaa ykutunaaw;

AXKHUHT ANNNUK MOnnABUA
xucobotnapHm XMXCra Ba ayauTHUHT
Xankapo cTaHgapTnapura  MyBOMWUK

Tap3ga 3bJIOH Kunuwra yTuw 6ynmya
TErMwnm pexaaa kKysga TyTunraH yopa-
Tagbvipnap amanra owvpunaau;

AXKHUHT ANNNUK MOnnsBUIA
xucobotnapy XMXCra Ba ayauTHUHT
Xankapo cTaHgapTnapura  MyBOdWUK
Tap3ga KOHYH xXyxokatnapuaa
GenrvnaHraH Mygaatnapaa  9brioH
KMWMUHaaW.

X. KOOEKC TABCUATNAPUHU XXOPUNA
STULL MOHUTOPUHIU

32. Kogekc TaBcusinapuvHu  XXOpwun

3TUL MOHWTOPUHIVHM amanra oLMpuL

yyyH  AX  kopnopatmeB  GolukapyBs

TM3UMMHK  BaxomnawHu  yTkasagu, Oy

UWHM amarnra owuvpull YYyH MycTakun

TAWKWNOTHM  xanb  kunuw  Tascus
aTunaau.
33. AXXpa «kopnopaTtve  6ollkapyB

TU3UMWHN  MyCTakun Gaxonaw nunura
Kamuga 6up mapTa yTkasunaau.

34. AXXpa «kopnopaTtve  6ollkapyB
TU3UMUMHK  MycTakun Baxonaw  AXKra
MynKui  MyHocabat opkanu  BOFnuK

6ynmaraH Tawkunot OGunaH Teruwnu
LIapTHOMa acocuaa amanra owmnpunaan.

35. AXXpga kopnopaTtveB  Golkapys
TU3UMUHK MyCTakmn baxonatuHu
Kynvugaru TalwkunoTnap yTKasunLwmn
MYMKWH:

doHa bupxacy;

KMMMaTnn  KofFo3nap  6O30PUHMHT

npodeccroHan UWTUpoKIunapu;
wratmaa  Teruwnu - KoprnopaTus

no obecneyeHunto nepexopa k nybnuka-
Lun exerogHon (oMHaHCOBOW OTYETHOC-
TN B COOTBETCTBUM ¢ MexayHapoaHbiMu
cTaHgapTamy hMHaAHCOBOW OTYETHOCTU
(aanee — MC®O);

co3gaetcs pabouass rpynna  u3
yucna YrneHoB PEBU3NOHHON KOMUCCUM,
Cnyx0bl BHYTPEHHEro ayauTa,
HabnogaTenbHOro coBeTa, OTBETCTBEH-
HbIX OOIMPKHOCTHBIX nuy AO n npuene-
YeHHbIX 3KCnepToB (Npn Heobxoanmoc-
TM) no Bompocam nepexoga AO k
ny6nmkaumm MHaHCOBOW OTYETHOCTY B
cooTBeTcTBUM ¢ MC®PO;

npuBneKawTCcst ayauTopckas unm
KOHCanTUHIOBasi ~ opraHu3auuv  ans
oKa3aHus npodheccroHanbHbIX YCryr no
nepexony AO K ny6nukauum
nHdopmaumm Ha ocHoBe MCHO wun
MeXAyHapoaHbIX CTaHAapTOB ayauTa;

pa3pabaTbiBaeTC COBMECTHO C
ayanTOpPCKOW opraHusauuen "
yTBEpXaaeTcs Ha 3acegaHum
HabnogaTenbHOro coBeTa MoLlaroBbIii
anroputm (nmnan MepOonpUATIA)
nepexoaa AO K ny6énukauum
nHopmaumm Ha ocHoe MCOO wun
MeXAYyHapOoAHbIX CTaHAapTOB ayauTa;

npoBoauTcs obyyeHne nepcoHana
AO, 3apgeiicTBOBaHHOrO B NpOBeAeHUn
ayauta un cocTaBneHun uHaHCOBOW
OTYETHOCTU, Ha YYebHbIX Kypcax Mo
MC®O u mexgyHapoaHbiM cTaHaapTam
ayauTa;

