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I. UMUMIY QOIDALAR

1.1. “Homiylik va beg‘araz yordam ko‘rsatish tartibi to‘g‘risida”gi Nizom
(keyingi o‘rinlarda - Nizom) “O‘zbek geologiya qidiruv” AJ (keyingi o‘rinlarda —
Jamiyat) tomonidan homiylik mablag‘larini ajratish tartibi va tamoyillarini belgilaydi.

Ushbu Nizom O‘zbekiston Respublikasining “Homiylik to‘g‘risida’gi
(2.05.2007y., O‘RQ-96), “Aksiyadorlik Jamiyatlari va aksiyadorlarning huqugqlarini
himoya qilish to‘g‘risida”gi Qonunlari (6.05.2014y., O°‘RQ-370), O°‘zbekiston
Respublikasi Prezidentining 2015-yil 24-apreldagi “Aksiyadorlik jamiyatlarida
zamonaviy korporativ boshgaruv uslublarini joriy etish chora-tadbirlari to‘g‘risida”gi
PF-4725-son va 2022-yil 8-apreldagi “Tadbirkorlik muhitini yaxshilash va xususiy
sektorni rivojlantirish orqali barqgaror iqtisodiy o‘sish uchun shart-sharoitlar yaratish
borasidagi navbatdagi islohotlar to‘g‘risida”gi PF-101-son Farmonlari, Jamiyat Ustavi va
“O‘zbek geologiya qidiruv” Al ijroiya organi to‘g‘risida”gi Nizomi talablariga muvofiq
ishlab chigilgan.

1.2. Ushbu Nizomda quyidagi asosiy tushunchalar qo‘llaniladi:

homiylar — homiylikni amalga oshiruvchi yuridik va jismoniy shaxslar;

xayriya va homiylik (homiylik faoliyati) —Jamiyatning homiylik magsadlarida
boshga yuridik va jismoniy shaxslarga mol-mulkni, shu jumladan pul mablag‘larini
gaytarmaslik sharti bilan yoki imtiyozli shartlarda berishda, ular uchun ishlar bajarishda,
ularga xizmatlar ko‘rsatish va wularni boshqacha shaklda qo‘llab-quvvatlashda
ifodalanadigan ixtiyoriy beg‘araz yordami (faoliyati);

homiylik oluvchilar — homiylik oluvchi yuridik va jismoniy shaxslar;

homiylik xayriyalari — homiylik magsadlariga yo‘naltiriladigan mol-mulk, shu
jumladan pul mablag‘lari.

Homiylik va beg‘araz yordam ko‘rsatish bo‘yicha Jamiyatning boshqaruv
organi - takdim etilayotgan yordam miqdoriga qarab xomiylik va beg‘araz yordam
masalalarini ko‘rib chiqishga vakolatli organ.

Yaqin garindoshlar — xodimga garindosh bo‘lgan shaxslar, ya’ni ota-ona,
tug‘ishgan va o‘gay aka-uka va opa-singillar, er-xotin, farzandlar, shu jumladan,
farzandlikka olinganlar, bobo, buvi, nevaralar, shuningdek, er-xotinning ota-onasi,
tug‘ishgan va o‘gay aka-uka va opa-singillari tushuniladi.

Davlat organlari, korxona va muassasalar — davlat hokimiyati organlari,
fuqarolarning o‘zini-o‘zi boshqgarish organlari (shu jumladan, vazirliklar, idoralar) va



ularning tarkibiy bo‘linmalari, shuningdek, davlat tomonidan bevosita yoki bilvosita
boshqgariladigan barcha yuridik shaxslar.

Tashabbuskor - Jamiyatga xayriya yoki homiylik yordamini so‘rab murojaat
gilgan yuridik yoki jismoniy shaxs.

Kontragent — Jamiyatning xarid jarayonlari doirasida shartnomaviy
munosabatlarga kirishishni rejalashtirayotgan har ganday yuridik yoki jismoniy shaxs
shahar ganday jismoniy yoki yuridik shaxs (shu jumladan, uning filiali va/yoki
vakolatxonasi).

Manfaatlar to‘qnashuvi — bu shaxsning mansab yoki xizmat majburiyatlarini
lozim darajada bajarishiga ta’sir ko‘rsatayotgan yoxud ta’sir ko‘rsatishi mumkin bo‘lgan
hamda shaxsiy manfaatdorlik bilan Jamiyatning huquglari va gonuniy manfaatlari
o‘rtasida qarama-qarshilik yuzaga kelayotgan yoki yuzaga kelishi mumkin bo‘lgan
vaziyat.

Korrupsiya huqugbuzarligi — korrupsiyaga qarshi gonun hujjatlarida
go‘llaniladigan javobgarlik nazarda tutilgan, korrupsiya belgilariga ega bo‘lgan harakat;

Shaxsiy manfaat-xodimning va/yoki uning yaqin garindoshi tomonidan pul
mablag‘lari, boshqa mol-mulk, shu jumladan mulkiy huquglar, mulkiy xizmatlar,
bajarilgan ishlar natijalari yoki boshqga imtiyozlar (afzalliklar) olish imkoniyati bilan
bog‘liq bo‘lgan qiziqishi.

Nizom - Jamiyatning xayriya va homiylik faoliyati bo‘yicha ushbu Nizom.

Korrupsiyaga garshi amaldagi gonunchilik-O°zbekiston Respublikasining
korrupsiyaga qarshi qonun hujjatlari, O‘zbekiston Respublikasi tomonidan ratifikatsiya
qilingan korrupsiyaga qarshi xalgaro qonunlar va Jamiyat o‘z faoliyatini amalga
oshiradigan davlatlarning korrupsiyaga garshi gonun hujjatlari.

Jamiyatning obro‘si — turli manfaatdor tomonlarning vakillari: investorlar,
mijozlar, yetkazib beruvchilar, xodimlar, nazorat giluvchi organlar, davlat va mahalliy
0‘zini-o‘zi boshqarish organlari, nodavlat-notijorat tashkilotlari vakillarining Jamiyat
haqidagi fikrlar to‘plami.

Xodimlar - ushbu Nizomga muvofiq 0‘z majburiyatlarini tuzilgan mehnat
shartnomalari asosida bajaradigan Jamiyat xodimlari, shuningdek, Jamiyat boshqaruvi
a’zolari kiradi.

1.3. Ushbu Nizomda ishlatilgan, lekin aniglanmagan atamalar Jamiyatning boshga
ichki me’yoriy hujjatlarida va O‘zbekiston Respublikasi qonun hujjatlarida ishlatilgan
ma’noda ishlatiladi.

I1. NIZOMNING MAQSADLARI
2.1. Ushbu Nizomning maqgsadlari:

- xayriya va homiylik faoliyatini amalga oshirish jarayonida Jamiyat xodimlari
harakatlarining O‘zbekiston Respublikasi qonun hujjatlari va Jamiyatning ichki me’yoriy
hujjatlari talablariga muvofiqligini ta’minlash;

- Jamiyatda xayriya va homiylik faoliyatini amalga oshirishning yagona tartibini
belgilash va natijada ko‘rsatilgan faoliyatni boshqgarish samaradorligini oshirish;

- xayriya va homiylik faoliyatini amalga oshirishda Jamiyat xodimlari o‘rtasida
korrupsiya huqugbuzarliklari, shuningdek, manfaatlar to‘qnashuvi yuzaga kelish
ehtimolini kamaytirish;

- Jamiyatga bo‘lgan ishonchni oshirish va uning obro‘sini mustahkamlash.



111. QO‘LLANISH DOIRASI VA JAVOBGARLIGI

3.1. Xayriya va homiylik yordamini ko‘rib chiqish, tasdiglash va amalga oshirish
jarayonida ishtirok etadigan Jamiyat xodimlari ushbu Nizomda belgilangan talablarga
rioya gilish uchun shaxsan javobgardir.

3.2. Ushbu Nizom qoidalarini buzganlikda aybdor shaxslar Jamiyat, huquqgni
muhofaza qilish organlari yoki boshqa shaxslarning tashabbusi bilan O‘zbekiston
Respublikasi gonun hujjatlarida, Jamiyatning ichki me’yoriy hujjatlarida va jamoa
mehnat shartnomasida nazarda tutilgan tartibda va asoslarda intizomiy, ma’muriy,
fugarolik-huquqiy yoki jinoiy javobgarlikka tortilishi mumkin.

IV. HOMIYLIK VA BEG‘ARAZ YORDAM MIQDORI, TAMOYILLARI

VA YO‘NALISHLARI.

4.1. Xomiylik va beg‘araz yordam ko‘rsatish bo‘yicha Jamiyatning boshqaruv
organi (Yagona aksiyador, kuzatuv kengashi, ijro etuvchi organi keyingi o‘rinlarda —
“Vakolatli organ” deb yuritiladi) taqdim etilayotgan yordam miqdoriga qarab homiylik
va beg‘araz yordam masalalarini ko‘rib chiqishga vakolatli organ hisoblanadi.

4.2. Bunday holda vakolat:

- Jamiyat Boshqaruvi homiylik va beg‘araz yordam ko‘rsatish to‘g‘risida garor
gabul kilishi mumkin, bunda uning miqdori 100 000 000 (yuz million) so‘mdan
oshmasligi kerak;

- Jamiyatning Kuzatuv kengashi homiylik va beg‘araz yordam ko‘rsatish
to‘g‘risida qaror gabul qilishi mumkin, bunda uning migdori 100 000 000 (yuz million)
so‘mdan 1 000 000 000 (bir milliard) so‘mdan oshmasligi kerak;

- Jamiyatning Yagona aksiyadori homiylik va beg‘araz yordam ko‘rsatish
to‘g‘risida qaror gabul qilishi mumkin, bunda uning miqgdori 1 000 000 000 (bir
milliard) so‘mdan yugqorisini tashkil etadi.

- Jamiyatning homiylikka sarflanadigan har yilgi xarajatlari o‘tgan yilda olingan
sof foydaning 3 foizidan oshmasligi kerak hamda bu xarajatlar ular biznes-rejasining
o‘tgan hisobot davridagi sof foydaga taallugli qismi ko‘rsatkichlari bajarilganda amalga
oshiriladi.

Bunda, O‘zbekiston Respublikasi Prezidenti, Hukumati hamda Tog‘ kon sanoati
va geologiya vazirligi tomonidan gabul gilingan qarorlar asosida berilgan yozma
ko‘rsatmalarda xomiylik qilish nazarda tutilgan hollar mustasno.

4.3. Xayriya va homiylik yordamini ko‘rsatishda Jamiyat quyidagi tamoyillarga
amal qgiladi:

- gonuniylik: Jamiyatning xayriya va homiylik faoliyati O‘zbekiston Respublikasi
gonunchiligiga, shuningdek, Odob-axloq kodeksiga, korrupsiyaga garshi Nizomga va
Jamiyatning boshqa ichki me’yoriy hujjatlariga mos keladi.

- magsad va vazifa: Jamiyatning xayriya va homiylik faoliyati Jamiyatning
strategiyasi va uning gonuniy maqsadlari bilan belgilangan aniq vazifalarni hal etishga
garatilgan;

Jamiyat boshga tashkilotlar yoki shaxslarni vositachilar sifatida jalb gilmasdan
bevosita xayriya va homiylik yordamini ko rsatishni rejalashtiradi;

- uzoq muddatli istigbolga yo‘naltirilgan va ijtimoiy ahamiyatga ega loyihalarga
investitsiyalar;

- Xayriya va homiylik loyihalariga mablag‘larni samarali tagsimlash;



- Xarajatlarni nazorat qgilish: Jamiyat ko‘rsatilgan xayriya va homiylik yordamidan
foydalanishni nazorat qiladi, shu jumladan, uning maqsadli ishlatilishini ta’minlaydi,
shuningdek, hisobot materiallarini 0‘z vaqtida va to‘g‘ri tekshiradi;

- shaffoflik va axborotni oshkor gilish: Jamiyat tomonidan tagdim etilgan xayriya
va homiylik yordami to‘g‘risidagi asosiy ma’lumotlar ochiq manbalarda, shu jumladan,
Jamiyatning rasmiy internet-saytida e’lon qilinadi.

4.4. Xar yili ajratiladigan homiylik va beg‘araz yordam yo‘nalishlari Jamiyatning
biznes-rejasida keltiriladi.

4.5. Homiylik va beg‘araz yordamning umumiy miqdori yil davomida belgilangan
miqgdordan oshib ketsa, Jamiyat biznes-rejasida aks ettirilgan homiylik va/yoki beg‘araz
yordam ko‘rsatish miqdori bo‘yicha biznes-rejaga tegishli tuzatishlar kuzatuv kengashi
va yagona aksiyador garorlari asosida kiritiladi.

4.6. Xar ganday yuridik yoki jismoniy shaxs (jamiyat xodimlaridan tashqari)
Jamiyatga homiylik yoki beg‘araz yordam so‘rab murojaat qilish xuquqiga ega.

4.7. Xayriya va homiylik tashabbuskorlari hamda oluvchilar

4.7.1. Quyidagilar xayriya yoki homiylik yordamining tashabbuskori bo‘lishi
mumkin:

- har ganday yuridik va jismoniy shaxs;

- O‘zbekiston Respublikasi Vazirlar Mahkamasi.

4.7.2. Jamiyat quyidagilar foydasiga xayriya yordamini ko‘rsatishni taqiglaydi,
bular:

- tijorat tashkilotlari;

- diniy tashkilotlar;

- siyosiy partiyalar, tashkilotlar va uyushmalar;

- Davlat organlari, korxonalari va muassasalari;

- davlat amaldorlari yoki ularning yaqin qarindoshlari, bunday yordam ko‘rsatish
qgonunga zid bo‘lsa, bunday yordam to‘g‘risidagi ma’lumotlarni oshkor qilish Jamiyat
yoki uning xodimlarining obro‘siga putur yetkazishi mumkin bo‘lsa.

4.7.3. Jamiyat mahalliy hokimiyat organlari, notijorat tashkilotlari, tadbirkorlik
subyektlari bilan jamiyatdagi homiylik loyihalari doirasida teng hamkorlik va huquglik
shartlari va amaldagi gonunchilik talablariga muvofiq hamkorlik gilishi mumkin.

4.8. Xayriya va homiylik yordami ko‘rsatishning asosiy shakllari

4.8.1. Jamiyada xayriya va homiylik faoliyatini amalga oshirishning asosiy shakli
— bu pul va natura ko‘rinishdagi xayriya.

4.8.2. Xayriya va homiylik yordamini berish xayriya/homiylik yordamini
ko‘rsatish bo‘yicha tuzilgan shartnomalar shartlariga muvofiq fagat naqd pulsiz usul
bilan amalga oshiriladi. Shartnomada ko‘rsatilmagan shaxslarning hisob raqgamlariga pul
o‘tkazish taqiglanadi.

Jamiyat naqd pul berish orqali xayriya/homiylik yordamini ko‘rsatishni tagiglaydi.

4.8.3. Xayriya va homiylik yordamini ko‘rsatish quyidagi usullardan biri bilan
amalga oshirilishi mumkin:

- homiylik  oluvchi  tomonidan  taqdim  etilgan  ro‘yxat  bo‘yicha
tovarlar/ishlar/xizmatlarni amaldagi qonunchilik va ichki me’yoriy hujjatlari talablariga
muvofiq xarid qilish;

- homiylik oluvchi tomonidan tagdim etilgan shartnoma va hujjatlar uchun hisob-
kitoblarni to‘lash;



- homiylik oluvchiga moddiy-texnik resurslarni (masalan, binolar, transport

vositalari va h.k.) tagdim etish.
V. XOMIYLIK TURLARI.

5.1. Homiylik quyidagi magsadlarda amalga oshiriladi:

fuqarolarni ijtimoiy jihatdan qo‘llab-quvvatlash va himoya qilish, shu jumladan
aholining ijtimoiy jihatdan muhofaza qilinmagan va kam ta’minlangan toifalarining
moddiy ahvolini yaxshilash, oz jismoniy yoki intellektual xususiyatlari, boshqa holatlar
sababli mustaqil ravishda o‘z huquqlarini amalga oshira olmaydigan hamda qonuniy
manfaatlarini himoya gila olmaydigan ishsizlarni, nogironlarni va boshga shaxslarni
ijtimoiy reabilitatsiya qilish;

xalqlar o‘rtasida tinchlik, do‘stlik va totuvlikni mustahkamlashga ko‘maklashish;

oilaning Jamiyatdagi nufuzi va rolini mustahkamlashga ko‘maklashish;

onalik, bolalik va otalikni himoya qilishga ko‘maklashish;

ta’lim, fan, madaniyat, san’at, ma’rifat sohasidagi faoliyatga, shuningdek
shaxsning ma’naviy kamol topishiga ko‘maklashish;

kasalliklar profilaktikasi va fuqarolar sog‘lig‘ini saqlash sohasidagi faoliyatga,
shuningdek sog‘lom turmush tarzini targ‘ib qilishga ko‘maklashish, fuqarolarga
ma’naviy-ruhiy yordam ko‘rsatish;

jismoniy tarbiya va ommaviy sport sohasidagi faoliyatga ko‘maklashish;

aholini tabiiy ofatlar, ekologiya, sanoat halokatlari yoki boshga halokatlar
ogibatlarini bartaraf etishga, baxtsiz hodisalarning oldini olishga tayyorlash;

terrorchilik harakatlari, tabiiy ofatlar, ekologiya, sanoat halokatlari yoki boshga
halokatlar natijasida jabrlanganlarga yordam ko‘rsatish;

atrof tabiiy muhitni muhofaza qilish;
madaniy meros obyektlarini muhofaza qilish.

Jamiyat manfaatlarini ta’minlash bilan bevosita yoki bilvosita bog‘liq davlat
xayriya loyihalarida ishtirok etish;

Jamiyat obro‘siga ijobiy ta’sir ko‘rsatadigan va ijtimoiy ahamiyatga ega
magsadlarga erishishda haqiqiy samaradorlikka ega bo‘lgan xayriya loyihalarida ishtirok
etish;

kadrlar zaxirasini to‘ldirish mexanizmi doirasida ta’lim, ilmiy, innovatsion
loyihalar va dasturlarda ishtirok etish hamda Jamiyaning eng jozibali ish beruvchi sifatida
obro‘sini mustahkamlash.

