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. Ymymuii konganap

1.1. Maskyp Husom (keiimarm Vpummapma — Husom) VY36exucron
PecniyOnukacMHUHT  «AKUUSJOPIAMK — KAMHUSTIApPM  Ba  aKUMSAOPJIAPHUHT
XYKYKJTAapUHH ~ XMMOS  KWIMII  TyFpucuianTn  KoHynura,  Y36ekucToH
Pecniyonukacu IlpesuaeHTuHUHT “TanOupkopiauk MYyXUTHHHM SXIIWAJAIl — Ba
XYCyCUH CEKTOPHHM PHUBOXJIAHTUPHUII OpKajdu OapKapop MKTHUCOAUN YCHIl y4yH
mapT-1apouTiap sgpaTuil Oopacuaard HaBOaTHaru HCIOXOTIap TYFpUCUIA TH
2022 #iun 8 anpenparu I[1d-101-con dapmonura, Bazupmap MaxkaMacHHUHT
“2021-2025 #miapaa qaBiaT UIITUPOKUIATA KOPXOHATAPHHU OOIIKAPHII Ba UCIIOX
KWIHIL CTPATETUSICUHU Tacaukiam Tyrpucuaa’tu 2021 vnn 29 maptaaru 166-con
KapopuHUHT 1-unoBacu Owmad Ttacaukianran ‘2021 - 2025 #wmmapna gaBiat
UIITUPOKUJATH KOPXOHAJTApHU OOUIKApUII Ba MCIOX KWJIUII CTpaTerusicura,
«V36eK Teonorus KUAUPYB» AKIMSNOPIMK >KAMUATH (KESHMHIM VpHHIapaa —
XKamusar) ycraBura, KyszaryB kenramm Ttyrpucuaaru Hwuzomra Ba Oomika
HOPMATUB-XYKYKUHM Xyxokariapra MyBopuk unuiad yukuiran Oynu6, Kamwust
KyzaryB kenramm xy3ypugarn TauluHIOBIAp Ba XaK TyJall KyMUTACUHUHT
(xeviuaru  ypuunapnapaa — Kymura) XyKykuil MakOMUHHU, TapKUOWHH,
BaKOJIATJIAPMHU Ba YHUHT MILIAII TAPTUOMHMU Oenruiiaiu.

1.2. Kymurta sHr MyxuMm MacajajapHu KypuO uyukum Ba JKaMUSTHUHT
Ky3aryB kenrammra kaapiap Ba MyKOQOTIall coXacuja TaBCUsIap Taléprnari
yuyH Kamusat Ky3aTyB KEHrallMHUHT KapoOpH acocHaa TalKui 3Twiaad. Kymura
Kamusatr Ky3aryB KeHramlmHUHT AOUMHUN (AOJUAT IOPUTYBUM HINYM OpPraHU
XUCOOJIaHaIN.

1.3. Kymura ¥3 ¢aonusTiHU amMainjgard KOHYHUMIIUK, JKamMusT ycTaBw,
Kysarys kenramm tyrpucugaru Hwusom Ba maskyp Husomra acocan amainra
OLLIMPAJIH.

I1. TaiiunioBaap Ba XaK TyJam KYMUTACHHUHI TAPKUOH

2.1. Kymura dakar XKamuar Ky3aTyB KeHralmmHUHT ab30JapuaaH 3 KUIIUAaH
noopat TapkuOaa Tamkwi dtrianau. Kymura tapkubura kammuaa oup Hadap Kyzarys
KEHTalIMHUHT MYCTaKUJI ab30CU KUPUTWIMIIM IIapT.

2.2. Kymutanunr awzonapu Kamust Ky3aTyB KeHramm paucHHUHT TaBCUSACH
acocuga Ky3aTyB KeHramm ab30JIapuJaH YJApHUHT BakojaT MYyJJaTH JlaBpura
KYITYIINK 0BO3 OmiaH cainmanaau. Kymuranunr pavcu Kymura ap3onapu opacumad
Kamusit Ky3aTyB KeHramm TOMOHUAAH TaCIUKJIAHAIH.

2.3. Kymutanuar Ttapkubura caitmanran KyzaTyB KkeHramm ab30Jiapu
YeKJIaHMaraH Tap3ja KahTa CallJIaHUIIN MYMKHH.

2.4, KymuTa ab30japyHU cailyiail BaKTHAA Y3 BaKoJATIapWIaH TYJIAKOHIU
doiimanaHunuiapu ydyH YJIAQpPHUHT MabJIyMOTH, KacOWii Maxopath, KyMuWTa
daonuaTu coxacuaaru Uil Taxpudacu Ba OOIIKa Maxcyc OUIMMTIa 3ra SKaHIUKIApH
MHOOATra OJIMHHUILHA 3apyp.

2.5. Kymurara paxOapiauk Kuiuil Ba (aonusITHHU Tamkuia dTum Kymura
paucu TOMOHUZAH amainra omupuiaau. KymMura paucMHUHI BaKTUHYAJIUK
nyknuruga padc BasudacuHu Oaxkapul Typull ab3o0JiapJaH OupHra IOKJIATHIHILH
MYMKHUH.

2.6. KymuTta ap3omapu ypracuaaru GpyHkousuiap Takcumianumy KymMmuranuar
panucu TOMOHUJIAH aMaJira OIINPUIIA]IH.



I11. TaitmnnoBaap Ba XaK TyJam KYMUTACHHUHT acocuii Basudaaapu

3.1. Kymutanunr acocuii Bazudaiapu KyiunaaruiapjaH noopar:

Ky3atryB kenramm xampa KamMusiTHUHT KaJpiap cUECATH Ba TalIKWINAN
PUBOXJIAHUIIN OViWYa Kapopiapu, IIYHMHTJEK HWUYKH XYXOKaTjiapu WKPOCUHU
Ha30paT KUJIMILL

KaMugaTHUHT WXpousi oOpraHu paxOapy Ba ab30Japd JIABO3MMIIapUTra
HOM3o 1ap Oyiinua Ky3aTyB keHrammura TaBCusjiapHU MIaKJIaH TUPHUIII;

Kamuaraunr KyzaTyB KeHrammura caidjgaHagurad HoM3oayiap Oyiinya
TaBCHUSUTAPHHU IIAKUIAHTUPHUIIL,

KaMusTHUHT WXKpouWsi OpraHv pax0apu Ba ab30JIADWHU cailnall, yJIapHUHT
BaKOJATJIApUHU MYJAAaTHIaH ONAWMH OEKOp KWIMII, LIy >KyMmjadaH, yiap OuiaH
MEXHAT IIAPTHOMACUHU MYAJATHUIAH OJUH OEKOp KWJIWII MacalajlapyuHu Kypuo
YUKHIIL;

Kymurara mabiym Oynran 6apua ax6opotinap acocuaa Kamustauar Kyzatys
KEeHrammra HOM3OJM KypcaTWiraH IIaxCIapHUHT KacOuWid  Majakacu Ba
MYCTaKWIJTUTUHU TaXJ M KAJTUII;

Ky3aTtyB keHramm Ba yHUHT KyMUTajJapud HIIH  TapTUOOTIAPUHU
TAaKOMWJUIAIITUPUINTA HUCOATaH TaBCHUsUIAp MILTA0 YUKHUIIL;