OCYLLEeCTBNSATCS Mepbl,
npeaycMOTPEHHbIE  COOTBETCTBYHOLLMM
nnaHom meponpuaTuii no nepexogy AO
K nybnvkaumm nHdopmauum Ha ocHoBe
MC®O un mexgyHapodHbIX CTaHOapToB
ayaouTa;

nybnukyetcs exerogHas
duHaHCOBasi OTYETHOCTb Ha OCHOBE
MC®O n mexayHapoaHbIX CTaHOapToB
ayauta B CPOKM, YCTaHOBMEHHble
3aKoHO4aTEeNbCTBOM.

X. MOHUTOPUHI BHEAPEHUSA
PEKOMEHIALIMM KOOEKCA

32. B uensax OCyLLECTBNEHMNS
MOHUTOPUHra BHEApEHUsI
pekomeHgaumii Kogekca AO npoBogat
OLEHKY  CMCTeMbl  KOPMopaTUBHOIO

ynpasneHusa B AO, Ansi ocyLLeCcTBeHus
KOTOpOM pEeKOMeHAyeTCs MnpuBrekaTb
He3aBMCHMYIO OpraHn3aumio.

33. HesaBucmmasi oueHka CUCTEMBbI
KoprnopaTtuBHoro ynpasneHnus B AO npo-
BOAMTCS HE pexe O4HOro pasa B rof,.

34. HesaBucmmasi oueHKa CUCTEMbI
KopriopatmBHoro ynpaerneHus B AO
ocyLecTBnsieTcs Ha OCHOBE
COOTBETCTBYIOLLETO Joroeopa c
opraHusaumen, He CBSI3aHHOWN
MMYLLIECTBEHHbIMU OTHOLWeHusiMu ¢ AO.

35. B KayecTse He3aBUCMMOM
opraHusauum gnisi NPOBEAEHUS OLEHKU
CUCTEMbI KOPMOPaTUBHOIO YMnpaBrieHus
B AO MoryT BbICTynaTb:

doHaoBas bupxa;

npodeccroHarbHble YYaCTHUKM
pbiHKa LEHHbIX Bymar;
ayauTopckue opraHusauuu,
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to ensure the transition to the publication
of annual financial statements in
accordance with International Financial
Reporting Standards (hereinafter
referred to as IFRS);

a working group is created from
among the members of the Audit
Commission, the Internal Audit Service,
the Supervisory Board, the responsible
officers of the JSC and the experts
involved (if necessary) on the transition
of the JSC to the publication of financial
statements in accordance with IFRS;

auditing or consulting organizations
are engaged to provide professional
services for the transition of joint-stock
companies to publication of information
on the basis of IFRS and international
audit standards;

developed jointly with the audit
organization and approved at the
meeting of the supervisory board step-
by-step algorithm (action plan) of the
transition of the JSC to publication of
information based on IFRS and
international audit standards;

training of the personnel of the JSC
involved in the audit and financial
reporting in training courses in
accordance with IFRS and international
auditing standards;

the measures provided for by the
corresponding action plan for the
transition of JSCs to publication of
information based on IFRS and
international audit standards are being
implemented;

publishes annual financial
statements based on |IFRS and
international auditing standards within
the time limits established by law.

X. INTRODUCTION MONITORING
RECOMMENDATIONS OF THE CODE

32. In  order to monitor the
implementation of the Code's
recommendations, JSCs conduct an
evaluation of the corporate governance
system in the JSC, for which it is
recommended that an independent
organization be involved.

33. Independent evaluation of the
corporate governance system in the
JSC is carried out at least once a year.

34. An independent evaluation of the
corporate governance system in the
JSC is carried out on the basis of a
relevant agreement with the
organization not related to the property
relations with the JSC.