Shu bilan birga, Jamiyat xizmat, harakat, harakatsizlik, kelishuv, homiylik, huquq
berish, bitim, litsenziya, ruxsat va boshqalar to‘g‘risida ma’lum bir qaror gabul qilish
uchun mukofotni (shu jumladan, yashirin) ifodalamaydi, boshga nogonuniy yoki axlogiy
bo‘lmagan magsadlar uchun Jamiyat har qganday tijorat yoki ragobatbardosh
ustunliklarga ega bo‘lishi uchun oluvchiga ta’sir o‘tkazishga urinmaydi.

Jamiyat, shuningdek, muayyan loyihalarda tijorat afzalliklariga ega bo‘lish uchun
xayriya va homiylik yordamini ko‘rsatmaydi.

Jamiyat tomonidan tagdim etilgan homiylik yordamining majburiy talabi uning
reklama xususiyati yoki to‘lovidir. Har qanday tadbirlarda homiylik qilish faqat Jamiyat
foydasiga reklama xizmatlarini ko‘rsatish sharti bilan amalga oshiriladi, masalan,
homiylik oluvchi tomonidan Jamiyat ramzlari, nomi, uning faoliyati to‘g‘risidagi
reklama va h. k.



Homiylik yordami to‘g‘ridan-to‘g‘ri homiylik yordamini oluvchiga yoki homiylik
oluvchi tomonidan tagdim etilgan shartnoma va hujjatlar uchun hisob-kitoblarni to‘lash
uchun beriladi (boshqa tashkilotlar yoki shaxslarni vositachilar sifatida jalb gilmasdan).

Qonun hujjatlariga muvofiq homiylik boshga magsadlarda ham amalga oshirilishi
mumkin.

5.1.1. Tijorat tashkilotlariga, siyosiy partiyalarga va harakatlarga pul mablag‘lari
hamda boshga moddiy mablag‘lar berish, o‘zga shaklda yordam ko‘rsatish, shuningdek
ularni qo‘llab-quvvatlash homiylik hisoblanmaydi.

5.2. Saylovoldi tashviqoti va referendumga qo‘yilgan masalalar bo‘yicha
tashvigot magsadida homiylik qilish tagiglanadi.

5.3. Qonunga zid bo‘lgan har ganday faoliyatni homiylik vositasida qo‘llab-
quvvatlash tagiglanadi.

V1. HOMIYLIK VA BEG‘ARAZ YORDAM UCHUN ARIZALARNI
BERISH VA KO‘RIB CHIQISH TARTIBI

6.1. Homiylik va /yoki beg‘araz yordam to‘g‘risida ariza bilan murojaatlarni
Jamiyat yuridik va jismoniy shaxslardan pochta, elektron aloga vositalari yoki arizani
shahsan topshirish orqgali gabul giladi.

6.2. Kelib tushgan arizalar Jamiyat Boshgaruvi tomonidan ro‘yxatdan o‘tkaziladi.

6.3. Ariza ro‘yxatga olinganidan so‘ng, olingan ariza Jamiyat Boshqaruvi raisi
yoki tegishliligi bo‘yicha Jamiyat boshgaruv organiga ko‘rib chigish uchun taqdim
etiladi. Arizani ko‘rib chiqish muddati va tartibi O‘zbekiston Respublikasining “Jismoniy
va yuridik shaxslarning murojaatlari to‘g‘risida” qonuniga asosan ko‘rib chiqiladi.

Homiylik va/yoki beg‘araz yordamini ko‘rib chiqish miqdori Jamiyat Boshqaruv
(ijjroiya) organi vakolatiga kiradigan bo‘lsa, Boshqaruv raisi kelib tushgan arizalarni
belgilangan tartibda ko‘rib chiqish uchun boshqaruv yig‘ilishini chaqiradi. Boshgaruv
organi tomonidan kapital ta’mirlash va ijtimoiy masalalar departamenti xulosasiga
asosan homiylik ajratish yoki rad etish bo‘yicha garor gabul qiladi.

Agar homiylik va/yoki beg‘araz yordamini ko‘rib chiqish miqdori Jamiyat
Boshqgaruv (ijroiya) organi vakolatiga kirmasa, bu holda Jamiyat tomonidan homiylik
va/yoki beg‘araz yordami ko‘rsatish to‘g‘risidagi ariza va barcha hujjatlar bilan
tegishliligi bo‘yicha Kuzatuv kengashiga yoki Yagona aksiyadorga ko‘rib chiqish va
tegishli garor gabul gilish uchun yuboriladi.

6.4. Ko‘rib chiqish natijalari bo‘yicha tegishli boshqaruv organlari tomonidan
garor gabul gilinadi. Qabul gilingan garor ijro etish uchun Boshgaruv (ijroiya) organiga
ijro uchun yuboriladi. Arizachiga gabul gingan garor natijalari garor gabul gilingan
kundan uch ish kunida yozma ravishda xabardor gilinadi.

6.5. Xayriya va homiylik yordami va ular bilan ishlashning umumiy
tamoyillariga murojaat qilish uchun talablar

6.5.1. Jamiyat mazkur Nizom talablariga ko‘ra Tashabbuskorlarning murojaatlari
(har qanday shaklda) asosida xayriya va homiylik yordamini ko‘rsatadi.

6.5.2. Xomiylik/xayriya yordami murojaatida quyidagilar bo‘lishi kerak:

1) tashabbuskorning to‘liq ismi (jismoniy shaxslar uchun) yoki to‘liq nomlanishi
(yuridik shaxslar uchun);

2) xayriya yordamining batafsil tavsifi, unda quyidagilar bo‘lishi kerak:

- yordam shakli: naqd (naqd pul miqdori va bank rekvizitlari (pul o‘tkazish uchun
hisob)) yoki natura (shu jumladan, zarur tovarlar/ishlar/ xizmatlar ro‘yxati);



- qabul qiluvchi va yakuniy qabul qiluvchi haqida ma’lumot (to‘liq
nomlanishi/F.I.Sh., ro‘yxatga olish ma’lumotlari, ro‘yxatga olish joyi/yashash joyi);

- xayriya yordami uchun mo‘ljallangan muddat/reja-jadval;

- gabul qiluvchi/oxirgi qabul qiluvchi (mahalla fuqarolar yig‘ini) xayriya
yordamiga muhtojligini va magsadga muvofigligini tasdiglash/asoslash;

3) Qabul qiluvchining va oxirgi oluvchining ta’sis hujjatlari hamda boshqa
hujjatlari (ushbu Nizomga 2-ilovadagi ro‘yxat bo‘yicha).

4) Qabul giluvchi va oxirgi qabul giluvchi tomonidan to‘ldirilgan kontragentlarni
tekshirish bo‘yicha so‘rovnoma shakli.

6.5.3. Yuridik shaxslardan xayriya va homiylik yordami ko‘rsatish to‘g‘risidagi
murojaatlar yuridik shaxsning tegishli rasmiy blankida rasmiylashtirilishi, uning muhrini,
shuningdek tashkilot rahbari yoki boshqa vakolatli shaxsning imzosini 0‘z ichiga olishi
kerak.

Jismoniy shaxslardan kelib tushgan murojaatlar tegishli tashabbuskorlar
tomonidan imzolanishi, tashabbuskorning imzosi uning pasportida ko‘rsatilgan imzo
bilan bir xil bo‘lishi kerak.

6.5.4. Xayriya va homiylik yordamini ko‘rsatish bo‘yicha murojaatlarni ko‘rib
chiqish va qaror qabul qilish jarayonida, agar zarur bo‘lsa, tashabbuskor/qabul
giluvchi/oxirgi gabul giluvchilardan qo‘shimcha ma’lumot talab qilinishi mumkin.

6.5.6. Agar ushbu Nizomning 6.5.2-bandlarida ko‘rsatilgan zarur ma’lumotlar
bo‘lmasa, tashabbuskor/qabul qiluvchi/oxirgi oluvchi tomonidan ko‘rsatilgan
ma’lumotlar tagdim etilmasa, murojaat ko‘rib chigilmasligi mumkin.

6.5.7. Xayriya/homiylik yordamini ko‘rsatish bo‘yicha kelib tushgan barcha
murojaatlar Jamiyatda ushbu Nizomda belgilangan tartib-qoidalarga to‘la muvofiq
xolisona va halol tarzda ko‘rib chiqiladi.

Agar murojaatni ko‘rib chigishda ishtirok etadigan Jamiyat xodimida yordam
oluvchi/oxirgi gabul qiluvchiga nisbatan manfaatlar to‘gqnashuvi mavjud bo‘lsa, u
homiylik yordami ko‘rsatilishi jarayonida ishtirok etmasligi kerak. Bunday hollarda
Jamiyatning rahbariyati xodimning o‘rnini bosuvchi xodimni tayinlashi kerak.

6.5.8. Xayriya/homiylik yordamini ko‘rsatish to‘g‘risidagi qaror Jamiyat
komissiyasi tomonidan berilgan xulosaga asosan belgilangan vakolatlar doirasida
Jamiyat raisi tomonidan gabul gilinadi.

Jamiyat xayriya yoki homiylik yordami bermaslik to‘g‘risidagi qaror sabablarini
ochiglash majburiyatini olmaydi.

6.5.9. Murojaatni ko‘rib chigish muddati Jamiyat boshqaruv raisi yoki uning
o‘rnini bosuvchi shaxsning qaroriga binoan, shu jumladan, xayriya va homiylik
faoliyatining yillik byudjetiga o°zgartirishlar kiritish zarur bo‘lgan hollarda
gonunchilikda belgilangan tartibda uzaytirilishi mumkin.

6.5.10. Xayriya/homiylik yordami murojaatida gabul gilingan tashabbuskor/gabul
qiluvchi/oxirgi qabul qiluvchi haqidagi barcha ma’lumotlar maxfiydir va
tashabbuskor/gabul qgiluvchi/oxirgi gabul giluvchining oldindan yozma roziligisiz
uchinchi tomonlarga berilmaydi.

6.6. Xayriya/homiylik yordami ko‘rsatish to‘g‘risidagi murojaatlarni ko‘rib
chiqish tartibi

6.6.1. Xayriya’/homiylik yordamini ko‘rsatish uchun arizalarni dastlabki ko‘rib
chigishga jamiyatning kapital ta’mirlash va ijtimoiy masalalar departamenti mas’ul
hisoblanadi.



6.6.2. Jamiyatga kelib tushgan xayriya/homiylik yordami ko‘rsatish to‘g‘risidagi
barcha murojaatlar jamiyatning kapital ta’mirlash va ijtimoiy masalalar departamentiga
bir ish kunidan kechiktirmay yuboriladi.

6.6.3. Jamiyatning kapital ta’mirlash va ijtimoiy masalalar departamentiining
mas’ul xodimi gabul qilingan murojaatni Jamiyatning xayriya va homiylik faoliyati
reestrida (ushbu Nizomga 4-ilova shaklida) gayd etadi va murojaatni quyidagi
mezonlarga muvofiq dastlabki tekshirishni amalga oshiradi:

- ushbu Nizomning IV-bo‘limida belgilangan xayriya va homiylik faoliyatini
ta’minlashning maqsad va tamoyillariga, asosiy yo‘nalishlariga muvofiqligi;

- tasdiglangan vyillik byudjetning joriy moliyaviy yili uchun xayriya va homiylik
faoliyatiga muvofiqgligi.

Jamiyatning kapital ta’mirlash va ijtimoiy masalalar departamentida murojaatni
dastlabki ko‘rib chiqish muddati u olingan kundan boshlab 5 (besh) ish kunidan
oshmasligi kerak.

6.6.4. Agar  xayriya’homiylik  yordami  so‘rovi  ushbu  Nizomning
3-bo‘limida ko‘rsatilgan xayriya va homiylik faoliyatining maqgsad va tamoyillariga mos
kelmasa, ushbu Nizomning 6.5.9-bandida belgilangan tartibda kapital ta’mirlash va
ijtimoiy masalalar departamentining mas’ul xodimi Jamiyat tomonidan bu
xayriya/homiylik yordamini ko‘rsatish mumkin emasligi to‘g‘risida tashabbuskorga
xabar beradi. Xayriya/homiylik yordamini bermaslik to‘g‘risidagi qaror birlamchi
ravishda Jamiyatning tegishli o‘rinbosari bilan kelishiladi.

6.6.5. Joriy moliya yilida Jamiyatda xayriya/homiylik yordamini ko‘rsatish uchun
byudjet bo‘lmasa, shu jumladan, ushbu Nizomning IV-bo‘limida belgilangan xayriya va
homiylik faoliyatini ta’minlashning asosiy yo‘nalishlari, maqgsad va tamoyillarga xayriya
/ homiylik yordamini ko‘rsatishga murojaat gilish muvofiq bo‘lsa, jamiyatning kapital
ta’mirlash va ijtimoily masalalar departamentining mas’ul xodimi murojaatni bir ish
kunida yuridik bo‘limga yuboradi.

Shu bilan birga, kapital ta’mirlash va ijtimoiy masalalar departamentiining mas’ul
xodimi yuridik bo‘limga xayriya/homiylik yordami uchun ilova qilingan barcha
hujjatlarni ilova qilishi, shuningdek kontragentlarni tekshirish uchun arizalarni
to‘ldirilgan ravishda topshirishi shart.

6.6.6. Yuridik bo‘lim 6.6.5-bandda ko‘rsatilgan shaxslarni korrupsiya va Jamiyat
obro‘si uchun xavf solishi mumkin holatlar uchun tekshiradi, agar kerak bo‘lsa,
Korrupsiyaga garshi ichki nazorat bo‘limi jalb qilinadi. Tekshirish kontragentlarni
tekshirish bo‘yicha Yo‘rignomada ko‘rsatilgan tartibda amalga oshiriladi.

Yuridik bo‘lim tomonidan murojaatni tekshirishning umumiy muddati besh ish
kunidan oshmasligi kerak. Belgilangan muddatdan kechiktirmay, Yuridik bo‘lim kapital
ta’mirlash va ijtimoiy masalalar departamentiga xayriya/homiylik yordami to‘g‘risidagi
murojaat, arizani, shuningdek, 6.6.5-bandda ko‘rsatilgan shaxslar haqidagi ma’lumotni
gaytarishi shart.

6.6.7. Jamiyatning kapital ta’mirlash va ijtimoiy masalalar departamenti Yuridik
bo‘lim xulosasini olgan paytdan boshlab uch ish kunidan kechiktirmay xayriya/homiylik
yordami ko‘rsatish imkoniyatini tahlil giladi.

6.6.8. Homiylik yordamini tagdim etish imkoniyatlarini tahlil gilish quyidagi
mezonlarga muvofiq amalga oshiriladi:

- loyihada ishtirok etishning maqgsadga muvofiqligi va so‘ralgan homiylik
migdorining asoslanganligi;

- Jamiyat uchun homiylik gilingan loyihaning ijtomoiy ahamitga ega ekanligi;



- auditoriyani qamrab olishi va Jamiyatning obro‘siga ijobiy ta’sir ko‘rsatishi va
boshqgalar.

6.6.9. Tahlil natijalariga ko‘ra, kapital ta’mirlash va ijtimoiy masalalar
departamentining mas’ul xodimi xayriya/homiylik yordamini ko‘rsatish/rad etish
to‘g‘risida tavsiyanomani tayyorlaydi, uni Iqtisodiyot va moliyalashtirish boshqarmasi
rahbari va Jamiyat boshqaruv raisiga ko‘rib chiqish uchun taqdim etadi, xayriya’/homiylik
yordami ko‘rsatiladi va ko‘rsatilgan xayriya/homiylik yordami to‘g‘risidagi
ma’lumotlarni har chorakda Jamiyat raisiga axborot Kiritib boradi.

6.6.10. Ushbu Nizomning 6.6.8- yoki 6.6.9-bandlariga muvofiqg tahlil natijalarini
hisobga olgan holda, kapital ta’mirlash va ijtimoiy masalalar departamentining mas’ul
xodimi tomonidan tayyorlangan tavsiyada joriy moliyaviy vyilda Jamiyatda
xayriya/homiylik yordamini ko‘rsatish uchun mablag‘ bo‘lmasa, quyidagilar taklif
gilinishi mumkin:

- xayriya va homiylik faoliyatining yillik byudjetini ushbu Nizomda belgilangan
tartibda, keyinchalik murojaat bo‘yicha xayriya/homiylik yordamini ko‘rsatish;

- yordamni rad etish.

6.6.11. xayriya/homiylik yordami rad etilgan tagdirda, kapital ta’mirlash va
ijtimoiy masalalar departamentiining mas’ul xodimi tashabbuskorga ushbu Nizomning
6.5.9-bandida nazarda tutilgan tartibda Jamiyat tomonidan xayriya/homiylik yordamini
tagdim etishning mumkin emasligi to‘g‘risida xabar beradi.

6.7. Yig‘ilish tomonidan ijobiy garor qabul qilingan taqdirda komissiya kotibi
tomonidan qarorni ijro qilishlik uchun jamiyat markaziy buxgalteriyasiga beradi.
Yig‘ilish garoriga muvofiq mablag‘larning o‘z vaqtida to‘lanishini ta’minlash bo‘yicha
Jamiyat bosh buxgalteri javobgar hisoblanadi.

VII. HISOBOT BERISH, MONITORING QILISH VA MAQSADLI
FOYDALANISHNI NAZORAT QILISH

7.1. Berilgan xayriya/homiylik yordamining magsadli ishlatilishini kuzatish
va nazorat qilish

7.1.1. Jamiyatning kapital ta’mirlash va ijtimoiy masalalar departamentiining
mas’ul xodimi tegishli kelishuvlarda nazarda tutilgan hisobotlarni to‘plash va tahlil gilish
(shu jumladan, erishilgan natijalar, mablag‘larning maqsadli sarflanishi va h.k.) orqali
tagdim etilgan xayriya/homiylik yordamining magsadli ishlatilishini muntazam ravishda
kuzatib boradi hamda barcha zarur tasdiglovchi asosiy hujjatlarning mavjudligi va to‘g‘ri
bajarilishini nazorat giladi.

7.1.2. Agar lozim bo‘lsa, kapital ta’mirlash va ijtimoiy masalalar
departamentiining mas’ul xodimi rejalashtirilgan ishlarning haqiqiy bajarilganligi,
yetkazib berilgan tovar miqdori va ko‘rsatilgan xizmatlarni tekshiradi.