KaMUATHUHT KOpPHOpPATUB MAacCiaxaTyUCH JIABO3UMMIA HoM3oiajap Oyiinua
Ky3aTyB keHrammra TaBcusiIapHu MIaKUIaHTHPUII;

Kamustouar KyszaryB keHramm ab3ojapuHu Ba KyzaTyB  KeHramwu
KYMUTAJIApUHUA Y3WHU-Y3U OaxoJiaml €KW Talmku Oaxojam OVinya xap Wuiu
pacMUNIAIITAPWITAH TapTUOOTHU VYTKazuil, YKaMUATHUHT WWIIMK XuUCOOOTHTa
KAPUTHUII YUyH Y3UHU-Y3U Oaxomaml €K Tallku 0axXoJIaHUIll HaTWXKalapu TYFpUcCHIa
XUCOOOT Talépari;

Ky3atyB keHramm ab30JIapUHUHT IaXCUM HXTUEKIAPUHM XHCOOTa OJNraH
XO0JIJa KEHTallHWHT aipuM ab30Jlapd Y4YyH YKUTUII Ba Majlaka OLIUPHUII
JACTYpJIApYHU IMAKIUIAHTUPHIN XamJa ymiOy JacTypJIapHHHT aMalra OIIUPHUIIHII
YCTUAAH HAa30paT KUJIHILI,

Kamusaraunr KyzaTyB KeHramu ab30japH, WKpPOUs OpraHd pax0apu Ba
abp30Japu Xamjaa Oolrka MaHcaOaop IaxclIapuHU MyKoQOTIam cCUECATHHHU HILIa0
YUKHUII, 3apypaTr OyiraHia, yHH KaWTa KypuO UYHMKHUII Ba YHTa Y3rapTHpUILIAP
KUPUTHUILI,

KaMusaTHUHT WXpous opraHd pax0apu Ba ab3onapunu, Kys3aTyB KeHramwu
ab30JIapUHU  Xamja Oolmka MaHcabaop IIaxcjiapuHu Mykodotiam Oyinya
Takauaap (TaBcHUsIap )HU MAKILIAHTHPHIIL,

KaMusiTHUHT MXpous OpraHd pax0apu Ba ab30JApUHM Xamjaa Oouika
MaHCa00p MIaxXCIapUHUHT (HAOTUATHHYI TaXJIUJI KUJIHII Ba 0axoJal;

Kamustouar Ky3aTyB KeHrammu ab3oiiapura xak Ba (€kM) KOMIIEHCAlUs
Tynam Oyinya Kapop KaOyn kKuiuil y4uyH KamusT akuusJIOpJIapUHHHT YMYMH
WUFUINIIN KyH TapTUOUTa MacajajlapHu Talépiiall Ba KUPUTHUI;

KaMUSATHUHT TalIKWIWKA Ty3WJIMAaCHUHU TacAUKJIALl YYyH OJIIMHJAH KYpuoO
YUKHUII Ba Takiauiap Taiépaii,

MykodoTnam cuécatuia HazapAa TYTWIraH ME30HJIapJaH KeiauOd 4YUKUO
KaMUsATHUHT WAKPOUS OpraHy Ba OOIIKa pax0ap XOAUMIIAPUHUHT WUJT HATHXKaJapura
Kypa (haonusaTUHH acTia0Ku OaxoJan;



Wun Hatwxkanapu Oyinya KOpPIOpATUB MacjaxaTdyd (paoaussTUHU NacTiaaOKu
0axomall Ba KOPINOpaTUB MaciaaxaTuuHU MykodoTiail 0yiinda Takaudiapau unuiad
YUKUIII;

Kamustouar Kys3aTyB KeHramu ab30Jlapy, WXKpoOWsl opraHu pax0Oapu Ba
ap3oyapu Ba OomKa MaHCa0Aop MWIaxcilapHu MYKOQoOTiaml  TYFpUCHIAru
axOOpOTHUHT ¥3 BaKTH/a OLIKOP KWJIMHUIIN YCTHIaH HAa30paT 0Jaubd Oopwil;

KaMuaTHUHT HWWIUIMK XUCOOOTH Ba OOIKAa XyXOKaTlapura KUPUTHIL Y4YyH
Kymura daonusti HaTvkanapu TyFpucua XucoOOT Tail€pall Ba TaKAUM 3TULI;

Ky3aTyB keHraim TOMOHHU/IaH FOKJIATUITaH OoIIKa BazudaiapHu Oakapuiil.

V. TaiimnaoBaap Ba XaK TYJall KYMUTACH MAKJIUCIAPUHA TAIIKHJI
ITHII Ba YTKA3UII TAPTHON

4.1. Kymuranunr maxnucu KymuTa pancu TOMOHMIaH YHUHT ¥3 Tamab0ycura
kypa, KyMuUTaHuHr ab3ojJapuHUHT TanaOura kypa, MIyHUHTAEK, JKaMusiT HKpOHs
OpraHu paxO0apUHUHT €3Ma Tajgabura Kypa yakupuiaaam.

4.2. Kymura xap 4dopak sIKyHUTa Kypa, 3apyp Oyiranga xap oina, Kymuta
ab30JIADUHUHT  IlIaXCaH HUIITUPOKUAa €KW OoIIKa ajoka TapMOKJIapuiaH
doitnananum Wynu OwinaH 3 MaxJIMCIApUHM YTKazub Typuinu Jjo3uM. Kymuta
KamusTHUHT WXKpous opraHd Ba Oomika maxciaapaun Kymura Maxkimuciapura
KaTHAIIUII YYYH Takjiu(d KWIUIIM, IIYHUHTJEK 3apyp OyiraHja yiaapaaH axoopot
Tajad KWINIIYA MYMKHH.

4.3. Kymura an3ojiapu MyalssH MacaJaHUHT KEUUKTHUPHIMAK Xall STUIUIIUHU
Tanad Kwilaaurad KoWJaOy3WwIMILIap AaHWKJIaHraH Takaupiaa KyMutanuHr
MIOMIUJIMHY MYKJIUCHHH YaKUPWINIIHHYA Tanad KAIUIILUIApU MYMKHH.

4.4, Kymuta y3 mMaxiuciapunu Xamusar Ky3aTyB keHramm maxiauciapuan
OJIIUH YTKa3aJIH.

4.5. Kymuranusar pancu Kymura maxnmucuaaru 6apya MINTHPOKYMIIApTa YHU
JO3UM Japakala YTKa3WIlra Tauéprapiuk KypuIill Ba YyHAA OJHO YHKWJITaH
MacajallapHu MyXoKama KWIHIIIA (aol UIITHPOK STUI UMKOHUSTIAPUHH SpaTaIH.
Kymutanunr ab3omapun KymMura MaxkiIMCIapyHU YTKA3WIITra Tau€prapiiik KypuI
XamJa yJap/Ja UIITUPOK ATUII YUYH €Tapiii Japakaja BaKT aXKpaTUILIAPU JTO3UM.

4.6. Kymura wmaximcuga YHUHT ab30JIADUHUHT OHT Kamuaa 2/3 KucMmu
UIITHPOK ITCA, MAXKJIIUC BaKOJATIM XHcoOmaHamu, OyHma Kymura parcu umTupok
ATUIIN IapT.