35. As an independent organization
for assessing the system of corporate
governance in JSC can act:

stock Exchange;

professional participants of
securities market;

audit organizations that have in the

the



GolukapyBuM kM KMMMATIKM  KoFosnap
6030pn MyTaxaccucu atrectatu 6ynraH
ayaUTOPNUK TalIKWUIOTNapK;

akkpeguTaumagaH  yTraH  pemTuHr
areHTnuKnapu;
KoprnopatvB  GowkapyB  vnmMuii-

TabIMM Mapkasu;

Xycycunnawtvpuw, pakobatHu Ba
KoprnopaTus BoLuKapyBHU
PUBOXMAHTMPULL MyammMorapu
TafKMKoTNapy mMapkasu.

36. KopriopatnB GoLukapyB TU3VMUHU
GaxonawiHn yTkasuw y4YyH MycTakun

TawkunoTHn  TaHnaw  AX  ky3aTyB
KEHralMHUHT  Kapopu Oynnya TaHnoB
acocuga yTkasunagu.

37. AXXpa «kopnopatve  6ollkapyB
TUSUMUHN MyCTaKun baxonatu
VabekuctaH  Pecnybnukacu  [lasnat
pakobat kymutacu Ba KopnopaTus
OowkapyB  WIMWA-TABbAMM  Mapkasu
TOMOHWUAaH TacavknaHaguraH
caBOfHOMa acocuaa yTkasunagu.

38. A)XXpga VyTkasunraH koprnopaTvs
BoLUKapyB TU3UMMHM MycTakun Gaxonatu
HaTwkanapun AX cantmga wyHAam
BaxonaluHu yTkasraH TawKnnoT

xyrnocacu 6unaH Owvpranukga 3bIOH
KunuHaaw.

39. Oaenat HOMWAAH akumsigop
cudatnaa MWTUPOK 3TyBYM AaenaTt Ba
Xy>Kanuk 6oLukapysm opraHnapwu,
xonnapgarv Maxannum nasnat
XOKMMnuknapu Ba  Gowka Aasnar
TawkunoTnapm:

AXna Kopropartums bolkapys

TU3VMUHU MyCTakun 6axonaluHu yTkasuLL
yyYyH y3 mabnafu xucobugaH mycTakun
TaLKUIOTHM Xanb Kunuw xyKykura ara;

AXpa  yTkasunraH KopnopaTtus
BoLlKapyB TU3NUMUHU MycTakun Baxonaly
HaTwkanapuHm AX GollkapyB opraHuga
ynap HOMMOA@H WWTUPOK  3TaéTraH
LaxcnapHu MykodoTnawl  MUKOOPUHU
aHVIKnaLL yuyH Kynnangu.

XI. AKYHUA KOUOATIAP

40. Kogekc TaBcuanapura puos

KMIMacnmk nasnat opraHnapu
TOMOHMAAH 4opa KynnaHuwra onvb
KenManam.

41. AkumagoprapHUHD yMyMui
nnFmnuwn AXK maHcabpop waxcnapura
Kopoekc TaBcusnapura pyvosi aTMaraHsnk
ékn Kogekcoga Hasapga  TyTunrad
axbopoTnapH/ OLIKOP 3TMaraHmvK y4yH
KaBoOrapfMk  YopacuHM  ypHaTuwra
XaKnn.

42. AXXpa Kogekc  TaBcusimapuHu
KOPUI 3TULL to3acuaaH Ha3opaT KUMULLHK
Ky3aTyB KEHralum amarra oLumpaau.

uMelolMe B LITaTe crneuyuanucta c
COOTBETCTBYIOLNM aTTectaToM
KOPMOPaTMBHOIO  YNPaBrsitoLLEro MK
cneumanucTa pblHka LieHHbIX Bymar;

aKKPEAUTOBaHHbIE  PEWTUHrOBble
areHTCTBa;

HayuyHo-o6pa3oBaTenbHbii
KOPMOpaTUBHOIO yNpaBneHus;

LleHTp wuccnepoBaHwin  npobnem
npvBaTM3auumn, pasBUTUSi KOHKYpPEHLN
1 KOPMOPaTMBHOIO yNpaBneHusi.