7.1.3. Qabul qiluvchining xayriya yordamidan foydalanish to‘g‘risidagi
hisobotida quyidagi batafsil ma’lumotlar bo‘lishi kerak:

- Xayriya yordamining obyekti va migdori;

- o‘tkazmalar sanasi va xarajatlar miqdori/turlari;

- ko‘rsatilgan xayriya yordamining boshqa faktlari.

7.1.4. Qabul qiluvchining homiylikdan foydalanish to‘g‘risidagi hisobotida
fotosuratlar, broshyuralar va ekran tasvirlarini ilova gilishi mumkin.

7.1.5. Agar kerak bo‘lsa, jamiyatning kapital ta’'mirlash va ijtimoiy masalalar
departamenti xayriya/homiylik qabul qiluvchidan qo‘shimcha ma’lumotlar olishi
mumkin.



7.1.6. Agar mablag‘ maqsadli ishlatilmasa yoki xayriya/homiylik yordamidan
foydalanish to‘g‘risida hisobot taqdim etilmasa, jamiyatning kapital ta’mirlash va
ijtimoiy masalalar departamenti, Yuridik bo‘lim va Korrupsiyaga garshi ichki nazorat
bo‘limisi xodimi bilan birgalikda xayriya/homiylik yordamini ko‘rsatishni to‘xtatishi
hamda mavjud vaziyatning mumkin bo‘lgan yechimlari (shu jumladan, xayriya/homiylik
xizmatlarini ko‘rsatishni to‘xtatish, da’vo va sud ishlarining imkoniyatlari va istigbollari
va boshgalar)ni Jamiyat raisi muhokamasiga kiritishi lozim bo‘ladi.

7.1.7. Jamiyatning kapital ta’mirlash va ijtimoiy masalalar departamenti har
chorakda Jamiyatining xayriya/homiylik yordami to‘g‘risida hisobotini tayyorlaydi
(ushbu Nizomning 8.4-bandiga garang) va hisobot choragidan keyingi oyning 21-
kunigacha Jamiyat boshqaruv raisi va Korrupsiyaga qarshi ichki nazorat bo‘limisi mas’ul
xodimga tagdim etadi. Yillik hisobot Jamiyat kuzatuv kengashiga ham yuboriladi.

7.1.8. Har bir xayriya/homiylik yordami Korrupsiyaga qarshi ichki nazorat
bo‘limisi tomonidan ushbu Nizomning korrupsiyaga qarshi talablariga va Jamiyatning
boshqa ichki goidalariga muvofigligi yuzasidan o‘rganishi mumkin.

7.2. Amalga oshirilgan xayriya/homiylik loyihalari haqidagi ma’lumotlarni
oshkor qilish

7.2.1. Jamiyat har chorakda o‘z rasmiy veb-saytida xayriya va homiylik yordami
to‘g‘risidagi asosiy ma’lumotlarni oshkor qilishni ta’minlaydi, shu jumladan:

- xayriya va homiylik yordamini ko‘rsatish yo‘nalishlari;

- sohalar yoki loyihalar doirasida xayriya va homiylik yordamining miqdori;

- yordam oluvchi yuridik shaxslar ro‘yxati.

Tegishli ma’lumotlarni tayyorlash va Jamiyat matbuot Xizmatiga taqdim etish
jamiyatning kapital ta’mirlash va ijtimoiy masalalar departamenti tomonidan hisobot
choragidan keyingi oyning 21-kunigacha amalga oshiriladi.

7.2.2. Bundan tashqari, gabul giluvchi va oxirgi gabul giluvchining roziligi bilan
Jamiyat press-relizlar va yangiliklar chigarish orgali muayyan xayriya/homiylik
loyihalari hagidagi ma’lumotlarni e¢’lon qilish huquqiga ega; aniq xayriya va homiylik
loyihalari hagidagi ma’lumotlarni Jamiyat rasmiy saytiga joylashtirish va h.k.

VIl XAYRIYA VA HOMIYLIK FAOLIYATINI AMALGA
OSHIRISHDA TARKIBIY BO‘LINMALARI BILAN HAMKORLIK QILISH

8.1. Tarkibiy bo‘linmalarda xayriya va homiylik faoliyati bo‘yicha Nizom va
tartiblar

8.1.1. Jamiyat tarkibiy bo‘linmalarda ushbu Nizomga o‘xshash xayriya
va homiylik faoliyati sohasidagi Nizom va tartib-taomillarni joriy etadi:

- ko‘rsatilgan yordamning asosiy tamoyillar va yo‘nalishlarga muvofiqligini tahlil
gilish, gabul giluvchining va oxirgi gabul giluvchining ishonchliligini, shuningdek,
tovarlar/ishlar/xizmatlar yetkazib beruvchilarni tekshirish;

- gabul giluvchi bilan shartnoma tuzish;

- tagdim etilgan xayriya/homiylik yordamidan magsadli foydalanishni nazorat
qgilish.

8.2. Tarkibiy bo‘linmalarida xayriya faoliyatini rejalashtirish

8.2.1. Tarkibiy bo‘linmalar har yili 31-dekabrdan kechiktirmasdan Jamiyatning

kapital ta’mirlash va ijtimoiy masalalar departamenti hamda iqtisodiyot va
moliyalashtirish boshgarmasiga xayriya va homiylik faoliyati uchun byudjet loyixalarini,



shuningdek, ushbu Nizomning 1-ilovasida ko‘rsatilgan shaklda xayriya va homiylik
faoliyati uchun tasdiglangan rejani (agar u tarmoq korxonada tuzilgan bo‘lsa) yuboradi.

8.2.2. Tasdiglangan byudjetga xayriya va homiylik faoliyati yoki xayriya va
homiylik faoliyati rejasiga o‘zgartirishlar kiritiladigan taqdirda, tarkibiy bo‘linmalar 5 ish
kunidan kechikmay o‘zgartirishlar to‘g‘risida Jamiyatning kapital ta’mirlash va ijtimoiy
masalalar departamenti hamda igtisodiyot va moliyalashtirish boshgarmasiga axborot
yuboradilar.

IX. HUJJATLARNI SAQLASH

9.1.1. Xayriya va homiylik yordami ko‘rsatish bilan bog‘liq barcha hujjatlar, shu
jumladan, xayriya va homiylik yordami ko‘rsatish to‘g‘risidagi murojaatlar,
tashabbuskor/qabul giluvchidan olingan hujjatlar, o‘tkazilgan tekshiruvlar natijalari va
qabul qiluvchining har ikki tomondan imzolagan shartnomalari, ularga qo‘shimcha
bitimlar, taqdim etilgan yordamdan foydalanish to‘g‘risidagi hisobotlar va amaldagi
gonun hujjatlarida yoki ushbu Nizomda nazarda tutilgan boshqga tegishli hujjatlar
Jamiyatda Oc‘zbekiston Respublikasi qonun hujjatlarida belgilangan muddatlarda,
kamida 10 (o‘n) kalendar yil davomida saqlanadi.

“Jamiyatning xayriya’homiylik yordamini taqdim etish bilan bog‘liq moliyaviy
hujjatlarini (shu jumladan to‘lov topshiriglari, to‘lov hisobvaraqglari va boshgalarni)
saglash” Jamiyat buxgalteriyasida O¢zbekiston Respublikasi qonun hujjatlarida
belgilangan muddatlarda amalga oshiriladi.

X. YAKUNIY QOIDALAR

10.1. Mazkur Nizom va unga kiritiladigan o‘zgartirish va qo‘shimchalar Yagona
aksiyador garori bilan tasdiglanadi.

10.2. Nizomga o‘zgartirish va qo‘shimchalar Jamiyat ijroiya organi rahbari
taklifiga asosan kiritiladi.

10.3. Jamiyat Boshgaruvi amalga oshirilgan homiylik xayriyalarining hisobini
yuritishi va homiylik xayriyalari ajratilgan kundan e’tiboran o‘n kun ichida Jamiyat
rasmiy veb-saytida homiylik xayriyalari to‘g‘risidagi axborotni oshkor etishi lozim.

10.4. Agar mazkur Nizomning aloxida moddalari amaldagi Qonunga va/yoki
Jamiyat Ustaviga zid kelsa, ushbu moddalar o‘z kuchini yo‘qotadi va Nizomga tegishli
o‘zgartirishlar kiritilgunga gadar ushbu moddalar bilan tartibga solinadigan masalalar
O‘zbekiston Respublikasi qonunchiligi va/yoki Jamiyat Ustavi normalari bilan tartibga
solinadi.



Homiylik va beg ‘araz yordam
ko ‘rsatish to ‘g ‘risidagi nizomga

1-ilova.
XAYRIYA VA HOMIYLIK LOYIHALARI REJASI
Yordam shakli Lovihani
Yordam (naqd pul / . . - . . y .
: . AN Murojaat N Rejalashtirilgan . . Qabul giluvchi amalga Loyiha
, . turi hisobni to‘lash / Loyihaning L O‘tkazish . A - .
Ne | Mas’ul xodim (Xayriya/ sotib olish / gabul tavsifi tadbirni amalga manzili va oxirgi gabul Tashabbuskor | oshirishning giymati,
homyiyl)i/k) resurslarni gilingan sana oshirish sanasi giluvchi potensial ming. so‘m.
taqdim etish) effeki
1 2 3 4 5 6 7 8 9 10 11 12

XAYRIYA VA HOMIYLIK LOYIHASINING YILLIK REJASI

JAMI

BOSHQA XAYRIYA VA HOMIYLIK YORDAMI

JAMI

XAYRIYA VAHOMIYLIK FAOLIYATINING UMUMIY YILLIK BYUDJETI (1 + 1)




|Xayriya/homiylik yordami qabul qiluvchilardan talab qilinadigan hujjatlar
Yuridik shaxslardan talab qgilinadigan hujjatlar

Yuridik shaxsning davlat ro‘yxatidan o‘tkazilganligi to‘g‘risidagi guvohnoma;
Ustav, ta’sis shartnomasi;

Vakilning shartnomani imzolash vakolatini tasdiglovchi ishonchnoma yoki boshga
hujjatlarning nusxasi;

Oxirgi gabul giluvchining shaxsiy ma’lumotlarini qayta ishlashga yozma roziligi (Agar
yuridik shaxs manfaatdor bo‘lgan oxirgi oluvchi jismoniy shaxs bo‘lsa).

Jismoniy shaxslardan talab gilinadigan hujjatlar

Pasport yoki shaxsni tasdiglovchi boshqga hujjat;

Yashash yoki vaqgtinchalik yashash manzili;

Soliq to‘lovchining identifikatsiya ragami (INN);

Shaxsiy ma’lumotlarini qayta ishlashga yozma rozilik.

3-ilova. Xayriya va homiylik yordami ko‘rsatish to‘g‘risidagi shartnomalarga
go‘yiladigan talablar

Qabul giluvchi bilan tuzilgan shartnomada qonun hujjatlarida va Jamiyatning ichki
normativ hujjatlarida nazarda tutilgan boshga majburiy shartlar qatorida quyidagi shartlar
belgilanadi:

yordam miqdori, ulardan foydalanish shartlari va aniq magsadlari;

tagdim etilgan yordamdan magsadli foydalanish va uni o‘zgartirish imkoni yo‘qligi;
yordam berishning davriyligi va jadvali;

homiylik yordami ko‘rsatish natijasi bo‘yicha hujjatlar taqdim etilishi;

magsadli foydalanishni tasdiglovchi hujjatlar bo‘lmagan taqdirda yoki yordamdan
magsadli foydalanmaslik faktlari aniqlagan holda pul mablag‘lari va boshqa o‘tkazilgan
mol-mulkni (masalan, vaqgtincha foydalanishga topshirilgan  transport vositalari)
gaytarish talabi;

homiylik loyihasi va uning miqdori haqidagi ma’lumotlarni nashr etishga rozilik;
Jamiyat tomonidan tagdim etilayotgan yordamdan maqgsadli foydalanish va shartnoma
shartlariga rioya etish bo‘yicha davriy tekshiruvlar o‘tkazish imkoniyati;

korrupsiyaga garshi ogohlantirish bandlari kiritilishi;

yordamdan magsadli foydalanish shartlarini yoki shartnomaning shartlarini buzganlik
uchun jarimalar va sanksiyalar qo‘llash;

Qabul giluvchining/oxirgi oluvchining unga yordam berish bilan bog‘liq hujjatlarni
kamida 10 yil saglash majburiyati.



4-Tlova. “O‘zbek geologiya qidiruv” aksiyadorlik jamiyatida berilgan xayriya/homiylik

yordami to‘g‘risidagi hisobot
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Conep:xkanue
1. O0mue npaBuiIa
2. Ilesiu peryiupoBaHus
3. Cdepa 1eiTeJIbHOCTH M OTBETCTBEHHOCTD.
4. O0beM M HaNpaBJIEeHUs CIIOHCOPCKOW M 0JIarOTBOPUTEJIbHO MOMOIIH.
S. Buasl crioncopcrsa.
6. Ilopsaiok Moga4YM 3aIBOK HA CHIOHCOPCKYIO M 0J1ar0TBOPHUTEJIbHYIO IIOMOIb.
7. OT4eTHOCTH, MOHUTOPMHI U KOHTPOJIb 11€JIEBOI0 UCI0JIb30BaHMS.

8. BzanMocCBA3b €O CTPYKTYPHBIMH NOAPa3ieICHUAMHU MPH OCYLIECTBICHUMN
0/1arOTBOPUTEJILHON M CIIOHCOPCKOM /1eATeIbHOCTH.

9. XpaHeHue JOKYMEHTOB.

10. 3akI04YUTEIbHBIC MOJI0KEHMS.

|. OBIIIUE ITPABUJIA

1.1. TTonoxxenue «O mopsiKe OKa3aHUsI CIOHCOPCKOM U 0J1aroTBOPUTENLHON
nomouu» (nanee — [onoxenue) onpenenseT NopsA0K U MPUHITUIIBL pACTIPEIEICHHUS
crioHcopckux cpeactB AO «Y3b6ekreonoropaspeaka» (nanee — OOIIECTRO).

Jlannoe I[lonoxkenune pa3paboTaHO B COOTBETCTBUU 3aKOHOB PecmyOimku
VY36ekucran “O cnoHcopkoi momomu”, “O0 aKIMOHEPHBIX OOIIECTBAX U 3aIUTE
npaB akiuonepoB”, Yka3oB Ilpesuaenta PecnyOnuku Y3oekucran “O mepax 1o
00€eCIIeUeHHI0 HaJEKHOM 3aIllMThl YaCTHOM COOCTBEHHOCTH, Majoro Ou3Heca W
YaCTHOTO MPENPUHUMATEIBCTBA, CHATHIO MPErpaa JUIsl UX YCKOPEHHOTO Pa3BUTHS»
ot 24 mapens 2015 roga u «O06 ouepeaHbIX pedopMax MO CO3AAHUIO YCIOBHM IS
CTAaOMIBHOTO PKOHOMHYECKOTO POCTa MYTEM YIIYYIICHHUS IPEeANPUHUMATEIIHCKON
Cpeabl U Pa3BUTHS YaCTHOTO cekTopay oT 8 anpes 2022 rona, Ycrapa ObmiecTBa u
ITonmoxxeHus «00 HCIIOJIHUTEIILHOM opraHe
AO «Y30ekreonoropasBenka

1.2. B nactosmewm [lonoxeHnu NCTIONB3YIOTCS CIENYIONTNE OCHOBHBIE TIOHSTHS:
0J1aroTBOPUTEH — IOpUIUYECKUE U HU3UIECKUE NI, OCYIIECTBISIONNE
0JIarOTBOPUTEHHOCTB;

0J1aroTBOPUTEIbHOCTH (01arorBopuTEILHAS NeATeJIbHOCTh) —
N0OpoBOIbHASE OECKOPBICTHASI MOMOIIL  (AEATEIBHOCTh) IOPUIMYECKUX U
(bu3HUeCKuX JUI, BRIPAXKAOMAACS B O€3BO3ME3THON WIJIM HA JIIOTHBIX YCIOBHIX
nepeaade APYruM IOPUIAIECKAM U (GU3HUECKUM JIMIIaM UMYIIEeCTBa, B TOM YHUCIE
JICHEKHBIX CPEACTB, B BBINOJHEHUH JJIsi HUX pabOT, OKa3aHUU YCIyT U
MPEAOCTaBICHUY UHOW MOAEPKKU B OJarOTBOPUTEIIBHBIX LETSX;



0JiaromoJiyyaresii — IOpUIMYECKHE W (U3NYECKUE JIHIA, MOTYyYarollne
0JIarOTBOPUTEIHHOCTD;

6J13FOTBOpI/ITeJIbHLIe MOKEPTBOBAHUA — HWMYIICCTBO, B TOM YHCIIC
JACHCIKHLBIC CPCACTBA, HAIIPABJISICMBIC HA 6J'IaFOTBOpI/ITeJ'IBHBIC OCIu.

Opranom ynpasinenuss OOImecTBa IO OKa3aHUIO CIIOHCOPCKOW
0JIarOTBOPUTEIHHON MOMOIIM SIBJISIETCS OpPTaH, YIOJIHOMOYEHHBIN paccMaTpuBaTh
BOIIPOCHI CTIOHCOPCKOM U 0JIArOTBOPUTEIHLHOMN MMOMOIIY B 3aBUCUMOCTH OT 00bemMa
OKa3aHHOW IIOMOIIIH.

bau3kue poACTBEHHUKH — JIUIA, CBSI3aHHbIE C PAaOOTHUKOM, TO €CTh
pOAUTENIN, OMOJIOTUYECKHUE U CBOJHBIC OpaThs U CECTPBI, CYNPYT, IETU, B TOM YUCIIE
YCHIHOBJICHHBIC, 0aOyIIKM W JNEAYIIKH, BHYKH, a TaKXe POJUTEIN CYIpPYToB,
OMOJIOTMYECKUE U CBOJIHBIC OpaThsi U CECTPHI.

l'ocynapcTBeHHbIe OpraHbl, NPeINPUSITHA M Y4YpPeKIEHUS - OpraHbl
rOCYJJapCTBEHHOW BJIACTH, OpraHbl CAMOYIpPABICHHS TpaxjaaH (B TOM YHCIE
MUHUCTEPCTBA, BEJIOMCTBA) U BXOJISIINE B UX COCTAB MOJPA3/ICICHHUs, a TAKXKE BCE
IOPUINYECKHE JIUIA, PSIMO HJIM KOCBEHHO KOHTPOJIUPYEMbIE TOCY1apCTBOM.