4.7. KYyMUTaHUHT MaXIHCHAA Kapopiap MaKIUCAA XO3Wp OYyIraHIapHUHT
KYITYMINK OBO3M OWJIaH KaOyJl KWJIMHAIH.

4.8. KyMuTaHMHT MaKJIUCHIa Macaiaiap xail 3Twiaétranaa KymMutaHuHr xap
Ooup ab3ocw OMTTa oBO3ra 3ra Oymamaw. OBO37ap TEHr KeiraH Takaupaa, Kymmra
PAaMCUHHMHI OBO3M XaJl KWIyBUM XucoOnaHagu. KYMHUTaHMHT Kapopura po3WUIIUK
owngupmaran Kymura ap3ocu Y3MHUHT MaxOypuil TapTrOaa Maxumce 6aéHHOMacura
WJIOBa KWJIMHAJUTAH anoxuna GUKpUHU Kana 5TuO Kyiui Ba yau Ky3aTyB KeHTamm
BTUOOpUTa XaBOJIA KUJIUII XyKyKHTa 3ra.

4.9. Kymuranuar xapopu Kymura wmaxkmucuHuHr OaéHHOMacu OwuiaH
pacMuitnamtupuiaau. Yoy 6aéaHoma Kymura KOTHOM TOMOHHMIAH IOPUTHIAAN Ba
0BO3 OepuIia UIITHUPOK 3TraH KymuTa ab3omapu TOMOHHIAH UM30JIaHA U,



4.10. Kymura maxauciaapura KOTHOJMK Kuiauil Ba3zudacuuu KaMUATHUHT
Kajapiap Oyiinua Xu3MaTUHUHT pax0apu Oaxkapasu.

4.11. KymuTaHuHI paucu:

KyMHUTaHUHT UIIMHYA TALIKWI 3TajIH;

Kymura maxxnmucnapvuHy 4akupaay Ba yjaapaa pauciiuK KWJIaau;

Kymura maxxnucnapuaa 6aéHHOMa IOPUTUIIMIIMHNA TAUIKWAI 3TA]IH;

Kamusat nukn MebEpuil XyxoxaTiapu Ba Maskyp Huzomzma Hazapna TyTuirasn
OOIIKa XapakaTJIapHU aMajra OIMpaIu.

4.12. KyMUTaHUHT KOTUOU:

Kymura maxxnuciapu 6aéHHOMaNapuHU IOPUTAIN Ba pACMUNMIAIITUPAIH;

KyMura ToMoHMIAaH KYpuO YMKWIMIIM YYyH KyH TapTHOMAAard macajanap
Oyiinuya MaTepuaUIapHU Tal€piaiiiv Ba TaKJAUM KUJIAJIH;

KyMutanuHr  KapopiapuHu,  XyJocajJlapuyHu  Ba  OaéHHOMAalapuHU
OJIyBUMJIApTraya €TKa3a/Iu.

4.13. KymwuTa BakoJiaTu Joupacujia Kadys KWJIMHTaH Oapya KapopJap KaOyl
KAJUHTaH KyHHAaH Oomwiad, Kamust wwxkpouss opranu Ba Oomika MaHcaOaop
HIaxcjaapu Y4yH WKpO STUII MaxOypuitaup. Ymly Kapopiapiaa KypcaTud yTuiaran
MaHCa0A0p HIaxciap KapoOpHUHT Y3 BaKTHA Xamja Kapop MKpOCHUra MOC paBHIIA
OakapuiMIIUra IaxcaH skaBoOrapaupiap. Kymura kapopiapu MXpOCHHH Ha3opaT
Kwmi Kymura paucu TOMOHUIaH amajra OLUpPUIaan.

V. TaiinHiao0BJIap Ba XaK TYJall KYMUTACH ab30JAPUHUHTI XYKYK Ba
MaKOypUsATIaApHU

5.1. KyMuTaHuHT ab30CU KyHuIaru XyKyKJjapra ara.

Kamuar mwxpo opraHv ab3oJapuHUHT Ba KaMHSATHUHT OOIIKa MaHCaOIop
mraxciaapuziad ¥3 GaoausaTH yuyyH Kepakiu Oapya XyxoKaTIapHU Ba MaTepUalIapHU
TaKJIUM STHUIIIHUA Tajaad KUJIHIIL

arap JKammstra >Kuanuii MOJIUN 3apap €TKa3WIHWIIWTa OJU0 KelraH EKd
eTKA3WIUIIUIa OJM0 KEeIWIIM MYMKUH OViraH KoumaOy3wIMILIap aHUKJIaHCa,
VOKPOUST OpraHu MaKJIMCH YaKUPWIMIIUHYA Tajaad KU,

KaMmusTHUHrT  TapkuOuii  OYnMHMamapu  XoAuMJApH, Iy KyMIIaJiaH
paxOapnapunan kypub ynkuaaéTran Macananap Oyitnua u3oxjap tajgad KUJIHIIL;

anomo0p XOIUMIIAPHU WHTU30MUM, MYJIKHA Ba OOIIKA Typaaru kaBoOrapiukka
TOPTHUII MacalallapuHU pax0apusaTura Kypuod YUKHII yIyH TaKIUM KUJIHIIL;

KamusatHuHr mactnabku Oyxrairepusi, MOJUS Ba OOIIKAa XyX»KaTlapuaaH
ol nananu;

Kymura Bakonatinapu aoupacujiard Kapop Ba TONIIMPUKIAPHU Oa)kapuil,
Kymura Maxnucnapuja HINTHUPOK JTHII MakKcaauaa 3apyp OyaraH xosariapaa
Kymura pancu kapopu 6mnan KamustHuHr paxOap maxciaapuau, Kamusat Kysatys
KCHTaITMHUHT OOIIKA abh30JIAPUHU JaBPH €KW MyHTa3aM paBUIIIa TakIu] >TuI;

Kymura ¢ukpura kypa MacamaHu 4YyKyppoOK YpraHwiumura 3apyp Oyica,
Kymura BakonaTmapura terunuid Oynaran macana Oyimda ¥3 Tamrab0ycura kypa,
Kamusat Ky3aTyB KeHrallMHUHT OOIIKAa KYMHUTAJIAPUHUHT (PUKPUHU Tajnad KuIuo
OJIMILL;

Kymura maxnucnna myxokama KWIMHAETTaH Macaja F03acuJaH PErjiaMeHT
OwiIaH axpaTWiIraH BakT JOHMpacHIa Cy3ra YMKUII, KyH TapTHOWaaru macainanap,



KaOyn KuiauHaéTraHn Kapopiap OViuya Vy3uHuHr anoxuaa ¢Guxkpunun Kymura
Maxicy 0aéHHOMacura KUpUTHILHU Tanad KUJIHILL

XKamuar KysaryB keHramm TOMOHHMAAH TacOuKJaml y4dyH Mma3kyp Huzomra
Yy3rapTUpuUIl Ba KyIIUMYajaap KUPUTHUIL OYitnda Taknudaap Oepui;

TaKJIMM STWITAH XyXOKaTiiap acocHjia TErwillIv Xyjloca Ba Takiudaap viad
yukuil Ba JKamust Ky3atyB keHramm MmyxokaMmacura KUpUTHILL

KyMura Maxxinucu KyH TapTUOUTa KUPUTHUIL YUyH Macaiajiap TaKiaug KAIUII.