LeHTp

36. Bbibop HesaBucumoWn opraHusa-
M1 Ansi NpoBefAeHUst OLEHKU CUCTEMBI
KOpNopaTMBHOrO ynpaBreHnst OCyLLeCT-
BMNSIETCA Ha OCHOBE KOHKypca Mo peLue-
HUo HabnoaaTenbHoro coseta AO.

37. HesaBucmmasi oueHka CUCTEMBbI
KopriopatuBHoro ynpaernedus B AO
Npon3BOANTCS Ha OCHOBE BOMPOCHWMKA,
yTBepxgaemMoro  [OCKOMKOHKYpeHLun
Pecnybnvku YsbekuctaH u HayuyHo-
obpasoBaTerbHbIM LieHTpOM
KOpnopaTUBHOrO ynpaBieHusi.

38. Pesynbrathbl NpoBeAEeHHON
HesaBuCHMOW OLIEHKY cUcTeMbl
KOpropaTUBHOTO yrnpaBreHus

nybnukytotca Ha canTte AO BmecTe C
3aKMoYeHeM opraHu3aumn, KoTopasi
npoBoAMna TaKyto OLEHKY.

39. OpraHbl rocygapCTBEHHOroO W
XO3AWCTBEHHOrO yMpaBreHnsl, opraHbl
rocyapCTBEHHOW BMacTu Ha MecTax M
Apyrme rocyfapCTBEHHble OpraHv3a-
LMK, BbICTYNalwLWmMe akuMoHepoM OT
MMeHU rocyaapcTaa:

BrpaBe 3a CBOW CYET MpuvBrekaTb
He3aBMCKMYIO OpraHu3aLmio Ans npose-
AEHUSI He3aBMCUMOW OLIEHKW CUCTEMbI
KopriopaTmsHoro ynpasnexus B AO;

NpPUMEHSIIOT pesynbTaThbl
HesaBuCHUMOW OLIEHKY cUcTeMbl
KOpnopaTMBHOrO  ynpaeneHus  Ans

onpefeneHVss pasmMepoB BO3Harpax-
AeHWA nuuam, BbLICTYNALWMM OT KX
MMeHu B opraHax ynpasneHus AO.

XI. BAKIKOYUTENBHbIE
NMONOXEHUA

40. HecobntogeHne pekomeHaaLuii
Kogekca He Bnever npuMeHeHUst mep
OTBETCTBEHHOCTU  rOCYAapCTBEHHbIMU
opraHamu.

41. Obuwee cobpaHue akuUMOHEepPOB
BrpaBe yCTaHOBUTb Mepbl
OTBETCTBEHHOCTM K  JOJDKHOCTHbIM
nvuam AO 3a HecobnoaeHne
pekomMeHaaLumni Kopekca nmbo
HEepacKpbITYHO MHOopMaLmIo,
npegycmoTpeHHyto Kogekcom.

42. KoHTponb  3a BHeppe-
HVeM pekoMeHAauun Kopekca
B AO ocyluecTBNsieT HabnoaaTenbHbIN
COBET.

staff of a specialist with a corresponding
certificate of a corporate manager or
specialist in the securities market;

accredited rating agencies;

Scientific and educational center for
corporate governance;

Center for Research on
Privatization, Competition Development
and Corporate Governance.

36. The choice of an independent
organization for the assessment of the
corporate governance system is carried
out on the basis of a tender for the deci-
sion of the supervisory board of the JSC.

37. An independent evaluation of the
corporate governance system in the
JSC is carried out on the basis of a
questionnaire approved by the State
Committee on Competition and the
Scientific and Educational Center for
Corporate Governance.

38. The results of the independent
evaluation of the corporate governance
system are published on the website of
the JSC together with the conclusion of
the organization that conducted such an
assessment.

39. Bodies of state and economic
management, local government bodies
and other state organizations acting as
a shareholder on behalf of the state:

at its own expense, engage an
independent organization to conduct an
independent evaluation of the corporate
governance system in the JSC;

apply the results of an independent
evaluation of the corporate governance
system to determine the amount of
remuneration to individuals acting on
their behalf in the management bodies
of the JSC.