Nuunuarop — ropuauyeckoe wik (U3UYECKOE JIUIO, OOpaTHBIIEeCS B
OO6111eCcTBO 32 MOMOIIBIO WM CIIOHCOPCTBOM.

Konrtparenr — i1060e ropuanueckoe win Gpuandeckoe JHI0, MITaHUPYIOIIee
BCTYIIUTH B JIOTOBOPHBIC OTHOIICHUS B paMKax 3aKyMoOyHbIX mporieccoB OO1IecTBa,
HE3aBUCHUMO OT TOTO, SIBJISCTCS U (U3UYCCKUM WU IOPUIUUYECKUM JIUIIOM (B TOM
quclie ero (puiiMan u/uim npeacTaBUTEeNIbCTBO).

Kongaunkr uHTEpecoB — 3TO CUTyalus, KOTOpas BIUSET WIM MOXKET
MOBJIUATH HA HAJIJIKAIIlEe UCTIOTHEHHE JIUIIOM CBOMX CIY>KEOHBIX MIIH CITY>KEOHBIX
00s3aHHOCTEM, MPU STOM KOH(MIUKT BO3HUKAET WM MOKET BO3HUKHYTH MEXKIY
JUYHBIM UHTEPECOM U MPaBaMU U 3aKOHHBIMU UHTepecamu OO1iecTsa.

KoppynuuonHoe mnpaBoHapylieHue — JesHUE, HUMEIONIee NPU3HAKU
KOppYMIIUU, 32 KOTOPOE MPEeayCMOTPEHA OTBETCTBEHHOCTH, MPEIyCMOTPECHHAS
AHTUKOPPYTIIIMOHHBIM 3aKOHOJATEIHCTBOM;

JInuHbIil HHTEpeC - HHTEepeC PaOOTHHUKA U/WUJTH €ro OJIM3KOT0 POJCTBCHHUKA,
CBSI3aHHBIN C BO3MOKHOCTBIO TMOJYUYEHHUS JIEHET, MHOTO UMYIIECTBA, B TOM YHUCIE
UMYIIECTBEHHBIX TIPaB, HMMYIIECTBEHHBIX YCIYT, pPE3yJbTaTOB BBIMOJIHEHHOM
paboThI WM MHBIX Oar (IPEeUuMyIIECTB).

Honoxenue — Hacrtosmee I[lonoxkenne o OIaroTBOPUTENBHOW U
6e3Bo3Me3THOM nearensHocTr OOIecTna.

JlelicTByromiee AHTUKOPPYIILUOHHOE 3aKOHOJATEJILCTBO —
AHTUKOPPYMIIMOHHOE 3aKOHO/IaTEJILCTBO PecniyGukm VY36ekucran,
MEKIyHApPOIHbIE AHTUKOPPYMIIMOHHBIE 3aKOHBI, paTuUITTPOBAHHBIC
Pecnyonukoii Y30ekucrtaH.

Penyrauus QOOmecTrBa — 3TO COBOKYNHOCTh MHEHUM 00 OOiiecTBe
MpEeACTAaBUTEINICH PAa3IMYHBIX 3aUHTEPECOBAHHBIX CTOPOH: HHBECTOPOB, 3aKa3UHUKOB,
MOCTABIIUKOB, COTPYJHUKOB, KOHTPOJHUPYIOIINX OpraHoB, OpraHoB

rOCyJapCTBEHHOM BJIACTM M MECTHOIO CaMOYIIPaBJICHUSA, IPEICTABUTENECH
HENPABUTEIILCTBEHHBIX 1 HEKOMMEPUYECKUX OPraHU3aLHi.



Corpynnuku — pabotHuku OOI11ecTBa, UCTIOTHSIONINE CBOM 00SI3aHHOCTH B
COOTBETCTBHHM € HacTosiIMM [los0keHreM Ha OCHOBAaHUU 3aKIIOYEHHBIX TPYAOBBIX
JIOTOBOPOB, @ TAKXKe YJIeHbI npaBiaeHust O0miecTsa.

1.3. Tepmunbl, HCHOJIB30BaHHbIE B HacrosuieM IlonoxkeHuu, HO He
onpeenéHHble, YIOTPEOISIOTCS B 3HAUEHUH, UCIIOJIb3YEMOM B IPYTUX BHYTPEHHUX
HOPMATHUBHBIX JOKyMeHTax OOmiecTBa M HOPMATUBHBIX akTax PecmyOnuku
VY30ekucTaH.

1. HEJIA ITIOJOXKXEHUSI
2.1. Heaun pannoro Ilomo:xenns:

- MpPU OCYIIECTBICHUH OJaroTBOPUTEIBLHON M CIIOHCOPCKOM JeATEIbHOCTH
oOecrieyeHue COOTBETCTBUS JeUCTBUI paboTHHKOB OOmiecTBa TpeOOBaHUSAM
3aKkoHOJaTenbcTBa PecnyOnuku Y30ekuCTaH M BHYTPEHHMX HOPMATUBHBIX
nokymMeHToB OO11ecTBa;

- YCTaHOBJICHME €IMHOI0 MOps/IKa OCYLIECTBICHUS OJIaroTBOPUTEIBLHON H
CIIOHCOpPCKOHM nearenbHOCTH B OOIIecTBe W TOBBIIIEHUE, KakK CJEACTBHE,
3G ()EKTUBHOCTH YIIpaBICHUS YKA3aHHOU JEATEIbHOCTbIO;

- CHI)KEHUE BO3MOXKHOCTH COBEPIICHUSI KOPPYIIMOHHBIX TPABOHAPYIICHUH U
BO3HMKHOBEHHUS KOH(IMKTa HHTEpPECOB cpeau paboTtHukoB OOmecTBa mpH
OCYIIECTBJICHUH OJJarOTBOPUTEILHON U CIOHCOPCKOM JI€SITEIbHOCTH;

- IOBBILIEHHE JoBepus K OOIIECTBY M YKPEIUIEHUE €TI0 peryTaluu.

I1l. COEPA JEATEJIBHOCTHU U OTBETCTBEHHOCTD

3.1. Corpynuuku OOIIeCTBa, y4acTBYIOIIHME B TIPOIIECCE PACCMOTPEHUS,
YTBEPKJECHHUSI U peau3allii CIIOHCOPCKON M OJIarOTBOPUTENIBHON TTOMOIIH, HECYT
NEPCOHATBHYI0 OTBETCTBEHHOCTH 3a COOJOJIEHHE TpPeOOBaHMIA, YCTaHOBIICHHBIX
HactosmuM IlonmoxxeHneM.

3.2. JIuna, BUHOBHBIE B HAPYIIEHUU MTpaBUII HacToAlero [lonoxenus, MoryT
OBbITh TPUBICUEHBI K JUCHUUIUIMHAPHOW, aAMUHUCTPATUBHOW, TPakKIAHCKO-
NPaBOBOM WM YTrOJOBHOW OTBETCTBEHHOCTH 10 wuHHIMaTHBe OOIIecTBa,
IPaBOOXPAHUTEIbHBIX OPraHOB WM HHBIX JIUI[ B MOPSAKE W MO OCHOBAHUSIM,
MIPETYCMOTPEHHBIM 3aKOHOAATENLCTBOM PecryOiuku Y30ekucTaH, BHYTPEHHUMU
HOPMAaTUBHBIMU JOKyMeHTamMu OOI11ecTBa U KOJJIEKTUBHBIM TPYOBBIM JJOTOBOPOM.

IV. OFbEM U HAIIPABJIEHUS CIIOHCOPCKOH U
BE3BO3ME3/JHOI IOMOLIU.

4.1. Opran ynpaBiaenuss OOImecTBa IO OKa3aHUIO CIIOHCOPCKOW U
0e3BO3ME3THOM TIOMOIIM (€IWHCTBEHHBIN akiuoHep, HaOiromaTenbHBIA COBET,
WCTIOJIHUTENBHBIA OpraH, UMEHYEeMbIE B JaJIbHEUIIIEM «YTOJHOMOYEHHBIN OpraH»)
SIBJISIETCSl YIIOJITHOMOUYEHHBIM OPTraHOM IO PAaCCMOTPEHMIO BOMPOCOB 00 OKa3aHUU
CITIOHCOPCKOM M 0€3BO3ME3THOM ITOMOIITY B 3aBUCUMOCTH OT 00beMa.

4.2. B 3TOM ciy4ae nOJIHOMOYHS:



- [IpaBnenue O61IECTBA MOKET IPUHSATH PEIlIeHHE 00 OKa3aHUU CTIOHCOPCKOM
1 OJIarOTBOPUTENILHOM MOMOIIH, pa3Mep KOTOpoi He AoikeH npesbimars 100 000
000 (cTo MUIIJTMOHOB) CYMOB;

- HaGmropatenbHblil coBeT O01IecTBa MOKET IPUHSTH pelieHUue 00 OKa3aHuu
CIIOHCOPCKOM U 0OJaroTBOPUTEIBHON MOMOILM, pa3Mep KOTOPOH HE JOJIKEH
npesbimate oT 100 000 000 (cto mummonoB) cymoB a0 1 000 000 000 (omHOTO
MUWITHAp/a) CYMOB;

- €IMHCTBEHHBIN akinoHep OOI1ecTBa MOXKET MPUHATH PEIICHUE 00 OKa3aHUU
CIIOHCOPCKOM M 0J1aroTBOPUTENbHON MOMOILM, CyMMa KOTOPOM cocTaBisieT Oosee 1
000 000 000 (oauH MUITITHAPA) CYMOB.

- TOJI0BbIe pacxo bl OOIecTBa Ha CIIOHCOPCTBO HE JOJKHBI TIpeBbIIaTh 3%
OT YHUCTOW MPHUOBUIM, TMOJYYEHHOW B MPEIBIAYIIEM TOay, W JaHHBIE PaCXOJbl
OCYILECTBIISIIOTCS  MPU  BBINOJIHEHUM  TIOKa3aTejled 4YacTh Ou3Hec-TUIaHa,
OTHOCSIIIICHCS K YUCTON MPUOBLUIHA MPEIBIAYIIET0 OTYETHOTO MePUo/Ia.

3a UCKJIIOYEHHEM CIIy4aeB CIIOHCOPCTBA MPEAYCMOTPEHHBIE MUCHMEHHBIMU
MOPYYCHUSIMH, M3]]JaBaéMbIMU Ha OCHOBaHuUM pemieHuid [Ipesuaenrta PecrnyOnuku
V36ekucran, IlpaButenscTBa W MUHHCTEPCTBA TOPHOW MPOMBIIIUICHHOCTH U
T'COJIOTHH.

4.3. Ilpu okazanuu OJaroTBOPUTEIHHON M CITIOHCOPCKOM oMot OO01ecTBO
PUACPKUBACTCS CICTYIONIUX TPUHITUTIOB:

- 3aKOHHOCTB: OJJarOTBOPUTENIbHASI U CIIOHCOpCKas JiearenbHoCcTh O01ecTBa
COOTBETCTBYET 3aKOHOJATENbCTBY PecmyOnmuku Y30ekucran, a take Kopekcy
ATUKHU, aHTUKOPPYNUIHOHHOMY [10510KEHUI0 U APYTUM BHYTPEHHUM HOPMATHUBHBIM
nokymentam OO1ecTsa.

- enb W MHCCHS: OJaroTBOpPUTENIbHAs M CIIOHCOPCKAas JAESTENbHOCTh
OOmiecTBa HampaBlieHa Ha pEIICHHEe KOHKPETHBIX 3a/lady, OMNpeeIeHHBIX
ctparerueit O01IeCcTBa U €ro MPAaBOBLIMU IIEIISIMU;

OO0miecTBO  TUTAHMPYET OKa3blBaTh MPSMYIO0  OJIATOTBOPUTENBHYIO H
CIIOHCOPCKYIO TIOJJIEPKKY O€3 MPUBJICUCHHs JIPYTUX OPraHu3aliil UM YacTHBIX
JIUI] B KaYECTBE MOCPETHUKOB;

- UHBECTUIIMH B JIOJITOCPOYHBIC U COI[MAIIBHO 3HAUUMBIE TIPOEKTHI;

- a¢ddexkTuBHOE pacmpenelieHHEe CpPEICTB Ha OJIAarOTBOPUTEIBHBIC U
CITIOHCOPCKUE MTPOEKTHI;

- KOHTpodb pacxojoB: OOIIECTBO KOHTPOJIUPYET HCIHOJb30BAHUE
0JIarOTBOPUTENHHONW M CIIOHCOPCKOW IOMOIIM, B TOM YHCJE OOECIEeUMBaET ee
LIEJIEBOE HCIMOJb30BaHUE, a TAKXKE CBOEBPEMEHHYIO U MPABWIbHYIO MPOBEPKY
OTYETHBIX MAaTEPHAJIOB;

- MPO3pPavYHOCTh U PACKpbITHE HWHGOPMAIMK: OCHOBHas WHGOpMAIUS O
0JIarOTBOPUTENHPHOW M CIIOHCOPCKOW TIOMOIIH, MpeaocTaBisieMblx OOIIECTBOM,
MyOJMKYeTCS. B OTKPBITHIX HCTOYHUKAX, B TOM YHCIE Ha O(DHUIIMAIBHOM CcalTe
OomecTna.

4.4. HanpaBieHusi CIIOHCOPCKON M 0€3BO3ME3HOM TMOMOIIH, BbIJICIISIEMbIC
€XKEeroHO, IIPEeCTaBICHbI B OM3Hec-muiane OO0I1iecTna.



4.5. B ciyuae mipeBbIlIeHUsT 00IIEH CyMMBbI CIIOHCOPCKOU U 0€3BO3ME3THOM
MOMOIIM B TEYEHHWE TOJa YCTAHOBICHHOHW CYMMBI, Ha OCHOBaHHH pEIICHUMN
HAOMIOJaTeIbHOTO COBETa W EAMHCTBEHHOTO AaKIMOHEpa OpraHa BHOCSTCS
KOPPEKTUPOBKM B OM3HEC-IUIAH MO CyMME CIIOHCOPCKOM W/WiK 0e3BO3ME3THOMN
MOMOILH, OTpaXEeHHOW B Ou3Hec-Tuiane OO0LecTBa.

4.6. Jlroboe ropumuueckoe wiau (PuU3NUEecKoe U0 (KpoMe pPabOTHUKOB
OO6miectBa) umeer mnpaBo oOpatuthcsi B OOIMIECTBO 3a CIOHCOPCKOW WIIH
0€3B03ME3JHOM MOMOIIIBIO.

4.7. THMuuaTOpHI M N0JIy4aTe u 0J1aroTBOPUTEIbHOM U CIIOHCOPCKOM
MOMOIIH

4.7.1. lnuuuatopom OJaroTBOPUTENbHOCTH WIIM CTIOHCOPCTBA MOTYT OBITh:

- 1r000€ 1opuInYecKoe U GU3NIECKOE JTUIIO;

- Kabuner MunuctpoB PecniyOnuku Y30ekucran.

4.7.2. O0611ecTBO 3anpeniaet 0JaroTBOPUTEIIBHY IO TTOMOIIb B TIOJIB3Y:

- KOMMEpUECKHUEe OpTaHHU3aIlHH;

- PEMTHO3HbBIC OPTaHU3aIlNN;

- TOJIMTUYECKHE MMAPTHH, OPTaHU3AINH U 00bETUHCHHS,

- TOCYIaPCTBCHHBIC OPTaHbl, MPEANPHUITHS U YUPEIKICHUS,

- TOCYJIapCTBEHHBIM JIOJDKHOCTHBIM JIUIAM I UX OJM3KUM POJICTBEHHUKAM,
€ClIi OKa3aHWE TaKOW TIOMOINM TPOTHBOPEYHT 3aKOHY, €CIH pasraliecHue
uHGOpPMAIIMK O TAKOM MOMOIIKA MOXKET HaHecTH yuiepO pernyTaruu O61iecTBa uin
€ro COTPYAHHUKOB.

4.7.3. OOmecTBO MOXET COTPyIHHWYaTh C OpraHaMHd MECTHOTO
caMoOyTIpaBJIeHHUs, HEKOMMEPYECKUMU OpraHu3alusIMH, cyObeKTamMu
NpeINpPUHUMATENBCTBA B paMKaX CIHOHCOPCKHX TPOEKTOB B OOIIECTBE B
COOTBETCTBMM C PaBHBIMH TPABOBBIMU  YCJIOBHUSIMH  COTPYJHMYECTBA W
TpeOOBaHUAMH JIEHCTBYIONIETO 3aKOHOIaTENLCTRA.

4.8. OcHoBHBbIe (GOpPMBI 0JIATOTBOPUTEIHLHOM U CIIOHCOPCKOM MOMO LU

4.8.1. OcHoBHOM (hopMOii 01arOTBOPUTEIHHOMN M CIIOHCOPCKOM IEATETLHOCTH B
OO01iecTBe SIBISIIOTCS JICHEKHBIE U HATYpaJIbHbIE MOKEPTBOBAHUSI.

4.8.2. bnaroTtBopuTesibHas M CIOHCOPCKAasl MOMOIIb OKa3bIBAE€TCS TOJBKO B
0e3HaIM4HON (pOopME B COOTBETCTBUU C YCIOBUSIMHU 3aKIIOUEHHBIX JOTOBOPOB 00
OKa3aHUM OJIarOTBOPUTEIHHON/CTIOHCOPCKOM MOMOIIHU. 3ampeniaeTcsi NepeBoIUTh
JICHBI'M HA CUETa JINII, He YKa3aHHBIX B JOTOBOPE.

OO6miecTBo 3ampemiaeT OJaroTBOPUTEIBHYIO/CIIOHCOPCKYIO TOMOIIh MyTEM
MPEIOCTABICHUS IEHEKHBIX CPE/ICTB.