5.2. Kymuta ab301apuHUHT MaXOypUsITIapu:

MyKkodoTiam cuécaTUHU Tacaukiam yuyH Kys3aTyB KeHrammira KHPUTHUII
Xam/ia YHUHT MOKPOCUHH HA30paT KUJIULL;

V36exucron PecryGnukacu KoHyHIapu, Husom, KOpXoHa YCTaBM Ba HUKH
Xy’¥oKaTiiapy acocuja y3ura KJaTwiral BasudanapHu Oaxapuin Xamjaa V3
baonuATUHU CUIKUAWIIAH OJTMO OOpHIIL;

Kamuar akuuanopiJapuHUHT XYKYKJIapu, MaH(aaTiapd Ba KU3UKHUILJIAPUHU
XUMOSI KWJIMII MPUHIUIUIAPY acocuaa (aoiusT IOPrU3uIL;

KaMugaTHUHT THXKOpAT Ba XWU3MaT CHPJIAPUHU OLIKOP ATMACIMK XaMmJa
MaxGUIIIUK TanabiapuHu OaXkapuii.

5.3. Kymutanunr ab3onapu Kymura Maxucuaa miaxcaH KaTHAIIMILIapU
mapT. Arap MaxXJIucAa KaTHAIIMII MMKOHMATH MaBxyJ Oynmaca, Kymura abzocu
cababmapunau kypcatrad xonaa Kymuranu Oy xakaa xabapaop Kuiaam.

VI. TaiimHioBJIap Ba XaK TYJall KYMUTACH ab30JTAPUHUHT
sJKaBoOrapauru

6.1. KymuTanuur ab3ojapu V3 XYKyKJIapuHU amajira OIIUpHUIIAa Ba Y3
MaxOypusTiiapunu Oaxapuiiga KaMusTHUHT MaHbaaTIapuHU Ky31a0 HIl TYTUIITU
Xamja OeTHiIaHraH TapTuoaa KaBoOTap OYJIUIIN JTO3UM.

6.2. Xamusatra 3apap erkaswimmura cabad Oynaran kapopra oBo3 Oepuiiia
UIITUPOK dTMaraH €ku ymoy Kapopra Kapiiu oBo3 Oepran KymutanuHr ab3onapu
»)aBoOrap Oyimanu.

VII. SAkyninoBuu Koujaanap

7.1. Ma3kyp Huzom Xamust Kys3aTyB KeHramu TOMOHHUJAH TacIUKJIAHTaH
caHaJiaH YbTUOOpAH Kydra KHUpaJiu.

7.2. Yy HwuzoM, NIyHUHTAEK, YHTa KHPUTWIAJWTAH Y3rapTHPUII Ba
kymumuanap Kamusatr Ky3aryB KeHramu TOMOHHMAAH TacaukiaHaau. Hwuzomra
Yy3rapTupuIl Ba Kymmmuajgap KApuUTuil Tyrpucuaaru takimuduap Kamust Kysarys
KeHramu pancu Ba Kymura ab301apu TOMOHUAAH KUPUTUIIAILIA MyMKHH.
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VIII. OO0mme npaBuJia

1.4. Hacrosimee Ilonoxxenue pa3zpaboTaHO B COOTBETCTBUU 3aKOHOM
PecniyOonukn  Y30ekuctan “OO0 akKIMOHEpPHBIX OOIIECTBaX M 3alIUTE IpPaB
akunonepoB”, VYkaza Ilpesuaenta PecnyOnuku VY36ekuctan Nelld-101 ot 8
anpens 2022 ropa, [locranoBnenuss Kabunera MunuctpoB Nel66 ot 29 mapra
2021 roma, yctaBa akIMOHEPHOTO oOIecTBa “Y30ekreosnoropassenka’” (nanee 1o
tekcty OOmectBo), Ilonoxkenutro o HaOmonarenbHOM coBeT€ U JIPYTUX
HOPMAaTUBHO-TIPABOBBIX  JIOKYMEHTOB, M  ONpEACNSIET  CTaryc, IMOPSAIOK,
MOJITHOMOYHS U TOPsiIoK padoThl KoMuTeTa 1o Ha3HAUYCHUSIM U BO3HATPaXKACHUSIM
(manee no tekcty - Komurer)

1.2.KomuteT co3nmaercs Ha OCHOBaHMM penieHus HaGmrogaTeabHOTO coBeTa
OO6miecTBa 111 pacCMOTpPEHUsT HauOoJiee BaXXHBIX BOMNPOCOB U  IMOATOTOBKHU
pekomenaanuii HaOmomarensHoMy coBety OOmiectBa B 007acTH  KaJIpoB U
BO3HarpaxjaeHuii. Komurer sBisieTcss MOCTOSHHO JEUCTBYIONIUM pabOYuM OpraHOM
HabmronarensHoro copera O61iecTsa.

1.3.KomuteT sBISICTCS TOCTOSHHO JACHCTBYIOIIUM pabo4YrM OpPTraHOM
HabmronarensHoro copera O61iecTsa.

IX. CocraB KomureTra no Ha3HaueHUSAIM ¥ BO3HATPAKIAEHUAM

2.1. Komuter popmupyercss Toibko u3 wieHoB HabmromaTenpbHOTO coBeTa
OOmiecTBa B KOJWYECTBE 3 UeEJNOBEK. B cocTtaB koMHuTeTa JIOJDKEH BXOIAUTH KakK
MUHHUMYM OJIMH He3aBHUCUMBIN wieH HabmrogaTenpHOTO CoBeTa.

2.2 Unennl Komurera u30uparoTcsi OOJBIIMHCTBOM TOJOCOB W3 YJICHOB
HaOmromarenbHOro coBeta Ha CpPOK UMX TOJHOMOYHH 1O  PEKOMEHAIUH
IIpencenarens HabmomatenpHoro cosera OO6miectBa. Ilpencemarens Komurera
yTBepxkaaeTcs HabmomarenbapiM coBeToMm OO1IecTBa U3 urciia yieHoB Komurera.

Unenst HaOmromarenmbHOro cosera, u3OpaHHble B coctaB KomwuTeTa,
MOTYT Iepen30upaThCcsi 6€CCPOUHO.

2.3.Ilpy u30paHWM YJICHOB KOMHUTETa HEOOXOJIMMO YUYHUTHIBATh HUX
oOpa3oBaHue, nMpodecCHOHANbHBIE HABBIKU, OMBIT PabOThl B cepe AesITeIbHOCTH
KOMHTETa W JIPyTHE CICHHATbHBIC 3HAHWS, YTOOBI OHM MOTJM B TIOJHOW Mepe
HCIIOJIB30BAaTh CBOM IIOJTHOMOYHSI.

2.4.IlpencenaTens KOMHTETa PYKOBOAUT W OPraHU3YeT JESITCIBHOCTH
KOMHTETa. B cilydyae BpEMEHHOrO0 OTCYTCTBHS TpeJceaaTesiss KOMUTETa OJTHOMY M3
YJICHOB MOKET OBITh ITOPYUYCHO BHITIOTHEHUE (PYHKIIUN MpeIce1aTelIs.