XI. FINAL PROVISIONS

40. Failure to comply with the
recommendations of the Code does not
entail the application of measures of
responsibility by public authorities.

41. The  General Meeting of
Shareholders has the right to establish
liability measures for the officials of the
JSC for failure to comply with the
recommendations of the Code or
undisclosed information provided for by
the Code.

42. Control over the implementation
of the recommendations of the Code in
the JSC is carried out by the supervisory
board.
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1-UNOBA / NPUNOXEHMUE Ne1 / APPENDIX No. 1

Axuuagopnuk xamuatnapura KopnopaTtus 6olukapyB KoOAeKCMHU Tanépnall Ba XXOpUi 3TULL Gynnya
TABCUA STUNAOUTAH YOPA-TAOBUPIAP

PEKOMEHAOYEMbIE MEPOIMPUATUA
aKuMOoHepHbIM obLecTBaM No NoAroToBke M BHeapeHuto Kogekca kopnopaTMBHOro ynpaBrneHus

RECOMMENDED EVENTS
for joint stock companies for the preparation and implementation of the Corporate Governance Code

Bockuunap CybbekTnap Tap6bupnap Baxapuw mypaartnapu
Aranbl Cyb6beKTbl MeponpuaTtus CpoOK BbINONMHEHUs1
Stages Subjects Events Deandlines
1. KopnopaTtus 6owwkapys KopnopaTue 6oLkapys
KOAEKCUHW XXOpUiA aTuLra KoOEeKCUHM kabyn kunraHaaH
Tanéprapnuk KypuLl Gynmya nwym KelvH 6up o mobanHuaa.
TYPYXVHW TaLLKWI 3TUILL.
AX wxpowusi opraHm
1. Co3gaHue paboyert rpynnbl No B TeyeHune mecsua nocne
WcnonHutenbHbin opraH AO | noarotoske k BHeapeHuto Kogekca | ytBepxaeHus Kopekca
KOpropaTUBHOIO yNpaBreHus. KOpropaTUBHOrO ynpaBreHus.
Executive body of JSC

1. Creation of a working group on Within a month after the
preparation for the implementation approval of the Corporate
of the Corporate Governance Governance Code.
Code.
2. Nukun xyxokaTnapHu kabyn Wwum rypyxm Tawkun
KANULL t03acuaH Ky3aTyB KEHralun | STURraHAaH CYHr UKKU oW

1-6 KYpUb YMKWLLIN yYyH TaknudnapHu mobanHuga.

-6ockny
o Mwnad YMKNULW Ba KUPUTWLLL.
Tanéprapnuk
AX wxpownsi opraHm
1-7 oTan 2. Pa3pabotka 1 BHeceHue Ha 3 B TeueHue aoByx mecsiLes
. paccMmoTpeHue B HabnopaTenbHbId | nocne co3gaHus paboyen
MoarortoBka McnonHuteneHbin opraH AO o

COBET NPeasIoKEHUI MO NPUHATUIO | TPYNMbI.

1%t stage Executive body of JSC BHYTPEHHVX IOKYMEHTOB.

Preparation

2. Development and submission to
the Supervisory Board of proposals
for the acceptance of internal
documents.

Within two months after the
creation of the working group.

AX ky3aTyB KeHrawm
HabniopatenbHblii coBeT AO

Supervisory Board of JSC

3. Nwnab yukmnrax nukm
XYHOoKaTNapHUHI Ky3aTyB KeHrawm
TOMOHUAAH MabKynaHuLWK.

3. OpobpeHue HabnopaTensHbIM
COBETOM pa3paboTaHHbIX
BHYTPEHHUX JOKYMEHTOB.

3. Approval by the supervisory
board of the developed internal
documents.

MaTepuannapHuHr ky3aTtys
KeHraluura Takaum aTunraH
caHacugaH 6ownab 6up on
MobarHuga.

B TeyeHune mecsiua ¢ gatbl
npeacTaBneHus Mmatepvarnos
HabnopatensHOMy COBETY.