4.8.3. bnaroTBOpUTENBHOCTH U CIIOHCOPCTBO MOXKET MPEOCTABISETCS OTHUM U3
CIEIYIONNX CIOCOOOB:

- TpuoOpeTeHrne TOBapOB/pabOT/yCIyr MO TEPEYHI0, MPEIOCTABICHHOMY
MoJlyyaTelieM CIIOHCOPCKOM TMOMOIIM B  COOTBETCTBUHM C  TpeOOBaHHUSIMHU
JIEHUCTBYIOIIETO 3aKOHOAATEIbCTBA M BHYTPEHHUX HOPMATHUBHBIX JOKYMEHTOB;

- OTIJIaTa CUETOB I10 JIOTOBOPY U IOKyMEHTaM, MPEIOCTABICHHBIM MOTydaTeeM
CTIIOHCOPCTBA,;



- IPEIOCTaBICHUE MaTEepUaIbHO-TEXHUUYECKUX PECYpPCOB (HampuMmep: 374aHui,
TPAHCIOPTHBIX CPEICTB U T.II.) NOJYyYaTENII0 CIIOHCOPCKOM MMOMOIIH.

V. BUIbI CHOHCOPCTBA.
5.1. CrioHCOPCTBO OCYIIECTBISETCS B CICAYIOUIUX LEIIAX:

COLMAJIBHON TMOJJACPKKU M 3alUThl TpaXAaH, BKIIOYAas YJIYyUYIICHHUE
MaTepUabHOTO TOJIOKEHHUS COIMATBHO HE3AIIUIICHHBIX M Majo00eCTIeUeHHBIX
KaTeropuil HacelIeHHUs, COLMAIBHYI peaduwiuTanuio 0e3paboTHBIX, JIMI[ C
WHBAIUJIHOCTBIO M WHBIX JIMIl, KOTOpPbIE B CHJIY CBOMX (U3UYECKUX WIIU
WHTEJUICKTYaJbHBIX OCOOCHHOCTEM, JApyrux oOOCTOATENBbCTB HE  CIOCOOHBI
CaMOCTOSITEILHO PEAIM30BbIBATH CBOM MPaBa M 3alUIIATh 3aKOHHBIE HHTEPECHI;

COJICHCTBUS YKPEIUICHUIO MUPA, IPYKOBI U COTJIACHS MEXy HapOJIaMu;

COJICHCTBUS YKPEIUICHUIO MPECTUXKA U POJIM CEMbU B OOIIECTBE;

COAEUCTBUS 3alIUTE MATEPUHCTBA, IETCTBA U OTIIOBCTBA;

COJICHCTBUSA JCATENLHOCTH B cdepe o00pa3oBaHUs, HAyKHU, KYJIbTYpHI,
HCKYCCTBa, MPOCBETUTENHCTBA, & TAKKE JTYXOBHOMY Pa3BUTHIO JINYHOCTH;

COJICHCTBUS IESITEIBHOCTH B cpepe mpodritakTHKu 3a00I€BaHUM U OXPaHbI
3I0pPOBbSl TPAXKJaH, a TaKXKe MpOoIaraHibl 3I0pOBOTO o0Opa3a *KU3HU, OKa3aHUS
MOPAJIBHO-TICUX0JIOTMYECKON MOMOILHN TpaXkJaaHaM;

COJICUCTBUS NIEATETLHOCTH B cepe (PU3nyecKkod KyJIbTyphl U MacCOBOTO
CIIOpTA;

NOATOTOBKM HACENEHUS] K TMPEOJOJICHUIO TIOCIEICTBUM CTUXHUUHBIX
OelCTBUI, DKOJIOTMYECKUX, TMPOMBIIIIEHHBIX WJIM HMHBIX Kartactpod, K
IPEAOTBPALLICHUIO HECUACTHBIX CIIy4YaeB;

OKa3aHUs MOMOIIH MOCTPAJABIINM B PE3YIBTATE TEPPOPUCTUUECKUX AKIIUH,
CTUXUUHBIX O€/ICTBUMN, YKOJIOTUIYECKUX, MPOMBIIIICHHBIX WM UHBIX KaTacTpod;

OXpaHbl OKPYKAKOIIEH TPUPOTHOMN CPEIbI;

OXpaHbl 00BEKTOB KYJIBTYPHOTO HACIIEIHS.

VYyacTte B TOCyAapCTBEHHBIX OJArOTBOPHUTENBHBIX MPOEKTaX, MPSIMO WM
KOCBEHHO CBSI3aHHBIX C 00ecreueHneM 00IIeCTBEHHBIX HHTEPECOB;

Yyacte B OJaroTBOPUTENTBHBIX MPOEKTaX, KOTOPHIE IOJOKUTEIHHO
BIUSAIOT Ha penytamuio OOmectBa W HUMEIOT peanbHYI0 3((PEKTUBHOCTH B
JOCTH>KEHUU COIMATIbHO 3HAUUMBIX LIETIEH;

ydacThe B 00pa30BaTENbHBIX, HAYYHBIX, WHHOBAI[MOHHBIX TPOEKTAX U
mporpaMmax B paMKaxX MEXaHHW3Ma pPe3epBOB KaJpOB, a TaKKE YKpEIUICHUE
penyTtanuu OO1ecTBa Kak HauboJiee NpUBJIEKATEIbHOIO pabOTOAATEA.

[Tpu sTom OOMIECTBO HE TPEACTaBISECT BO3HATPaXKICHHE (B TOM YHUCIE
CKpPBITOE€) 32 KOHKPETHOE pEIIeHHe IO YCIyre, JIeUCTBUIO, O€3/1eiCTBUIO,
COTJIALIEHUIO, CIOHCOPCTBY, aBTOPU3AINU, TPAH3AKIUHU, JTULEH3UH, PA3PEUICHUIO U
T.I., JII1 UHBIX HE3aKOHHBIX WJIM HEITUYHBIX I€JIeH, HE TBITACTCS TMOBIUATH HA
MoJIy4yaTessl ¢ LUEebl0 MOJyYeHUs! KaKUX-Tu00 KOMMEPUYECKUX WM KOHKYPEHTHBIX
MIPEUMYIIECTB.



OO011ecTBO TaKKe HE MPEIOCTABIIAET OJIATOTBOPUTEIBHOM UM CITIOHCOPCKOM
MOMOIIIH /TSI TIOTYYeHUS KOMMEPUECKHUX MPEUMYIIEeCTB B KOHKPETHBIX MPOCKTAX.

OO0s13aTeNnbHBIM TPEOOBaHWEM CIIOHCOPCKOM TOMOIIH, MPEAOCTaBIIEMON
00111eCTBOM, SIBISIETCS €€ peksiaMHast GyHKIMs wiK orata. CoHCOPCTBO JIFOOBIX
MEPOMPUATUN OCYIIECTBISIETCS TOIBKO MPHU YCIOBUU OKa3aHHsI PEKIAMHBIX YCIYT B
nonp3y OOImiecTBa, HalpuMep, MOJydaTeIeM CIOHCOPCKOW TOMOIIH, pPEKIamMbl
cumBoJuKky O0IIecTBa, HANMEHOBAHUS, €T0 IEATEIHbHOCTH U T.II.

CrioHCOpcKasi TIOMOIIb OKAa3bIBAETCS HEMOCPEACTBEHHO IMOJIydaTeIto
CTIOHCOPCKOHM TOMOIIM WJIX JJIsl OIUIaThl CYETOB MO JOTOBOpaM U JIOKyMEHTaM,
MPEI0CTaBICHHBIM MOyYaTelIeM CIIOHCOPCKOM oMot (0e3 MPUBICYSHHSI TPYTHX
OpTraHM3alNi WM YaCTHBIX JIUI] B KAYECTBE MOCPETHUKOB).

B cooTBeTcTBMM ¢  3aKOHOJATEIBCTBOM  CIIOHCOPCTBO  MOJKET
OCYIIECTBIISTHCS M B UHBIX IEJISX.

5.1.1. TlpenocraBieHHe IEHEKHBIX M JPYTHX MaTEPHATbHBIX CpPEICTB,
OKa3aHWe MOMOIIY B MHBIX (POpMax KOMMEPUYECKUM OPTaHHU3AIHSIM, TOJIUTHICCKIM
napTusiM W JIBIDKEHUSIM, a Takke WX TMOAJEp)KKa HE  SBISETCS
0J1arOTBOPUTEIHHOCTBIO.

5.2. OcyuiecTBieHHe O0JaroTBOPUTEIBLHOCTH C IIJIbI0 MPEeABBIOOPHOM
aruTalyy M aruTalyy 1o BOIIPOCaM, BEIHECEHHBIM Ha pedepeHayM, 3arpeniaeTcs.

5.3. 3ampenraercst moaaepIKKa MOCPEACTBOM OJIarOTBOPUTEIBHOCTH JTFOO0H
JeSTeILHOCTH, TIPOTHBOPEYAIIEH 3aKOHY.

VI. TOPAJOK NIOJAYN 3ASABOK HA CIIOHCOPCKYIO 1
BJIAT'OTBOPHUTEJIBHYIO IIOMOIIb.

6.1. OOmecTBoO MNpPUHHMAET 3asBJICHUE Ha CIOHCOPCKYIO W/WIH
0€3BO3ME3HYI0 TIOMOIIb OT IOPUAMYECKUX M (PUINYECKUX JHI] TMOCPEICTBOM
[IOYTBHI, JJIIEKTPOHHBIX CPEACTB CBSA3H WIH IIyTEM MOJ1a4u 3asiBJICHUS JINYHO.

6.2. IloctynuBiue 3asBku peructpupyrorcs [Ipasnennem O61iecTa.

6.3. Ilocne peructpanuu 3asBICHUS TOJYYCHHOE 3asiBICHHE Oyner
nepenaércs Ha paccMoTpeHue rmpexacenarento [IpaBmenuto OOmectBa WU
[IpaBnenuto OOmIecTBa B 3aBUCUMOCTH OT MPUHAIIECKHOCTH. CpPOK U TOPSIOK
paccMOTpEHUs 3asBJICHHS paccMaTp

MBalOTCs Ha ocHOBaHuM 3akoHa PecryOmmku Y36ekucran «O0 oOparieHusx
bU3MIECKUX U IOPUANICCKUX JTUID).

Ecnu pazmep paccMOTpeHHS] CIOHCOPCKOM /Wi O€3BO3ME3THOM TOMOIIIH
OTHECeH K KomrereHiuu [IpaBnenuto (McmonHHUTENbHOTO oprana) OOImecTsa,
[Ipencenarens IlpaBnenus co3biBaeT 3acenanue lIpaBineHus s paccMOTpEeHUS
MOCTYNUBIIKX 3as1BJICHUI B YCTAHOBJICHHOM MoOpsijike. Pellienre o BbIACICHUN WIn
OTKa3€ OT CHOHCOPCKOW MOMOIIM MPUHUMAETCS HAa OCHOBAaHUM 3aKIIOYECHUS
JlemapTaMeHTa KaluTaabHOIO PEMOHTA U COLIMAIBHOM 3aIUTHI.

Ecnu paccmotpenue pazmepa CIOHCOPCKOM u/uinu 0€3B03ME3THON TOMOIIA
HE HaxoJuTcsa B komrnereHuu [lpasnenus (ucnonnutensHoro oprana) O0uiecTna,
B OTOM ClIydae 3asBJICHHE O MPEJOCTABICHUH CIIOHCOPCKON /My O€3BO3ME3THOM
nomom  OOIIECTBOM U BCE  MNPUJIEralollue JOKYMEHTBl  MEepeNaroTcs



HaGnronatensHoMy coBeTy WM EIMHCTBEHHOMY aKIIMOHEPY B 3aBUCUMOCTH OT
00CTOSITENIBCTB JIJIs1 PACCMOTPEHUS U IPUHITHUS COOTBETCTBYIOLIETO PEIIECHUS.

6.4. Ilo pe3ynbraraM mpoBEpKHM OyAyT NPUHUMATHCS  PELICHUS
COOTBETCTBYIOLIMMH OpraHaMu mpasieHus. [IpuHsATOE penieHue HampaBiseTcs B
WCIIOJIHUTEIbHBIN Opran aisi ucnosHeHus. O pe3ynpTaTax MNPUHATUS pELICHUS
3asiBUTENb OYJIET YBEJJOMIIEH B TUCbMEHHOM (pOopMe B TeueHue Tpex pabouyux JHeu
CO JIHS MPUHSTUS PEILICHHUS.

6.5. TpeOoBanus kK 00paleHHIO 32 0JIArOTBOPUTEJIBbHOM M CIIOHCOPCKOI
NMOMOIIbIO U 001MEe MPUHIUIBI PA00THI ¢ HUMH.

6.5.1. OOmecTBO oOKa3bIBae€T OJArOTBOPUTEIBHYI0 U  CIOHCOPCKYIO
NOJIIEP>KKY HAa OCHOBAHMUU 3asBOK (B 110001 (hopme) MHUIIMATOPOB B COOTBETCTBUU
¢ TpeboBaHusIMU HacTosiero [lonoxenus.

6.5.2. 3asBka Ha CHOHCOPCTBO/0JIArOTBOPUTEIBHOCTh JIOJKHA BKIIIOYATh
cienytouiee:

1) momHoe ums (711 (PU3MYECKUX JIMI[) WM MOJHOE€ HaWMMEHOBaHue (s
IOPUINIECKUX JIUI]) MHUITUATOPA;

2) nmoapobHOe omucaHue OJArOTBOPUTEBHONW MOMOIIHU, KOTOPOE JIOJKHO
BKJIIOYATh:

- (opma momormu: neHexHas (CymMma JCHEXHBIX CPEJCTB U OaHKOBCKHE
PEKBU3UTHI (CUET Jisi MEpeBOJa JICHET)) WIM HaTypaibHas (BKJIIOYas MepedyeHb
HEO0OXOUMBIX TOBapOB/pabOT/yCiayr);

- CBeJeHUs O TojlydaTeile W KoHedHoM moaydatene (OUO/D.A.II.,
pEruCTpPallMOHHBIEC JAHHBIE, MECTO PETUCTPAIIMHN/TIPOKUBAHMUS );

- CpOK/IUTaH-TpaduK, TpeIHa3HAYCHHBIN 111 OKa3aHUs O0J1arOTBOPUTENbHON
OMOIITH;

- TIOATBEPXKACHHUE/000CHOBAHHE HEOOXOJIUMOCTH U IIEJIECO00Pa3HOCTH
HOJyYaTelIss/KOHEYHOro  Imoyiydareias  (coOpaHHe  MECTHOIO  COOOIIEeTBa)
0J1IarOTBOPUTEHHON MTOMOIIIH;

3) VYuypenutenbHble AOKYMEHTbl M HHBIE JOKYMEHTBI THOJy4aTels WU
KOHEYHOT'O TIONydarTensi (COTJIaCHO TEPEYHI0 B TMPUIIOKEHUHM 2 K HACTOSAILIEMY
[TonoxeHnuto).

4) ®opma BOIPOCHUKA MTPOBEPKH KOHTPAT€HTA, 3aII0JTHEHHAS TIOTyqaTelieM
Y KOHEUHBIM I10JIy4aTesIeM.

6.5.3. 3asBienuss o OJArOTBOPUTEIBHONW U CIIOHCOPCKOW IOMOIIU OT
IOPUIMYECKUX  JIML  JIOJDKHBI  OBITh  O(QOPMIIEHBI HAa  COOTBETCTBYIOLIEM
opunmasbHOM OJIaHKE IOPUIUYECKOTO JIUIA, UMETh €T0 MevaTh, a TAaKXKe MOAMNHCH
PYKOBOAMTENSI OPTaHU3ALNN WIM UHOTO YIIOJIHOMOYEHHOTO JIUIIA.

3asBreHus], MOCTYNUBIINE OT (PU3NYECKUX JIULL, TOJKHBI ObITh TOJMUCAHBI
COOTBETCTBYIOLIUMHU WHUIIMATOPAMH, MOJAMUCH MHUIMATOPA JOKHA COBMAAATH C
MOJINHKCHIO B €r0 Macropre.

6.5.4. B mporecce pacCMOTpeHUsS W MPUHATHS PEIICHUM MO 3asBKaM Ha
OJIarOTBOPUTENBHOCTh U CIOHCOPCTBO TMpPH HEOOXOAMMOCTH MOXET OBITh
3anpolieHa JOTIOJIHUTENIbHAS uHpopMaIs y
MHUIIMATOPOB/TIOTyYaTes e/ KOHEUHbIX OTydaTeIeH.



6.5.6. Ilpu oTCyTCcTBUM HEOOXOJIMMBIX CBEIEHUM, YKa3aHHBIX B ITYHKTaX
6.5.2 Hacroswero llomoxeHus, ecim HE NMPENOCTABICHBI CBEICHHUsS, yKa3aHHBIE
MHULMATOPOM/TIOTyYaTEeIeM/KOHEUHbIM TOJIydaTesieM, 3asBKa HE MOXKET ObITh
paccMoTpeHa.

6.5.7. Bce 3ampocbl Ha 0J1arOTBOPUTENIbHYIO/CIOHCOPCKYIO TMOAACPKKY
OynyT paccmarpuBatbcst B OOmiecTBe OECHPUCTPACTHO M YECTHO B IOJTHOM
COOTBETCTBHH C MPOLIEyPAMH, YCTAHOBICHHBIMU HacTosIIUM [losioxennem.

Ecnu y cotpyanuka Coob1ecTBa, y4aCTBYIOIIETO B pACCMOTPEHUU 3asIBKH,
uMeeTcss KOH(MJIUKT HWHTEPECOB B  OTHOLIEHUMU OeHepuuuapa/KOHEYHOTO
MoJiy4aresnisi, OH/OHAa HE JOJUKEH Yy4YacTBOBATb B IPOLECCE MPEJOCTABICHUS
croHcopckoil momomu. B Takux ciywasx pykoBoactBo OOmiecTtBa 0053aHO
HA3HAYUTh 3aMEIa0IIero pabOTHHKA.

6.5.8. Pemenue 00 okazaHuu 0JaroTBOPUTETHHOI/CIOHCOPCKON MOMOUIU
npunumaetrcst  [lpencegatenem  OOmiectBa B mpejAesiax — MOJHOMOYMH,
YCTAaHOBJIEHHBIX Ha OCHOBaHUU 3aKJIIOUeHUs] Komuccuu O01iecTna.

OO6mectBO He 00s3aHO pacKphlBaTh MNPHUYMHBI pEIIEHUS O He
NpeI0CTaBICHUH OJIArOTBOPUTEIHHON UM CTIOHCOPCKOM TTOMOIIIH.