2.5. Pacnpenenenue GyHkmmii mexay wieHamu Komutera ocyrecTBisieTcs
[Ipencenarenem Komurera.

I11. KnroueBbie 00s13anHOCcTH KoMuTeTA 110 HAa3HAYEHUSIM M BO3HATPAKIEHUAM

3.1. OcHoBHbIe 3a1aun KoMuTETa 3aKITFOYAIOTCS B CICAYIOIICM:

KOHTPOJIb 32 UCIIOJHEHUEM pelieHnii HabmonarensHoro coBera u KaapoBoi
MOJIUTUKA M OpraHu3allMoOHHOro pa3BuTusi OOIIecTBa, a TaKXKe BHYTPEHHUX
JOKYMEHTOB;



dbopmupoBaHue PEKOMEHTAlN HaGmronarensHomy COBETYy MO
KaHIUJATypaM Ha JTOJDKHOCTH PYKOBOJHUTENS W WICHOB HCIIOJTHUTEIBHOTO OpraHa
OOmecTBa;

dbopMHUpOBaHUE PEKOMECHAANMA 1O KaHAWAATypaM Il W30paHus B
HaomromaTenpabiii coBeT OOmecTBa;

n30paHue PYyKOBOAWTENS W WICHOB HWCIOJHHUTEILHOTO oprana OOmiecTsa,
paccMOTpEHHE BOIIPOCOB O JJOCPOYHOM IMPEKPAIICHUU WX MTOJJHOMOYHA, B TOM YHUCIIC
JIOCPOYHOM ITPEKPALLEHUH TPYAOBOIO JOTOBOPA C HUMMU;

aHanu3 TpodecCHOHATbHOW KBaTU(PUKAIIMM ¥ HE3aBUCUMOCTH  JIHII,
BEIBUHYTHIX B HaOmomatenprblli  coBer OOmecTsa, Ha OCHOBaHWUM BCEH
uHpopmaryu, u3BectHoit Komurery;

BBIPA0OTKAa PEKOMEHJAIMH 10 COBEPIICHCTBOBAHHWIO IPOLECAYP PabOTHI
Hao0iroaTe1bHOro coBeTa U €ro KOMUTETOB;

dbopmMupoBaHUE pEKOMEH Al Hab6ronaTenbHOMY COBETY 1o
KaHIuaaTypaM Ha JOJHKHOCTh KOPIOPATUBHOTO coBeTHHKA OOIIecTBa;

NIPOBEJICHNE CXKETOMHBIX (POPMaTM30BaHHBIX MPOLEAYP CaMOOICHKH WITH
BHEIIHEH  OIEHKM  uieHOB  HaOmromaTenpHOro  coBeTa U KOMHUTETOB
HabGnrogaTensHOTO coBeTa, MOJATOTOBKA OTYETa MO pPEe3yJibTaTaM CaMOOICHKH WIIN
BHEIIIHEH OILIEHKH JIJI1 BKJIFOYEHHS B rofoBoi otueT OO111EeCTBa;

dbopMHupOBaHUE TPOTpaMM OOYYCHHUS WM TIOBBIIMICHHUS KBATHU(PUKAIMKM IS
OTJICIBHBIX WICHOB TMPABJICHUS C YYCTOM JIMYHBIX MOTPEOHOCTEH YJICHOB
HAOII0JaTEILHOTO COBETA M KOHTPOJIb 3@ BBITTOJTHEHUEM ATHUX IIPOTPaAMM;

pa3paboTka MOJUTUKK BO3HArpakaeHus dieHoB HaOmromarenpHOro coBera,
PYKOBOJUTENSI M YWICHOB MCIIOJHUTEILHOTO OpraHa, MHBIX JOJKHOCTHBIX JIMII, TIPU
HEO0OXOUMOCTH ee TopaboTKa M BHECEHHE B HEE N3MEHCHHUI;

dbopmupoBaHue  TpeIOKEHUM  (peKOMEHAAIMi) O  HarpaxkJacHUU
PYKOBOJIUTEIS ¥  WICHOB HCIIOJHUTEJIBHOIO oOpraHa oOIecTBa, YWICHOB
HabmronaTenbHOTO COBETa M MHBIX JOKHOCTHBIX JIUII;
aHaJU3 M OILICHKA JEATEIbHOCTH PYKOBOIUTENS W WICHOB MCIOJHUTEIHLHOTO OpraHa
OOmiecTBa ¥ MHBIX JOKHOCTHBIX JIHII;

MOJrOTOBKA W BKJIIOYEHHWE BOMPOCOB B IOBECTKY JHS OOIIEro coOpaHus
aknroHepoB OOIecTBa ISl NMPUHATHS PEIISHUS O BBHIIIATE BO3HATPAKICHHH WU
(wm) komneHcanuii yieHaMm HaGmrogaTensHoro coBera OOmmecTBa;
MpEeABAPUTEILHOE PACCMOTPEHHUE M IOATOTOBKA MPEIIOKCHUH K YTBEPIKICHHUIO
OpraHMU3aIMOHHON CTPYKTYphl OOIIeCTRa;

peaBapUTEIIbHAS OIEHKA JICSITSIPHOCTH MCIIOJIHUTEIIPHOTO OpraHa U HHOTO
pykoBojsmiero cocraBa OOmiecTBa MO HWTOraM TIojJia Ha OCHOBAaHUU KPHUTEPHCB,
MIPEAYCMOTPECHHBIX TTOJIMTUKON BO3ZHATPAKICHUS;

peaBapUTeIbHAS OIICHKA JAEATCIbHOCTH KOPIOPATHBHOTO KOHCYJIBTaHTA I10
UTOTaM TOJia M pa3padOTKa MPEII0KCHUH I10 IOOIIPESHUIO KOPIIOPATHBHOTO
KOHCYJIbTaHTA,

KOHTPOJIb 32 CBOCBPEMEHHBIM PAaCKPBITHEM MH(OpMAIMKM O BO3HATPAXKICHUU
ywieHoB  HabmromarensHoro coera OOmiecTBa, pPyKOBOJIWUTENIS W YICHOB
HCITOJTHUTEILHOTO OpPTaHa M MHBIX JOJDKHOCTHBIX JIMIL;

TOTOBHTH M TPEJCTABIATH OTYET O pe3yibTaTax JesTtebHocTH KommreTa
JUISL BKITFOUCHUS B TOJOBOM OTYET M JIPYTrHUe JTOKYMEHTBI OOIECTBA;

BBINOJIHEHME MHBIX 3a/a4, ITocTaBjIeHHbIX HabmronaTeIbHBIM COBETOM.



V. llopsinok opranu3anuu u nposeaenus 3aceaanuii Komurera no
HA3HAYeHMAM U BO3HATPAKIACHUAM

4.1. 3acenanne Komwutera cosbiBaetcs llpencemarenem Komutera 10
COOCTBEHHOM WHHUIIMATUBE, MO TpeOoBaHUIO uieHOB Komurera, a Takke IO
MMMCbMEHHOMY TPEeOOBAHUIO PYKOBOJUTENSI UCTIONHUTENBHOTO oprana O01ecTsa.

4.2.KomuTeT MpoBOAUT CBOM 3acelaHuUs B KOHIIE KaXXJOro KBapraja, Mpu
HEOOXOJUMOCTU €XKEMECAYHO, C JIMYHBIM YyYacTHEM UYJIEHOB KOMHUTETAa WU C
WCIIOJb30BaHUEM JAPYTUX CpEeACTB CBsa3u. KoMuTEeT BhpaBe IMpuUIJIaliaTh
WCIIOTHUTENbHBIN opraH OOmiecTBa W WMHBIX JHI[ JJISI Y4acTUsS B 3acelaHMsIX
KomuteTa, a Takke 3ampamuBarh y HUX HH(POpMAIHIO B cilydae HEOOXOIUMOCTH.