Within a month from the date
of submission of materials to
the supervisory board.

2-6ockny
Xopun atuw

2-h aTan
BHepgpeHue

2" stage
Introduction

AX Ky3aTyB KeHrawim
HabniogatenbHoli coseT AO

Supervisory Board of JSC

1. AKuMsgopNapHUHT YMyMUiA
AMFUNULLIMIa KoprnopaTue
GoLUKapyB KodeKcK TaBcusinapumra
PVOS KUMWLL MacanacuHy KUpUTULL
Ba xabap 6epuLl LIaKuHU
TacavknaLy.

1. BHeceHwue Ha obLee cobpaHue
aKLUMOHepoB Bomnpoca o
cobntogeHn pekoMeHaaLumn
Kogekca kopnopaTvBHOro
yrpaBneHusi n yTBepXaeHue
OopMbI COOOLLIEHUS.

Ky3aTyB keHralum ToMoHMAaH
MabKynnaHraHaaH ket 6up
ol mobanHunaa.

B TeueHue mecsiua nocne
ono6peHus HabnoaaTenbHbIM
COBETOM.

13




Bockuunap CybbekTnap Tap6upnap Baxapuw mypaartnapu
Aranbl Cyb6beKTbl MeponpuaTtus CpoOK BbINONMHEHUs1
Stages Subjects Events Deandlines

1. Submitting to the general Within a month after the
meeting of shareholders of the approval of the supervisory
issue of compliance with the board.
recommendations of the Corporate
Governance Code and approval of
the form of communication.
2. KopriopaTtus 6oLikapyB Kogekcu KysaTyB keHrawv TomoHugaH
TaBcusinapura puost KUnuLL Ba YaKupunraH akLMsaopnapHUHL
xabap 6epuLl WaknNMHY Tacavknaw | TEerwnm ymymui
TYFpUcnaarm KapopHUHK AMFMnMwInaa.
akumsgopnap yMmyMuin AMFUNULLN
TOMOHWAAH TaCAUKIaHULLN.
2. YT1BEpPXKOEHUE obwum | Ha cooTBeTcTBytOLLEM O6LLEM
AX kysarys kewrauun cobpaHveM akLMOHepPOoB peLleHnst cobpaHnK aKLMOoHepoB,
HabrionarenbHbilii coet AO 0 cobrnogeHUn pekoMeHgaumn co3BaHHOM HabnogaTenbHbIM
Kopekca KOpPNopaTMBHOrO | COBETOM.
Supervisory Board of JSC ynpasneris v yTBEPXKACHNE
opMbI COOOLLIEHUS.
2. Approval by the general meeting | Atthe relevant general meeting
of shareholders of a decision on of shareholders convened by
compliance with the the supervisory board.
recommendations of the Corporate
Governance Code and approval of
the form of communication.
3. AKUMSIAOPNAPHUHT YMyMUIA AKUMSAOPAAPHUHT YMYMUIA
NUFUNNLLN TOMOHUAAH niFnnuwnga
TacauknaHraH AXKga Kopnopatus TacauknaHraHgaH kenmnd 10
boLuKapyB KodeKcu TaBcusinapura KyH MygaaTt undamaa.
pvos Kunuw TyFpucuaary xabapHu
3BMOH KUMULL.
AX WKpOUs OpraHi 3. Nybnukaumsa coobLueHns o B teuenune 10 gHewn nocne
cnefoBaHMM pekoMeHAaumnsm yTBEpPXAEHUS 0bLWMM
. Kopekca kopnopaTvBHOro cobpaHreM akumoHepoB.
VicnonruTensHeiit oprar AO ynpaBneHus B featensHoctu AO,
Executive body of JSC YTBEPXKAEHHOTO 06UMM
cobpaHveM akLMoHepoB.
3. Publication of the message on Within 10 days after approval
adherence to the recommendations | of the general meeting of
of the Corporate Governance Code | shareholders.
in the activities of the JSC
approved by the General Meeting
of Shareholders.
1. AXpa kopnopatus 6oLukapyB KopnopaTue 6oLukapys
TU3UMUHK BaxonaLlHK YTKasuLu TU3UMUHKU BaxonaLuHu
YYYH MYCTaKun TallKUNoTHN yTKasuwgaH 6up on assarn.
TaHNaL y4yH KOHKYpC yTKasuLL.
1. MNpoBeaeHne KOHKYPCHOrO 3a mecsL, A0 NpoBeaeHust
AX wkpoust oprariu oTbopa He3aBUCMMOW OpraHu3aLum | OLEHKU CUCTEMBI
3-60ckuy MGnOnHITENLHBI opran AO NS NpoBeAeHNs OLEHKN CUCTEMBI KOpropaTUBHOrO YNpaBreHusl.
MoHUTOpPUHr KOpnopaTMBHOTO ynpasrieHns B
) Executive body of JSC | A©:
3-1 atan
MoHUTOpPUHI 1. Conducting a competitive A month before the
selection of an independent assessment of the corporate
3 stage organization to conduct an governance system.
Monitoring evaluation of the corporate