6.5.9. Cpok paccMOTpeHHUsl 3asBJICHUST MOXKET OBbITh MPOJICH MO PEIICHUIO
[Ipencenarens [IpaBnenus OO1IecTBa U1K €r0 3aMECTUTESI, B TOM UKCJIE B CIIydasx
HEOOXOIMMOCTH BHECEHHUSI U3MEHEHUH B T'0JI0BOM OIO/KET 0JIarOTBOPUTEIBLHON U
CIIOHCOPCKOM JIeAT€TbHOCTH, B COOTBETCTBUU C TMOPSAKOM, YCTaHOBJIEHHOM
3aKOHOM.

6.5.10. Bca undpopmarmus 00  HMHHIMATOpE/TONyYaTesie/KOHSUHOM
nojgyvaTene, MOJIy4YeHHass B 3asBKE Ha OJIarOTBOPUTEIBHOCTh/CIIOHCOPCTBO,
ABIIETCS KOH(PUICHLUMANbHOM M He OyIeT packpblTa TpPEeTbUM JHIaM 0e3
IpEBAPUTEIBHOIO MHUCbMEHHOTO COIVIACHS MHMIMATOPA/TIONIydaTeIsl/KOHEUHOT O
HoJTy4aTes.

6.6. IMopsinok paccMoTpeHust 3aIBOK Ha
0J1ar0TBOPHUTEJILHYI0/CIIOHCOPCKYI0 MOMOIIb

6.6.1. lenapTaMeHT KalUTaJIbHOTO CTPOUTENHCTBA U COLIMATILHBIX BOIIPOCOB
OOmiecTBa  OTBEYAaeT 3a  IEPBOHAYAIBHOE  pPACCMOTPEHHE  3asBOK  Ha
0JIarOTBOPUTENHHYIO/CITIOHCOPCKYIO TIOMOIIIb.

6.6.2. Bce 3ampockl Ha 0JIarOTBOPUTEIHHOCTH/CIIOHCOPCTBO, MOJYYCHHBIC
OO6mectBoM, OynmyT oTmpaBieHbl B JlemapTaMeHT KamUTAIBHOTO PEMOHTA U
COIMAJILHBIX BOIIPOCOB OOIIECTBA B TEUEHHUE OJHOTO pabOyero JTHS.

6.6.3. OTBETCTBEHHbIN COTPYIHUK JlenapTameHTa KanuTaIbHOTO PEMOHTA U
conuanbHOM BompocoB OOmecTBa (PUKCUPYET MOCTYNHUBIIIEE 3asSBICHNAE B PEECTPE
0JIarOTBOPUTEIFHON M CIOHCOpCKOW gaesrenbHocTH OOmectBa (mo ¢opme
npuioxenuss 4 k HacrosimeMmy llosoxkeHHI0) W MPOBOAUT MPEIBAPUTEIIBHYIO
AKCHEPTU3Y 3aSABJICHUS M0 CIACAYIOUIUM KPUTEPUSIM:



- coOJoJleHHe 1eNneil, MNPUHUMIIOB W OCHOBHBIX  HallpaBlIEHUU
0JIarOTBOPUTENHHOW M CIIOHCOPCKOM JEeATENbHOCTH, ONpPEAESeHHbIX pa3zaenom [V
Hactosmero [lomoxenus;

- COOTBETCTBUE YTBEPKIEHHOIO IOI0BOI0 Or0/KeTa 0JaroTBOPUTEIBLHON U
CIIOHCOPCKOM JeSATEIbHOCTH HA TEKYIIUM (PUHAHCOBBINA TOJI.

Cpox mepBUYHOrO paccMoTpeHust oOpamenus B [lemapramente
KalUTaJIbHOTO PEMOHTa M COUMAJIbHBIX BompocoB OOIecTBa HE JIOJKEH
MpeBbIIaTh 5 (MsTH) paboyux AHEH CO IHS €ro MOCTYTUICHHUS.

6.6.4. Ecnu 3anmpoc Ha OJaroTBOPUTEIHLHOCTH/CIIOHCOPCTBO TOAAH B
COOTBETCTBMM C HactosuuMm [lonokeHuem, B cilydae HECOOTBETCTBHUS LIENSIM U
MPUHIUMIIAM OJIarOTBOPUTEIBHON M CIIOHCOPCKOM JESATETbHOCTH, YKa3aHHBIM B
paznesne 3, OTBETCTBEHHBIM COTPYIHHUK JlemapTrameHTa KamuTalbHOTO PEMOHTA U
COLIMAJILHOM 3alIUTBhl COOOIIAET MHULIMATOPY O HEBO3MOXKHOCTH OKa3aHMS
OO1uecTBOM JaHHOW OJaroTBOPHUTENbHON/CIIOHCOPCKOW TMOMOIIM. B TOPSAKE,
YCTaHOBJIEHHOM NyHKTOM 6.5.9 nHactosmero [lonoxenus. Pemenue o0 orkase B
OKa3aHWM  OJAroTBOPHUTENILHOW/CIIOHCOPCKOW ~ TMOMOIIM  MPEIBAPUTEITHHO
COTJIaCOBBIBAETCS C COOTBETCTBYIOIIMM TpesicTaBuTenemM Ob1iecTsa.

6.6.5. B cmyuae orcyrctBua y OOmiectBa OlopkeTa Ha OKa3aHUE
0JIarOTBOPUTENHHON (CIOHCOPCKOM ) TOMOIIY B TEKYIIEM (PMHAHCOBOM r'O/1y, B TOM
YKCJie OCHOBHBIX HaPaBIICHUM, 1IeJIel U TPUHITUIIOB OKa3aHUsl 0J1aroTBOPUTEIHHOM
U CIIOHCOPCKOW JIeSITeNIbHOCTH, OMpeaeiaeHHbIX pasnenom [V Hacrosero
[Tonoxenus, 11€1€CO00pa3HOCTh oOpaiieHue OKa3aHUuU
0JIarOTBOPUTENIHLHOW/CTIOHCOPCKOM ~ TOMOIIM,  OTBETCTBEHHBIH  COTPYIHHK
JlemapTaMeHTOM KallUTaJIbHOTO PEMOHTa M COLMANbHOM 3ammuTbl OOIiecTBa B
TEUYEHHE OJHOTO paboyero JIHSA HAMpaBIsieT 0OpalieHue B IOPUANIECKUI OTIEN.

IIpy 5TOM OTBETCTBEHHBIM COTPYIHUK JlemapramMeHTa KaluTalIbHOIO
peMoHTa u COIMaIbHOMN 3aIIUThI 00s13aH PUIOKHUTH K
0JIarOTBOPUTEIHHON/CIIOHCOPCKOM MOJJIEPKKE BCE MpUilaraeMble JOKYMEHTHI, a
TAaK)K€ IMepeaTh IOPUINYECKOMY OTIETy 3allOJIHEHHBIE 3asiBKH Ha IPOBEPKY
KOHTpareHTa.

6.6.6. IOpuauyeckuii oTAEA NPOBOAUT MPOBEPKY JUI, YKA3aHHBIX B MTYHKTE
6.6.5, Ha TIpeIMeT KOPPYIIIMU U BO3MOXKHBIX yrpo3 penytanuu OOmiecTBa, a npu
HEOOXOJMMOCTH TIPUBJIEKACTCS OTIEN BHYTPEHHETO aHTUKOPPYIIIMOHHOTO
KoHTpouisi. [IpoBepka ocyliecTBIsI€TCS B COOTBETCTBUM C MOPSAIKOM, YKa3aHHBIM B
NHcTpyKiMu 1o nNpoBepKe KOHTPAreHTOB.

OOmmii CpoK pacCMOTPEHHUS 3asBICHUS IOPUIUYECKUM OTAEIIOM HE JOJKEH
MPEBBIIATh MATH padounx aHe. He mo3mgHee yka3aHHOTO CpoKa IOpUIUYESCKUN
otnen o0s3aH BEepHYTh B JlemopTaMeHT KaluTalbHOIO PEMOHTAa M COLUAIBHBIX
BOMPOCOB 3asIBIIEHUE O O€3BO3ME3THON/CITIOHCOPCKOM MOMOIIH, 3asIBICHUE, a TAKKE
CBEJCHMS O JINI[AX, YKa3aHHBIX B MMyHKTE 6.6.5.

6.6.7. JlemapraMeHT KamWTaJIbHOTO PEMOHTAa W COIIMAIBHBIX BOMPOCOB
3aIIUThI O6uiecTBa MPOAHAIIN3UPYET BO3MOXHOCTb OKa3aHUs
0JIarOTBOPUTEIHHON/CTIOHCOPCKOM TTOMOIITY HE MO3/THee TPeX pabounx JHEH mocie
nosyuyeHus 3akitoueHus IOpuauyeckoro oraena.



6.6.8. AHaJIIN3 BO3MOXHOCTEN OKAa3aHMS CIIOHCOPCKOW MOMOILIM MTPOBOAUTCS
MO CJIETYIOIINM KPUTEPHUSIM:

- 11eJ1eCO00pPa3HOCTh y4YacTHUs B IMPOEKTE W Pa3yMHOCThb 3alpalinBacMoil
CYMMBI CIIOHCOPCTBA;

- ¢aKT, 4TO CHOHCUpYyeMblid MpoekT st OOIiecTBa MMEET COLMAIBHYIO
3HAYUMOCTH;

- OXBaT ayJIMTOPUU U OKAa3bIBaTh IMOJIOKUTEIBHOE BIUSHUE HA PEMyTalHUIO
OO6mectBa u T.1.

6.6.9. Ilo pesynbpraTam aHainu3a OTBETCTBEHHBIN COTPYAHHUK [lemaprameHTa
KAalUTAJIbHOTO PEMOHTAa M COLMAIbHOM 3allMThl TOTOBUT MPEACTABICHHUE O
npeaoCTaBieHUH/0TKa3e/ 0JIaroTBOPUTEIBLHON/CIIOHCOPCKOM TOMOIIH, TepeIacT
€ro pyKOBOJMTENIO OTJeJa SKOHOMUKUA M (uHAHCOB U mpeacenatento OOmiecTBa
JUIsL paCCMOTpPEHHE, PEAOCTABIISAETCS 01aroTBOPUTEIbHAS/CIIOHCOPCKAs TOMOILb U
uHbopMalMsl O NPEJOCTABICHHONW OJaroTBOPUTENbHOMN/CIIOHCOPCKON MOMOIIN
eXXeKBapTaJIbHO MpeaocTasisiercs pencenarento npapaeHus.

6.6.10. C yueTrom pe3ysbTaTOB aHAIM3a B COOTBETCTBUHU C MyHKTamu 6.6.8
i 6.6.9 wHacrosmero IlomoxeHusi, B PEKOMEHIAIMHU, TOATOTOBJICHHOMN
OTBETCTBCHHBIM JIMIIOM JlemapramMeHTa KanmuTaJIbHOIO PEMOHTAa W COIMAIbHOM
3alllUThI, B ciy4yae OTcyTcTBHs y OOIecTBa CpeacTB Ha OJaroTBOPUTEIBHYIO
JESITeILHOCTD /CTIOHCOPCKYIO TIOMOIIh B TEKyIeM (PMHAHCOBOM TOJY MOTYT OBITh
PEIJIOKEHBI:

- TOJOBOM OIO/KET OJaroTBOPUTENTHLHON M CIIOHCOPCKOM JESTEIbHOCTH B
NOpsJIKE, YCTAaHOBJIEHHOM HacTosiuM [looxeHnuem, ¢ mocineayommuM OKa3aHlueM
0J1IarOTBOPUTENHHON/CTIOHCOPCKOM MOAECPKKH 110 3aMpocy;

- OTKa3aTh OT MTOMOIIIH.

6.6.11. B ciydae OTKa3a 0 MPEI0CTaBICHUU
0JIarOTBOPHUTEIHLHOM/CITOHCOPCKON TIOMOIIK OTBETCTBEHHOE JuIo JlemapramenTa
KaluTaJIbHOTO PEMOHTA U COIMAIBHBIX BOMPOCOB MH(GOPMHUPYET MHUIIMATOPA O
HEBO3MOXXHOCTH  oOkazanuss  OOmecTBOM  0J1aroTBOPUTEIHHOM/CIIOHCOPCKOM
NOMOIIIM B TIOPAJZIKE, TMPEIyCMOTPEHHOM IyHKTOM 6.5.9 VYcraBa. Hacrosiiee
[TonoxeHnue.

6.7. B ciy4yae mOJOXUTEIBHOTO perieHus: coOpaHusi ceKpeTapb KOMHCCHH
MepeaeT pelieHue B MEeHTpaibHyro Oyxranareputo OOIiecTBa A UCIOJHEHUS.
['maBupiii  Oyxrantep OOmecTBa HeceT OTBETCTBEHHOCTh 3a oOecreueHune
CBOCBPEMEHHOM BBITIIATHI JCHEKHBIX CPEJICTB B COOTBETCTBHH C PEIICHUEM
cobpanus.

7.1. MOHMTOPMHI H  KOHTPOJIb  IeJeBOr0  MCHOJb30BAHUS
0J1ar0TBOPHUTEIHLHO/CIIOHCOPCKOI MOMOIIMN.

7.1.1. OTBETCTBEHHBIN COTPYAHUK JlemapTameHTa KanuTalbHOTO PEMOHTA U
conuanbHOM  3amuTbl  OOIIecTBa  pEeryiasipHO  KOHTPOJUPYET  IIEJIeBOE
WCIIOJIb30BAaHUE TIPEIOCTABICHHON OJIarOTBOPUTEITHLHOM/CITIOHCOPCKON  MTOMOIIN
nyteM cOopa UM aHaiu3a MNPEeIyCMOTPEHHON COOTBETCTBYIONIUMHU JIOTOBOPAMHU



OTYETHOCTH (B TOM YHCJIE O JOCTUTHYTHIX PE3yJbTaTaX, LIEJIEBOM UCIOJIb30BaHUU
CpeICTB, M T. J.) U BCEX HEOOXOAUMBIX MOATBEPKIAIOIINUX JIOKYMEHTOB.
KoHTponupyer ux Ham4ue U NpaBUIbHOCTb OPOPMIICHUS.

7.1.2. Tlpu HEOOXOOUMOCTH OTBETCTBEHHBIM COTpyAHUK JlemaprameHTa
KalUTaJIbHOIO PEMOHTAa W COLMAJIBHOW 3alllUThl MpoBepsieT (aKTHUUECKOe
BBINIOJIHEHUE 3aIUIaHUPOBAHHBIX PAOOT, KOJUYECTBO IOCTABIEHHBIX TOBApOB U
OKa3aHHBIX YCIYT.

7.1.3. Otyet nosydarenss 00 UCHOJIb30BAHUU 0JaroTBOPUTEIHLHON MOMOLIU
JOJDKEH CoJiep KaTh CICAYIONIYI0 MOAPOOHYI0 HHPOPMAIUIO:

- laTa IepeBoJia U pa3Mep/BU/ibl OJaroTBOPUTENLHON OMOIIH;

- uHbIe (PaKThl OKa3aHUs 0JaroTBOPUTEIbHON TOMOLIH.

7.1.4. TlomywaTenb MOXET MPUKPENUTh K OTYETYy O CIIOHCOPCTBE
¢dotorpaduu, OpoLIIOPEl U CKPUHILIOTHI.

7.1.5. Tlpm HeobxomumocTH JlemapTamMeHT KamMTaJbHOTO pEMOHTa U
COLIMAJIBHOM 3allUThl MOKET TMOJYYHUTh JOMOJHUTEIbHYI0 HWH(GOPMAIMIO OT
noJrydaressi 01aroTBOPUTEILHOCTH/CITIOHCOPCKON MTOMOIIH.

7.1.6. B cinydyae HEMCHONB30BaHMSI JEHEKHBIX CPEJCTB IO IIEJIEBOMY
Ha3HAYEHUI0O WM  HE  NPENOCTaBlieHUs  oTyeTa 00  HCMOJIb30BAHUU
0JIarOTBOPUTENHHOW/CTIOHCOPCKOM ~ momotu  JlemapraMeHTOM — KamuTaJlbHOTO
pPEMOHTa Y COLMAIBHOW 3alIUThl, COBMECTHO C IOPUIUYECKUM OTIEIOM U
COTPYIHUKOM AHTHUKOPPYNIIMOHHOTO BHYTPEHHETO0 KOHTPOJIS TPEIOKEHUE O
NpeKpaileHue 0J1aroTBOPUTEIbHON/CIOHCOPCKOW momoiud (B TOM  YHCIIe
npeKpaileHue 0J1aroTBOPUTETHLHON/CIOHCOPCKON NeATEeIbHOCTH, BOBMOXHOCTH H
NEPCIIEKTUBBI CYJEOHBIX JIeT U T.Il.) HA paccMOTpeHue mnpeacenarento [Ipasienus
OO0urecTBa.

7.1.7. [denapTaMeHT KalUTaJIbHOTO PEMOHTAa M COLMAJIbHOW 3allHUTHI
OO6miecTBa €XEKBAPTATHLHO TOTOBUT OTYET O OJArOTBOPHUTEIBHON/CIIOHCOPCKOM
nomonu O61mecTBa (cM. myHKT 8.4 HacTosmiero [lonoxenus) u k 21 yucny mecsia
CIEAYIOIIETO 3a KBAapTalOM MPEJCTAaBISIET OTYET mpeacenarento IIpaBnenus
OOmiectBa W OTBETCTBEHHOMY COTPYIHHUKY OTAENa aHTUKOPPYHIIMOHHOTO
BHYTpPEHHEr0 KOHTpOJIsA. ['010BOM OTYeT Takxke Harpasisercs HabmromaTeapHoMy
coety OO1iecTBa.

7.1.8. Kaxmoe 6;1aroTBOPUTEIHHOCTH/CIIOHCOPCTBO MOKET OBITH TIPOBEPEHO
OTJEJI0M aHTHUKOPPYNIMOHHOIO BHYTPEHHETO KOHTPOJIS HA NMPEAMET COOTBETCTBHUS
AHTUKOPPYHIIMOHHBIM TpeOOBaHUsM HACTOSIIETO [1o10KeH s 1 UHBIX BHYTPEHHUX
npasuit OO1IecTBa.