4.3.Unenst Komutera BmpaBe TpeOOBaTh CO3bIBA CPOYHOTO 3aceaHUs
KomuteTa B cityuae BBISIBIICHUSI HAPYIICHUH, TPEOYIONIUX HEMEIJICHHOTO PEIICHUs
KOHKPETHOTO BOIIpOCa.

KomuteT nmpoBoauT cBoM 3acenanus nepen 3acenanusimu HaGmrogaTeapHOTO
cosera OO1ecTna.

4.4. Tlpencenatenp KomuteTra co3/maer BO3MOXHOCTH JIJISl BCEX YYaCTHUKOB
3aceaHUsl KOMHUTETa JOJDKHBIM O0pa3oM TOATOTOBUTBCS K HEMY M aKTHBHO
y4acTBOBATh B OOCYXJACHUU MOAHATHIX HA HEM BompocoB. Unensl KomuTeTa J0KHBI
BBIICJISITh  JIOCTATOYHO BPEMEHHM JUISl TOJTOTOBKM M yYacTHS B 3aceJaHusX
Komwurera.

4.5. Ecnmu B 3aceaHMd KOMHTETAa y4YacTBYeT HE MeHee 2/3 ero 4JeHOB,
3acejaHue CUMTaeTCsl MPaBOMOYHBIM, W Ha HEM [OJDKEH IPUCYTCTBOBATH
npexacenartens Komurera.

4.6. Pemenuss Ha 3acefaHMM KOMHCCHUHM MPUHUMAIOTCA OOJBIIMHCTBOM
r0JIOCOB MIPUCYTCTBYIOIINX HA 3aCE€aHUH.

4.7. ITpu pelieHurd BOIMPOCOB Ha 3aceqanuu KomuTeTa Kaxkablid YieH
Komurera obGnamaer ogHuM ronocoM. B ciyuae paBeHCTBa TOJIOCOB PEIIAIOIIAM
sBigercs ronoc Ilpencenarenss Komurera. Umen Komwurera, HE coOriacHsil C
pemienniem Komwurera, BmpaBe 3auKCHpOBaTH CBOE 0C000€ MHEHHE, KOTOpOE B
00s3aTEIbHOM TOPSAJIKE MPUOOINAETCS K MPOTOKONY 3acelaHusi, 1 UMEeeT MpPaBo
JIOBECTH €T0 J10 cBefeHus1 HabmrogaTensHoro coBeTa.

4.8. Pemenue Komurera odopmisiercs mpoTokoiaom 3acenanuss Komwmrera.
JIaHHBIM MPOTOKOJ XpaHUTCA y cekperaps KoMmurera M MOANKMCHIBAECTCS 4YJICHAMU
KomwureTa, npyHABIIMMY y4acTUE B TOJIOCOBAHUMU.

4.9. OyHKIIMN cekperaps 3acelaHui Komurera OCYILLECTBIISIET
PYKOBOJUTEIH KaapoBoi ciy>k0p1 OO1ecTna.

4.9. Ipencenarenh KOMUCCHUU:
Opranmsyet paboty Komurera,
CO3BIBAET U MPEJICEAATENBCTBYET HA 3aCE€IAHUAX KOMUCCHH;
OpraHu3yeT BEACHHUS ITPOTOKOA
3acelaHui KOMHCCHUM;
peanuszyeT BHYTPEHHUE HOpPMAaTUBHbIE JOKyMeHThl OOIiecTBa M HHbIE
JNEUCTBUSA,  MPEeayCMOTpeHHbIE HacTosuM [lomoxennem.

4.10. Cekperaps Komutera:
BeseT 1 0OpMIISIET MPOTOKOJIBI 3acenanuii Komurera;



ITOATOTABIIMBAET U MPEICTABISIET MaTEPUAIIBI IO BOIIPOCAM IOBECTKHU JTHS Ha
paccmorpenue Komurera;

JOBOJMT PEILICHHUS, 3aKII0YeHUs 0T4eThl KoMuTeTa 10 agpecaros.

Bce pemenus, npuHumaemMele B npenenax kommereHuuu Komwurera,
00s3aTeNbHbI ISl UICTIOJHUTEIBHOIO OpraHa M MHBIX JOJDKHOCTHBIX Jnl OOiiecTsa
CO IHSA UX NPUHATHA. [[OJDKHOCTHBIE JIMIA, YKAa3aHHBIE B JTUX PELICHUSX, HECYT
JUYHYIO0 OTBETCTBEHHOCTh 32 CBOEBPEMEHHOE U HAJJIE/KAILIEE UCIIOITHEHUE PEIICHHUS.
Kontpons 3a BemmosHeHnem pemennit Komurera ocymectsisieTr Ilpencenarens
Komurera.

V. IIpaBa u 06s3anHOCTH YwieHOB KoMuTeTa Mo Ha3HAYeHUAM H
BO3HAIrpPaKACHUAM

5.1. UneH KOMUCCUU UMEET CJICIYIOIINE MpaBa:

TpeboBaTh OT YJEHOB WCHOJHUTENIBHOTO oprana OOmecTBa W HHBIX
TOJDKHOCTHBIX Jull OOIIecTBa MpeIoCTaBICHUs] BCEX JTOKYMEHTOB W MaTEpHaOB,
HEOOXOIMMBIX JJI UX ACSITCIBHOCTH;

TpebOBaTh CO3bIBA 3acelaHUsl HMCIOJHUTEIIBHOTO OpraHa TpPH BBISBICHUU
HApYIICHUH, MPUYMHUBIIUX WJIM MOTYIIUX NPUYUHUTH KPYIHBIA MaTepuaabHbIN
ymep6 OO1ecTBy;

3amnpammnBaTh KOMMEHTApUH 10 PacCCMaTPUBAEMbIM BOIpOcaM Y paOOTHHUKOB
CTPYKTYPHBIX TIojipa3aesneHuit O0IecTna, B TOM YnCiie UX PYKOBOJIHUTEIICH;

BBIHOCUTH BOIIPOCHI O AUCHMIUIMHAPHOW, MMYIIECTBEHHONW M MHBIX BHAAX
OTBETCTBEHHOCTH BUHOBHBIX PAOOTHHKOB Ha paCCMOTPEHHUE PYKOBOJICTBA;

UCIIOJIb30BAaHUE TIEPBUYHBIX OYXTalTepCKuX, (UHAHCOBBIX U JIPYTUX
nokymMeHToB OO1ecTBa;

MEPUOJMYCCKH WIIM PETYJISPHO TPHUTIIAMIATh PyKOBOAAMX jull ObmecTsa,
npyrux dineHoB HaGmromarenbHoro coera OOmiecTBa mo pemnienuro IIpencemarens
KomuteTra, B cimydasx, Korja 3TO HEOOXOJMMO ISl BBITIOJHCHHS PEIICHUH H
MOPYUYECHUH, BXOISIIUMX B KoMmeTeHUHio KomuTeTa, y4yacTBOBaTh B 3acedaHUSIX
Komurera;