governance system in the JSC.

MycTtakun Tawkunot
HesaBucumas opraHv3aums

Independent organization

2. AXpa kopnopatus 6oLukapyB
TUSUMUHKN MycTakun 6axonatluHm
yTKa3uLW Ba YNapHUHT
HaTwKanapyHu Ky3aTyB KeHrawumra
TakaMM STWLLL.

Bup iunpa kamuga 6up
mapTa.
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Bockuunap CybbekTnap Tap6upnap Baxapuw mypaartnapu
Aranbl Cyb6beKTbl MeponpuaTtus CpoOK BbINONMHEHUs1
Stages Subjects Events Deandlines

2. MpoBepeHne He3aBUCUMON
OLEHKN CUCTEMbI KOPMOPaTUBHOIO
ynpasneHus B AO n
npeacTaBreHne ee pe3ynbTaToB
HabniogaTenbHOMy COBETY.

2. Conducting an independent
evaluation of the corporate
governance system in the JSC and
present its results to the
supervisory board.

He pexe oaHOoro pasa B roa.

At least once a year.

AX Ky3aTyB KeHrawim
HabniopatenbHblii coBeT AO

Supervisory Board of JSC

3. AXKpa yTkasunraH koprnopaTtums
BoLLKapyB TUSUMUHW MyCTaKWn
6axonalu HaTuxkanapuHm AXK
Ky3aTyB KeHrawv anFunuwmaa
KYyp1b YmKuLLL.

3. PaccmoTpeHuve pesynbTatos
npoBeAEeHHON OLIEHKN CUCTEMbI
KopnopaTuBHOro ynpasneHus B AO
Ha 3acedaHun HabnogaTenbHoro
coseta AO.

3. Consideration of the results of
the conducted evaluation of the
corporate governance system in
JSC at a meeting of the
supervisory board of JSC.

KysaTyB KeHralvHUHI nnn
AKyHnapwv 6yvnya
yTKasunagurad nuFunuwmaa.

Ha 3acepaHun
HabnogaTenbLHOro coBeTa no
utoram roga.

At the meeting of the
Supervisory Board for the
year.

AX wxpownsi opraHm
McnonHuTteneHbin opraH AO

Executive body of JSC

4. AXKpa yTKasunraH koprnopaTus
BOoLLKapyB TU3UMUHW MyCTaKWn
Baxonall HaTwkanapuaa
aHWKNaHraH kKaM4yunuKnapH
6apTapad kunuw Gynmya Yopanap
KypuLL.

4. TpuHATME Mep MO yCTpaHeHUIo
HeJoCTaTKOB, BbIABMEHHbIX MO
pe3ynbTaTam NpoBeAEHHON OLEHKN
CUCTEMbI KOPNopaTUBHOIO
ynpaenenus B AO.

4. Taking measures to eliminate
the shortcomings revealed by the
results of the assessment of the
corporate governance system in
the JSC.

KysaTyB keHrawuv kapopuaa
6enrvnaHraH Mygaatnapaa.