7.2. PackpbiTHE uHopManuu 0 pean3yeMbIxX
0J1ar0TBOPHUTEIBLHBIX/CIIOHCOPCKUX MPOEKTAX

7.2.1. OOmecTBO 0053aHO E€XEKBAPTAIbHO pPACKPHIBATH HA CBOEM
opuIMANTBPHOM CalTe KIIOYEBYI0 WH(OOpPMAIUMI0O O OJaroTBOPUTEIBHOCTH W
CIIOHCOPCTBE, B TOM YHCIIE:

- HaMpaBJICHUS! OKa3aHUs OJarOTBOPUTEIHHON M CHOHCOPCKOM MOMOIIY;

- 00beM OJaroTBOPUTEIBHOW U CHOHCOPCKOM MOMOIIM MO HAaNpaBICHUSIM
WJIU TIPOCKTaM;



- CIIUCOK IOPUUNYECKHUX JIULL, MOIYYatOUIUX TOMOIIIb.

[ToAroToBKY COOTBETCTBYIOIIEH HWH(MOpPMAIMM U €€ NPEIOCTaBICHHUE B
npecc-ciyx0y O6miecTBa ocymiecTBisieT JlenapTaMeHT KanuTajaibHOrO PEMOHTA U
couManbHOM 3amuThl OOmecTBa A0 21 yucna mecsna, cIeayromero 3a OTYETHBIM
KBapTaJOM.

7.2.2. Kpome Toro, ¢ coriacusi mojydareiiss U KOHEYHOTO IMOJydaTess
OOmiecTBO  MMeeT MpaBo MyOJUMKOBATh HHGMOpPMAIUI0O 00  OTIAEIbHBIX
0JIarOTBOPUTENBHBIX/CIOHCOPCKUX ~MPOEKTaX IMOCPEACTBOM MPECC-PENU30B U
MH(OPMAIIMOHHBIX  BBIIYCKOB; pa3MelnieHue uHGOpMaluu O KOHKPETHBIX
0JIarOTBOPUTENBHBIX M CIOHCOPCKUX MPOEKTaX Ha oduilMaaibHoM caiite OO0iecTBa
U T.JI.

VII. COTPYIJHHUYECTBO C
CTPYKTYPHBIMUOAPA3AEJEHUAMMA IIPU OCYIHIECTBJIEHNN
BJIATOTBOPUTEJBHOM U CHOHCOPCKOM JEATEJBHOCTH

8.1. Tlos0:keHUs1 W MOPSIAOK OCYILIECTBJIEHHSI 0JIarOTBOPUTEILHONW M
CTIOHCOPCKOI 1eITeJIbHOCTH B CTPYKTYPHBIX MOJApAa3/ieieHUAX

8.1.1. cTpykrypHble nonpasaeneHus OO1iecTBa BBOJAT MOPSAIOK B chepe
0JIarOTBOPUTENIHLHOW U CHOHCOPCKOM NEATETbHOCTH aHOJIOTHYECKUN HACTOALIEMY
[TonoxeHnuto.

- aHAJIM3 COOTBETCTBUS MPEAOCTABISIEMOM MOMOIIM OCHOBHBIM IPUHIHUIIAM
U HalpaBJCHUSM, TMpPOBEpPKa OJAaroHaJeKHOCTU TMOJydaTedss U KOHEYHOIO
MoJTydatesisi, a TAaKKe MOCTaBIIUKOB TOBAPOB/pabOT/yCIIyT;

- 3aKJIFOYEHHUE JOTOBOPA C MOJIyYaTeNeM;

- KOHTPOJIb LEJIEBOTO UCITOJIb30BAHUS MPEAOCTABICHHON
0JIarOTBOPUTETHLHOM/CITOHCOPCKOM TTOMOIITH.

8.2. IlnanupoBaHue  OJIarOTBOPUTEJbHON  [eATEJLHOCTH B
CTPYKTYPHBIX MOApPAa3ieIeHUusIX

8.2.1. Exeronno He mo3gHee 31 nexabpst CTPYKTypHBIE IMOIpa3IeieHUs
MpEACTaBIAIOT B JlemapTaMeHT KaluTaIbHOTO PEMOHTA U COLMAJIBHON 3alllUThI
O6mectBa W VYmpaBieHHWE OSKOHOMUKH © (UHAHCOB CMETHBIE TPOCKTHI
0JIarOTBOPUTENHHON M CIIOHCOPCKOMN JIESITEIbHOCTH, a TAK)Ke YTBEPKACHHBIN TUTaH
0JIarOTBOPUTENHHOW M CIOHCOPCKON AESTENbHOCTH, MO (opMe, yKa3aHHOW B
npuioxkennu 1 k HactosiuuM [lonoxxenusim (B citydae ero coznanusi B O01iecTse).

8.2.2. B cmywyae BHeceHHMs W3MEHEHH B YTBEPKIEHHBIN OIOKET Ha
OJIarOTBOPUTENHHYID W CIIOHCOPCKYIO  JCSATENBHOCTh WJIW B ITUIaH
0JIarOTBOPUTENHHON M CTIOHCOPCKOM JAESTEHPHOCTH CTPYKTYPHBIC TIOJIpa3/ICICHUS B
TeueHne S5 paboumx JHEH HampaBisoT uHoOpManuioo 00 W3MEHEHUSX B
JlemapTaMeHT KanWTAJIbHOTO PEMOHTAa M COLMalbHOM 3amuThl OOlecTBa u
VYrpasneane 5)KOHOMUKHU ¥ (UHAHCOB.

IX. XPAHEHUE JOKYMEHTOB



9.1.1. Bce nOKyMEHTHI, CBA3aHHBIE C OKa3aHUEM OJaroTBOPUTEIBHON U
CITIOHCOPCKOM TTOMOIIIH, B TOM YHCIIe 00palieHus: 00 oka3aHuu 0JaroTBOPUTEILHON
U CIIOHCOPCKOW TMOMOIIHY, JOKYMEHTHI, TIOTYYeHHbIE OT MHHUIIMATOPA/TIOIyqaTes,
pe3ynbTaThl HMCCIAEAOBAaHUNA W JIOTOBOPHI, MOJAMUCAHHBIE OOCHUMH CTOPOHAMHU
MoJydyaTelns, JOMOJHUTENbHbIE COTJIAIICHUs, OTYEThl O  HCIOJH30BAHMS
IPEJOCTABICHHOW  IOMOIUM W JPYrMe  COOTBETCTBYIOLIME  JIOKYMCHTHI,
NPEeIyCMOTPEHHBIE  IEHCTBYIOIIMM  3aKOHOJATEIhCTBOM WM  HACTOSAIIUM
[TonosxeHuem, TOMKHBI XpaHUTHCS B OOIIECTBE B TEUCHUE CPOKOB, YCTAHOBICHHBIX
3aKOHOAaTeIbcTBOM PecnyOnuku Y30ekuctan, He MeHee 10 (aecsiTi) kaneHaapHbIX
JIeT.

XpaHeHrne (UHAHCOBBIX JOKYMEHTOB OOIIECTBA, CBSI3aHHBIX C OKa3aHHEM
0J1arOTBOPUTENBHOIN/CIIOHCOPCKOM MOMOIITH (B TOM YHCIIE TJIATEKHBIX TOPYUCHUH,
pacueTHBIX CUYETOB M T.I.) OCyHIecTBIsieTcss Ha ydere OOmiecTBa B CpPOKH,
YCTaHOBJIEHHbIE 3aKOHOAAaTeNbCTBOM PecnyOmnuku . Y30ekucTas.

X. BAK/IIOYUTEJIBHBIE TOJOXEHUSA

10.1. HacTtosimuii YcraB, M3MEHEHHS | JIONIOJIHCHUS B HETO YTBEPIKIAOTCS
perieHreM EMMHCTBEHHOTO aKITMOHEpa.

10.2. V3mMeHeHUs W JIOTIOJIHCHHMS B YCTaB BHOCSTCS IO MPEIONKCHUIO
PYKOBOJIUTEISI UCTIOJIHUTEIBLHOTO opraHa OO1ecTsa.

10.3. PyxoBoactBo OOmiecTtBa 00513aHO BECTH YYeT BHECEHHBIX
CITIOHCOPCKOM MOMOIIM M PacKpbIBaTh MH(GOPMAIIUIO O CTIOHCOPCKOM MOMOIIU Ha
odpunuanbHoM caiite OOmIecTBa B TeUEHUE JECATH JHEU CO JTHS MPETOCTaBICHUS
CITOHCOPCKOM TTOMOIIIH.

10.4. B ciryyae mpoTrBOpeunst OTIEIbHBIX cTaTel HacTosmero [lonoxenus
nercTByromemMy 3akoHy w/winn YcraBy OOImiecTBa, JaHHBIE CTaThbU TEPSIOT CBOIO
CHIy, a BONPOCHI, pETyJIHpyeMble OTUMU  CTaThIMH, PETYJIUPYIOTCS
3aKOHOATENIbCcTBOM PecnyOnuku Y30ekuctan u/uinu Hopmamu Ycrapa OO1miecTBa
JI0 BHECEHUSI COOTBETCTBYIONIIMX U3MeHEeHUH B [lomoxxenue.

JlokyMeHTBI, He00X0AMMbIe OT MoJIy4aTeei
0J1ar0TBOPHUTEIHLHOI/CIIOHCOPCKOH MOMOIIH
JlokyMeHTBbI, He00X0AMMbIe OT KPHUINYECKHUX JIHUIL
CBUAETENBCTBO O TOCYAAPCTBEHHOM PErUCTPAIIUU IOPUINYECKOTO JIUIIA;
YcraB, yupeIMTENbHbBINA T0TOBOD;
Konuss 10BEpeHHOCTH WM HMHBIX JTOKYMEHTOB, MOATBEPXKIAKOLIMX IMOJTHOMOYUS
MPEICTABUTENS HA MTOAIIUCAHUE JIOTOBOPA;
[lucbmMeHHOE corylacMe KOHEYHOro TMoyyyareiass Ha oOpabOTKy MepCOHAIbHBIX
JAHHBIX (€CM 3aMHTEPECOBAHHOE HOPUANYECKOE JHUIO ABISETCA (U3UUECKUM
JIALIOM).



JlokymMeHTbI, He00X0AUMBbIEe 0T (PU3UYECKHUX JINIL

[Tactiopt nnm Apyrou JOKYMEHT, yAOCTOBEPSAIOLIAMN JTUYHOCTD;
AJlpec IpOKUBaHUS UM BPEMEHHOTO MPOKUBAHUS;
Nnentudukarnmonnsiii Homep Hanoromiatensinuka (MHH);
[TucprmenHoe coryacue Ha 00padOTKy MEPCOHAIBHBIX JAHHBIX.
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1. I. GENERAL PROVISIONS
1.1. The Regulation “On the Procedure for on sponsorship and gratuitous assistance” (hereinafter referred

to as the “Regulation”) defines the procedure and principles for the allocation of sponsorship funds by
“Uzbek Geological Exploration” JSC (hereinafter referred to as the “Company™).

This Regulation was developed in accordance with the requirements of Laws of the Republic of Uzbekistan
“On Sponsorship” (02.05.2007, LRU-96), “On Joint-Stock Companies and Protection of Shareholders'



Rights” (05.6.2014, LRU-370), Decrees of the President of the Republic of Uzbekistan No. DP-4725 dated
April 24, 2015 “On measures to introduce modern corporate management methods in Joint-stock
companies” and No. DP-101 dated April 8, 2022 “On further reforms to improve the business environment
and create conditions for sustainable economic growth through the development of the private sector”,
Articles of Association of the Company and the Regulation on the Executive Body of “Uzbek Geological
Exploration” JSC.

1.2. The following key concepts are used in this Regulation:
sponsors — legal and natural persons carrying out sponsorship;

charity and sponsorship (sponsorship activity) — voluntary altruism to other legal entities and individuals
for the purpose of patronage of Company, expressed in providing property, including money, on condition
of non-return or on preferential terms, performing work for them, providing them with services and
supporting them in other forms assistance (activity);

recipients of sponsorship — legal and natural persons receiving sponsorship;
sponsorship donations — property, including money, directed to sponsorship purposes.

The management body of the Company for the provision of sponsorship and gratuitous assistance is
a body authorized to consider issues of sponsorship and gratuitous assistance depending on the amount of
assistance provided.

Close relatives — persons related to the employee, i.e. parents, biological and step-brothers and sisters,
spouse, children, including adopted children, grandparents, grandchildren, as well as parents, biological
and step brothers and sisters of the spouses.

State bodies, enterprises and institutions — state authorities, self-government bodies of citizens (including
ministries, agencies) and their constituent units, as well as all legal entities directly or indirectly controlled
by the state.

Initiator — a legal or individual person who applied to the Company for donation or sponsorship.

Counterparty — any legal or natural person who plans to enter into contractual relations within the
procurement processes of the Company (including its branch and/or representative office).

Conflict of interest — a situation that affects or may affect the proper performance of a person's official or
service duties, and a conflict occurs or may occur between personal interest and the rights and legal interests
of the Company.

Corruption offense — an action that has signs of corruption, for which the responsibility applied in anti-
corruption legislation is provided;

Personal interest — the interest of the employee and/or his/her close relative in connection with the
opportunity to receive money, other property, including property rights, property services, results of work
performed or other benefits (advantages).

Regulation — this Regulation on charitable and patronage activities of the Company.

Current anti-corruption legislation — anti-corruption legislation of the Republic of Uzbekistan,
international anti-corruption laws ratified by the Republic of Uzbekistan, and anti-corruption legislation of
the countries where the Company operates.



Reputation of the Company — collection of opinions about the Company of representatives of various
interested parties: investors, customers, suppliers, employees, regulatory bodies, state and local self-
government bodies, non-governmental and non-profit organizations.

Employees — employees of the Company who perform their duties on the basis of labor contracts concluded
in accordance with this Regulation, as well as members of the Company's management.

1.3. The terms used in this Regulation, but not defined, are used in the sense used in other internal normative
documents of the Company and legal documents of the Republic of Uzbekistan.

2. 1l. OBJECTIVES OF THE REGULATION
2.1. Objectives of this Regulation:

- ensuring compliance of the actions of the Company's employees with the requirements of the legislation
of the Republic of Uzbekistan and the internal regulatory documents of the Company during the
implementation of charity and sponsorship activities;

- establishing a single procedure for the implementation of charity and sponsorship activities in the
Company and increasing the effectiveness of management of the indicated activities as a result;

- reducing the possibility of corruption offenses and conflicts of interests among the employees of the
Company during the implementation of charity and sponsorship activities;

- increasing trust in Company and strengthening its reputation.

3. lll. SCOPE AND LIABILITY
3.1. Employees of the Company participating in the process of reviewing, approving and implementing
donations and sponsorships are personally responsible for compliance with the requirements set forth in
this Regulation.

3.2. Persons guilty of violating the provisions of this Regulation may be subject to disciplinary,
administrative, civil-legal or criminal liability at the initiative of the Company, law enforcement bodies or
other persons in accordance with the procedures and grounds provided for in the legislation of the Republic
of Uzbekistan, the internal regulatory documents of the Company and the collective labor contract.

4. IV. AMOUNT, PRINCIPLES AND DIRECTIONS OF SPONSORSHIP AND
GRATUITOUS ASSISTANCE
4.1. The Management body of the Company for the provision of sponsorship and charitable assistance (the

Sole shareholder, Supervisory Board, executive body, hereinafter referred to as “Authorized body”) is the
authorized body to consider the issues of sponsorship and gratuitous assistance, depending on the amount
of assistance provided.

4.2. In this case, the authority:

- The Management Board of the Company may make a decision to provide sponsorship and gratuitous
assistance, the amount of which should not exceed 100,000,000 (one hundred million) sums;

- The Supervisory Board of the Company may make a decision on providing sponsorship and gratuitous
assistance, in which its amount should not exceed 100,000,000 (one hundred million) sums up to
1,000,000,000 (one billion) sums;

- The Sole Shareholder of the Company can make a decision on providing sponsorship and gratuitous
assistance, in which the amount is more than 1,000,000,000 (one billion) sums.



- The Company's annual expenses for sponsorship should not exceed 3% of the net profit received in the
previous year, and these expenses are carried out when the indicators of the part of the business plan related
to the net profit of the previous reporting period are fulfilled.

In this case, sponsorship is provided for in the written instructions issued on the basis of the decisions taken
by the President of the Republic of Uzbekistan, the Government and the Ministry of Mining and Geology.

4.3. The Company adheres to the following principles in providing charitable and sponsorship support:

- legality: the charitable and sponsoring activities of the Company comply with the legislation of the
Republic of Uzbekistan, as well as the Code of Ethics, Anti-corruption Regulation and other internal
normative documents of the Company.

- purpose and mission: charity and sponsorship activities of the Company are aimed at solving specific
tasks defined by the strategy of the Company and its legal goals;

The Company plans to provide direct charitable and sponsorship support without involving other
organizations or individuals as intermediaries;

- investments in long-term and socially significant projects;
- efficient allocation of funds to charity and sponsorship projects;

- control of costs: the Company controls the use of donated and sponsored assistance, including ensuring
its intended use, as well as timely and correct verification of reporting materials;

- transparency and disclosure of information: basic information about donations and sponsorships provided
by the Company is published in open sources, including the Company's official website.

4.4. The directions of sponsorship and voluntary assistance allocated annually are presented in the business
plan of the Company.

4.5. If the total amount of sponsorship and gratuitous support exceeds the specified amount during the year,
adjustments to the business plan for the amount of sponsorship and/or gratuitous support reflected in the
business plan of the Company will be made based on the decisions of the Supervisory Board and the Sole
shareholder.

4.6. Any legal or physical person (except the employees of the Company) has the right to apply to the
Company for sponsorship or non-discriminatory assistance.

4.7. Initiators and recipients of donations and sponsorships

4.7.1. The following can be the initiator of a donation or sponsorship:
- any legal and physical person;

- Cabinet of Ministers of the Republic of Uzbekistan.

4.7.2. The Company prohibits charitable giving in favor of:

- commercial organizations;

- religious organizations;

- political parties, organizations and associations;



- State bodies, enterprises and institutions;

- state officials or their close relatives, if providing such assistance is against the law, if disclosure of
information about such assistance may damage the reputation of the Company or its employees.

4.7.3. The Company can cooperate with local authorities, non-profit organizations, business entities within
the framework of sponsored projects in the Company in accordance with equal cooperation and legal
conditions and the requirements of the current legislation.