B clIydae, eclid, o MHeHHI0 KomuTeTa, He00X0UMO yTiTyOJICHHOE H3yICHUE
BOIIPOCa, 3alpaliuBaTh MO0 COOCTBEHHOW WHHUIIMATHBE MHCHHUE JIPYTHMX KOMHTETOB
HabmromarensHoro copera OOmiecTBa 0 BOMPOCY, OTHECEHHOMY K TOJHOMOYHSM
Komurera;

BBICTYTATh II0 BOIIPOCY, 00CYyXIaeMoMy Ha 3acegaHuu KomwureTa, B CPOKH,
OTBEJCHHBIC PETJIaMEHTOM, TpeOOBaTh 3aHECCHHS CBOEro0 0OCOOOro MHEHHS IO
BOMPOCAM TOBECTKA JHS MPUHAMAEMBIM pPEIICHUSIM B MPOTOKOJ 3acelaHus
Komurera;

BHECEHUE TIPEVIOKECHUM O BHECEHWHM W3MEHEHWM W JIONOJHEHHM B
Hacrosmee [lonoxxenune mist yreepxkaeans HabmonareasHbiM coBeToM OOIecTBa;

Ha OCHOBaHHH MpeICTaBICHHBIX JTIOKYMEHTOB pazpaboTaTh
COOTBETCTBYIOIINE 3aKJIIOYEHHUS U TPEIIOKEHHS M BBIHECTH HMX Ha OOCYXICHHE
HaomromarensHoro cosera O0mecTna;

Mpejiaratb BOMPOCHI /IS BKIIFOUEHHS B IOBECTKY JHA 3acenanus Komurera.



5.2. O6s3anHOCTH WwieHoB Komurera:

BHeceHre [lomuTuky Bo3HArpaKJaeHUs Ha yTBepxkacHue HaOmromarensHOTO
COBETa M KOHTPOJIb 32 €€ HCIIOJTHCHUEM;

BBITIOJHATh BO3JIOKCHHBIE HAa HETr0 3aJadyd Ha OCHOBAaHWHM 3aKOHOB
PecniyOonukn  Y30ekucTtan, YctaBa M BHYTPEHHHX JOKyMeHTOB OOmiectBa u
100pPOCOBECTHO BECTH CBOIO JACATEIBHOCTD;

JCHCTBOBAaTh HA TMPHUHIMIAX 3allUThI TPaB M HWHTEPECOB aKIMOHEPOB
OOmmecTBa;

HepasrjalleHue KOMMEpYECKOW U ciaykeOHoW TaitHel OOmiectBa u
cobioieHre TpeboBaHU KOHPUACHIINATLHOCTH.

Unenbl KomuTeTa 00s13aHbI TUYHO MTPUCYTCTBOBATH HA 3aceaaHnu KomureTa.
B ciryqae HEBO3MOXKHOCTH ydacTus B 3acenaHud wieH Komutera uHpopMHUpYET 00
sToM KomuTeT ¢ ykazaHHEM NIPHYHH.

V1. OTBeTcTBeHHOCTH WieHOB KoMuTeTa M0 HAa3HAYEHUSAM M BO3Harpa;KJaicHusAM

6.1. Unensl KOoMUTETa TOJDKHBI JEHCTBOBATh B MHTepecax OOmiecTBa npu
OCYIIECTBJICHMM CBOMX TMpaB M  HCIOJIHEHUM  OOSI3aHHOCTEH M  HECTH
OTBETCTBEHHOCTh B YCTAHOBJICHHOM MOPSIKE.

6.2. He Hecytr otBeTcTBeHHOCTH uieHbl Komwurtera, He mNpUHUMAaBIINE
y4acTus B TOJIOCOBAHHMM IO PEIIEHHUIO, MpUYUHUBIIEMY yiiepOo OOmectBy, 100
r0JIOCOBABIINE IMPOTUB 3TOI'0 PELICHUS.

VII. SIkynjioBum Kougaaap

7.1. Hacrosiiee IlosoxeHne BCTyMmaeT B CUIIy C MOMEHTA €ro YTBEPKACHUS
HaOmronatensusiM coBeToM OOI11IECTBA.

7.2. Hacrosimmee Ilomoxenue, a Takke M3MEHCHHUS M JIOMOJIHCHHUS K HEMY
yTBepxkaatorcs HabmomatenpbabiM coBeTom OOmiectBa. [IpepnoxkeHust 0 BHECEHUH
U3MEHEHUHW W  JONOJHEHWM B  YcTaB MOryT BHocuTh [Ipencenarens
Hao6mrogarensHoro cosera O0mecTsa u wieHsl Komurera.
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l. General rules

1.1. This Regulation (hereinafter referred to as the Regulation) is in
accordance with the Laws of the Republic of Uzbekistan “On the Protection of
Joint-Stock Companies and Shareholders’ Rights”, “On Audit Activities”, “On the
Business Environment” of the President of the Republic of Uzbekistan on further
reforms to create conditions for sustainable economic growth through improvement
and development of the private sector” to Decree No. PF-101 dated April 8, 2022,
Cabinet of Ministers “Management of state-owned enterprises in 2021-2025 and
on approval of the strategy of reform” to “Strategy of management and reform of
state- owned enterprises in 2021 — 2025, approved by Appendix 1 of the decision
No. 166 of March 29, 2021, “UZBEK GEOLOGICAL EXPLORATION” joint-
stock company (hereinafter - the Company), Monitoring was developed in
accordance with the Regulation on the Board of Directors and other regulatory
legal documents, and the Appointments and Rewards Department under the
Supervisory Board of the Company determines the legal status, composition,
powers and procedure of the Committee (hereinafter referred to as the Committee).

1.2. The committee is established based on the decision of the Supervisory
Board of the Company to consider the most important issues and prepare
recommendations to the Supervisory Board of the Company in the field of personnel
and remuneration. The Committee is a permanent working body of the Supervisory
Board of the Company.

1.3. The Committee performs its activities in accordance with the current
legislation, the Charter of the Company, the Regulation on the Supervisory Board
and this Regulation.

I1. Composition of the Appointments and Rewards Committee

2.1. The committee will be formed by 3 (three) members of the Supervisory
Board of the Company. The committee must include at least one independent
member of the Supervisory Board.

2.2. The members of the committee are elected by the majority
of the members of the Supervisory Board for their term of office based
on the recommendation of the Chairman of the Supervisory Board of the Company.
The Chairman of the Committee is approved by the Supervisory Board of the
Company from among the members of the Committee. The chairman of the
committee should not be the chairman of the Supervisory Board of the Company.

2.3. Members of the Supervisory Board elected to the committee may
be re-elected without limitation.



2.4. During the election of committee members, in order for them to fully use
their powers, it is necessary to take into account their education, professional skills,
work experience in the field of committee activity and other special knowledge.

2.5. The chairman of the committee is responsible for leading and organizing
the activities of the committee. During the temporary absence of the chairman of the
committee, one of the members may be assigned to act as chairman.