B cpokn, yctaHOBNEHHbIE
pelueHneM HabnogaTenbHoOro
coBeTa.

In the terms established by the
decision of the supervisory
board.

AX Ky3aTyB KeHrawim
HabniogatenbHoii coseT AO

Supervisory Board of JSC

5. A’Kpga yTKkasunraH kopnopaTus
BOoLLKapyB TU3UMUHW MyCTaKWI
B6axonal HaTwkanapuHn AXK
aKUMAA0PNAPVHUHT ANANNK
YMYMUIA ANFUNMLLIKAE KYpUG YMKULLL.

5. PaccmoTpeHue pesynbTaToB
NpOBEAEHHOW OLIEHKW CUCTEMbI
KopriopaTusHoro ynpasneHus B AO
Ha rogoBom o6Lem cobpaHum
akumoHepos AO.

5. Consideration of the results of
the conducted evaluation of the
corporate governance system in
the JSC at the annual general
meeting of shareholders of JSC.

KoHyHuunukaa 6enrunaxraH
MyaaaTnapaa.

B cpokn, yctaHoBnEHHbIE
3aKoHOAATENbCTBOM.

In terms established by law.
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2-UNOBA / NPUNTOXXEHUE Ne2 / APPENDIX No. 1

AKUMAOOPNUK XaMmusTnapm TomoHuaaH Kopnopatue 6olukapyB KogeKcu TaBCUANapuHu
y3 chaonuaTura kabyn KunraHnuru Tyrpucuaa
XABAP BEPULL LLAKINAU

“Y36eK reonorvs KMampys” akUMA80PIMK KaMUATH

“Y36ek reonorvs kuovpyB” AXK WyHW MabnyM Kunaguky, siroHa akumsigopHuHr 2021 nnn 18 oktabpaary 3-coHnm kapopu GunaH xamusT
TomMoHuaaH 2021 nmn 18 okTabpaaH 6ownabd AKUMSAOPIUK XaMuaTnapn GaonmnATUHUHT caMmapagoprvivHA OLLUMPULL Ba KOpriopaTus
GoLIKapyB TUBUMUHWU TaKOMUMMAWTUPULL KOMWUCCUSICU WUFUNUWIMHWMHT 2015 nun 31 pekabpparn 9-coHnu 6GaéHHomacu GunaH
TacamknaHraH Kopnopatue 6oLukapyB KogeKcura pyost Kunuil maxoypusiti kabyn kunuHam.

®OPMA COOBLIEHUA
O NPUHATUM aKLIMOHEPHbIM O6LLECTBOM pekoMeHAaLMM
Kopekca koprnopaTMBHOro ynpaBneHusi B CBoei AeATenbHOCTU

AkuMoHepHoe o6LLecTBO «Y3b6ekreonoropassegka»

AO «Y3bekreonoropassefka» COOOLLAET, YTO pelleHMeM eamHoro akumoHepa ot 18 okTabpsa 2021 r. Ne3 o6LliecTBOM NPUHATO
obsi3aTenbcTBO, HaumHasa ¢ 18 okTabpst 2021 ropa cobniogate Kopekc kopnopaTvBHOMO ynpaBrieHWs, YTBEPXAEHHbI NMPOTOKONIOM
3acefaHnss Komuccun no noBbileHUo 3hEKTUBHOCTU AeATENbHOCTM aKLMOHEPHbIX OOLLEeCTB M COBEPLUEHCTBOBAHMIO CUCTEMbI
koprnopaTtusHoro ynpasneHusi ot 31 aekabps 2015 roga Ne9.

MESSAGE FORM
on acceptance by the joint-stock company recommendations of the Corporate Governance Code in its activities

“Uzbek geological exploration” joint-stock company

“Uzbek geological exploration” JSC informs that by the decision of the single shareholder from October 18, 2021, N3 society accepted the
obligation, starting with October 18, 2021 comply with the Corporate Governance Code approved by the minutes of the meeting of the
Commission on increasing the efficiency of joint-stock companies and improving the corporate governance system from December 31,
2015. N9.
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