4.8. The main forms of sponsorship and gratuitous assistance

4.8.1. The main form of sponsorship and gratuitous assistance in Company is monetary and in-kind
donations.

4.8.2. Sponsorship and gratuitous assistance is provided only in a non-cash manner in accordance with the
terms of the agreements concluded on the provision of charitable/sponsorship assistance. It is prohibited to
transfer money to the accounts of persons not specified in the contract.

The Company prohibits sponsorship and gratuitous assistance by giving cash.
4.8.3. Donations and sponsorships can be made in one of the following ways:

- purchase of goods/works/services according to the list provided by the recipient of sponsorship in
accordance with the requirements of current legislation and internal regulatory documents;

- paying bills for the contract and documents provided by the sponsor;

- provision of material and technical resources (for example, buildings, vehicles, etc.) to the recipient of
sponsorship.

5. V. TYPES OF SPONSORSHIP.
5.1. Sponsorship is carried out for the following purposes:

social support and protection of citizens, including improving the material condition of socially unprotected
and underprivileged categories of the population, unemployed, disabled people who cannot independently
exercise their rights and protect their legal interests due to their physical or intellectual characteristics, other
circumstances and social rehabilitation of other persons;

helping to strengthen peace, friendship and harmony among peoples;
helping to strengthen the influence and role of the family in the Company;
support the protection of motherhood, childhood and fatherhood;

support activities in the field of education, science, culture, art, enlightenment, as well as the spiritual
development of a person;

support activities in the field of disease prevention and health care of citizens, as well as promotion of a
healthy lifestyle, providing moral and spiritual support to citizens;

support for activities in the field of physical education and mass sports;

preparing the population to eliminate the consequences of natural disasters, ecological, industrial accidents
or other accidents, to prevent accidents;



providing assistance to victims of terrorist acts, natural disasters, ecological, industrial disasters or other
disasters;

protection of the natural environment;
protection of cultural heritage objects.
participation in state charity projects directly or indirectly related to the provision of public interests;

participation in charitable projects that have a positive impact on the reputation of Company and have real
effectiveness in achieving socially important goals;

participation in educational, scientific, innovative projects and programs within the framework of the
human resources replenishment mechanism, as well as strengthening the reputation of the Company as the
most attractive employer.

At the same time, the Company does not represent a reward (including hidden) for a specific decision on
service, action, inaction, agreement, sponsorship, authorization, transaction, license, permission, etc., for
other illegal or unethical purposes. does not attempt to influence the recipient to gain any commercial or
competitive advantages.

The Company also does not provide donations or sponsorships to gain commercial advantage in specific
projects.

A mandatory requirement of the sponsorship provided by the Company is its advertising feature or payment.
Sponsorship of any events is carried out only on the condition of providing advertising services for the
benefit of the Company, for example, by the recipient of sponsorship, advertising of the Company's
symbols, name, its activities, etc.

Sponsorship assistance is provided directly to the recipient of sponsorship assistance or to pay bills for
contracts and documents provided by the sponsor recipient (without the involvement of other organizations
or individuals as intermediaries).

In accordance with the legislation, sponsorship can be carried out for other purposes.

5.1.1. Giving money and other material resources, providing assistance in other forms, as well as supporting
them to commercial organizations, political parties and movements is not considered sponsorship.

5.2. It is prohibited to sponsor for the purpose of election campaigning and campaigning on the issues put
to the referendum.

5.3. Sponsorship of any illegal activity is prohibited.

6. VI. PROCEDURE FOR SUBMISSION AND REVIEW OF APPLICATIONS FOR
SPONSORSHIP AND GRATUITOUS ASSISTANCE
6.1. The Company accepts applications for sponsorship and/or voluntary assistance from legal entities and

individuals by mail, electronic means of communication or submitting the application in person.

6.2. The received applications are registered by the Company Management.



6.3. Once the application has been registered, the received application will be submitted for consideration
to the Chairman of the Board of the Company or the governing body of the Company as applicable. The
term and procedure for reviewing the application is considered based on the Law of the Republic of
Uzbekistan “On Applications of Natural and Legal Entities”.

If the amount of consideration of sponsorship and/or gratuitous assistance falls under the competence of
the Management (executive) body of the Company, the Chairman of the Management Board shall convene
a meeting of the Management Board to consider the received applications in the prescribed manner. The
governing body makes a decision on the allocation or refusal of sponsorship based on the conclusion of the
Department of Capital Repair and Social Affairs.

If the consideration of the amount of sponsorship and/or gratuitous assistance is not within the competence
of the Management (executive) body of the Company, in this case, the application for the provision of
sponsorship and/or gratuitous assistance by the Company and all documents shall be submitted to the
Supervisory Board or the Sole Shareholder, as appropriate, for review and appropriate decision making.
sent for

6.4. Decisions will be made by relevant management bodies based on the results of the review. The adopted
decision is sent to the Management (executive) body for execution. The applicant will be notified of the
results of the decision in writing within three working days from the day of the decision.

6.5. Requirements for applying for charitable and sponsorship assistance and general principles of working
with them

6.5.1. The Company provides charitable and sponsorship support based on the applications (in any form)
of the Initiators in accordance with the requirements of this Regulation.

6.5.2. A sponsorship/donation application must include the following:
1) full name (for natural persons) or full designation (for legal entities) of the initiator;
2) a detailed description of charitable assistance, which should include:

- form of aid: cash (amount of cash and bank details (account for money transfer)) or in kind (including a
list of necessary goods/works/services);

- information about the recipient and the final recipient (full name, registration information, place of
registration/residence);

- the term/plan-schedule intended for charitable assistance;

- confirmation/substantiation of the recipient/last recipient (neighborhood Company) needing and
appropriateness of charitable assistance;

3) Constituent documents and other documents of the recipient and the final recipient (according to the list
in Appendix 2 to this Regulation).

4) Counterparty due diligence questionnaire filled out by the receiver and the final receiver.

6.5.3. Applications for donations and sponsorship assistance from legal entities must be made on the
appropriate official form of the legal entity, include its seal, as well as the signature of the head of the
organization or another authorized person.

Applications received from individuals must be signed by the respective initiators, and the signature of the
initiator must be the same as the signature on his/her passport.



6.5.4. During the review and decision-making process of donation and sponsorship applications, additional
information may be requested from initiators/recipients/final recipients, if necessary.

6.5.6. In the absence of the necessary information specified in clauses 6.5.2 of this Regulation, the
application may not be considered if the information specified by the initiator/acceptor/final recipient is not
provided.

6.5.7. All requests for charitable/sponsorship support will be considered impartially and honestly in the
Company in full accordance with the procedures set forth in this Regulation.

If a Company employee involved in the review of the application has a conflict of interest with respect to
the recipient/final recipient, he/she shall not participate in the process of providing the sponsored assistance.
In such cases, the management of the Company must appoint a replacement employee.

6.5.8. The decision to provide charity/sponsorship support is made by the Chairman of the Company within
the limits of the powers established based on the conclusion given by the Company's commission.

The Company is under no obligation to disclose the reasons for the decision not to grant a donation or
sponsorship.

6.5.9. The term of review of the application can be extended according to the decision of the Chairman of
the Board of the Company or his deputy, including in cases where it is necessary to make changes to the
annual budget of charity and sponsorship activities, in accordance with the procedure established by law.

6.5.10. All information about the originator/recipient/final recipient received in a donation/sponsorship
application is confidential and will not be disclosed to third parties without the prior written consent of the
originator/recipient/final recipient.

6.6. Procedure for reviewing applications for charitable/sponsorship assistance

6.6.1. The Company's Department of Capital Maintenance and Social Affairs is responsible for the initial
review of applications for charitable/sponsorship assistance.

6.6.2. All donations/sponsorship requests received by the Company will be sent to the Company's capital
maintenance and social affairs department within one business day.

6.6.3. The responsible officer of the Department of Capital Repair and Social Affairs of the Company
records the received appeal in the Register of Charitable and Sponsorship Activities of the Company (in
the form of Appendix 4 to this Regulation) and carries out a preliminary examination of the appeal
according to the following criteria:

- comply with the goals and principles and main directions of charity and sponsorship activities defined in
Section IV of this Regulation;

- comply of the approved annual budget with charity and sponsorship activities for the current financial
year.

The period of preliminary consideration of the appeal in the Department of Capital Repair and Social
Affairs of the Company should not exceed 5 (five) working days from the date of its receipt.

6.6.4. If a donation/sponsorship request is made in accordance with this Regulation

If it does not correspond to the goals and principles of charity and sponsorship activity specified in Section
3, the responsible officer of the capital repair and social affairs department will inform the initiator that it
is not possible to provide this charity/sponsorship support by the Company in accordance with the



procedure specified in Clause 6.5.9 of this Regulation. The decision not to provide charitable/sponsorship
support is primarily agreed with the appropriate representative of the Company.

6.6.5. If the Company does not have a budget for providing charity/sponsorship support in the current
financial year, including the main directions, goals and principles of providing charity and sponsorship
activities defined in Section IV of this Regulation, if it is appropriate to apply for the provision of
charity/sponsorship support, the capital repair and social affairs department of the Company the responsible
employee sends the appeal to the legal department within one working day.

At the same time, the responsible officer of the capital maintenance and social affairs department must
attach all the documents attached to the donation/sponsorship support to the legal department, as well as
submit the completed applications for counterparty verification.

6.6.6. The Legal Department investigates the persons mentioned in Clause 6.6.5 for corruption and
situations that may endanger the reputation of the Company, and if necessary, the Internal Anti-Corruption
Control Department is involved. The inspection is carried out in accordance with the procedure specified
in the Instructions for the inspection of counterparties.

The total period of review of the application by the legal department should not exceed five working days.
No later than the specified period, the Legal Department must return to the Department of Capital Repair
and Social Affairs the application for donation/sponsorship assistance, the application, as well as the
information about the persons specified in clause 6.6.5.

6.6.7. The Company's Department of Capital Maintenance and Social Affairs will analyze the possibility
of providing donation/sponsorship support no later than three working days after receiving the conclusion
of the Legal Department.

6.6.8. The analysis of the possibilities of providing sponsorship assistance is carried out according to the
following criteria:

- the appropriateness of participation in the project and the reasonableness of the requested amount of
sponsorship;

- The fact that the project sponsored for the Company has social significance;
- reach the audience and have a positive impact on the reputation of the Company, etc.

6.6.9. Based on the results of the analysis, the responsible officer of the capital maintenance and social
affairs department prepares a recommendation on granting/rejecting the donation/sponsorship support,
submits it to the head of the Economy and Financing Department and the chairman of the Company Board
for consideration, the donation/sponsorship support is provided and the specified donation/sponsorship
informs the Chairman of the Company about the information about the assistance every quarter.

6.6.10. Taking into account the results of the analysis in accordance with clauses 6.6.8 or 6.6.9 of this
Regulation, in the recommendation prepared by the responsible officer of the Department of Capital Repair
and Social Affairs, if the Company does not have funds for charitable/sponsorship support in the current
financial year, the following may be proposed:

- the annual budget of charity and sponsorship activities in accordance with the procedure specified in this
Regulation, and then providing charity/sponsorship support upon request;

- refuse help.



6.6.11. in case of refusal of donation/sponsorship, the responsible officer of the capital repair and social
affairs department will inform the initiator about the impossibility of providing donation/sponsorship by
the Company in accordance with the procedure stipulated in Clause 6.5.9 of this Regulation.

6.7. In case of a positive decision by the meeting, the secretary of the commission will give the decision to
the central accounting department of the Company for execution. The chief accountant of the Company is
responsible for ensuring the timely payment of funds in accordance with the decision of the meeting.

7. VII. CONTROL OF REPORTING, MONITORING AND INTENDED USE
7.1. Monitoring and control the targeted use of donated/sponsored support

7.1.1. The responsible officer of the capital maintenance and social affairs department of the Company
regularly monitors the intended use of the provided donation/sponsorship support by collecting and
analyzing the reports provided for in the relevant agreements (including the results achieved, the targeted
use of funds, etc.) and all the necessary supporting documents. monitors its availability and correct
execution.

7.1.2. If necessary, the responsible officer of the capital repair and social affairs department will check the
actual execution of the planned works, the quantity of goods delivered and the services rendered.

7.1.3. The recipient's report on the use of charitable assistance must contain the following detailed
information:

- object and amount of charitable assistance;

- date of transfers and amount/types of expenses;

- other facts of the provided charitable assistance.

7.1.4. The recipient may attach photos, brochures, and screenshots to the Sponsorship Report.

7.1.5. If necessary, the Company's Department of Capital Maintenance and Social Affairs can obtain
additional information from the recipient of the donation/sponsorship.

7.1.6. If the funds are not used for the intended purpose or the report on the use of the donation/sponsorship
is not submitted, the Company together with the Department of Capital Repair and Social Affairs, the Legal
Department and the employee of the Anti-Corruption Internal Control Department will discuss the
termination of the donation/sponsorship and possible solutions to the current situation (including
termination of charity/sponsorship services, possibilities and prospects of lawsuits and court cases, etc.)
should be included in the discussion by the Chairman of the Company.

7.1.7. The Company's capital maintenance and social affairs department prepares a quarterly report on the
charity/sponsorship support of the Company (see clause 8.4 of this Regulation) and submits the report to
the Chairman of the Company's Management Board and the officer in charge of the Anti-Corruption
Internal Control Department by the 21st day of the month following the quarter. The annual report is also
sent to the Supervisory Board of the Company.

7.1.8. Each donation/sponsorship may be investigated by the Anti-Corruption Internal Control Unit for
compliance with the anti-corruption requirements of this Regulation and other internal rules of the
Company.

7.2. Disclosure of information about charity/sponsorship projects undertaken



7.2.1. The Company shall provide quarterly disclosure of key information on donations and sponsorships
on its official website, including:

- directions for providing charity and sponsorship support;
- the amount of sponsorship and gratuitous support within the spheres or projects;
- list of legal entities receiving assistance.

Preparation of relevant information and submission to the Company's press service is carried out by the
Company's capital maintenance and social affairs department by the 21st of the month following the
reporting quarter.

7.2.2. In addition, with the consent of the recipient and the final recipient, the Company has the right to
publish information about certain charity/sponsorship projects through press releases and news releases;
placing information about specific charity and sponsorship projects on the official website of the Company,
etc.

8. VIll. COOPERATION WITH STRUCTURAL DIVISIONS IN THE
IMPLEMENTATION OF SPONSORSHIP AND GRATUITOUS ASSISTANCE
8.1. Regulations and procedures for charity and sponsorship activities in structural units

8.1.1. The Company introduces regulations and procedures similar to this regulation in the field of
charitable and sponsoring activities in its constituent units:

- analysis of compliance of the provided assistance with the main principles and directions, verification of
the reliability of the recipient and the final recipient, as well as suppliers of goods/works/services;

- concluding a contract with the receiver;
- monitoring the intended use of the provided donation/sponsorship support.
8.2. Planning of charitable activities in structural units

8.2.1. Each year, not later than December 31, the structural units submit budget projects for charity and
sponsorship activities to the Department of Capital Repair and Social Affairs of the Company and the
Department of Economy and Financing, as well as the approved plan for charity and sponsorship activities
in the form specified in Appendix 1 of this Regulation (if it is drawn up in a network enterprise if available)
will send.

8.2.2. In case of changes to the approved budget for charity and sponsorship activities or to the plan of
charity and sponsorship activities, structural units shall send information about the changes to the
Department of Capital Repair and Social Affairs of the Company and the Department of Economy and
Financing within 5 working days.

9. IX. STORAGE OF DOCUMENTS
9.1.1. All documents related to the provision of charitable and sponsorship assistance, including appeals

for the provision of charitable and sponsorship assistance, documents received from the initiator/recipient,
the results of investigations and agreements signed by both parties of the recipient, additional agreements,
reports on the use of the provided assistance and other relevant documents stipulated by the current
legislation or this Regulation shall be stored in the Company for the periods specified by the legislation of
the Republic of Uzbekistan, for at least 10 (ten) calendar years.



Storage of financial documents of the Company related to the provision of charity/sponsorship support
(including payment orders, payment accounts, etc.) is carried out in the accounting of the Company within
the time limits established by the legislation of the Republic of Uzbekistan.

10.X. FINAL PROVISIONS
10.1. This Regulation and its amendments and additions shall be approved by the decision of the Sole

Shareholder.

10.2. Amendments and additions to the Regulation are made based on the proposal of the head of the
executive body of the Company.

10.3. The Company's Management must keep an account of the sponsorship donations made and disclose
information about the sponsorship donations on the official website of the Company within ten days from
the date of the sponsorship donations.

10.4. If individual articles of this Regulation conflict with the current Law and/or Articles of Association
of the Company, these articles shall lose their validity, and the issues regulated by these articles shall be
regulated by the legislation of the Republic of Uzbekistan and/or the norms of the Articles of Association
of the Company until the appropriate amendments are made to the Regulation.
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Documents required from charity/sponsorship recipients
Documents required from legal entities

Certificate of state registration of a legal entity;

Articles of Association, Memorandum of Association;

A copy of the power of attorney or other documents confirming the representative's authority to sign the
contract;

Written consent of the final recipient to process personal data (If the legal entity concerned is a natural
person).

Documents required from individuals
Passport or other identity document;
Address of residence or temporary residence;
Taxpayer Identification Number (TIN);

Written consent to the processing of personal data.



Appendix 3. Requirements for agreements on the provision of sponsorship and gratuitous assistance

In the contract concluded with the recipient, the following conditions are specified, among other mandatory
conditions stipulated by the legislation and the internal regulatory documents of the Company:

— amount of aid, terms of their use and specific goals;

— purposeful use of the provided assistance and the impossibility of changing it;
— periodicity and schedule of assistance;

— submission of documents on the result of sponsorship assistance;

— a demand for the return of funds and other transferred property (for example, temporarily commissioned
vehicles) in the absence of documents confirming the intended use, or in the event that the aid is not used
for the intended purpose;

— consent to publish information about the sponsorship project and its amount;

— possibility of conducting periodical checks on the purposeful use of the assistance provided by the
society and compliance with the terms of the contract;

— introduction of anti-corruption warning clauses;

— application of fines and sanctions for violation of the terms of the intended use of aid or the terms of the
contract;

— obligation of recipient/final recipient to keep documents related to assistance for at least 10 years.



Appendix 4. Report on sponsorship and gratuitous assistance given in “Uzbek Geological Exploration” Joint-Stock Company
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