2.6. The distribution of tasks among the members of the Committee is carried
out by the Chairman of the Committee.

I11. The main tasks of the appointment and awarding committee
3.1. The main tasks of the committee are as follows:

- Controlling the execution of decisions of the Supervisory Board and the
Company's personnel policy and organizational development, as well as internal
documents;

- Forming recommendations to the Supervisory Board regarding candidates
for the positions of the head and members of the executive body of the Company;

- Forming recommendations on candidates to be elected to the Supervisory
Board of the Company;

- Electing the head and members of the executive body of the Company,
considering the issues of early termination of their powers, including early
termination of the employment contract with them;

- Analyzing the professional qualifications and independence of persons
nominated to the Supervisory Board of the Company based on all the information
known to the Committee;

- Develop recommendations for improving the working procedures of the
Supervisory Board and its committees;

- Forming recommendations to the Supervisory Board regarding candidates
for the position of corporate advisor of the Company;

- to conduct an annual formalized procedure for self-evaluation or external
evaluation of the members of the Supervisory Board of the Company and
committees of the Supervisory Board, self-evaluation or external evaluation for
inclusion in the annual report of the Company preparing a report on the evaluation
results;

- Formation of training and professional development programs for some
members of the board, taking into account the personal needs of the members



of the supervisory board, and supervision over the implementation of these
programs;

- Development of the reward policy for the members of the Supervisory
Board, the head and members of the executive body and other officials, and if
necessary, making recommendations on its revision and amendments;

- Forming proposals (recommendations) on awarding the head and members
of the executive body of the Company, members of the Supervisory Board and other
officials;

- Analyzing and evaluating the activities of the head and members of the
executive body of the Company and other officials;

- Preparation and inclusion of issues on the agenda of the general meeting of
the Company's shareholders to make a decision on the payment of fees and (or)
compensation to the members of the Supervisory Board of the Company;

- Preliminary review and preparation of proposals for approval of the
organizational structure of the Company;

- preliminary assessment of the performance of the executive body and other
management staff of the Company according to the results of the year based on the
criteria provided for in the reward policy;

- preliminary evaluation of the activities of the corporate consultant based on
the results of the year and development of proposals for rewarding the corporate
consultant;

- Control over the timely disclosure of information on rewarding the members
of the Supervisory Board of the Company, the head and members of the executive
body and other officials;

- Prepare and submit a report on the results of the Committee's activities for
inclusion in the annual report and other documents of the Company;

- Performing other tasks assigned by the Supervisory Board.

IV. Procedure for organizing and holding meetings of the Appointments and
Rewards Committee

4.1. The meeting of the Committee is convened by the Chairman
of the Committee at his own initiative, at the request of the members of the
Committee, as well as at the written request of the head of the executive body of the
Company.



4.2. The committee should hold its meetings at the end of every quarter,
monthly if necessary, with the personal participation of committee members or by
using other communication networks. The Committee may invite the executive body
of the Company and other persons to participate in the meetings of the Committee,
as well as request information from them if necessary.

4.3. Members of the Committee may request an urgent meeting of the
Committee in case of violations of the rules requiring immediate resolution
of a specific issue.

4.4. The committee holds its meetings before the meetings of the Supervisory
Board of the Company.

4.5. The chairman of the committee creates opportunities for all participants
in the meeting of the committee to properly prepare for it and to actively participate
in the discussion of the issues raised in it. The members of the Committee should
allocate enough time to prepare for the holding of the Committee's meetings and to
participate in them.

4.6. If at least 2/3 of its members participate in the meeting of the committee,
the meeting is considered authorized, and the chairman of the committee must
participate in it.

4.7. Decisions at the meeting of the committee are made by majority vote of
those present at the meeting.

4.8. Each member of the Committee shall have one vote when the issues are
resolved at the meeting of the Committee. In the event of an equality, the vote of the
Chairman of the Committee is decisive. A member of the Committee who does not
agree with the decision of the Committee has the right to record his special opinion,
which is attached to the minutes of the meeting in a mandatory manner, and to bring
it to the attention of the Supervisory Board.

4.9. The decision of the Committee is formalized with the minutes of the
Committee meeting. This report is kept by the secretary of the Committee and signed
by the members of the Committee who participated in the voting.

4.10. The secretary of the committee meetings is performed by the head of the
human resources department of the Company.

4.11. The chairman of the committee:
- organizes the work of the committee;
- convenes the meetings of the Committee and presides over them;

- organizes the keeping of minutes at the meetings of the Committee;



- The Company implements internal regulatory documents and other actions
provided for in this Regulation.

4.12. Secretary of the Committee:
- Keeps and formalizes minutes of Committee meetings;

- Prepares and presents materials on agenda items for consideration by the
Committee;

- Delivers the decisions, conclusions and reports of the committee to the
recipients.

4.13. All decisions made within the scope of the Committee's authority are
mandatory for the executive body and other officials of the Company to be
implemented from the day of their adoption. The officials specified in these
decisions are personally responsible for the timely and appropriate implementation
of the decision.

Control of the implementation of the decisions of the Committee is carried out
by the Chairman of the Committee.

V. Rights and obligations of members of the Appointments and Rewards
Committee

5.1. The member of the committee has the following rights:

- to demand from the members of the executive body of the Company and
other officials of the Company to provide all the necessary documents and materials
for their activities;

- to demand the convening of a meeting of the executive body if violations of
the rules that have caused or may cause serious material damage to the Company are
detected:;

- To request comments on the issues under consideration from the employees
of the structural units of the Company, including their leaders;

- presenting issues of disciplinary, property and other types of accountability
of guilty employees to the management for consideration;

- Use of the initial accounting, financial and other documents of the Company;

- Periodically or regularly invite the leading persons of the Company and other
members of the Supervisory Board of the Company by the decision of the Chairman
of the Committee in cases where it is necessary to fulfill the decisions and
assignments within the scope of the Committee's powers, to participate in the
Committee's meetings;



- If, according to the opinion of the Committee, it is necessary to study the
issue in depth, to request the opinion of other committees of the Supervisory Board
of the Company on its own initiative on the issue related to the powers of the
Committee;

- to speak on the issue discussed at the meeting of the Committee within the
time allotted by the regulation, to demand to include his special opinion on the issues
on the agenda, the decisions being made in the minutes of the meeting of the
Committee;

- Making proposals for amendments and additions to this Regulation for
approval by the Supervisory Board of the Company;

- based on the submitted documents, develop appropriate conclusions and
suggestions and submit them to the discussion of the Supervisory Board of the
Company;,

- Proposing issues to be included in the agenda of the committee meeting.
5.2. Responsibilities of the committee members:

- introducing the reward policy to the Supervisory Board for approval and
monitoring its implementation;

- To fulfill the tasks assigned to him and conduct his activities seriously based
on the laws of the Republic of Uzbekistan, the Charter, the Charter of the enterprise
and internal documents;

- To operate based on the principles of protecting the rights, interests and
interests of the company's shareholders;

- Non-disclosure of commercial and service secrets of the Company and
fulfillment of confidentiality requirements.

5.3. Members of the Committee must attend the Committee meeting in person.

If it is not possible to participate in the meeting, the member of the Committee
shall inform the Committee about this, indicating the reasons.

V1. Responsibilities of members of the Appointments and Rewards Committee

6.1. The members of the committee should act in the interest of the Company
in exercising their rights and fulfilling their obligations and be responsible in the
prescribed manner.

6.2. Members of the Committee who did not participate in voting on the
decision that caused damage to Company or voted against this decision shall not be
held responsible.



VII. Final provisions

7.1. This Regulation shall enter into force on the date of its approval
by the Supervisory Board of the Company.

7.2. This Regulation, as well as amendments and additions to it, are approved
by the Supervisory Board of the Company. Proposals for amendments and additions
to the Charter may be made by the Chairman of the Supervisory Board of the
Company and the members of the Committee.



